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w wrt *?" ftr*r wun «ft f fxrrd ftp tt$ aran rfaxrr ^ *x *f 

wrin^ 

Separate Paging Is given to (his Part in order that it nm ho tiled as a 

separate ctrmpHalinn 


*rm II—3—^r-^<nr (11) 
PART n— Section 3—Sub-Section (il) 


f^n KTtTR kt Tjk STl) VTTOf rr^-R 5Tn Tift fTT ipr ^TfarftpK snfcr tfk 'j.hTTrevnn- 

Statutory Orders and Notifications Issued by the Minisbies of the Government of India (other than 

the Ministry of Defence) 


rnifV-R XX ft 'XT? TT'TT t'9;*,Tr 
(xtFtT 'fk sf’T-RT fRW) 

T? f^Fr, 1 0 XT-Tk 19 8 7 
TTHTT 

TT.TT, 3 2 5 2: —'Vfpr ifTTTT, fXkfT fW? 
^FtT TTTTT ^TrX^TPTtT, 1 9 46 ( 1946 XT 25) xFl 
'jrrj 6 ifr pt-t r^-f, trr<T 5 k ■ 3 T>Jm (1) xft 
ttt urffT-q XT xfiff rt xtr, fkrT tt?t % fxFrTqr 
rnr if strr.?®? trfkr firr t start nt 

fxtf'T X^tft Xft TTT X ifxftnr 3TT7T6T ^ 169/97 

q?r TTXT TTrftTT RX tR^TT (i860 XT 45) X) 1TRT 
3 0 2, HTHT 30 7 kk htd 3 4 cTXr XTT XfTum, 
1959 ( 1 959 XT 54) M?T STFT 27 % 3TfftX TUTtfftT 
JTTrrvfi sfk xxfr ?TTR'-rf kr xtkr x t?<xt 

f 1% TUT ift XR'-iiTR % XXTX X fkT jppr tqrar 

arrrrxT x xf tr x tt txx tttprt xxxff, t^ckki ark 

X ST^XT % XTTTT XT TT^rfx X, 


fkrfr ffxx xfxx tttxx t xxtxt k srfxxxf ark 

arff-mk^TT XT farTPR XX^ fafTT ‘TEXT XT xkt 

# I 

[TT. 2 2 8/35/8 7—X. *ft. ft. - 2] 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel & Training) 

New Delhi, the 10th November, 1987 
ORDER 

.5.0. 3252.—In exetcisc of the powers conferred by sub- 
section (1) of section 5, read with section 6, of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Cemi.il Government, with the consent of the Government of 
Bihar, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Pohce Establishment to the 
whole of Slate of Bihar for the investigation of offences 
punishable under sections 302, 307 and 34 of the Indian 
Penal Code (45 of 1860), section 27 of the Arms Act, 1959 
(54 of 1959) and attempts, abetments and conspiracies in 
relation to or, in connection with (he said offences and any 
olbe: offence;, cvnimtled in the course of the same Intns- 
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action arising out of tie same facts in regard to Crime 
No. 169.8? relating to the murder of Sirs >2rental Mabte, 
'"’resident. Jharkhand Makti Morcha registered at the Police 
Station Bistpur in the Slate of Bihar. 

[No. 228/3 5/87-AVD. II] 


%vfr frlTr WH % OTff fV vfFrcr 

FfijFTfwT ft fFFrrrF sfj®t titctr ter ft 

FTtfT I ! 


(f. 


22 8/3 2/8 7-T. Ft. Tt. II-] 
Ft. tf r dKihH , am dfrr 


ffffFTCfr, 13H4HT, 1987 


FltST 

FT.FT. 3253.—%TCtF WIT, fertfWT dfsTTr 

C 3 

wm srfgfTfitTr, 1946(1943 ft 25) Ft sett 6 
% otf Ffer, sjttt 5 Ft ffsjttt (1) sttt stth 

pfWFt FT WPT FT% ftr, FTC TTW 3 TC|H 
fdTRfr dm, fdTTT TCTtHT, TRTFTC FT FTC % TTCET 

C "O 

F dTFT FTCT ETCH Ft 2 T TRTdTd F SPTCT ^fTTCTT 
fvrtT *f. 133/s 6 % srsfR TfFsfiw ftf% ft dim 

NTTfftF F«T F%TT (i 960 FT 45 ) Ft SJTTT 304 F 

% 3 mTr fffTf spTCTsr stir tft 'dqRXEr srtr ft 
ft TTTCFfTT % 3RFF F f%t FT fFTCJ 3TTC 3mTST? 
% TTd-3 F FT TTCt #FFT STCTCT, StTt TCJddf 

% aTCTF % fiTF TTTvFTC FTFTT Ft dfdfcf TT, 


New Delhi, the 13th November, 1987 
ORDER 

S.O. 3253.—In cxeicise of the powers conferred by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government with the consent of the Government 
of Rajasthan hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the whole of the State of Rajasthan for the investigation 
of offence punishable under section 304-A of the Indian 
Penal Code (45 of 1860) and attempts, abetments and cons¬ 
piracies in relation to Or in connection with the said offence 
and any other offences committed in. the course of same 
transaction in regard to case registered under FIR No. 133/ 
86 at Police Station Baran, District Kota, Rajasthan in re¬ 
gard to the death of Maru, son of Abdul Wahid, resident 
of Bran, District Kota, Rajasthan. 

[No. 228/32/87-AVD-IIj 
G. SITARAMAN, Under Secy. 


fTTT THTiTTCr 

(TRTCT fwff) 


Ft fffTCfr, 3 fmTCT, 198 7 


(tcfft) 


ffff.sn. 3254 :—tctcft arfgfrm, i 96 i (1961 ft 43) ft arrr 2 % wrc (44) % tct-tctc (iji) % 

FFTTTff F, %TCTC FTFIT TcR'tjTTT, Ff% TO 4 F FfeTEW STfsjqrFTTCft FT a rf ^pw/a ri f gr q r FFtSTT FTct gR UTW 
3 F TrfWFlcT FT T^TT 3TfSTFTfTCTf % TCTCT FT CTCff 2 F Tfrcrfw TCERCff FT, FT %rfrp 7TTFTT % TWnfeR T 

FfFFirt tw arfarinFF % sfenfer ft tcjft stTctfitt Ft wTfrt ft s#r ftf % fTC? Trfeirc fttV |:— 


Tf. 


TCT TCfTTTCf % PPT ETC? FT T^TT srfsj- 
FTfTFT # stTtTCT FT TCTFf FT% mfw- 
PT fffTCT TTCTT | I 


TF FT FpT STftJFTfTTf % 
FTF fTn% TffR FT TCTCF 2 
if TTfvrfTCiT TCfjFff Ft TTIWIR 


ferr TTCT | I 


TTT TTRt 3Tfg^FTT Tit TfFTT 
3ftT FPUTff ^TFFT TCCrPT 
fFTT TTFr I I 


1- %ft TT.%. ssfm-cf TFT 

2. NT Ft. TTT . TTTCT/' 

3. NT'Tt.FTf. CTrfFft 


NT TiT. 3{TT. Nlfdd KtST 

NT F.fft. TTffV 
"Tt 31TT. =ft. ffTFT 


6901 fTCTTF 10-9-86 
[FT.TT. 398/19/86-3TT.F. (7. '] 

—ntr— 

5 197 fetF 24-5-83 
[FT.?f. 3 9 8/ 2; 8 3—31T. F. (7.)] 


2. Po affST^FTT TcFTTC FTC fFft sftr FfT cTF ?TTC¥T 2 T TfTCrfeff s q fapff FT FfST I, FT TFvft arftJFrfTFf 
% TCT F Td% FTF-FTT WIFI Ft FiTPF TT FTC ff/rfr j 


[#. 7502 (FT.F. 3 9 8/ 2 6/ 8 7—FT. F . (F. )] 
Ft. i, 3T%FTT, NTT TfFTF 
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MINISTRY OF FINANCE 
(Department of Revenue) 

Now Delhi, tlic 3rd September, 1987 
INCOME-TAX 

S.O. 3254.—In pursuance of sub-clause (iii) of clause (44) of section 2 of the Income-tax Act, 1961 (43 of 
1961), the Central Government hereby authorises the persons mentioned below column 2, being the Gazetted Officers 
of the Central Government to exercise the powers of Tax Recovery Officers under the said Act in place of the Tax 
Recovery Officers mentioned below in column 3 in supersession/parlial modification of the Notifications mentioned 
below in column 4 : 


SI. Name of the persons to be autho- 
No. rised to exercise powers of Tax 
Recovery Officers 

1 2 
S/Shri 

1. A.H. Sripada Rao 

2. V.L. Lamdage 

3. B.S. Myageri 


Name of Tax Recovery Officers in 
place of whom the persons men¬ 
tioned in column 2 to be autho¬ 
rised 

3 

S/Shri 

C.R. Sreenivasa Ghar 

K.V. Naraliari 
R.B. Honkan 


Old Notification No. and dat, 
to be superseded/partial modi¬ 
fication 

4 

6901 dt. 10-9-86 
(F. No. 398/19/83-lTB) 

-do- 

5197 dt. 24-5-83 
(F. No. 398/2/83-ITB) 


2. This notification shall come into force with im nediate effect and in so far as persons mentioned in column 
2 from the dates they take over charges as Tax Recovery Officers. 


22 arajsrr, 1987 

3TFMR 

JFT.3TT. 325 5—BTPR, 3TO-sf>T aiPdffTT, 
1961 ( 1961 TT 43) TT hTW 193 % 9^9? % 

(iv?) sin sett vr sr*ft<r 

nffiir TrcfrcTT Et., 

STO tJTTfV M fid "13 STEFFI srfcl^r *fMlRT 
stfiqfpT'irfTO' —(nr) (dt) tyrr % 

Hdldfif ^ EdfaEre ^ f1 

tnrd gw % srtfFr Tran 'pai'jid ra 

qfC 9 FT STTT E# % 35 RTTT # ^TT *1 R*ra 

3PJ5PT §FTT W 3T?Tfcft ^FTvT THn 

OTftw Et ., Er^ft Tt 3# affTTT Tf *TT3 EnT 

Tl 3FTfa % W JTTT 59TT 4 ^Tl 

I I 

[fi. 7604/ffir.fi. 275/99/87-anfi)(^)] 

5ft. HDKRffi EpfciPF 


[No. 7502 F. No. 398/26/87-IT(B)] 

B. E. ALEXANDER, Under Secy. 

New Delhi, the 22nd October, 1987 
INCOME-TAX 

S.O. 3255.—In exercise ol the powers cor.feircd by clause 
(iib) of the proviso to Section 193 of the Income-tax Act, 
1961 143 of 1961), the Contra] Government heieby speci¬ 
fies the “13% Secured Redeemable Non-convertible Bonds— 
ffl-Series)” issued by M/s. National Hydroelectric Power 
Corporation Limited, New Delhi for the purposes of the said 
clause : 

Provided that the benefit under the said provision shall 
be admissible in the case of transfer of such bonds by en¬ 
dorsement or delivery, if the transferee informs the National 
Hydroelectric Power Corporation Ltd., New Delhi by re¬ 
gistered post within a period of 6ixty days of such transfer. 

[No. 7604/E. No, 27J/99/87-IT(B)] 

B. NAGARATAN, Director 

fix fcrBT, 9 BWC 1987 
:-rr?7r 
=rrra 

TTo zp-o 32 5 6:—MReffiT ECTfT arfaftw, 1899 
( 1 8 9 9 TT 2) Tt KTT7J 9 9?1 tJTTCT ( 1) % 

(D) TNT sm rrEETTi TT 'T'JM giT, r>E(h 

*iT4T\ mr^-pri (fay (tEET?, q<TR7?Ti 
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%t Arr ttttb apt qr tpnr rY tPt m 

TPlfTT *3JFq Tpeqr %Y WTFFfT T%T %Y 3PT,TfT TTPT 
^?fr % %r ttt tiptbY sttt Trfr f%tr ttt tt% 

TTF’g TUT TR PTPJ fffYTTS TTTT % 3Tf%A 

KeT % 13.5 TfTWrT TTrf%T RqfTRRTfBr >7TT?ff 

qr mtq ttert % rtfr srffpf 11 


1 2 3 

8. TTJT if RETTE aTlATErTt 
RTT'TT ■fftTTr U]vT fadTIT 

9. TTTT; F T^ft TTfl 

qfVTJj t 


[To 4 7/8 7'TnTT-TToTo 3 3/48/87-fToqto] 
5ftO STTTo #^pfr, 3RIT Rf%T 


Now Delhi, the 9th November. 1987 
ORDER 
STAMPS 

S-O. 3256.— 1 [i exercise of the powers conferred by clause 
(h) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 {2 of 1899), the Central Government hereby 
permits the Guest Keen Williams Limited Calcutta to pay 
consolidated stamp duty of rupees eleven lakhs ten thousand 
six hundred and thirty only, chargeable on account of the 
stamp duty on 13.5 per cent secured Convertible debentures 
of the face value of rupees eleven crores ten lakhs and 
sixty three thousand only to be issued by the said company. 

[No. 47/87-Stamps-F. No. 33/48/87-SI) 
S. R, MEHMI, Under Secy. 
5 RTST ihT Tltf 
faf-ifT, 17 Vjui 1987 
Trim 

4T.31T. 3257—3TTTTT srfilfrm, 1961 ( 1961 

T7 43 ) %Y titt 122 %Y Twrcr ,( 1 ) kttt Recvr 

inr%Ti' Tr tret 'Ftt gqr tYt rtst T rrY 

T^fff Yfir^TTSrf TT TfaWd qrqtf [grr, 

1 RT 3 T v,t dTt TTT 9 TU f?r%jr %rr | % tit *r 

T-m^t % ( 1 ) t Mrfe M % apfWtr 

Tifprr sipfRT, tsnro tr Proffer m srfenff 
tY?; ttt %r ,3ft tuftr; TFjqr (arrPr) % 

WR-fdAR if fdfgd I, tjaRT 3f^rnf % urr ( 2 ) qf r 
TfT wt ufafe if (qfdfaee sttihr q fepi^f f, enrf 
tIt fr%f it irrwT tr Proffer wrfepff tYt 

3ITT % RT6T if 3)q% tfTR- qr^ ) 


3T ^j^' 

jfe _ gmrqfo tgpr/TTfik^ir 


1 . A-fU-fW Tfirqi Acr^cT 
(TfTTT),%Y jt 
%teT 1 


1 . %ter if TTi/qferrr 

2- ^ tr tmt Trf/ q - fefuaT 

3- JAliqi# it TT'dt 

4 . Tnf mfrp: ir r%y 

ttt tYt far 


5. it T^ft %Tjftq- 

TpAairf 

6. T^ft fYitq- 
qfupryn 

7 . wrg; t m\ 
qftfpiiTT 


10. sttjt: it fqiT qfrq^T 

11. TTqr it T'flT TIT tYt 

qfurasT 1 

12. TTTT it P'4r drY :hV 
qfTtTW.q- 1 

13 . 'dTdqx if T'rft TT ij 

q-fTTwsr I 

14 : i\ r it T*tl T; i qpTTLrT 
l. TdiK it T»tr qii/ 

qfrTTTT 

2. ^fPfiT tr ttY *ni/ 

qfTtfaj’T 

3. IJdlJd t TTt TTt/ 
qftraW 

4. -TliTT it fftY Tli/ 
qfTT'T'-T 

^rgt tpgt qitt 3mppr qfwjrr, m# tt ftfTi tt ttwt 
qft^ ttt w jto ?r ftutT 3 r?qr tz it 

3 RflTT fT fffdr TTT g'r, Tgt TT TrdTT qfTRTJfT, TT 5 
m f^m vqqr fqrft TPr ir fct »nt vx fruirtiftt 
gt% qr?r 3 tM w qft crrtt«¥ tr ^ tt % 1 

m 3Ttt(fPT TrUTT TgTTT % TT5T fTTRUfld qfr JCTT 

fw% arRpm idT tr tit sitttt q^TurT, tit tt fTTi 
3TTT7 TTTT Tlf TTT T'TTcT fTTT TT1 ijt, TT "dftr^TTT 
% TPT fPT ^Y TlfPT % tT % TT T^ftTm TglTT Sffijqfl 
AT TdfUf qff TTCiTfr TIT 271% TTU firTOT TTPht, f%T% 
Tfijqrn: ir qw qHpmrr, tit tt ftmr tttt hi 

%tt TIT Tfrftfr f%TT TTT gt I 

T? TftFJTTT fTTIT 1-7-1987 it TPI fftht I 

[t. 743l/qr. T. 26l/l5/87TT.qi,?TT.] 

%. qYqppfY,I ttt qrt sTfsTprt (*rr.) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 17th tuly, 1987 

S. O. 3257—In exercise of the powers conferred by 
sub-section (1) of Section 122 of the Income-tax Act, 1961 
(43 of 1961) and in supersession of all the previous notifications 
in this regard, the Central Board of Direct Taxes hereby direct 
that Appellate Assistant Commissioner of Income-tax of the 
Ranges, specified in column (1) of the Schedule below, shad 
perform their functions in respect of all persons and incomes 
assessed to income-tax in the Income-tax Circles, Wards and 


2. 3FMPT RgFTT TFTTT 
(TTW<) TTRT TT, 
SNTTC I 
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Districts specified in the corresponding entry in Column (2) 
thereof excluding all persons and incomes assessed to in¬ 
come-tax. over which the jurisdiction vests in Commissioners 
of Income-tax (Appeals). 


3TT4TT ffjfr (3pfar) % sforrfci*Pn: if % fff 
FF^ff % FFF ( 3) 4?r FWFtff FfFfe if Mfc FFFfF 
qf wyrf r, Firf aAr faFf if smr % fRarffer H*ft 
cqf^eTTff affr RTF % F^FF if 3^ FTTF H^if I 


SCHEDUE 


Range 


Income-tax Cirelcs/Wards/ Dis¬ 
tricts 


_ __ 

sp. ?f. 3Tm<h< FfTTpRF, ft£ affr far# 


I. Appellate Assistant 1. All Wards/Circles at Kota. 

Commissioner of In- 2. All Wards/Clrclcs atBundl. 

come-tax, Kota Range, 3. All Wards/Clrclcs at Jhalawar. 
Kota. 

4. All Wards/Clrclcs at Savvai 
Madhopur. 

5. All Central Circles at Jaipur. 

6. All Special Investigation Cir¬ 
cles at Jaipur. 

7. All Salary Circles at Jaipur. 

8. Income-taxOfficer-cum-ACED 

at Jaipur. 

9. All Compiny Circles at Jaipur 

10. Trust Circle at Jaipur. 

11. All Wards/Circles at Jaipur 

12. All Wards/Circlcs at Alwar 

13. All Wards/Circles at Bharat* 
pur. 

14. All Wards /Circles at Tonk 

2 Appellate Assistant 1. All Wards/Circles at Ajmer 
Commissioner of In- 2. All Wards/Circles at Sikar 
como-tax, Ajmer Range, 3 All Wards/Clrclcs at Jhunjhunu 
Ajmer. 4. All Wards/Circles at Bcawai. 

2. Where any Income-tax Circles, Ward or District or 
Part thereof stands transferred by this notification from one 
Range to another Range, appeals arising out of the assess¬ 
ments made in that Income-tax Circles/Ward or District or 
part thereof and pendjnR immediately before the date of this 
notification before the Appellate Assistant Commissioner of 
the Range from whom that Income-tax Circlo/Ward or Dis¬ 
trict or part thereof is transferred shall from the date of 
this notification takes effect, be transferred to and dealt with 
by the Appellate Assistant Commissioner of the Range to 
whom the said Circle/Ward o r District or part thereof is 
transferred. 

This notification shall (ae affect from 1-7-87. 

[No. 7431 F, No. 261|1 J[87-ITJ)J 

(FFFFT) 

TT. 3TT, 3258.— FTFFF; aifafWT, 1961 
( 1961 FF 43) OTTT 122 qff FFF7TT (l) 
5RTSRF srfWtff <FT JPTtT TTT pr aftr W IFFFr 5f F^ff 

^rff arftl^Taff «6T grr, %FTtF iffst 

iffs qiT^STTT fF^7T &F | Ff Ff 3FJIJFf % 

?RFff ( 2 ) fRfRfrz wf % apfFrffF b^ff? 3tpjff, 

F FRF % fRfrffcf FF Riff arf+dtif 3fk 3fPT qft Fft 


1 2 3 

1. apfafFr FfFRT iTFTFT, faiRfFf^ % FFf Fli 
(•sfFFFT), wy:TF afk qfCR'i'^R 
FFFF/t I 1. FFF9T 

2- fRrff|3f^ 

3- VTt^T^TRT 

4. ftrcffr 

5 . ftfftst 

6- FWJT Jr FFFT ifjcFr- 
F 3fFRF 

7. FTeft 

8 . 

9 . ftf)t 

Pf fxn Hsf d % inft ftf sffr fjr^ 1 : 

2- 3FfWfF FfTFRT FFJfF 1. 

(3TFRF) ^3f, 2. «ffWFPR 

jflFiRT 1 3. ij'j'HMq? 

4. ^ 

5. RFfh: 

6. sfFFRT aflx «fj31RFm 
Sr FFFT fR 3TFRF 
qfFPRR 

ppRfrrfer % Rdf FT? 

3fk fffT 

7 . (ti) FtsFjT 
(f) FFplRTT 
(it) 

(f) FTHJT if FIRST 
5IW liR 3TFRF 
qfFRRRi 

Riff 4!$r qfft FFRTT qfGTORR, Rif FT FFTT *frf£ RTF 
STfETFr^RTT 3TFT ^ F3T fRFTV 3RTT T^T 3TRfT?r fitFT 
IFF iff, Ff[f FF RFRF ifw, FTT FT fsiFT 3TFFT 
FF% <Wf RTF % f%F TPr-fermf If FFFF fftf FTvff 3FTfF 
*F Ffa^FFT RTffU if RWFf $F, TR % RF 3Rfvf[F 
FjTFFT 3TTF4F % FFW fFRKWfF Fff 3pfrF, f^F% arftl^R 
F TF FFFfiT qf<WF FT? FT fRFT FFFTFFFT^ft 
VfFf FFfTF foFT FFT ?f, W Sff^FFT % FFT qff FTfflsr 
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Jr ^ a^fN^r srafccr sft 

afk trt stit fanr? ^rTi^fr, fw% arFir^n: ^ Jr 

' qfcffw?r, mi m fw armrr 4frf ret 3jfrfcr fen 

i 

it? arftr^mn fmnm 1 - 7-1987 Jr $Ffr 1 

[rr. 7430 ( t BT. R. 26l/l5/87-3TT.^.*£JT.] 

T.Tr. Wf ^r^JT^fTr («rr.) 

INCOME-TAX 

S.O. 3258.—In exercise of the powers conferred by sub¬ 
sec '10 (1) of section 122 of the Income-tax, 1961 (43 of 

1961) and in supersession of all tlje previous notifications in 
this regard, the Central Board of Direct Taxcs,hereby directs 
that Appellate Assistant Commissioner of Income-tax of the 
Ranges specified in Column 2 of tho Schodule beiow shall per¬ 
form their functions in respect of all persons and income 
assessed to Income-tax in the Income-tax Circles, Wards & 
Districts specified in the corresponding entry In Column (3; 
thereof excluding all persons and income assessed to Income- 
tax ever which the jurisdiction vests in Commissioner of 
Income-tax (Appeals). 

SCHEDUE 

S. Range Income-tax Circles/Wards and 

No. Districts 

1 2 3 

1. Appellate Asstt. Com- All wards and Circles at 

mlssioner of Incomo- 1. Udaipur 

tax Udaipur Range, 2. Ciiittorgarh 

Udaipur 3. Bhilwara 

4. Slrohi 

5. Banswura 

6. Estate Duty-cum-Income-tax 
Circle at Udaipur. 

7. Pali 

8. Sumerpur 

9. Jalorc 

2. Appellate Asstt. Com- All Wards & Circles at 
mlsioer of Income-tax I. Bikaner 
Bikaner-rango Bikaner. 2. Sirganganagar 

3. Hanumangarah 

4. Churn 

5. Nagour 

6. Estalo Duty-cum-Income-tax 
Circles at Bikaner [[and Sri- 
Ganganagar 

7. All wards & circles at 

(a) Jodhpur 

(b) Balotra 

(c) Bitmjr 

(d) Estate Duty-cum-Income- 
tax Circles at Jodhpur. 

Whereas the Income-tax Circles/Wards or circle or part 
thereof stands transferred by this Notification from one 
Range to another range appeals arising out of assessments 
made in that circle, ward* or Districts or part thereof any 
pending immediately before the date of this notification be¬ 
fore the Appellatevkssistant Commissioner of the Range from 
whom (hat Income-tax Circle, Ward or District or part there¬ 
of is transferred shall from the date of this notification take 
effect be transferred 1o and dealt with by the Appellate Asstt. 
Commissioner of the Range to whom the said circle, ward 
«r District or part thereof is transferred. 

This notification shall take effect from 1-7-87. 

[No. 7430jF. No. 261|15|t 7-JTJ] 
K. P. GANGULI, Officer on Special Duty (1) 


(unfair t?rr4 frmrr) 

(fffarff R'tTT'T) 

ffb faeNt, 9 3W, 19 8 7 

TT. 3(1.3259:—(3Nd aftT ff-FHT 
tftj) 1 980 % tjrr 9 am srsn uifTvflr tt 

Tfftff |TT J fjr^ iflTn: fffTff Tfft t fT sft 

TF/sT WTTrFTff RlffT, ffTR RTF? IT TTff T 

TIJT fffvTT WR (3TT.T. ) sff ffFrff RTTK 

fiTfT TTcTTefff, infffT TTff ftlRTT (tfTR TffTff) tfr 
feffFF 17 W, 1984 tfr 3rfar^RT TO1T tup. 

9/42/8 3—^Prafr-1 % RTprfVinTT ^ % fd^tfiRT 

f<FPFT ipr fqoFF 17 WT, 1987 R 

r 1 

[R JiRT frtfi. 9/37/8 7 - 5 ff 3 Tt -1 ] 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 9th November, 1987 

S.O. 3259.—In ccrcise of the powers conferred by clause 
9 of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980, the Central Government is pleased 
to direct that Shri Nuwula Venkata Rathnani Naidu, 
Vttndluru Village, Via-Dachur, Rapur Taluk, Nellore District 
(A.P.) appointed as Director of the Corporation Bank under 
notification of the Government of India in the Ministry of 
Finance. Department of Economic Affairs (Banking Divi¬ 
sion), No. F. 9/42/83-BO. I dated 17th November, 1984 
shall cease to hold the office of Director with effect from 
17th November. 1987. 

[No. F. 9/37/87-BO, I] 


Iff .31T. 3260 afttflfw felff 

STfsfffffff 1964 8RT 6 ffTTI tFTfT TTfelfft TT 
fffftff RVFP- fff^T %cft 

Frrr ff?7, ST^RTF MKrfW aftstHw fffffffRW fw 
f*T. ( mWffT (3BT RKcfFT 3fffTfffrr ftp, 

spRWT) eft rnTiff RTFTT fffvl WTW, 3fff*FF *PFf 
ffffflff (sffeff ffFTff) ft foffTF 12 sWI, 1984 
ft arfa^ffffT FW 22/8/84—sftat-l % ff$ff 'ffTOflff 

a fk lf Vfr fffTFT t'T f\ fff^I'F f'FTTT ft fff «flf, 
Psrftr: 12 ffffTNT, 1987 % fftfi 1 

[rwt 7 / 10 / s 7 —tfVarV -1 ] 


S O. 3260.—In exercise of the powers conferred by Section 
6 of the Industrial Development Bank of India Act, 1964, 
Fv ; onlra! Government is pleased to direct that Smt. Runia 
(Ji"\ ^^anager, Industrial Reconstruction Corporation of 
Inr;d.. Calcutta (now Industrial Reconstruction, ^ank of 
In"' 1 Calcutta) appointed as director of the Industrial 
Dt d ;--.jjnt Bank of Jndirt" under notification of the Govcrn- 
ri.-n', if Ti’dia in the Min',try of Finance. Department of 
Fe ff.- Affabs (Bankire Division) No. 22|8|84-BO. I 
,7 ’ ]-> t h No''ember, 1984 shall cease t-; hold the office 

cf D.reelor with effect from 12th November, 1987. 

[No. F. 7/10/87-BO. 1J 




f?n'T II- -7* 3 (ii.) ] 'uTUT 37 - iwtt 2 

7 ? fa^ff, 11 tit** 7 , 19S7 

37,71, 3261-—31% 3ff7 TTiff’F Rt'i’I 
7% 3r%f777\ 1981 (i98i %t gi) %f ernr e 

%r mrarTT (2) % 7T7 Tfer tt%t ^ruirr ( i ) % 

(w) aftr «nrr 8 %t mraTTi (l) % (n) 

% appprap if 73771 7 A’+i < i/T^TU ITT. t^T-Tf. 
TT7f%T, apTER 777 #1 afa 

( || lfl‘J | f=T377 7%, %f 2 6 73*77, 1987 % 3TRJ'*T 

7 % irr%f 13 73 * 37 , 1989 %t ttftt 7r%r 

3151% % %tr rp:,fw ftfa 3pfT RUTH f7777 t% X 

!i?;j fr&r* % i?t X fT^^r urcfr 11 

[77R 77. 7/ 8/ 8 7—^fraft-1 ] 

rnr. tttt . ’f(7T7T77, 3T37 7f77 

New Delhi, the 11th November, 1987 

S.O. 3261.—In pursuance of clause (g) of sub-section (1) 
of section 6 read with sub-iection 12) thereof and clause (a) 
of sub-section (1) of section 8 of the National Bank for 
Agriculture and Rural Development Act, 1981 f61 nf 1981), 
the Central Government hereby appoints Dr. M. V. Gadgil 
pie'cnlly Chief General Manager, National Bank for Agri¬ 
culture and Rural Development ns the Managing Director 
of the National Bank for Agriculture and Rural Development 
lor the period commencing on 26th November, 1981 and 
endug with 13 November, 1989. 

[No. F. 7/8/87-BO. 11 
M. S. SEETHARAMAN, Under Secy. 

*pt. an. 3262.—%wrff fTfawr srfafTtnr, 
1949 ( 1949 37 10) %f 7T7T 53 977T STCffT TlftcPTl 37 
5T#T 317% %7?f7 77377 TTTffk fCT# 3% 3ft f717f7!T 

tc ft-KjTO TtmiT 3i7(ff $ f% ttt srRrffm 3ft tttt 
19 kft iwj ( 2 ) % twst 8 f77RT7, 

1989 3ft 77% 7H iJIPSiT 3% 

WfrfTT 37 73 tft*TT 7F 7T7 7% $1% ITT 
7737 737 ftTT4W7 % UT if 33 77(1 
WtffrrrfUT 73% 3T.%\, H7T7T % W7f 3ft TlfTTT 

% t I 

[777T 15/17/8 7-ft aft-TII] 

S.O. 3262.—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on the recommendation of the Re¬ 
serve Bank of India hereby declares that the provisions of 
sub-section (2) of section 19 of the said Act shall not 
apply to United Industrial Bank Ltd., Calcutta for n period 
upto the 8th September, 1989 in so far as they rolate to 
Its holding of the share in M|s, Surendra Engineering Works 
Pvt. Ltd., Calcutta ns pledgee. 

[No. 15/17/87-B.O. Ill] 

7f fwtff, 16 73*7T, 1987 

3tto m. 3263 :—%ni7{f ftrffnm 3r%%77, 
1949 ( 1949 37 10) iff OT7T 5 3 ST7T 337 UlfTcWf 
«PT 77% 377 |7, %P^W 7737T 7T7ff7 173% 3% 
iff f<13iirC7T 37 77T5T7T 7f77T 37ffl % f% 733 

arfalwr iff am 9 Jr 737*7 tnt f tUtr #% %o 

37 fTTtH 14 fTTRT, 1988 73? 77 fffRT 731 PfBT^ 


8. 19f 7/T3$rW 7, 1909 4135 

7ff ^fif, 3T|f cT'V 2C7T 737 77% 5TRT 7tFP?, fwi 

fTf^ETR^L, 37T3 7 vjrfTa 7-1771% % | I 

[%o 15/l5/8 7-ofV 0 affo III] 

RWT 3T^, 3137 7f%3 

New Delhi, the 16th November, 1987 

S.O. 3263 —In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation' Act, 1949 (10 of 1949), 
the Central Government, on the recommendation of the 
Reserve Bank of India, hereby declares that the provision* 
of section 9 of the said Act shall not apply to the Bari 
Doab Bank Ltd. for a period upto the 14th September, 
1988 in respect of the landed prpopeprty held by It at 
Premgarh, District Hoshiarpur, Punjab. 

[No. 1 J]15|87-B.O.III] 
PRAN NATH. Under Secy. 

if %7f, 12 73E37, 1987 

^.JTT. 33641—(l^ r |4ipd 3% (tJuifT irtf ST*hW 
73Wtr) mffR, 1970 % m 9 %7T«r 3f57 4v 3 
% 77-77 (i?) ( 1) % SEJTTTr 7, %?3f7 77377, 

IT7SJT7T «ff irtT.%. tpPFT, fr%T 7J73T, 3jf%T7 
til 3TT7 tf?7T, ^ 77f77 fp?, 77 %?, 

sp^f %f ofm 3% ami % fB7737 3TL if, 

%T % 7 ' if 7r;T 3T%7Tfuff % 3fcTf?r% % 37 if f%lt3i 
12 73*37, 1987 ir 3T?ff 2R*hC 11 3WT, 

1990 %f mmr 3 T 7 f %f 3 ur% % 

f7%3TT f3^37 «R7fff | I 

[7. tf3i.-15/4/85-3fT$. 3TR.] 
mnm Tifimr, 777 sf%7 

New Delhi, the 12th November, 1987 

S.O. 3261.—Tn pursuance of sub-clause (b)(i) of clause 
3 reel with clause 9 of the Nationalised Banks (Manage¬ 
ment and Miscellaneous Provisions) Scheme, 1970, the 
Central Government hereby appoints Shri M. K, Mundul, 
Special Assistant, Union Bank of India, Raj Mahal, Veer 
Nariuon Road, Churchgate, Bombay as director on th* 
Hum! of Directors of Union Bank of India for a period of 
three ye.vs commencing on the 12th day of November, 1987 
and ending vvbh 11th day of November, 1990, to represent 
employees of the said bank who are workmen. 

[No. F. 7/8 /87-BO,)1] 
S. P. BHATIA, Under Secy. 

arfk^RT 77t3i 12/87 
7DTJT, 12 77*77, 1987 
37 3TT. 32651—f%Tcf7 iff 31W TT'TT 37% 77 

f%R%rftsr?r anffmn 7 ^? f%Tfn 31 - 10-87 iff 

3T77P1 $ UT7%Ur ifTT % fTTTT 
71. 7. 7r7 777T7 

77^ff 

(1) snr. 71*77 spffgnr (irtfenff) 

7T777 

o 

(2) "ff. 77. 3777 3pff*T3T (iT'fflff) 7V1T7 2 

77777 

[7. R . 11(a) 5/8 7 77PT7T-J 884371 
isffFT 717 %, 77 (TTTT^lf (371731 fr% ^7T37T 
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CENTRAL EXCISE COIXECTORATE 
Nagpur, the 12 November, 1987 
S,0. 3265 .—On attaining th.: age of Superannuaton the 
following Sopdt. C, Ex. Gr. ‘B’ have retired from the Go¬ 
vernment Scrice w.e.f. 31-10-87 A./N. 


S. Name 

No. 

Designation 

S/Slirl 

1. R. J. Shirvastava 

2. G. L. Kamble 

Superintendent (Stata) 

Hqtu. Nagpur. 

Superintendent 

Divn. II Nagpur. 

[C. No. Il(3)5/87/Et. I./88437] 

J. R. KAIT, Deputy Collector (P &E) 


fRTTR f<TRTR) 

^ 3 0 RTTRX 19B7 


RRo 0 RT. 3260 :—TIRX RRIr aTft-rfRRR, 1953 

(1953 tt 45) R?r rttt 4 Tt RRsrm (3) rtrt 
rtttrT tt mrr tt> ?v, %?#tR rxttx PR^iixr 


NT RTXo RleRTSTRTfo ho RRo (%RR 1964) TT 

2lfR?nRX, 1 987 ('JR^) R STTOTifr RETT! nT TfaC 

REA ThflR TT 3T2RtR faRTf Tx4t | I 

RT tTRo RtTEl RTRF, RTf° fto rr^o (%TR: 1964) 

ff 18 iRRTRT, 198 7 T 3 TR<T^ T Tfax Rff, TTr/r 

R RbRW % RR TT TTRRT t ^T? fcRT I 

[RiT Ro 2( 8 )/8G-^rrfo Rto] 

RTo RRXTRRR, TEJRR RfRR 
MINISTRY OF INDUSTRY 
(Department of Industrial Development) 

Now Delhi, the 30th October, 1987 

S,0. 3266.—In exercise of the powers conferred by Sub- 
setlon (3) of Section 4 of the Coir Industry Act, 1933 
(45 of 1953), the Central Government hcieby appoints Shri 
R. B. Pathak, IAS (Kerala 1964) as Chairman, Coir Board, 
Coer A with effect from the forenoon of the 21st September, 
1987. until further orders. 

Shri M. Mohan Kumar, IAS (Kerala 1964) relinquished 
Charyc of the post of Chairman, Coir Board, Cochin with 
cxcct from the afternoon of the 18th September, 1987. 

[File No. 2(8)!86-ICC] 


G. VENKATARAMANAN. Jt. Secy. 

ritr strVc T Frfra «rt?F tftsrrmr 

CRTRfTT friTTT) 

RTXftR RTRT 3f>rT 


R$ 26 RTJRX, 198/ 

TT.21T.3267:—341X4171 RETT RPRT (TTW RKX) falRRR 1055 T f'TpRRR 4 ^ 3EJRK RTTrflR RTRT 
RTRT TUT R6 St/ur/tT fTRT RETT | fT RT> ^ f^R RTXcilR RETT) % RRTRR qfoTR fspiT qTT | ^ ferfriRiff 

% MrRR 3 % XRfafRRR ( l) % 3 ojEt tTTrT RfXTRT % RRRTT ^nff %R RR £ | 




TR 

R. 

RRTriTT RTXRrR RTRT t 1 
R5TT Rk RlRR 

RTT RfsrgRRT 
TT RTTT Rh 
fRf«T fsiRtf 
RTTrftR RTRT 
TT fRtjfxR 

RfiRjfRT fRT 

RR>JR # 
RTR 

cTTflW 

RT 1 

RTTTVTR TT Rf'.RR fTRTR 

rrTrrretrtr 
T t RTTltg- 

(0 

(2) 

(3) 

(4) 

(5) 

(«) 

1. 

IS : 269-197G RTfTTXR 

— 

R. 3 

RRT 5.4 (R) TT RR'TfjR ffiRT 

1985-01-31 


iflT 3RT 3RRRT % 


RR. 1985 

RRT t 1 



Tf1tiT(tfrRcr t/t/I^r) 





2. 

IS : 878-1975 RRifTT 

PRRt. 2505 

R. 1 

1. RTRTR 3.2 PTTR RT RR 

1931-01-31 


RTRT iRmETX TT fTfiJlfe 

fa-Tfu 

RR 1981 

RRf 1JW RTRT RRT % 1 



(RfRT ^TcIqTR) 

1979-07-21 


2 TrrTTR 1 TPETETR fTRT RRT1 


3. 

IS : 1 367 (RET 7) —1980 

TTR, 3TT. 3 281 

R. 1 

1. TTRTT RiTTir 1, 2 'jftX 4 % 

1984-12-31 


RflTR XTTET tYTIT ^ 

fTTTR 

f4R. 1934 

PRTR R5" RT Rf/flRR RT2 RRT 1 



RTRFft RRXR 2TT 

1984-10-20 





RIR 7 fRRT PVT S[T RTT 



2. (RCT 2, RTpiTT 3, RTTT ’RrPR)- 



RTR R3 Tf RtfRR R^STTR 



"l4 T ’bRTR RX “.14 l/R, 



sflX TflRR fifFTRt 



1 7 R^r" Rf^ 1 



($RTT 'prfTRR) 
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(0 


( 2 ) 


(3) 


(4) 


( 5 ) 


( 6 ) 


3. ('p® 2, 4UI<44kH+' ftarofY, ^Tt*TT 
»?<i«i4j)— w f|?% %r Frfr% 
"IS : 8856-1978 TFijg fw 
77 9% f#tfe 


4. IS : 1475-1976 74- 

f77f%T7 %r gg %r 

fTftrw 

($7TT 5671^) 


rnr.sfr. 2178 %. 2 1. gw 0.2 % 397T7T 77T W 1984-10-31 

f57PP 3T^. 1984 0. 2. 1 5fr?T FTT | I 

1981-08-15 


2. 4<JhH gw 2.5% 2.7, 3.1, 
3.1.3, 4.3.1, 5.10, 5.13, 
6.5.6 3fk 6.7. 3. 5 % **TT7 
97 7% <419 7% ^ I 

3- ('TO 6, gw 4.3, 9f%T l)- 
"Wr” %t ^ "THfir” i 
4. mfw l ft vMf gsgr ftt 11 
5- (h^ 6 9, <9^4 5.15, T^gT 9149 ) 

-ttft % ft % " 7 ft gTFnrg ifr" 
gtfft I 

6. ('ps 9, gw 5.16, 9f%T 1 3fk 
2)—"IS : 694 ('TFT l) —1964" 

% 77T7 97 “IS : 694-1977” 
9ftf I 

7 . (>JS 3 9 )-" + ” f«F? 9 % 9 TS- 
fsFpjft % 7F7 97 7ft liejfe^ufY 
Flf 7f $ I 


5. IS: 1489-197 6 Tiffs'¬ 
'll -4 Hmi %t%3 9 % fafw 
($37T 9^Rtgg) 

6. IS : 1885 (TOFT 48/gw 

1) —1978 fWRT FFft%t 
VTSFFft: 7T7 48 17T7FS7, 
gw 1 frfX+lfFI 

7. IS : 1885 ('7T7 48/gw 

2 ) — 1 978 fasrgr mtfr 
BF'iH'-fr «rni 48 fTFTfrr, 
gW 2 gf77T fwrf%*T 


Of .3% 

. 3822 

%. 

3 

ffrtF 


97, 

1985 

19 79- 

11-24 



07.3% 

. 2584 

%. 

1 

fFTTF 


FT. 

1985 

1981- 

r-i 

© 

i 

o 

T-H 



77. ft 

. 2322 

%. 

1 

fFTiF 


fFT 

. 1984 

1982- 

07-03 




8. gw 6. 7. 3. 3 % ?7T7 97 77T 
gw gT9T FTT I 

1 . tTrfgFT 1 9% 7ff!T>Ffel7r fWT FIT $ I 

2 . gw 6.4,1 (g) FT%ufta7 f%9T 

77T | I 

gw 2. 2. 26, 3. 70 %t7 4. 30 % 
39TRT FTST: gw 2.2.27, 
3.71% 3. 813%74. 31% 4. 45 
ftf 7% f I 

gw 4.71% 37777 7? FT 5 % 
5. 13 gif 7f f I 


1985-02-28 


1985-01-31 


1984-12-31 


8. IS : 1989 (?TT7 l) 
1978 g*Tf % TJT5TT 57 

gtr ggf %t fffro gpr i 
gfafr % fgf 

(rf\7T7T 97^77) 


*T. 1 1- ’TO 8.2, 8.7, 8.16, 14.2, 1982-11-30 

77. 1982 1 4.7 3%7 14. 1 6 % 79T7 97 7% 

gw gif FT f I 


87/1603 GI —2 
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( 1 ) ~~{ 2 ) 7 ^) ( 4 )___( 0 __( 6 )__ 

2 . ^5 5 

6 TT "||" 3T?fV, 

TG5 13 “II” «rr«fV 3fk 

<^3 1 4 ITT 'V" qT5ff TT^- 

fecTpr^f tt4T 11 

3. SRS 8.5 9. 11,, 9.12, 15.5, 

15. 10, ark 15. 11 ’TSrtfHRT 
fcnrr w 1 1 

4. W 3.2% d4<M ?P?T 3. 3 
arm W | I 

5. 8.9.2, 8.13, 9.13, 

10.4, 11,1, 14.9.2, 14.13, 

15.12 ark i7.i %t tfffiPT 

f%qr wr 11 

9. IS-' 1989 (wr 2)-1978 OTT.aft. 2322 tf. 1 1- 8.2, 8.4, 8.13, 8.1G, 1984-12-31 

% ^tstt apr sfk f^rnrr fkr. 1984 14 . 2 , 14 . 4 , 14 . 7 ^ 14.16 

%t fafw TTPT 2 ’Orft 1981-07-03 r lf<^frirT f%J|T *RT | I 

OTfkrc? ^fpfr % fkcr | 

(dkrcr grfteRr) 

2 . p 5 qr “§” miff, e 
sr “n" fm? mkf, 13 <t? 

V” fk^ rnreff ark 'res 14 tt 
"*” fk*? mkf iT?fe«rf«iirt 
^fr mft $1 

3- SF* 8.5, 8.7, 9.11.12, 

14.13, 15.5, 15.10 afk 

15.11 Tfpfrfsrer f%m w % 1 

4. *3W 3.2% 3TTRr 3 . 3 kffT 

*nrr £ 1 

5- WK 8.3, 9.13, 14,3 afk 

15.12 % WW fpft fk-rufr 

afrfr ^ 1 1 

8. 8 . 9 . 2 , 9, 13, 10.4, 11. 1, 

14.9.2, 14.13, 1 5 . 1 2 3fk 
1 7. 1 %t ksflfair f%qT TrqT | I 
7 . f3 8 qi mfkqrr 1 mr ^reftere- 
iW w | 1 

10 . IS : 2074-1979 Hisfim, rrjr.aft. 3274 *k. 1 1 . 4.1 % 4 . 1,2 % 1985 - 01-31 

^ anwr^y kpr-%k, pi <jr, less rtr qrmrrgwank *rkf 1 

t ^ak m% &TIT fkfkw 1983-08-20 

2 . 4 qr "§”, 'V”, "//”, " + ” 

(i5*r l/kkrw) kk "n” kpjf mkf qTC-fcTfkqf 

Tferf^r %% »rf f 1 

3. mf*TPT 5Tfw 1 % 9X qf 

__ aTfw^T wrf *rf £ 1 

*qTT ITT qk'lT IPTRPT kfaRT % fk% WtH^T 1985-04-01 % WPJ f%qT arppTT I 
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11 - IS : 2155-1982 qfe 

q=ftfirnr % fm ?fhr wit 

sm srqrq frq? ( 6 TT 1 G 

fMt. simr) rft ffc 
(q^gr ^rfy«w) 

12 . IS : 2380 (TTFT 1 2 l) 

—1977 Wft 3 TF % sft$ 
3 ftT 3 T 5 TT 

qrmff ft sift sft# qftqrftFq 
ftfoirr (q^rr 'frtftpq) 

13 . IS : 2911 (*mr 1 ^ l) 
—1979 tft ftfa f^rr^r 
srk fftqfar qft ftfa ftftcTT, 
wr l 'P^te Thr, 

gw i ftfer aftt rgrTift 
qftffe TFT (q^TT qfTCFPT) 


14. IS : 2911 (wr 1 gw 3) 
—1979 TFT ftfa ft^H^T 
sfK fftqftr >ft Ttfft ftftrr, 
'(TFT 1 rftffc TFT, 

gw 3 srftrr 
tft (q^rr sqfftrq) 


qrFlf ,Wf THTW : 44WT 23, 1987/Wl[TW 7, 1909 

(3) (4 (5 (6) 

— ft. i qrfftqrr 1 aftr 4 qrr ftfttaq 1 fwr q^r 1984 - 12-31 

fttf. 1984 I I 


rrrr. 3 fr. 21 i 8 ft. 2 i. gw 2 . 3 , 3.2 rk 2 . 2.1 5f 1984 - 05-31 

ft. 1980-08-09 Tpf 1984 qftsRFT ftFTT iFTT | I 

2 . gw 4.1 aftr 2 , 2.2 qft ftftr- 
fftrT ftFTT rpTT ^ I 

rrrr. sft. 3274 ft. 2 1. TJW 5. 1, 5. 3. 1, 5.3. 1. 1, 1984-12-31 

ft. 1983-08-20 ftn. 1984 5.11.1, 6.2, 7.1, 7.7 

3fft rr- 3.1 qnr ftwlarq fwT 

1FTT | I 

2. <fw 9 qr afhc " + "fa$ 
imt sfft <jw is qr “**'’ftr ?3 
snrrfT qTTftgftFff qft qwr w 
11 

3. (<jw“ 10, gw 5.3.1.3)— 

*ft qqft# I 

4. (<jb 5 io, qroftwoft)— *ft 
qnftrr i 

5. (>f5 14, gw 5.11.1, 

ftrqrjft)—$ft qqftr^ I 

6. fJ 27 IT OTRFPT 2 sfftqES 

28 qr ftgTfftg 4 *pt ftnfrtFT 
ftqi ^FTT I 

7 . <jw 8 qr " + ” srRfrark 

'jw 9 qr t q iftl qrc- 

ftrqftFrt gift g£ t i 

8. gw 5.11. 2 % nqTRr r^p 

r^n rft ^ i 

rrrr. aft. 3274 ft, 2 1 . gw 2 . 15 , 5 . 3 . 1 . 1 , 5 . 11 . 1984 - 12-31 

ft. 1983-08-20 ftrr. 1984 7.3, 6.2, 7.5.7, 8.2.2, 

8.3.3, 8.5.1, 8.5.3, W 
rr-2,2 sft 3Rlq-4ir<4T mfim 
aftr gw ifr- 1.2 ttt ftfttsFT 
farqr qqr | 1 

2 . 9 qr "*” aftr " + ’’ 

qrftt, 7 ® 1 6 qr " + ” fft^ 
qTftt, fw is qr 
rrrft) ark 26 qr " + ”fft^ 

*rnft qrq ftrqftrtff qft qfkriftg 
ftqr qqr t 1 



4140 THE GAZETTE OF INDTA : NOVEMBER 28. 1987/AGRAHAYANA 7, 1909 [Part II— Sec. 3(ii)] 
(O’ (2) ( 3 ) (0 (5) (6) 


3. (fS 24, 25 26 7T 

IS : 1343 STTf^Fft) 

—TSTET 'TTSft'F'jft % PITH ST 

frRfrfer ql^: 

''<3(#5rfcrafT?r qiqte frfa 

FfW’ 

4. (<fS5 10, W* 5.3. 1.3)—• 

«infer | 

5. 10, —$T 

Wfei: I 

6. (>fS 16, FwftSR 5ETWT 1 JTTTT 
<Tferf%T SFT 5.11.7.1 
fi*-4 u f))—zfrrfjTT | 

7. WfW 3 (<JF5 36) afh" ^JT- 
far 4 (yz 37 ) «5T fwIer 

frrr ttt ft i 


8. srwr 5.1, 5.3.1, 5.11.7.1 

afrt 7.2 Turtur ftnir wr 


15. IS : 2998—1982 
"RrtfsFr % ftrcj 
**qiT frfe (l £ 16 ®mr) 
qftftftrfa (q^grtfspn-) 


ft i 

?T. 2 1. <M U <J 5.4VT <H‘lW (ijiii JpTT 1984-12-31 

far. 1984 ft I 

2. ^ 2 ST mfTTJ 1, <JC3 3, 4 
avVsc 5 mfrPKT 2, 3, 4 afk'fS 

6 ST mfror 5 qr 41 wilyvf 
fan wr ft 1 


16 - IS : 3120—1978 fa^ 1 *T 3 ft 2274 tf. 1 1 . ^ 5.10 afh: 5 . 10 . 1 =fi> 1984 - 12-31 

3 ^H l fal qft faftlfe (TgTT It. 198 1 - 09-29 faf. 1984 faff »FTT ft afk d-Vd< 

JTftm) 5W ^ 3-f^ltVT fan 

WT ft I 

2 . STO* 5 . 10 . 2 , 9 . 11 . 1 , 9 . 13 , 

9 . 14 , 9 . 14 . 1 , 9 . 153 lk 9 . 15.1 
*PT SPFfftET fan ’THT ft I 


3. 1JTJT 5.10.3, 5.10. 4, 

5. 10. 5, 9.11, 9. 12, 

9.12.1 sfk 9.12.2 % ETFT 
ST FT ^7 n^ ft I 

4 . ( 3 ^ 9 afn: 11 qr sros 6 .1 
^ 6. 9, 8. 1, 9.2 sfk 9.4 
^ 9. 10)— “IS: 302— 
—1973" 3TKT fft "IS: 302— 
1979" qfai I 

5. 9 sfa 11, nrfanft, 

qftr)—“ tW' 
st "itw” qf^iT 1 

6 . (73 10 , sf? 8 . 3 )—^ 

qrifsq 1 
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(l) (2) (3) (4) (5) ( 6 ) 


17 . IS: 3520—1979 Tj^r. aft. 3449 *ft 1 1 . W ft- 2 . 3 94 ftfrfft fftfT 

ftfft9 9TTftfft- ft. 1982-10-02 fft. 1984 TOTT | | 
fcpTT^f ft ft- 2. 3.6.1 % 44<kd ms 

ftlfft (9594 3.7 ftfT W | I 

3 . ft % S94FcT 3Frft9 

ft ftsT 49T t I 


18. IS: 3898—1981 ftlft, ftT. 3T>. ft 1 1. la*? 0.2, 5.2 ft4 4-3.194 

?ra ftft ft ftftrfe 1013 ft. fttf. 1984 fftn 99 T t 1 

( 954 T grfftpJT) 198 5-03-09 2. <JTO 3 ark 5 94 "*" ftTg 

mft qrcftTOfftff ft qfftfftr 
fftrr toft £ 1 

3. TO 4 11 TOftTOT 1 ft *lft- 
fftl fftlT TOFT ^ I 

4. ft>TOT <3FTO 4.1 fftlft ftft 
% TOft TOFT 144 ftqT TOFT I I 


19. IS: 4258—1982 HTffTOP 1^. ft. 
qmf %■ fro* 9ft- 3992 ft. 
*tftr mfaqft 54 - 1985 - 08-24 

ftsm ) 


4. 1 

ft*T. 1984 


1 . 'jro 4 , wr 1.1 ( 54 ) — 
"dTftm 2 ” % *tort 94 ‘ftfftrr 
2 3rft 3 ” 9ftTr 1 

2. 4, OTO 1.1 ( 4 ) — 

“(11 ft9.1 3 " % *9FT 47 "6TT- 

fftpT 4 ” 9ftir | 

3. (fSS 11 , TOfTOPT 3)—“cTT- 

ft^nr 3 ” % 4*fr 44 “toRtopt 
4 " 9fer I 

4- dlPftl 2 % 'dH<l*-d dlfft-hT 3 
ftft ft % | 


20- IS: 6014 —1978 9ftftHT . 3ft. 
amnfft qrorofft < 41 «iThtvi^ 341 6 ft 
ftr ft ftftrfe: (4?HT 1980-12-13 


ft 3 
TOT. 1985 


1. ft9T9 (3TO 2.1, 2.2.1 ft4 
4.1 (4RT fftrft) ft 9fftfft 
fftrr toft | 1 

2. TO 7 IT "*" STTft 9T9- 
fftlft % TOT41TO " + " fro? 
TOft 9T9fe«Fft ftft ft | I 


21. IS: 6403—1981 fesft q^T. ft. ft 1 

ffft ft TOfpT W9dl ft- 1013ft. ft 198 4 

trftor ft ftft ft$?rT i985-03-09 

(9iw7 jfttrop) 


1. 5 . 2 . 2 , 5 . 3.3 ftT 

6.1.1 99 ftftTOT fftTl TOFT 11 

2. 13 94 ^Tftsr 3 99 ftft- 
EPT fftTT TOFT | I 

3. ftjlftw 4 % ft4T9 ftftp ft 
HfftfcRT fftlT TOFT f I 

4. cTTftTO 4 ft 4 ^ 5 . 3. 3 99 

ftfrror fftir 997 | 1 

5. (<JTO 15, " + ” fft? TOft 9T9- 
ftroft)—TO9 "9fftr?PT" % 

TO&T "ftR ft’ ftiftr | 

6 . <pS 1 5 94 ft "§” 

9Tft 9T9 ftcqft ftft ft | | 


*l9nTTft9T SUM ftsRT # fft? 9^ 97fft<T 1985-04-01 I 


1984-12-31 


1984-12-31 


1984-12-31 


1985-01-31 


1984-05-31 
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0) ~(~2 "(3) (4) (5) (0)~ 


22. IS : 7328-1074 FFF 3fk 
ffpFFFF % fto 
FF?F % 

4ft fFftrfe 


ir?r.3fr.7 76 ft f. i F^mF 44 %fFGF fff 4 ft FftFfFF 1985 - 02-28 

1976-02-21 FT. 1975 f%FT W 5 | - 


23. IS: 7401—1974fFFFftV ^ . aft. 
SfK 3TTfF7IFT3ft FtiW t % 1232 ft. 

f^rtr kr%tF FtF 1976-04-03 

ftfafe 


*f. 2 1 . mz 0 . 2 3ftr f- 3. i 4 ft ffE i985-oi-3i 

FF. 1985 fffF fcFTFFT | I 

2. >JK? 3 XX 4T?fT FTF- 

W'ft 4fr qf^ffrr fen fft ft1 

3. W4¥ 1.1% F4TFF FFT ms 

1 . 1.1 Fftr fft 1 1 


24. IS : 8190( FTF 4)-1979 

OF. aft. 2508 

F. 1 

9fftFT4T9T FFTFf % ft5FT- 

ftFft 

ff:. 

sftt %t sftSTFf: FTF 4 SFE 

1982-07-17 

1985 

25. IS : 8343-1977 <fft<FF 

TJF. aft. 612 

F. 1 

FFF 4?T FTFWr fFFft %t 

ft. 1980-03- 

ftF. 

ftftfc 

15 

1984 


26. IS : 8588(FET l) —1972 ^.3ft. 2116 F. 1 

s.cf fs’err^aff 4 ft ft. ftF. 

faftlfar 'AFT 1 F I F EF 1980-08-09 1984 

«nt ark 'TftOTftfsprr 


4<S4M FTfFFF 1 4Tt FSFT FFT | I 1985-02-28 


1. tps 1 FT FFFTF 4fEk FT FFf- 1984-12-31 
aF f%Fr fft 1 1 

2 . (tcs i.srra 1 , <rf%ri) —“fter- 

FF” % Wl FT “fcTFF” 

qf?t 1 

3- FFFTF krrfFF 1 % FFTF FT FFT 
^fiIff ftft fft $ 1 

1.1J45 0.3, 2.4, 9.2, 9.2.1 1984-12-31 

ark 9 . 5 yI FftFfFF f%FT fft 

£ 1 

2 . w 2 . 2 , 9 . 1.1 ( 41 ), 9 . 1 . 3 . 

afk 9 . 4.1 %t FuftfaF f%FT 
FFT | I 

3. ( c p5 4, <9 J * 2,6% *ft% 1^4 off 
yt^+li+H MV^Id FT4F 2.7) — 

“ 20 ° tr.”% wnr ft “ 27 °%” 

^ 1 

4. 4 r -6 8 FT TTFrrfFF % TFTF 931 
<. 

fft ^aiftF fkrr iff 1 1 

5. Ff4F 2.3% '441.W 2.4. 

FftT FFT | ark FF^FTT FFFFTT 
FPIFT 4H $F4fFEfiF f%FT FFT 


27- IS : 8828-1978 1000 . 3ft. 

Ft. *fE?T F9T <lVidl % 20001 

trtft Fft'J % ftF F^FF ft. 

FPJ Fft Ffe ft«F47 1981-07-25 
4ftftWk 


F. 2 134J 8.2.1 % FFTRT FFT FW 

^FTf, 8.2.2 FftT FFT 11 

1983 


♦FT .FT F*FT FFHFF fft??foF F^f ^ ^’t? FSTttTF 1985-04-01 # FP; ?ftr I 


1983-07-31 
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q.R qq sa, l© s7/wmpii^r 7, i909 


2 8. IS : 9303-1979 RTTfSR RT. sft. 358 

■qftqii r<4iii %t ftftrfw ftqft 

1983*01-15 


29. IS: 9339-1980 RftfR 0[TT. 3ft. 3429 Tf. 1 
WeqRR % 3qty TFTRT ft. ftTT. 

fltf fdwf % 1984-1 1-03 1984 

grepr fqq%STg "ft ftft 
qff^TT 

30- IS : 9702-1980 Rft RT. 3ft. 1013 #. 1 
fqqqftq sftr 3 qqqqrR % ft. ftqr. 

ftftgupftq^q %&T "ft 1985-03-09 1984 

ftftrfw 


31. IS : 9751-1981 fRIRT T^TT. 5ft. 4412 TT. 1 
q^ft "ft faftrfw ft. ftqr. 

1985-12-15 1984 


32. IS : 9893-1981 1^, 3ft. 2148 TT. 1 

qgfft ftq£g sfft qfqfftr ft. ftqr. 

*ftftftrfe 1985-05-18 1984 


33- IS: 10001-1981 RT. 3ft. 4688 TT. 2 

(20 ftqr erqr % strict q.q. 

% ftxRTTft qfftR 1984-12-29 1985 

RTR ( ftw) WT %t 
ftwR sftgraff qrtftftr- 
fw 

34. IS : 10212 ( m l) — — TT. 1 

1982 ftq%fc%f "ft ftRT- ITR 

Rft "ft WWIR 5ftaR>, 1985 

VTR 1 RRTPft RR ftq- 


1. RflR gw 5.7.1 % WT11 1985-01 -31 
RT gw 7TRT RT 11 

2 . 'jw 8 qq ^gTfgg i afft q^3 9 
qq tgrfgg 2 r% "ft f i 

3. ( qw 8, gW 5.8.2.2)-ftf 

qqfift i 

Stw 5TIWT 'JW^'TW 13ftq3'TC 1984-12-31 
qqRR qfft-P % rr qq rt 
tftfty ftqi rt 11 


1. gw 4.1, 7.7. 3fft 10.2 1984- 12-31 

qq qftitaq ftqi ri i 

2. gw 4.4, 7.1. 10. 1 afft 

i o. i. i qit qfqqfqqr f+qr rt ^ i 

3. <\*z 5 qq “fR$ qrftr 

qiyftcqqft % wr qq: art 
qwftR°ft ft *r$ $ i 

4. gw 7.3 % ft% t[q> fygft 

gfft qf |i 

5. mftrqq i fr q% 9 R ftRft w 
wi ftqqqft l fen rt $ 3ftq 
fRnft 2 ftft "ft ^ i 

6. onftm 2 qq qfgtER f%gr rt 
ti 

1. gw 5.1 ark 6 % rr qqR i984-1 2-31 

gw w |i 

2 . qftqR %3Tfqg 3 %t 'itViTcRi 
fqgr rt f, 1 

3 . r 4.4 % qqqiw rt gw 

4 . 5 qftfr rt 1 1 

1. qRTR gw 0 . 3 , 2.1.4 sfR 1984-12-31 
6 . 1 % rr qq "ft gw gft 

RT 11 

2 . gw 6.2 q*r "fwmq f%qr rt 

1 . ( qw 1 , gw 1 , qftq 2 )— 1935 - 02-28 

vtw "fftft 3ftq gw” qqfft i 

2 . gw 3.1 aftq 3 . 1.1 %t qfqftffeRf 

3 . RfqR gw 4 . 2 %f qfqqqq f%R 

rt| 1 

1 . gw 0 . 2 , 0.3 3fVq 4.1 (q) 1985-03-31 

m qfgttR fqqr rt 1 1 

2 . RftfR 1 3fk 2 qq qfgtiR fw 
rt |i 


qf. 1 

R. 1985 
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3- 5,3.1% FRET 


OTFIT tRT |l 

4. ( <P5 6, W 5,3,1, l) — 

5. ( fss 6, 2, "A” 

%t srrftt i 

6- ( TS5 7, SR^&Ttr, tgrostT—1 

IV)—“ 16 f%tTT % 

etff <rc "14 f%irr xTqR/%rffr a , 

i 

7- ( TO 7, SPfJ&T ff, *jus tT.j, 

8. wro&s Jr t?-1. i 
ftTT fw W 11 

35 - IS : 10238-1982 WTO TO. aft. 3998 OT. 2 1 . ^3Tf%5T 1 *5T tfrfTTO fVTT TOT || 1984212-31 

TOTOriOTT % ftft TTOTT ft. ftlT. 2. Spy 6.5% OTTO STT 7 TftfT 

%tftf%fR 1985-08-24 1984 TOT |l 

3. 2 TO TOT %anftRT sjfttiRr 

$1 

Sff «TTT?fft OTR%f %tnftjrt STTVfft TOW TOTT, TOTY *TTO, 9 ST g r y P T T g OTTO! ftc^fT—110002 

tot w% saarft ^ftrro arori, toptot, tort arft %ytro sflr w% yrm sto^pt h^jputk, tootH vfnror, ^«ft- 

VTO, tTOTOT,^SPT^,CTOTTT afaferTOOTT %srm %Y OTT ^GFcfT |l 

[ff‘. tfttprtft 13 : 5] 
*ft. TO- f%g, TO ffg T PftTO. 

MINISTRY OF FOOD & CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 26th October, 1987 

S.O, 3267.—Tn pursuance of regulation 4 of the Indian Standards Institution (Certification Marks) Regu¬ 
lations, 1955, the Indian Standards I istitution, hereby, notifies that amend ment(s) to the Indian Satandar l(s) given 
in the schedule hereto annexed have beon issued under the powers conferred by the sub-regulation (l)of Regulation 
3 of the said Regulations. 

SCHEDULE 


SI. No. and title of the Indian 
No. Standard amended 

No. and Date 
of Gazette 
Notification in 
which the esta¬ 
blishment of the 
Indian Standard 
was notified 

No. and Date of 
the amendment 

Brief Particulars of the 
Amendment 

Date from 
which the 
amendment 
shall have 
effect 

1 2 

3 

4 

5 

6 

1. IS : 269—1976 Spcification 
for ordinary and low heat 
Portland cement 
(Third Revision) 


No. 3 — 

Jan 1985 

-Clause 5.4(c) has been 
amended 

1985-01-31 
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M .11—aft ^3 (ii)] 

—jfiz.'r’iSjn - -’-iit] -'iUkw^ ' 




WTt tt ttjtt* : wrr 2 a , 

I f I J.U.II TIC ■ w y - w-L ' uid 1 ., 4 j l - h »—■ »:) 


1987/^iT^ 7, 100 9 


0). (2) __ (3) 

2. IS : 878—1975 Specification S.O. 2505 fit. 
for graduated measuring - 1979-07-21 

clinders 

(First Revision) 

3. IS : 1367 (Part VII)—1980 S.O. 3281 dt. 
Technical supply conditions 1984-10-20 
for threaded steel fasteners 

Part VII Mechanical pro¬ 
perties and test methods 
for nuts without specified 
proof loads 
(Second Revision) 


(4) (5) 

No. 1 (i) Existing clause 3.2 has 

Jan 1981 been substituted by a new 

one 

(ii) Table 1 has been amended 

No. 1 (i) Existing tables 1, 2 and 4 

December 1984 has been substituted by new 

ones 

(ii) (Page 2, Table 3, first 
column)—Substitute T II', 
17FI’for‘14H’ 

(iii) (Page 2, Ecplanatory Note, 
fourth para)—Delete TS 
8856—1978 Specification 
for hexucon weld nuts. 


4. IS : 1475—1978 Specifica¬ 
tion for self-contained 
drinking water coolers 
(Second Revision) 


S.O. 2178 dt. No. 2 

1981-08-15 October 1984 


(i) New clause 0.2.1 has been 
added after clause 0.2 

(ii) Existing clauses 2 .5 to 2.7, 

3.1, 3.1.3, 4,3.1, 5.10, 

5.13, 6.5.6 and 6.7.3.5 
have been substituted by 
new ones 


(iii) (Page 6, clause 4.3, line D- 
Substitute ‘different’ for 
‘all’ 


5. IS : 1489—1976 Specifica- S.O. 3822 dt. 

tiou for portland- 1979-11-24 

pozzolana cement 

(Second Revision) 

6. IS: 1885 (PartSLVIII/Sec 1) S.O. 2584 dt. 
1978 Electro-technical vo- 1981-10-03 
cabulary Part XLV1II Re¬ 
cording; Sec 1 Tape Re¬ 
cording 


(iv) Existing title of table 1 has 
been substituted by a new 
one 

(v) (Page 9, clause 5,15. first 
sentence)—Add at the end 
of the sentence the word 
‘if necessary’ 

(vi) (Page 9, clause 5.16, lines 
1 and 2 )—Substitute ‘IS : 
694—1977’ for IS : 694 
(Part 1)—1964 

(vii) Existing foot note with ‘ + ’ 
mark (Page 9) has been 
substituted by new a one 

(viii) Existing toxt of clause 
6.7.3,3 has been substitu¬ 
ted by now one 

No. 3 (i) Table 1 has been amended 

February 1985 (ii) Clause 6.4.1(b) has been 

amended 

No. 1 New clause 2.2.27, 3,71 to 

January 1985 3.81 and 3.30 to 4.45 have 

been added after clauses 
2.2.26, 3.70 and 4.30 

respectively 


(6) 

1981-01-31 


1984-12-31 


1984-10-31 


1985-02-28 


1985-01-31 


87J1603 GI—3 
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( 1 ) ( 2 ) 

7. JS: 1885 (Pan XLVHl/Sec 
2)—1978 Electro-technical 
vocabulary; Part XLVIII 
Recoiding; Section 2 Disk 

Recording 

8. TS: 1989 (Part I)—1978 
Specification for leather 
safety boots and shoes; 
Part 1 for miners 
(Third Revision) 


9. TS; 1989 (Part II)- 1978 S.O. 2322 dt. 
Specification for leather 1981 -07-03 
safety boots and shoes; Part 
IT for Heavy metal indus¬ 
tries 

(Third Revision) 


Mo. 1 New clauses 5 to 5.13 have 

December 1984 been added after clause 4.71 


Mo. 1 (i) Clauses 8.2, 8.7, 8.16, 

November 1982 14.2, 14.7 and 14.16, 

have been substituted by 
new ones 

(ii) Existing foot-notes with 
*§’ mark (Page 5), with ‘ rr’ 
mark (Page 6) with ‘8k’ 
mark (Page 13) and 
mark (Page 14) have been 
substituted by new ones 

(iii) Clauses 8.5, 9.11, 9.12, 

15.5, 15.10 and 15 11 

have been amended 

(iv) New clause 3.3 has been 
added after clause 3.2 

(v) Clauses 8.9.2, 8.13, 9.13, 
10.4 11.1 14.9.2, 14.13, 
15.12 and 17.1 have been 
amended 

No. 1 (i) Clauses 8.2, 8.4, 8.13, 

December 1984 8,16 14.2, 14.4, 14.7 

and 14.16 have been sub¬ 
stituted by new ones 

(ii) Existing foot-notes with 
*§’ mt r k (Page 5), with 
V mark (Page 6) with 

mark (Page 13) and 
with mark (Page 14) 
have been substituted by 
new ones 

(iii) Clauses 8.5, 8.7, 9.11.12, 

14.13, 15.5, 15.10 and 

15.11 have been amended 

(iv) New clause 3.3 has been 
added after 3.2 

<v) New note have been added 
after clauses 8.3, 9,13, 
14.3 and 15.12 respec¬ 
tively 

(vi) Clauses 8.9.2, 9.13, 10.4, 
11.1, 14.9.2,14.13,15.12 
and 17.1 have been amend¬ 
ed 
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(3) (4) (5) 


S.O. 2322 dt. 
1982-07-03 


-do- 


-Sec, 3(ii)] 

—“ ~‘~T ' l-'fr ■-- 

( 6 ) 

1984-12-31 


1982-1 1 -30 


1984-12-31 


(vii) Table I (Page 8) has been 
amended 
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(1) (2) (3) (4) 

10. IS: 2074—1979 Specifica- S.O. 3274 dt. +No. 1 

tion for ready mixed paint, 1983-08-20 January 1985 
air drying, red oxide-zinc 
chrome, priming 
(First Revision) 


_( 5 )_( 6 )_ 

(i) Existing clauses 4.1 to 1985-01-31 
4.1 .2 have been substitut¬ 
ed by new ones 

(ii) Foot-notes with 

V’, ‘1’, and ‘ft’, marks 
(Page 4) have been substi¬ 
tuted by new ones 

(iii) Existing table 1 has been 
substituted by a new one 


*For purposes of ISI Certification Marks Scheme, this amendment shall come into force with effect from 
1985-04-01. 


11. IS: 2155-1982 Specifica- — 

tion for cold forged solid 
steel rivers for hot closing 
(6 to 16 mm Diameter) 

(First Revision) 

12. IS: 2380 (Part 1 to XXI) — S.O. 2118 dt. 

1977 Methods of test for 1980-08-09 

wood particle boards and 
boards from othei lignocellu- 
losic materials 
(First Revision) 

13. IS: 2911 (Part 1/Sec 1)— S.O. 3274 dt. 
1979 Code of practice for 1983-08-20 
design and construction of pile 
refoundations; Part 1 Con¬ 
crete piles; Section 1 Driven 
Cast in-Situ Concrete Piles 
(First Revision) 


14. IS: 2911 (Part 1/Sec 3)- S.O. 3274 dt. 
1979 Code of practice for 1983-08-20 
design and construction of 
pile foundations; Part 1 Con¬ 
crete Piles; Section 3 Driven 
precast concrete piles 
(First Revision) 


No. 1 Tables 1 and 4 have been amend- 1984-12-31 

December 1984 ed 


No. 2 (i) Clauses 2.3, 3.2 and 2.2.1 1984-05-31 

May 1984 have been substituted by 

new ones 

(ii) Clauses 4.1 and 2,2.2 
have been amended 

No. 2 (i) Clauses5.1, 5,3.1, 5.3.1.1, 1984-12-31 

December 1984 5.11.1, 6.2, 7.1, 7.7 and 

A.3.1 have been amended 
fii) Existing foot-note with 
and ‘ + ’ marks (Page 
9) and with ***’ mark (Page 
15) have been substituted 
by new ones 

(iii) (Page 10, clause 5.3.1.3)—- 
Delete 

(iv) (Page 10, foot-note)—’Delete 

(v) (Page 14, clause 5.11.1 — 
note)—Delete 

fvi) Tabic 2 (Page 27) and Fig. 

4 (Page 28) have been amend¬ 
ed 

tvii) New foot-notes with ‘ + ’ 
mark (Page 8) and with 
‘t 4 ’ mark (Page 9) have 
been added 

(via) A note has been added at 
the end of clause 5.11.2 

No. 2 (i) Clauses 2.15, 5.3.1.1, 1984-12-31 

December 1984 5.11.7.3, 6.2, 7.5.7, 

8.2.2, 8.3.3, 8.5.1,8,5,3, 
informal table of A-2.2 and 
13-1 .2 have been amended? 

(ii) Existiug foot-notes* at page 
9 with and ’+’ marks, 
at page 16 with mark. . 
at page 18 with mark, 
and page 26 with T mark 
have been substituted 
bv new ones 
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0) 12) 13) (4) 15) (6) 

(iii) (Pages 24, 25 and 26, foot¬ 
note for IS: 1343)—'Substi¬ 
tute the following for the 
existing foot-note: ‘Code 
of practice for prestressed 
concrete (First Revision)’ 

(iv) (Page 10, clause 5.3,1 .3)— 

Delete 

Iv) (Page 10, foot note)-Delete 

(vt) (Page 16, clause 5.11,7,1 
read with Amendment No. 

1, Note)—Delete 
(vii) Table 3 (Page 36) and Fig. 

4 (Page 37) has been amend¬ 
ed 

(viii) Clauses 5.1, 5.3.1,5.11.7.1 
and 7,2 have been amend¬ 
ed 


15, TS: 2998-1982 Specifica¬ 

No. 2 

(i) Caluse 5.4 has been amend- 1984-12-31 

tion for cold forged steel 

December, 1984 

ed 

rivets for cold closing (1 to 


(ii) Tables 1 (Page 2), 2, 3, 4 

i 6 mm Diameter) 


(Page 3.4 and 5) and 5 

(First Revision) 


(Page 6) have been amended 

16- IS: 3120 —1978 Specifica- S.O, 2274 dt. 

No. 1 

(i) Clauses 5.10 and 5.10.1, 1984-12-31 

tion for baby incubators 1981 -08-29 

December 1984 

have been deleted and the 

(First Revision) 


subsequent clauses renumber 
accordingly 


(ii) Clauses 5.10.2, 9.11.1, 

9.13, 9.14, 9.14.1, 9.15 
and 9.15.1, have been 
amended 

(iii) Clauses 5.10.3, 5.10.4, 

5.10.5, 9.11, 9.12,9.12.1 
and 9.12.2, have been sub¬ 
stituted by new ones. 

(iv) (Page 9, and 11, clauses 
6.1 to 6.9, 8.1, 9.2, 9.4 
to 9,10)—Substitute ‘ IS: 

302—1979’ for ‘IS: 302— 

1973’ wherever it appears 

(v) (Pages 9 and 11, foot-note, 

second line)—Substitute 

‘fifth’ for ‘fourth’ 

(vi) (Page 10, clause 8.3)-- 
Delete 

17. IS: 3520—1979 Specifica- S.O. 3449 dt. *No. 1 (i) Clause B-2.3 has been 1984-12-31 

tion for water-soluble sodi- 1982-10-02 December 1984 amended 
urn carboxymethyl cellulose (ii) New clause 3.7 has been 

(First Revision) added after clause 3.6.1 

(iii) New Appendix D has been 
added after Appendix C 
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3 


4 


5 


6 


18. IS: 3898—4981 Specifica- S.O. 1013 dt. 
tion for Zineb. Technical 1985-03-09 
(First Revision) 


19. IS: 4258—1982 Hardness S.O. 3992 dt. 
conversion tables for meta- 1985-C8-24 
Hie materials 
(First Revision) 


20. IS : 6014—1978 Specifica- S.O. 3416 dt. 
tion for emulsihable 1980-12-13 

larvicidal oil, pyrethrum 
based 

(First Revision) 


21. IS : 6403—1981 Code of S.O, 1.013 dt. 
pratice for determination 1985-03-09 
of bearing capacity of 
shallow foundations 
(First Revision) 


22. IS : 7328—1974 Specifica- S.O. 776 dt. 
tion fo; high density poly- 1976-02-21 
thylene materials for 
moulding and extrusion 


No. 1 (i) Clauses 0.2, 5.2 and A-3.1 1984-12-31 

December 1984 have been amended 

(ii) Existing foot-notes with 
**’ marks (Pages 3 and 5) 
have been substituted by 
new ones 

(iii) Table i at page 4 has been 
amended 

(i\9 Existing clause 4.1 with 
Note, has been substituted 
by a new one 

(i) (Page 4, clause 1.1 (b)— 1984-12-31 

Sub dilute ‘Tables 2 and 3’ 
for ‘Table 2’ 

(ii) (Page 4, clause 1.1 (c)— 

Substitute ‘Table 4' for 
for ‘Table 3’ 

(iii) (Page 11, Table 3)— Sub¬ 
stitute. ‘Table 4’ for Table 3’ 

(iv) New table 3 has been added 
after table 2 

No. 3 (i) Existing clauses 2.1, 2.2.1 1985-01-31 

January 1985 and 4.1 (with note) have 

been substituted by new 
ones 

(ii) New foot-note with ‘ ’ 
mark has been added after 
foot-note with mark 
(Page 7) 


No. 1 

December 1984 


No. 1 (i) Clauses 5.2.2, 5.3.3, and 1984-05-31 

May 1984 6.1.1 have been amended 

(ii) Fig. 3 (Page 13) has been 
amended 

(iii) Existing caption of Fig. 4 
has been substituted by 
a new ones 

fiv) Table 4 and clause 5.3.3 
has been amended 
(v) (Page 15, foot-note with * + ’ 
mark)—Add the words ‘of 
settlement’ after ‘calcula¬ 
tion’ 

(vi) An additional foot-note 
witli '§’ mark has been 
added at page 15 


No. 1 Existing matter of clause 4.4 1985-02*28 

February 1985 has been substituted by a new 
one 


’“For purposes of ISI Certification Marks Scheme this amendment shall come into force with effect from 
1985-04-01 
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(0 (2) (3) 

T3TIS ': 7401—1974 Specific^ S.O. 1232 dt. 
tion foi paraffin wax for 1976*04-03 
explosive and pyrotechnic 
industry 


24- IS : 8190 (Part IV)—1979 
Requirements for packing 
of pesticides Part IV 
Fumigants 

25. IS : 8343—1977 Specifica¬ 
tion for forceps, biopsy, 
Peterson’s Pattern 


S.O. 2508 dt 
1982-07-17 


S.O. 612 dt. 
1980-03-15 


26. IS : 8588 (Part 0—1972 S.O. 2116 dt. 

Specification for thermo- 1980-08-09 
static bimetals; Part 1 
General requirements and 
methods of tests 


27. IS : 8828—1978 Specifica- S-O. 20001 dt. 

tion for miniature air- 1981-07-25 

break circuit-breakers for 

AC circuits for voltages 
not exceeding 1 000 volts 

28. IS : 9305—1979 Specifica- S.O. 358 dt. 

tion for processed disk 1983-01-15 

records 


29. IS : 9639—1980 Code of S.O. 3429 dt. 
practice for visual inspec- 1984-11 -03 

tion of newly manufactured 
low pressure welded steel 
gas cylinders 


(4) 

*No. 2 
January 1985 


No. 1 

February 1985 


(5) (6) 

(i) Clauses 0.2 and A—3.1 1985-01-3 1 

have been amended 
Ei) Foot-note with mark 
(Page 3) has been substitu¬ 
ted by a new one 
(iii) New clause 1.1.1 has been 
added after clause 1.1 
Existing Tabic 1 has been subs- 1985-02-28 
tituted by a new one 


No. 1 

December 1984 


No. 1 

December 1.984 


No. 2 
July 1983 


(i) Existing title at page 1 has 1984-12-31 
been substituted by a now 
one 

(i) (Page 1, clause 1, line 1)— 

Substitute “Paterson’s” for 
“Peterson’s” 

(iii) Existing Fig. 1 has been 
substituted by a new one 

(i) Clauses 0.3, 2.4, 9.2, 9.2.1 1984-12-31 

and 9.5 have been substituted 

(ii) Clauses 2.2, 9.1.1 (a), 

9.1.3, and 9.4.1 have 
been amended 

(iii) (Page 4, Note under clause 
2.6) (renumber as 2.7)— 

Substitute ‘IT C' for ‘20° C 

(iv) Fig. 1 at page 8 has been 
substituted by a new one 

(v) Clause 2.4 has been added 
after clause 2.3 and the 
subsequent clauses renum¬ 
bered accordingly 

New clause 8.2,2 has been 1983-07-31 
added after clause 8.2,1 


No. 1 (i) Existing clause 5.7.1 has 1985-01-31 

January 1985 been substituted by a new 

one 

(ii) F'g. 1 (Page 8) and Fig- 2 
(Page 9) have been substi¬ 
tuted by a new one 
(iii) (Page 8, clause 5.8.2.2)— 

Delete 

No. 1 Existing title at first cover page, 1984-12-31 

December 1984 pages 1 and 3 has been subs¬ 
tituted by a new one 


*For purpose of 1S1 Certification'Marks Scheme; this Amendment shall come 
not force with effect fiom 1985-04-01. 
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30, IS : 9702—1980 Spccifica- S.O. 1013 dt. No, 1 

tion for magnetic taps for 1985-03-09 December 1984 

cassettes for sound record¬ 
ing and reproduction 


31, IS : 9751—1981 Spccifica- S.O, 4412 dt. No. 1 

tion for bandage, suspen- 1985-12-15 December 1984 

sory 


(i) Clauses 4.1, 7, 7.2, and 1984-12-31 
10,2 have been amended 

(_ii) Clauses 4,4, 7.1, 10.1 and 
10.1 ,1 have been substitu¬ 
ted 

tiii) Existing foot-note with *•’ 
mark (Page 5) has been 
substituted by a new one 

(iv) A note has been added 
under cluase 7.3 

(v) Note has been added 
under tabic 1 and the exis¬ 
ting note has been, re-, 
numbered as Note 1 

(vi) Table 2 has been amended 

(i) Clause 5.1 and 6 have been 1984-12-31 
substituted by new ones 

(ii) Existing Fig. 3 has been 
substituted by a new ones 

(iii) New clause 4.5 has been 
added after clause 4.4 


32. TS : 9893—1981 Spccifica- S.O. 2148 dt. 
tion for precast concrete 1985-05-18 
lintels and sills 


33. IS ; 10001—1981 Specifics S.O. 4688 dt. 
, tion for performance re- 1984-12-29 

quirements fi r constant 
speed compression ignition 
(Diesel) engines for general 
Purposes (Up to 20 Km.) 

34. IS : 10212 (Part 1)—1982 
General requirements of 
packages for explosive;; 

Part 1 Commercial high 
explosives 


No. 1 

December 1984 


No. 2 

Februaiy 1985 


No. 1 

March 1985 


(i) Existing clauses 0.3, 2.1.4 1984-12-31 

and 6.1 have been substi¬ 
tuted by new ones 

(ii) Clause 6.2 has been amen¬ 
ded 

(i) (Page ), clause 1, line 2)— 1985-02-28 
Delete the words ‘agricul¬ 
tural and other, 

(ii) Clauses 3.1 and 3.1.1 have 
been amended 

(iii) Existing clause 4.2 has been 
substituted by a new one 

(i) Clauses 0.2, 0.3 and 4.1(c) 1985-03-31 

have been amended 

(ii) Table 1 and 2 have been 
amended 

(iii) Clause 5,3.1 has been 
substituted by a new one 

I iv) (Page 6, clause 5.3.1 -1)— 

Delete 


(v) (Page 6, Table 2, foot note 
with *±' ‘matk)—Delete 

(vi) (Page 7, Appendix A, clause 

A-l (iv)—Substitute ‘16 

kgf/crrF by ‘14 kgf/cm 2 ’ 

(vii) (Page 7, Appendix A, clause 
A-l, Note)—Delete 

(viii) Appendix A of Clause 
A-l.l has been amended 

35. IS : 10238—1982 Specifics- S.O. 3998 dt. No. 2 (i) Fig. 1 has been amended 1984-12-31 

tion for step bolts for steel 1985-C8-24 December 1984 (ii) New clause 7 has been add- 

structures after clause 6.5 

(iii) New Fig has been added at 
page 2 

™Copies of these Indian Standards arc available for sale with Indian Standards Institution. Mart ik Bhawan, 
9, Bahadur Shah Zafar Marg, New Delhi-110002 and Regional offices, Bombay, Calcutta. Madras and Chandi¬ 
garh and also its branch office, Ahmcdabad, Bangalore, Bhopal, Bhubeneshwar, Hyderabad, Jaipur, Kanpur, 
Patna and Trivandrum. 

[No. CMD/13 : 5 ] 
B.N. SINGH, Addl. Director Genera] 
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TOT i mro 

rf fftRfr, 10 ftRFaR 1987 

tPT. 3TT. 3 268 —RT5RT, ftRTtft ftlTR 
ftfr arfftfRRR, 1948 ( 1948 tt n) ftf rrt 4 
ftf ^ 7 erm ( 3 ) trt trt HfTRftr rr rrTriftr fft, 

oft RF7T ftRTRR (RRT fsr'irrT), RTTR RTTR ftt 
aiftPI^rr ft. TT. 3TT. 517 (3T) ffRFF S 
RRTf, 198 5 ft ftRRgTCT fftMfftiftlR ftftftTR TVft & I 

7W arffeT^RT it RR 14 3fk 754 ftftftTR 
srfftffc % frtr r rr fRjRfftfftR RfftRRTfftR f%qr ^rrr, 

srftrft:~ 

14. *fr ft. ftt. &rr£, 

57 At RRffi RRT fttftrfftT Rfftfftftf % fftftRT 
r qntfrft Rfftfftftf % 3T9T f^TF^ar, 

RTPTR HTfTTr | 

1 

[TT. ft. 2501 2/8/85—ftTR] 
3rrT° muff fttjRR Perm iirq^pT nwraT 1 

MINISTRY OF TEXTILES 

New Delhi, the 10th November, 1987 

S.O. 3268.—In exercise of the owevs conferred by sub¬ 
section (31 of Section 4 of the Central Silk Board Act, 
1948 (61 of 1948) the Central Govt, hereby makes the 
following amendment in the notification of the Government 
of India in the Ministry of Sunplv & Textiles (Deptt. of 
Textiles) No. S.O. 517(E) dated 9th July, 1985. 

In the said notification, for item 14 and the entry relating 
thereto, the following be substituted namely :— 

14. Shri A. D. Desai, 

D hector of Cottane Industries and Industrial 
Cooperatives & Additional Registrar of Cooperative 
Societies, Government of Gujarat, 

[File No. 25012/8/85-Silk3 

R. CHATTERJEE, Jt. Development Comnrssior.er 

(Handloeim) 

rs^fafrt faRFT 

Rf 11 RRFRT 1987 

5T. 3TT. —3269 TTTRTRr (ftR % RTRftftT 
TtfDTRi % fftft TRET) fRTRTRftT 197 6 % fRRR 10 
% RRftftRR ( 4 ) % 3FT*rcrr ft, %TsfPr imr: 
fftfift fftRTR ft ftriftR Rift Rift ftf ftR ftt fftfftft? 
RTRY RlftRYRR: RR % RTYR % fftyftt fftRR RR Rift 

Y7R?RftT ftT RfRRfRR RTTftr %, Rjft % 80 RfftRR ft 

arfsftr ^4wrfrm ft tt rr^rierp ?itr rtr =r 
ffttu 11 

[ft. 7 ( l) /88 %. SIT.] 

RT. Rf. RTRRR, RRRR RfftR 


DEPARTMENT OF ELECTRONICS 
New Delhi, the 11th November, 1987 

S.O. 3269.—In pursuance of sub-rule (4) of Rule 10 of 
the Official Language (Use fo r official purposes of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies all the Offices of CMC Limited, a public sector enter¬ 
prise of the Department of Electronics, situated in Delhi, 
more than 80 ner cent staff whereof have aquired working 
knowledge of Hindi. 

[No. 7(l)/86-HSl 
B. N. BHAGWAT, Jt. Secy. 

RTRR ftfim ftPTTR fVRTR 

(fftsTT fftRTR) 

Rf fftpftt, 2 RRRT 19ft 7 

3TT^T 

*fR. RT. —3 2 70RT'Afft , T (RETTR RRRR) 
srfftfftRR 1980 ( 1980 RT 59) 5ft RUT 5 5ft 

RRRPT ( 1 ) 5TRT TTrT Rfftrftf RT 5rfttR R?ft 

$ft RRT ftRftR RTRR, fftfiTT RRT ftREfft RRTRR 

(ftrSH fftRTR) % RtftR ftRTT ftT 8-5-80 ftt. ftR.-l 
fftRRT 14 RRT5R 1980 ft. ftT. 43-24 /82 3Rf. 
ftR. ftt. (ft. ft. ) (ft. R. 3TTT.) fftRlT 18 Rf, 
1983, ft. ftffi 43-24 j B 2 Rff. ftR. ftt. (ft, 
T- am:, (ft. T') 3 1983 ftftf 

ft. ftT 43 -24 /82 Rrf.ftR. ftt. (ft. T- 3HT.) 
ft. fto fftRIRT 31 RTgm, 1984 ftk RKR RftTR, 
RIRR RRTRR fftRTR RRTRT (fRRT fftRTR) % RT?R 
ft. ftffi. 43—24/82 Rif. ftR. ftf. (ft. R. 3TR.) 
(T'. ft. - ) fftRPF 24 RRftA, 1986 RRT ft. ftT. 

43 /24-82 3TTf. ftR. ftf. (ft. T- ^. ) fa. 
fftRTRl 7 R-IRR, 1 98 6 ft RtR ft ftEftft' RCTR, 
ftRTRT TRTRtftTft 7R FRTRrRft ft RRlfRRR FftTRTftfsiT 

FRTRRfft OR. fr. fRRR ftt RTT RpRfftRR ft Tr'TR 

ft fftft RtfiTRY ft ft fftTTT ftf RRfft ftt 31 
fTRTRT 1987 RT Rfuft o I 

r ft. ft! . 43 -24/82 RTf . ftR. ftt (ft-T-Sm. (T' 3 !-) 

fftfte fttftt, fRftft RfftR 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Education) 

New Dclln. the 2nd November, 1987 
ORDER 

S.O. 3270,--In exercise of the powers conferred by sub- 
M'c.ion (i) of section 5 of the Auroville (Emergency Provj- 
ti'ons) Act, 1980 (59 nf 19S0) and in continuation of the 
orders of the Cenlrnl Government in the Ministry of Edu¬ 
cation and Culture (Department of Education) No. F. R-5/RU- 
PN-T, dated the 14th November. 1980. No. F. 43*24/82- 
(NC/UU(AUR). dated the 18'h Mav. 1983. No, F. 43-24/ 
82-INC/t AUR) IUU, dated the 3rd November, 1983, 
No F. 43-24/82-INC(AUR)/UU, dated the 31ft October, 
1984 and the Government of India in the Ministry of 
Human Resource Development (Department of Education) 



31 4TS (ii)] *TR?T frl 4(444 : -FOXF. 

Order No. F. 43-24/S2-INC(AUR)/UU, dated the 24th 
January, 19X6 and No. F. 43-24/S2-INC(AUR )/IJU dated 
November 7, 1986, the Central Government hereby e\temF 
lhe term of appointment of Justice I.. I’. Nianm, retired 
Judge of the Allahabad High Court as the Administrator 
for the purpose of the said Act up to the 31st December. 
198 7 

[No. F, 43-24/82/lNC(AUkj/lJUJ 
KIRPFT IOSIFI. Sul. Secv. 

(^frh- fa‘>mT) 

no 'FfJER 198 7 

^r. dr. 32 7 1 —( xnrm) faw^ 

1 98 3 F faFF 3 F RTF qf3(r f*m£HrTF affuf^JT, 
1952- ( 1 952 474 47) 4?1 iJP7 3(l) g7G RFR 
4|[FRT 47 3tfPT Spn ipT, %-2t4 rifFR 

2 03, Ff-T UTFTf^fT, fft. ^fl 7[F' r krf, ^ 4^47 

400049 F Hf fariT FFR F> %ofF4 

FtTRR Wti F FFFT % FF if >;frHcfi OF. 44^417 

% «rru fifth »r 77% m&ii tf frpm ffti 
£1 

[91,. tf , 811 /4 /8b trep:. jfr. (Jsrcrg- -fl )J 
FTRjfm^r fair, wft ^et 

z> 

(Depaitinent of Culture! 

New Delhi, the 3fHh October, 1987 

S.O. 3271.—In exercise of the powers conferred by the 
Section J(1) of the Cinematograph Act, 1952 f37 of 1952), 
read v ith Ride 3 of the Cinematograph (Certification) 
Rules, 1983. the Contra! Government hereby appoint', 
Shri Vinay Kumar Sinhu of 203, Bhnnu Apartments, (G. B. 
Juker Mnrg, Juhu, BombBy-400049 as a Member of the 
Central Board of Film Certification, vice Smt. M. Nusrollah. 
with immediate effect, until further orders. 

{F. No. 811/4/86-1 C (Vol. 11)1 
MAN MOHAN SINGH, Jt. Secy. 

ClWnRT «T37TF 

(Eerfbritr r^oro) 

4^ 12 nTF^R, 1987 

411.341. 327 2 :—fr#T (FlTfHiT faiFFif 

4 R fMV-RT) smif-FTF, 1903 ( 1963 FT 22) 

4^ 4FT 7 4ft WTRT (i) TRT SPTT FfFFTf 44 
SF>T TFTft i?rr, %-fR *WFK OfT^RT trip. Tfr. OH 

erfelT 41442: fsffTFf ?. FtTFR %, 4TCHT4T- 5 3 3001 
('7=f 4KT4VT Ptht) 340=0r hff m fdF+i 
FFlfTT 35 M?, ’IFF sflFT 7. SOS, ERrf- 

40000 1 irfetTO' P, 12 TFTSfr, 1987 ?r fa'HfFpF'T 

Bcff % %■ frnr 2ff)T4RW ? tR if nT # 

44 F( % fFF FRIFTT ^ffY P :— 

1 . FT 7f^=T HTFT Ft '-fff, 34^ 

2 4ff *1 FTT, 3(V Tfpi- 1 

[FT. 4 3 ( 7 )/ S 7 -f.anf rnnrt t> J 

87'1603/Gl—4 


8, Ian? »-ftff[T4<'F 7. 1909 4153 

MINISTRY OF COM MERCK 
(Department of Commerce,! 

New Delhi, ihe 12tb November, 1987 

S.O, 3272. —In exercise of tite powers conferred by sub¬ 
section ( 1 ) of Section 7 of the Export (Quality Control 
and Inspection) AC!, 1963 (22 of 1963), the Central 
Government hereby recognises for further period of erne 
year with effect from 12th November, 1987 SGS India Pvt. 
J.hJ., Foreshore Rond, Kakinada 533001 (East Godavari 
District) Andhra Pradesh, having their registered office «t 
’5 Murzban Road, Post Box No. 508, Bombay-400001 as 

an agency for the fumigation of following Perns 

1. Dc-oiJcd Rice Bran: and 

2. Crushed Boones Hooves and Homs. 

[F. No. 5(7 ' 87-Fi&HPl 

4# faRft, 20 44TiR, 198 7 

FT . HT. 327 3—fFTTH (FTTf'Fff f-PFFT hYT 

f’Tfte/RT) srftTpFFT, 1983 ( 1963 47122) 4^T EfTO 
7 Ft T'T HTTf ( 1 ) sTRT ITfREn 43 tFTtT 

fF, Frjtq- JTvrrr tT^^^yrR FTvf ^. <ff. ?fm ttftF 
A4T TfTRf F4 t3^f^pT 3TC44 f'4fF47, "sifr^Ff 

fWT”, Tf^T RTF, 7TIFFR-3610 02. TT - fF*lcf 
RF4T TJ '»ft RTF R?tt^ F F'ftfFlW' % 

TFFR rjfFA 44f 3FTF4fi FI i? ^t} fsrftsTtrr 

F4F % frFT JTffRRF 4^4 16 XFTF4, 1 987 *t 

ttf 3T(f 8f?T •JfirFd' % fFF FRtFTf fFV P :— 
ipfir-erT 

1 . 'MiRFftaf % mb(fF4 4tfi?4r 
2 fnR4R q'RTTTf TffFT 474441211, 

3. FlpftF TPT'FTrn, 

4. FTtT4TF4, 

5. frifHFRFR, 

6 TTfijT fFF FfffT t%4:, 

7. ifcroj FR f^mr.r=r ^ 4 ^ 71 ^ fnT46Tr4, 

8 TRT.ft'F, 

9 . R4H SfIWl% 

10 . 'ft-TT nflTT. 

1 1 FHRfr, 

I 2 . CT ilftif I 'RTAFTf ) | 

5( 1 )/ 86 -ff4T , i' r 4« 1 ^)J 

New Deltii, the 20lh November, 1987 

S.O. 3273.— In exercise of the powers conferred by sub-sec- 
ilun (1) of Section 7 of the Export (Quality Control &. Ins¬ 
pection ) Acr, 19*1 (22 of 1963J. the Central Government 
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tie-eby . —g.r'e; for a period of one year w.e.f. the 16th 
Ai.au,.., / in|s. J, B. Boda Marine & General Survey 

, ge„t ej n.) i..d„ "Arihant Kripu”, Pandit Nehru Murg, 
: a .in.igar-361002, as an agency for the inspection of Minerals 
vs specified in schedule annexed hereto prior to export. 

SCHEDULE 

1 ferromanganese, including ferromanganese slag, 

2. Bauxite, including caltined bauxite. 

1. Manganese Dioxide. 

4. Kyenite. 

5. Silliipanite. 

6. Z. ; nc Ores, including zinc concentrates. 

7. Magnesite, including dead burnt and caldnde magne¬ 

site. 

8. Barytes. 

9. - Red Oxide. 

10. Yellow Ochre. 

11. Steatite. 

12. Feldspar. 

[F. No. 5(1)186-EI&EP] 


. 3274—(" U n fdJi afrr 

fvrVsptr) arfiff'fqTT, 1963 (i963 3522 ) ettft 

"7 ft 35 frm f 1) gTO STCftT Tlferf 5T 5FT>r 5Fit |tT ( 
ftft- 57515 535 skt 55if 'frruF'rsrff tVtt 

51535 42-1-24 Thftn FT TIT ^ftl, ^TuflTr^T qfjr 

sr^f ,f m w fr^rMm 5st % fre r spjt 

% 55 5 55t5 «fT75 grr Enfl575 % f?|T{ arf5575 % 
^5 3 24 55R5, 1987 % T^p afh; ^ afTfa % 
FFT.IT Tcft t I 

2. tt ^cr, 57; aftc #5 1 

[51255. s(e)l&4-im$ fft] 


S.O. 3274,—In exercise of the powers conferred by sub¬ 
section (1) of Sec-ion 7 of the Export (Quality Control and 
Inspection) Act. 1963 (2 2of 1963), the Central Government 
hereby recognises for a further of one year w.e.f. 24th Nov¬ 
ember, 1987 M's. Coromandal Pest Control Services 42-1-24 
Rangyya Natdu Street, Kakinada as an agency for the fumi¬ 
gation using aluminum phosphide as a fumigant for the follow¬ 
ing itms 

1. De-oded Rice Bran; and 

2. Crushed Bones, ooves and Hons, 

[F. No. J(6)/84-ET&EPI 


Tf 28 TOE, 1987 

*PI.5T. 327 5 —TH^TT, fwfct (wf5# 
fafaT 3rfarf555, 1963 ( 1963 5T 22) 


arm 7 gm rtr ^rfwff sfFt T'% $ 5 , 
Hfcsff ftz btset ir-.pw ?zz, off ft . 

*~Vrf, fosft-110033 ft wmrin^iT % 5 iRo 355 T 55 

ft arT tf^M I 5. 1270 517^75: 25 5T#, 1966 % 
3YFTT 5 TT3Fu5 757351 5T 

*35% f53T3 5 73 f-TfrW5 35% % f53 75 5133337 

Cv ^ 

% 5OTFT ft mftfj FT mp tsrrf sptftj % fcTTr 25 
55t % 5sft3 313555 % 54 5 5F33T ift % f«R 
3333 Fl5T5fdT TFFT5I % f33?3 (frft'OT) 1333, 
1966 V f%55 6 % 37 f%35 ( 4) % SFcffe f3ft«5 
| 3515 35 33 % f5TT fCTlT f5fl55 trfVR % ffiTft 3V 
arfimrt 73 5753 STFT 333li Ft f5ttW5 ft 35jf3 
ft 315 33% % f55 5«ft tFT I 

[WT5. 5( 10)/83551^^1] 


New Delhi, the 28th November, 1987 

S.O. 3275.—In exercise of the powers confened by Section 
7 of the Export (Quality Control and Inspects n) Act, 1963 
(22 of 1963) the Central Government hereby ecognises for 
a period of one year with effect from the da'e of rublication 
of th’s notification M/s. Delhi Test House, Sohuna Industrial 
Estate G.T. Karnal Road, Delhi-110033 as an agency for ins¬ 
pection of the Inorganic Chemicals specified in Schedule 
annexure to the notification of the Government of India. 
Ministry of Commerce No. S.O. 1270 dated thr 25th March, 
1966 prior t 0 their export subject *n the cond'tim that the 
organisation shall g : ve adequate facilities to any officer of the 
Export Inspection Council to examine the method of inspec¬ 
tion followed bv the organisation in granting he certificate 
of inspection under sub-rule 14) of rule 4 of 'he Export of 
Inorganic Chemicals (Inspection) Rules, 1966, 

[F. No. 5(10) /83-EI&EP] 


5T.3IT. 3276 —5T5IT, fattfe (WTfPTfV 
f5TF5 frft«15) aifuf^FTF, 1963 f 1963 FT 

22) 5 515 7553 urf^prf fiT TFFI 5T5 

l?5?f ?TT5, FtfFT 2751^55 

isfV. ft, 55TT5 FYff, 110033 ft 25^ 

TT55 5-T5^I fgfdfFR 5Ptfffi5 75551 »6T faFH 

tfT f7rtVsT5 vft % 15515 arftFTFFT % 3FT5I5 ft 
5lft5 irap- qq ft 5^ % ^5 j^rf % 3TEfV5 

FlwnF % 5T vf 5F5TI Tfft | ffiTFF55 
-57551 ^ (fpftOT) f555 1966 5 3I5T55 

frrfa f5f|r«5 % fTTff iff 5fir5rff ft fKiftrn 

3515-55 5lft 57% % fetr 5535 JRT ap.'fiTt 5t 
ffiTf^T5 5515ft fift 5T5 5F5 % ftpr cpTi5r ^f55T5 
T5T I 

1. i/IVfi'ti q,rpt* 

2. ^fMt5T5 

3- 3fl%5ftW 
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4. 

5. f’TFtT 

6 . O^tfftT 

7. HtsjfT 

8 . rrftfpTT TGFTffH 

9. Flffepf 

10. *ftfa«TF Fff§£ ; 

[FITtF F. 5( 1 0 )/83— ^3TTft^ ^tfr] 

8.0. 3276.—In exercise of tho powers conferred by section 
7 of the import i Quality Control and Inspection) Act, 1963 
(22 of 1963) the Central Government hereby recognises for 
a period 01 one year with ellec, from the date of publication 
of this no! fication M/s. Delhi Test House, Sohana Industrial 
Estate, G.C Kanul Road, Delhi-110033 ax an agency for 
inspection of Orp.'.nie Chemicals specified in Schedule annexed 
hereto prior to export subject to the condition that the orga¬ 
nisation shall give adequate facilities to any officer of the 
Export Inspeci on Council to examine the method of inspec¬ 
tion followed by the organisation in granting the certificate 
of inspection under sub-rule 4 of the Export of Organic 
Chemicals (Inspection) Rules, 1966. 

SCHEDULE 

1. Acetic Acid. 

2. Hydroquinone. 

3. Oxalic Acid. 

4. Napthalcne. 

5. Benzene. 

6. Anthracene. 

7. Toluene. 

8. Ethyl Alcohol 

9. Xylene. 

10. Sodium Citrate. 

[F. No. 5(10) /83-EI&EP] 

Ff.afr. 3277—%-ftf FtFR, fFT?cT (FTTflffT 
fFTeTW afnc fuftcTF) atftjffpnr, 1963 ( 1963 FT 
22 ) . tmr 7 sttt Ffaref ft ww ft?T 
gtr, feyfr ix-z fiOT, fi^t n^iz, 

Mt.^t. ffvtf fre, fen- 11003 3. ^fr ft? tnr% 
tcwt ft fortcr if fhfr^Tf frt % fFr ^ arfir- 
tjftt %■ hft?pt Ft criftF tr tf ft 3?t arefsr % 
fn-rtr st Fcff i )stf aiffiFrer 4 ; ft if TMcrr lift 
| fF ffTcT ft? 8rr?% TFfTFT ftnrfo (ffrfhsw) 
farm 1966 % 3T fuTT 4 % aFTPYcT fFfffa frftSTF 
hfCET F fFffr 9ft 3ffaFrft Ft TTFT-TT Tsyrff FTF % 
f~PT TTT5T SKT FTFTf Ff faftSTF FFTcft FuT FTF 
FTF F fTT TTFcf T[fT:jTT TFT I 

[FTWTf. s(lO)j8 3~fsniTrsi4t] 
FT. TJF. fTFSIF 

5.0. 3277.—In exercise of the powers conferred by section 
7 of the Expo*! (Quality Control and Inspection) Act, 1963 
<22 of 1963), the Central Government hereby recognises for 
a period of one year with effect from the date of publica¬ 
tion of this notification M/s. Delhi Test House, Sphana Indust¬ 
rial Estate, G.T. Karnal Road, Delh(-110033 as an agency 


for inspection of Laundry Soap prior to export subject to 
the condition that the organisation shall give adequu'o fuc.l 
ties to any officer of the Export Inspection Council to exa¬ 
mine the method of inspection followed by the organisation 
in granting the certificate of inspection under sub-rule 4 of 
tho Export of Laundry Soap (Inspection) Rules, 1966. 

(F. No. 5(10) /83-EI&EF] 
N. S. HAR1HARAN, Director 

*nr <XT*nr 

Tf faesft, 3 FFRTF, 1987 
3TT&r 

FT. 3TT. 32 78:— IF, TSTTT % JTJFiTFT 
ft FPF5 twr^FT sfrr FFF FTFTFf % FTF, fVFFT 
nffffTfETcT 3TFT ffTTT aftFFfft? f ? TfFFF tfRcft 

T(F aftiffTPiF f°iqid PqztHM ^ ; 

3fk TFT fFTTTFt 3fk F^FTff T SftFifffF fFFK 
3ffufTFTf, 1947 ( 1947 Ff 14) Ft OTFT 10-F 
^ TTEfTTr ( l) ^ 3TEftF T[F ferfeff FFTF ffTFT TFT 
fFTET Ft FTSFFFT F fifiT fFTfild Ff? FT FFTF FT 
fwTT | fVf ^ttt TrrsFWJf ffk ^fr srfar tft 
arTidTnnT unr io-f ^ft etrt ( 3 ) % snftT 

TfTFR FT FFt Ff | I 

3Tcfare, TFT 3ff£rfTrerr, etkt 10—F Ft FF- 
qrrr (3) % ff, %^tr trfk tft 

FTSFfFF FFC Ft, tfcr^TTr FFlftlF FTcft | I 
(ftr) 

(aft^rreF fFFre arfjrreT, 1947 ft wtt io-f 

% 3fEftr) 

TFFTfr % TTF :— 

frqrrFFr ftT rerFftTfE 1 . MY aft Tffrrftff, if. ft. 

FFTFT>: aft, (FT^. FTT. ) 

cfreFF ?f, YFfre -Frq-f- 
7FT 31 FFT FT 
IT5T7T—6000.01 

2- Mt fft. ITT. F.FR, 
arftf Ffft ffere fF 
(%?fre Frefre) Ffre 
—600001 

FTFrff FT Tfffrfrfyre 1 . eft f. ftff 

ftY ftf : TtFJft ffrFT 'fF 5;re- 

Fffsr 25 FfFre 

FTfr ftF, RsTTf- 60 600 1 

2- Mt I^T. fipff 

FTTF ^Fft, ffTFT IF 
FHHlf'tT FfTFT 2 5, 
(rfFre Fftr . .-MIf 
FJ tTff-600001 
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'T$mTT F fa* f riHfafarf sfircnffai felT* *T TSfifiKT % 


-4d *47 rpr, 'ji'-' j 11 i4 t rEmr 

^riwt % farPr^fr nrnTTifK % % fa* 

fe?ffTVT sfifa *T 7FH fw JRT % I 

( l) fafcrfw ffalTC H** fcm : 

wr **7, ^VTcT JFFtWt, SHRi-iflf % 

wrrfsr *4 iffer* **>, fee** mm % fafefi/Trrra 

ft. *nwr *rr fenn 31-3-86 % w srcr 4*47 
sr*rro % cfto vft-jUtt (iw tt +!fak 

ifatfaT $ itt *$r *fe 4V snrw t^tht fa* 
arl^ftTT *T ?W t? 


(2) faw^wrrra 
m fere*, f ot 

jTrl^ni3 OTT* HT 
34*bhf *iT -iTR 3ft J 

tat *ft pWrrli 


(3) irfe ^ +ifar< at* 

felT* *r wfer i? 

47 T**r TUT ITT 
Ilf'? ipll far strip? 
*.44vp: irr Rf=wrn 
r slrifaftF* «rc*r 
4 t 47 t**t at* 1 

( 4 ) snrTfer att* * 

ferTfa* qfefnrr qfr 

fTTiTOTT 

(s) fen^Trrsrunfer 

ITT AWTE**: 5T*r- 

fer £47 *fa *rk 

tttt 47 Tmfar 

WIT 


1. iff SIR ATT A AfeifclT 
ferfefi, IT ^TqfvPT 

31 tht^ tptpt Arm 

—600001 

2. ww faraR srfriliTfkTR 

ri^dfV, TfeFT 
4*7 S*W&»T Tjfen, 2 5 
faRT Alfa 47* 45TA- 
600001 *T*ifV & I 

sfer* t?P ^fqprrfo Jjfer* 
25 #l%? RTf^T tv* 
AtlTA—600001 


16200 (****! 


%AM 0[*1 


ffal jiao ** Trfafaffa* 
*rfa*fa 


?£./—( 3 ft TT*r*fa, *. 

tY. 3ft. (3TTT. ) 

sfei* *t (%pfm 
+'Kifa*) 31 npirtT 
47?, *rrA-60oooi 

*./—4V. tT?r. ^att, 

*ftl c hl4V fefs-M'l **T 
(tpjfpT *rmfrpT) 

3 t TRTtI IT?, 

RsTPA—6000O1 
*T#:~ 


rtrtt *rr STfafarffa* *p% 
TFT 


*./—(fa F'lrrTTif) 

**7H ?T#Ttt, tfWT 
tip ^ T A Tfa r 2 ff*FT, 
25 4fa? *t?a 4fa 
TTPT—600001 

*./■—(ft. fwrnjftr) itetr 
■jT-RT ir^ikV ?ftiPT 
tf TRMTtr Jjfwr 
25 tf%? ATtr tv* 

JT?m—-60000 1 


trWRT ami tRZ tt* TTRT 3ft RPrRfiJ qT 
tK TOT C tkr tiTT tv tmTV tfa TTTRfVsp 
ftn»d ri<K 3 .T<i 4 z Ff 3 TTt I TfV <jt *fVpT TMltTpI 
% tVrv tmr *fr fen mm nt nTETRm % ftp 
; t? s?V nrtin auk ^n mr <nswr % fan 
^mtVr vt t3d' r T 1 


1 7. . /—fr. 3TRRTTT, m TT-fa TpJTrk ( ktfe) 

miBi 1 'tpr, nsim— 6 

2 - 7.-1 —TTStOT W inTTTTT (tfe* TT TRfaiT) 
nTFT 1 

[t. f* . — 12025 / 25/8 7-tt .-11 (U,) ] 
rr*. t *nt, fa anfapkl 

MINISTRY OF LABOUR 
New Delhi, the 3rd November. 1087 
ORDf.R 

S.O. 3278,—Whereas an industrial dispute exists bet¬ 
ween the employers in relation to the management of Indian 
Bank, Madras and their workmen, represented by All India 
Overseas Bank Employee* Union; 

And whereas, the said employers and their workmen ha\e 
by a written Agreement under sub-section (1) of section 
10-A of the Industrial disputes Act, 1947 (14 of 1947), 
agreed to refer the said dispute to arbitration and have 
forwarded to tho Central Government under sub-section (3) 
of section 10-A of the said Act, a copy of the said arbitra¬ 
tion agreement; 

Now, therefore, in pursuance of sub-section (3) of sec¬ 
tion 10-A of the said Act, the Central Government hereby 
publishes the said agreement; 

AGREEMENT 

fUnder Section 10-A of the Industrial Disputes Act, 1947) 
BETWEEN 

Name of the Parties ; 

Representing Employ res : 

1. Shri G. Ramadobs, ACO (IR), 

India Bank, Central Office, 

31, Rajeji Road, 

Madras-600001. 

2. Shri C. I.. Kumar, 

Officer, 

Indian Bunk (Central Office), 

31, Rajajf Road, 

Madras-600001, 
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Representing Workmen ; 2 

IN. kRISHAMOORTHk). 

I. .Shri Ii. Arunachalam, Deputy General Secretary, 

General Secretary, Indian Bank Employees’ Union, 

Indian Bank Employees’ Union. 25 5 econ j jj ne Reach, 

25, Second Line Bench, Madras-600001 

Madras-600001. 

\\Ttnwws : 


2. Shri N. Krislmamoorthy, 

Deputy General Secretary, 

Indian Bank Employees’ Union, 

25, Second lino Beach, 

Mndras-600001. 

it is hereby agreed between the pm lies to icier the 
following dispute to the Arbitration of Shri Justice 
N. Krishnasarny Kcddiar, Retired Judge of Madras High 
Court. 

(U Specific Matters in Dispute 

“Whether the action of the management ot Indian 
Bank, Zonal Office, Coimbatore in awarding the 
punishment of stoppage of ilnee increments with 
eomulalnc etTecr on Shri S. Madhavan, Clerk 
Shroff, Indian Bank, Tirupur Branch vide letlei 
dated 31-03-1986 is justified or not? 

It not, to what relief die workman in que-dnm i' 
entitled to?” 

Hi) Details of the panics to tile dispute including the 
name and address of the establishment or undertak¬ 
ing involved. 

(it.) The employoi iri relation to Indian Bank. Central 
Ollice, 31. Rajnji Salai. Madras-600001. 

(bj The workman represented by the General Sec¬ 
retary, Indian Bank Employees' Union, 25, Second 
Line Beach, Madras-600001. 

(.hit Name of the workman in case no himself h involv¬ 
ed in the dispute <n the name of the union, if 
any representing the workman or workman in 
question. 

Indian Bank Employees’ Union, 

25. Second Line Beach. 

Madras-600001. 

liv) The number of workmen employed in the under¬ 
taking affected. 

16,200 (approximately!. 

(v) The Estimated number of workmen affected or 
likely to be affected by the dispute. 

One only. 

Tile Arbitiutor .shall make ns awaid within a period of 
three months o within such further time as is extended by 
nnifual agreement between us in writing, In case the award 
is not made within the period aforementioned, the reference 
to arbitration shall Mand automatically cancelled and we 
shall be free to negotiate the fresh arbitration. 

Signature of Parties 

Representing employer : 

I. (G. KAMADOSS, ACO(R), 

Indian Bank (Central Office), 

31 Kajaji Road, 

Madras 600001, 

2 t.C. L. KUMAR, OF-MGfcR, 

Indian Bank (Cential Office), 

31, Rajnji Road, 

.Madras-600001, 

Representing workmen : 

l (E. ARUNAGHAI-AM/. 

General Secretary, 

Indian Bank Employees’ Union, 

25. Second Line Beach, 

Mndras-'GOOOOl, 


1. Sd./- Illegible 

2. Sd./- Illegible 

lNo. L-12025125i«7-D. U(A)] 
N. K VERMA, Desk Officer 

bit t> TTCT- 108 7 

TT sir. -'dTdrfdT RMfbTT, 

19-17 (1947 TT Id) afl-T 17 B, 

ip. tfftfjf itTcprr fTBR fcT, k fTTaRfST 
k faffEn?' ypf TR'ffr % #0, WT- 

Ttf k TffFTF 'TUfriffT fffTlT k '-TtCTfrpT 'ifreTTTUT 
* TffT'i Tt fTtfilftncT TTrff p, . 4f afrtfPT -RTF 

tt ;i oj i i\/s7 Jrrfr fvr *rr , 

New Delhi, (lie tdli November, 1 W 

S.O, 3274.—In pui.stunee of .section 17 of the Industrial 
Disputes Act, 1947 f44 cl 1947). flic Cential Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad, as ‘howu in the Anncuire. in the industrial 
dispute between the employers in jclalion to the manage¬ 
ment of M/s. Mineral kxpjointion Corporation Limited and 
their workmen, which was received by the Central Govern¬ 
ment on '.he 30th October, 1987. 

BF1 ORE T Hf- INDUSTRIAI J RfBUN A1. A L 
HYDERABAD 

Industrial Dispute No. 7 ot 1987 
BET WEE BN 

’1 he Workmen of Mineral F.xplutation loiporation 
Limited. Sannanapalle Project, Kuppam Taluk, 
Chittoor District. 

AND 

The Mattagemeul of M/s. Mineral Exploration Corpora 
tion Limited, Sanganapalle Project., Kuppam Taluk, 
Chittoor District. 

APPEARANCES ; 

J, None lor S. Bel lappa and othvi s M.B.C.L. 
Employees’ Union, Sonaanapalle Kuppam Taluk, 
Ch'ttoor District, A.P., 

2. S/Sri C V. Mohan Reddy, Mnnoh.u and C. 
V. Suryanarayuna, Advocates for R. Chnndrappa, 
General Secretary,, Chigaragunta Gold Field Local 
Employees’ Union. Sanganupalle (P.O.) Kuppam 
Taluk, Chittoor District (A.P.). 

3, Sri M, P, Chandra Mxnffi. Advocate lor the 

Management. 

AWARD 

The inn tinmen! of India, Ministry of J abonr. New Delhi 
hy Order No 1.-29024/5/85-0. TllflU, du'rd 11-2-1987 
referred the following dispute under sub-section (o) of the. 
Section 25-N of the Indusiiial Disputes Act, 1947 (14 of 
1917) for adjudication to this Industrial Tribunal at 
Hydeiah.nl with a direction to pas, its Award within a 
period of 3b days [bom the date of this reference m terms 
of Pmviso to sub-section 6 of section 25-N of the Industrial 
Disputes Act, 1947 (14 of 1947). 

•Whether the proposed retrenchment by .\f/*>. Mineral 
Exploration Corjioralion Ltd., of 120 workers oi 




4158 1HE GAZETTE OF INDIA : NOVEMBER 28, 1987/AGRAHAYANA 7, 1909 [Part II—Sec. 3(ii)j 


their Sanganapalle Project, Kuppam Taluk, Chittoor 
District CA.P.) is justified, with particular rcferenco 
to the following question : 

1. Whether the establishment in which the workers 
are working is a separate unit or not 7 If not, 
whether the rule of ‘last come—first go' has been 

followed ? and 

2, Whether the provisions of section 25-N of the 
l.D. Act, have been complied with in this case ? 

1 be reference was received in this Tribunal on 18-2-1987 
and it was registered as l.D. No. 7 of 1987. Notices were 
issued to the concerned workmen with a direction to file 
their Claims Statement on 2-3-1987 while serving its apples 
on the Management. On 2-3-1987, when the case was called 
on the Bencn, Sri S. Bcttuttpa and others and M’.B.C.L. 
Employees Onion were not present. S/Sri C. V. Mohan 
Reddy, G. Manohar and C. V. Suryanarayana, Advocates 
filed Vakalat on behalf of the General Secretary, Chigar- 
gunta Gold Field Local Employees Union, Sangtmapallc 
Post. The Advocates also filed Memo dated 2-3-1987 stating 
that the Management had obtained orders dated 27-2-1987 
in Writ Appeul M.P. No. 301 of 1987 on the file of the 
High Court of Andhra Pradesh at Hyderabad staying all 
further proceedings in this Industrial Dispute. Hence, the 
workmen had not filed the Claims Statement. This Tribunal 
had not received any Stay Order from the High Court of 
Andhra Pradesh staying this Industrial Dispute. The Manage¬ 
ment was called absent and no representation on its behalf 
was made and the dispute was adjourned to 23-3-1987. 
23-3-1987 was declared as General holiday, 60 the dispute 
was called on 24-3-1987. On 24-3-1987 the parties were 
called absent and there was no representation on then 
behalf. Stay Orders from the High Court were not received 
and the dispute was adjourned to 18-4-1987, 16-5-1987, 
3-7-1987 and 5-8-1987 and on 5-8-1987 this Tribunal recei 
ved tho Judgement in W.A. No. 178 of 1987 duled 14-7-87 
on 30th July, 1987. From 5-8-1987 the dispute wus adjoin 
ned to 14-8-1987, 26-8-1987 and 15-9-1987. Notices were 
issued to all the concerned. On 15-9-1987 the parties were 
called absent and fresh notices were ordered to the parties 
by adjourning the dispute to 5-10-1987, On 5-10-1987, when 
the case was called on the Bench, Mr. M. P. Chandra Moull. 
Advocate filed Vakalat on behalf of the Management. The 
workmen were called absent and no Claims Statement was 
filed. Sri S. Bettappa and other M.E.C.L. Employees’ Union 
were called absent and set ex-purte. The counsel for the 
Management filed a Memo stating that in view of the Judge¬ 
ment dated 14-7-1987 in W.A. No. 178 of 19S7 the case 
may be closed. Sri R. Chundrappa, General Secretary 
Chigaragunta Gold Field Local Employees’ Union filed a 
Memo on 15-9-1987stating that in view of the judgement 
dated 14-7-1987 in W.A. No. 178 of 1987 rassed by the 
High Court of Andhra Pradesh directing the Government to 
make the reference to the Industrial Tribunal no claim State¬ 
ment is being filed by him. Since the parties to the dispute 
are not in 1 crested in filing their Claims Statements and 
counter and in view of the High Court's Orders da'ed 
14-7-87 in W.A.No.178 of 1987 on the file of the High 
Court of Andhra Pradesh, this Tribunal has to pass an Award 
holding that the workman are not entitled t () any relief. 
Moreover, the Government of India, Ministry of Labour had 
also sent Telegram on 6-10-87 intimating as follows : 

‘•No,L-29024|5;85-D.fII (B) (.) Refer onr older of 

even number dated 11th Feb. 1987 regarding Indu¬ 
strial dispute over retrenchment of workers nt 
Sanganapalle Project of MIS, Mineral Exploration 
Corporation Ltd. 'the A. P. High Couit’s ordei 
dated 22nd January 1987 in W. P. No. 6923 of 1935. 
Pursuant to which the above dispute was referred 
to you for adjudication has since been setaridc h" 
the High Court vide its order dated 14th July, 1937 
in writ appeal No. 178 of 1987 filed by meci againts 
the said order. In result, the aforesaid reference has 
become intructuous. Request close the case in view 
of High Courts order dated 14th July, 1987. Copy 
of High Court's order sent by post. 

Ministry Of Labour" 

Hence an Award is passed holding that the workmen are 
not cntilled to any relief in this dfspufe. 


Oiven under my hand nnd the seal of this Tribunal this the 
7th day of October, 1987. 

INDUSTRIAL TRIBUNAL 
Appendix Of Evidence. 

NIL 

K. B. SIDDAPPA, Industrial Tribunal 
INo. L-2902415 j 8 5-D-I1I (B) ] 

Efil. 511. 3280—sfafTfoF fadTC 1947 

( 1947 'TT 14) HRT 12 afiTRCoT if 

trc^rc, arm ?fsnrr MrtJs fovrr fim 

iff, sm % R3cm H fridHTi arte 

Tmru % m, anm rt fafasi artrtrrtrfi t>uf *t 
afterttw srf£pfrc% rtT^rer Tf tttj spprfrrr dm 
t, 3 it ^rr<r ncdrrc dir 30-10-87 diT mr jtrr 1 

S.O. 3280.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (.14 of 1947), the Central Govern¬ 
ment hereby publishes the award of the Industrial Triounal, 
Gmvahati, as Bhown in the Annex lire, in the industrial dis¬ 
pute between the employers in relation to the management 
of Oil India Limited, Duliajan, Distt. Dibrugarh, Assam 
and their workmen, which was received by the Central 
Government on the 30th October, 1987. 

IN THE INDUSTRIAL TRIBUNAL, ASSAM GUWAHATI 

Reference No. C-l of 1987 

PRESENT: 

Shri G. C. Pbukan, 

Piesiding Officer, 

Industrial Tribunal, Ouwahati. 

In the matter of an Industrial Dispute between 

The Management of Oil India Limited, Dulianjan, Distt. 
Dibrugarh, Assam. 

AND 

Their workman Shri Immanuel Deuuet, Regd No. 9/1106, 
Materials Dcptt., Oil India Limited, Duliajan, Distt. 
Dibrugarh, Assam. 

APPEARANCES: 

Shri P. C. Doka, Advocate, and Slut S, N. Sarmah, 
Advocate.—For the Management. 

Shri L. P, Sharrna, Advocate.—For the Workman. 
AWARD 

This reference tinder section 10(.l)id) oi the Industrial Dis¬ 
pute Act, read with section 2A of the said Act, hereinafter 
culled the Act, made by tho Government of India, Ministry 
of labour, New Delhi, by uolificalion No. L-30012/13/86- 
D.III(B) dated 15th May. 1987 relates to an industrial dis¬ 
pute between the Management of Oil India Ltd., Duliajan, 
Distt Dibrugarh, Assam and its workman Sri lmmanjtd 
Bennet <Regd. No. 9/1106. Materials Department, Oil India 
Ltd., Duliajan, Assam) as formulated in the schedule of the 
reference ns given below 1 :— 

SCHEDULE 

“Whether the dismissal of Shri I. Bennet, Regd. No. 
9/1106, Materials Department, Oil India Limited, 
Duliajan, Assam w.c.f. 20-12-1984 by the manage¬ 
ment of Oil India Limited, Duliajan is justified17 
If not, what relief is the workman entitled to?” 



[•m»i II m 3(ii)] 


■flrxer •ir twb. twc 2d, issjjm&wi 7, imm 


4159 


Oq the reference being made, as indicated above, both 
tlie parties appeared before the tribunal and filed their writ¬ 
ten statements in support of their lespoctic eases. In the. 
written statement the management avers that the concerned 
workman, Sri I. Bonnet was the clerk.-in-charge in Receiving 
Section of Oil India Ltd. at Dutiajan. His usual duty was 
that after a consignment was unloaded, be had to take the 
consignment note, tally Book and Road Receiving Register 
and romnaro the consignment with the Tally Book and then 
to enter it info the register. If there was any discripancy like 
shortage, damage, etc, he had to file the remark column hi 
the register and fmthcr to pul his remarks on the consign¬ 
ment nofo accordingly so that Jiovt/damage certificate con’d 
be obtained from (he carrier lfltcr on, if nccessnrv. VVn^t 
happened on 30-5-83 the concerned workman signed the 
consignment note bio. 11561 dated 28-4-83 from Highway 
Haulers showing receipt of 8 boxes of fin Ingots, whereas on 
subse-wenf vetiflcalion it was found tbat 7 boxes were shown 
ns received out of which 4 boxes were shown in damaged 
condition, On further verification only one box of the above 
item could be located in the Godowrt. There was a preli¬ 
minary encmiry to ascertain as io for whose negligence or 
in action the said thing could batmen making the manage¬ 
ment to sustain a loss. In the wd enctuby the nrerent y o"k- 
mnn was found guilty of negligence of his duty and thcre- 
Zre a cha-r ‘beet under section XIW*VXv> of the com¬ 
pany’, certified standing orders vyu served on him. Accoid ng 
to the management, in the explanation aeamst the rham: 
cke-t ♦},„ wo-Vman did not denv the charge hi,t praved for 
wi'hih-nwfd of the same. The management, however. co"M 
nn . p^mt *he plea of the workman imd then there wee a 
formal enquiry against hurt. In the enquiry the 'voikjnan 
with his eo-worV*rs remained present all along and al o tried 
to re hut the evidence given against lum. The enowv offi er. 
howm’-r after going through the materials on record found 
!£workman mdbv of miscondn'-t due to the neeVencc of 
d”»v end nenord'nnlv submitt-d hi, renovt to the. d'srmlmcrv 
authorhv The disrinhumv an’ho-itv aaain «flr con'M-m 
everv’h.-n, ro-td PO> pmnt anv conep-m to the wotk p an 
eonrer-d. Tim workman was effimisoej v'Ph effec’ f'om 
20 12 84 and hence ihe reference at ^e ms'ancs. of the 
vssrkmnn. The management mnmtnms that there 
illegnh’v or impropriety commoted aeamst the 
a )rl irinnagement the workman was given all me 

whh the principle of natural in dice audthis hemg soothe 
refere-’cc m the ^ industrial dispute 

;;r.Zn thT^-ties Ts contemplated under the Act and as 
such the reference is never legal and proper. 

T n bis written statement the workman has also stated 
many things against the action taken against hint. His main 
con'ention Is that the dismissal order passed against him is 
nothing but a motivated one, in as much as, he has been 
mmished without being guilty of misconduct m any Sense. 
That means what the workman asserts is that he did no such 
thW for which he could be charge sheeted and mtffishcd ns 
wn- done bv 'he management. It seems that be denies 'hat he 
war ever g"dlv of negligence of the d-rtv. With regard to 
the domestic enquiry his contention is th»« it was neither 
nrocer, nor fair, being violative of the principle of nature 
lustier and other clear provisions of the Jaw. He says that 
the action of the management against him was an unfair 
labour practice and therefore the same must be te a_'d 
Another contention made by the workman is that the ' d*™* 
ordm na«scd against him is also llleaal. hi as much as. 
Hie said order to passed bv an officer who is subordinate 
to his apnoiVing authority. This is also a-mred ^ the work- 
man that the dismissal order was passed by Shu U._N. Sarmah 
only for not obliging him for his personal gum. In this 
wav there arc many grounds raised *8"’™! ™,ng 

order. Further the workman wants to show that_by 8 1 
necessary notice before retirement the management itsel 
Sed him to be a good worker of the company and as 
such there could be no ground to proceed against him unde 
a domestic enquiry. 

This may be noted that in order to iustify the action taken 
against the workman the management proposed to rely on 
the domestic enquiry first as preliminary issue, keening its 
right reserved to prove everything on merit if required. Ac¬ 
cordingly at this stage the management tried to Justify the 


action against the workman by proving ihe domestic enquiry 
record by examining the Enquiry Officer himself. Against 
the evidence of above nature the wort nun did not prefer 
to adduce any evident, e. 

As may be seen, Exhibit 10 is the domestic enquiry pro¬ 
ceedings provod before the tribunal. This apart there is the 
evidence of Enquiry Officer himself to show in what manner 
ic proceeded in the enquiry. Be it as it may, the basic 
thing against the workman is the charge levelled against him 
as indicated i n Exhibit 2. Here it has teen stated that the 
tvqiknian was negligent while receiving ihe poods consigned 
under consignment note No, 11561 dated 28th April, 1983 
ns a result of which there could be no claim for the damaged / 
lost, goods against the liable one. It also appear, before the 
tfV-t,- a I^ e ‘sheet there was another informal enquiry vide 
Exhibit 3 and here also the workman was found negligent 
Tins is, however, submitted from the side of the manage¬ 
ment that the enquiry basing oil Exhibit 2 was quite inde¬ 
pendent and the finding thereon was also never influenced 
by the said informal enquiry. The Enquiry Officer himself 
is also apt to say that he was not Influenced by the findings 
in the said enquiry. But whatever may be said this is an 
admitted position that the entire proceedings of the informal 
enquiry were made the part of the formal enquiry. So it 
ls now meaningless to submit again that the said enquiry 
had never any Impact on the other. The impact was quite 
apparent and the same cannot be denied. But although 
above is the position this cannot be accepted that due to the 
previous informal enquiry the other enquiry was vitiated. 
The enquiry proceedings, Exhibit 10 reveal how the matter 
was approached by the Enquiry Officer both from the Enquiry 
Officer’s evidence as well as the records. Exhibit 10, it Is 
qulto apparent that the charge against the workman was 
proneriy understood both by the Enquiry Officer and the 
workman himself. There was neither ambiguity nor any in- 
deflnitness in the understanding of the whole matter, The 
proceedings records reveal that all the necessary records to 
prove the charge were duly placed before the Enquiry Offi¬ 
cer. The necessary witness for the management was also 
examined. Most striking thing is that even the workman 
concerned did not deny his responsibility to check goods 
received and to bring the anomaly into the notice of the 
proper authority. His own witness, Shri H. Gogol and Shri 
P, C. Borua further supported that ultimate responsibility 
in this regard was of the clerk-in-charge who was the work¬ 
man himself. Another witness Bapukan Phukun was examin¬ 
ed by the workman. His evidence is also of the same nature. 
In any case it is not the onlv evidence of management side 
that workman was responsible for taking delivery of the 
goods in question the witnesses for the workman himself 
abo support the same position. That there was shortage and 
damage in the consignment that is also not denied. In short 
what may be said is tbat it is well established that there 
was shortage and damage in the consignment but this fact 
was never looked into by the workman Concerned, although 
it W'as his initial duty. As such the negligence, may be 
contributory, has been established against the workman and 
in going to establish this the management never violated 
anv manciple of natural iustice. It is quite apparent from 
the evidence of the Enquiry Officer and also from Exhibit 
10 that all the possible onnortunities were given to the 
workman to defend himself. In fact it is not the seridns 
contention of the workman that he got no opportunity, ft 
is apparent that on several occasions the Enquiry Officer 
adjourned the proceedings to facilitate the workman to pre¬ 
pare himself for defence, The keeping of independent obser¬ 
vers from both the sides cleraly indicates how' due care was 
taken in the matter. On going through the proceedings, 
F.xhibit 10 I cannot come to a finding that there was any 
unfairness or lack of bonafldity in the proceedings, against 
the workman. The proceedings were fair and impartial. The 
report of the Enquiry Officer lacks certain discussion but 
on the whole it is nroner and under no circumstances the 
same may be refected. The findings arrived at are also never 
against the evidence op record. As such what may lie said 
is that tinder the circumstances I am bound to hold the 
enquiry proceedings to lie fair and proper and the same are 
accordingly accented. The disciplinary authority also consi¬ 
dered everything as required under the law' and in this 
regard also I have nothing to soy. That means vvhat I want 
to say is that fn a fair and proper enquiry the workman 
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was rightly held guilty ot negligence of his duty. But I want 
lu clarify here again that the negligence in question was never 
absolute on the part of the workman and it was simply a 
contributory one, When a particular job is to he done by 
'.evcrul persons and the same is so done without any inalaflde 
interest the negligence of one is simply a contributory one. 
Here in the case the workman did not personally receive 
the goods but he failed to bring the defect in the goods 
into the notice of the appropriate authority. It is lor such 
reason be was liable only for contributory negligence and 
nothing more. One most important thing that is lacking in 
the action of the management is that the management has 
not atlemptod to show what was the magnitude of the 
loss sustained by it for the negligence of the 
workman. This even cannot be guessed for want of proper 
evidence on record. I have mentioned it not for any other 
thing but for the thing to see whether the punishment 
awarded was proportional to the offence committed, In 
any any case this is my finding that the enquiry was fair 
and the workman was also rightly held guilty for negligence 
of his duty, of course to the extent mentioned by me. 


Hyderabad, as shown in tire Annexurc, in the industrial dis¬ 
pute between the employers in relation to the management 
of M|s. Singareni Collieries Company limited, and their 
workmen, which was received bv the Central Government 
on the 30th October, 1987. 

HP FORE THE INDUSTRIAL, TRIBUNAL AT 
HYDERABAD. 

Industrial Dispute No. 25 of 1986. 

between 

The Workmen of S.C. Co. Ltd., Bellampalli, Adilabnd 
District (A.P.) 

AND 

The Management of S.C. Co, Ltd., Bellampalli, Adilnbad 
Disk, (A.P.) 

APPEARANCES : 


What may be said is that for the contributory negligence 
of the above nature the workman was dismissed from service 
just before twelve days of his retirement on superannuation. 
The record shows that the past record of the workman was 
good. In the pension documents, Exhibits ‘pa’ and ‘gha’ no¬ 
thing adverse has been mentioned against the workman. That 
means what tnav he presumed is that the workman was 
really useful to the company and his retirement wi'h effect 
from I-1-84 was also felt very much. As such what may be 
said from the foregoing is that the punishment of dismissal 
just before twelve days of retirement that too for « con¬ 
tributory negligence, is highly against all the principles and 
moral standard. Considering everything before me I highly 
feel that this is a case where I should exerciso my power 
conferred under section 11(A) of the Act. I have repeatedly 
mentioned above that if at all the workman was guilty lie 
was guilty of contributory ncgligonce only. It is for such 
contributory negligence the dismissal before twelve days of 
superannuation is highly disproportionate. It is m view of 
the above facts I am quite reluctant to retain the dismissal 
order and the same is hereby replaced by a punishment that 
the workman shall be deprived of his pay and allowances 
etc, for the remaining twelve duys of his retirement on 
1-1-84. As the punishment has been altered in the above 
manner the workman shall be deemed to be in service till 
his date of retirement namely 1-1-84 and front the above 
date he shall be treated ns a normal retired man on the 
ground of superannuation. If not otherwise debnired the 
workman shall pet all the benefits of In's retirement treating 
his retirement date on 1-1-84. Tbe workman is deprived of 
his pays and allowances etc. only for twelve days 'Y'th effcct 
from 20th of December, 1983 till the end of said month. 
The management to cariy out the order according!. 

It Is in tbe above manner the necessary award is hereby 
nassed and the dismissal order of the workman is set aside 
and the same Is substituted with punishment rncmioned above. 

This Award is passed today on 23;d day ot October. 1987 
at Guwabati under my hand and seal. 

C r , C. PHUKAN, Presiding Officer 

(No. 1,-30012 /13 /86-D.lIUBt | 
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SO 3">S1_In pursuance of section 17 of the Industrial 

rMsmites Act 1947 (14 of 1947), the Central Government 
S publishes .be award of the Industrial Tnbunal, 


1. None for the Workmen. 

2. Sri K. Srinivasa Murty, Miss G. Sudha and 
Miss Usha Rani, Advocates for the Management. 


AWARD 


The Government of India, Ministry of Labour New Delhi 
by its Order No. L-22011 /29/84-D. 111(B), dated 2-7-1986 
under clause (d) of sub-section (1) of Section 10 of the 
Indus I rial Disputes Act, 1947 (14 of 1947) referred tho 
Industrial Dispute for adjudication to this Tribunal with a 
direction to submit its Award in the said dispute within a 
period of 3 months in accordance with sub section (2A) of 
section 10 of the vaid Act. 

"Whether the action of tire management of Singareni 
Collieries Company Limited, Bellampalli in not re¬ 
cording the ‘out’ muste r of the watchmen at S <V 
P.O. Office Bellampalli, when their ‘In muster is 
recorded Is justified ? If not, to what relief are 
such workmen entitled ?” 

2. Soon after the receipt of the reference it was registered 
as Industrial Dispute No. 25 of 1986 on tho file of this 
Tribunal. Notice was issued to tbe President Tandur Coal 
Mines Labour Union, Bellampalli, Adilabad District with a 
direction to file his claims Statement On or before 8th 
August, 1986 while serving a copy on tho other side. On 
8-8-19S6 when the case was called, the claims statement 
was received by post in this office on 6-8-1986 itself. The 
Management and Its representative were called absent. The 
dispute was nosted to 17-9-1986 for counter. On 17-9-1986 
Personnel Officer Sri S. S. Ramachtmder. was present on 
behalf of tho Management and sought time for filing counter 
Sri S. Nagaiab Rcddv. President. Tandur Coal Mines Labour 
Union on behalf of the workmen was present, he dispute 
was adiourned to 6-10-1986 for filing counter by the Mtona- 
I'emeni. From 6-10-1986 It was adiourned to '5-11-1986 
2-l2-I9«6. 22-12-1986, 17-1-1937. On 17-1-1987 workmen 

and their representative were absent. The Management did 
not file any counter but filed n memo (MP No. 12/1987) 
and it was adiourned to 19-2-1987. On 19-2-1987 Sri S. 
N-umiah Reddv, President. Tandur Coal Mines Labour 
Unxm. ■v.,st nresent on behalf of the workmen and none was 
present for the Management. Petition M.P, No. 12'1987 filed 
bv the Management was reiected. Time was extended for 
filing coupler till 20-3-1987. From 20-3-1987 it was adiourned 
to 21-3-1987 and to 21-4-1987. On 21-4-87 workmen and 
their representative were called absent and no representa¬ 
tion was there on their behalf. One Mr. K, V. Subba Rao 
Deputy Personnel Manager, came to the Tribunal and filed 
the counter and tbe dlsnute was adjourned to 25-5-1987 for 
ennuirv. On 25-5-1987 both parties Were not present and it 
was adiourned to 11-6-1987. From 11-6-1987 it was ad¬ 
journed t 0 7-7-1987, 21-7-1987, 5-8-1987, 14-8-87, 20-8-1987 
ami ip 7-9-1987. On 7-9-1987 workmen were not present 
Sri K. .Srinivasa Mnrlv and others filed Vakalat on behalf of 
the Management and the dispute was adiourned to 22-9-1987 
for en,auirv. On 22-9-1987 workmen wen- no* present and 
there was rio representation on their behalf, Workmen were 
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set exparte and it wax posted to 7-10-1987 for Management’s 
evidence. On 7-10-1987 workmen, were called absent and 
there was no representation. Several adjournment; were 
given to the workmen. Inspite of it they are not interested 
to contest the case. Counsel for the Management present and 
reported ready. 

From the perusal of the docket sheet it is clear that the 
workmen have not evinced any interest in the matter. Since 
they are not interested in prosecuting this case. I hold that 
the workmen are not entitled to any relief and the reference 
is terminated. 

Given under my hand and the seal of this Tribunal, this 
the 7th day of October, 1987. 

Industrial Tribunal 

Appendix of Evidence. 

NIL 

Dt. : 23-10-87. 

K. B. SIDDAPPA. Industrial Tribunal 
(No. L-22011|29|84-D. m(B) 
V. K. SHARVfA , Desk Officer 

*r£ fJTRTf, 12 HTCWTC, 1987 
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New Delhi, the 12th November, 1987 

S.O. 3282.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Centra] 
Government Industrial Tribunal, New Delhi, as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of Indian 
Airlines and their workmen, which was received by 
the Central Government on the 4th November, 1987. 

ANNEXURE 

BEFORE SHRI G. S. KALRA : PRESIDING 
OFFICER : CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL : NEW DELHI 

I.D. No. 62|84 

In the matter of dispute between : 

Ms. S. K. Mann, Ex-Airhostess, A3 1 33, Janak- 
puri, New Delhi. 

Versus 

The Regional Director, Indian Airlines, Thapar 
House, Janpath, New Delhi. 

Appearances : 

Shri Arjun Sikri—for the workman. 

Shri Jog Singh—for the Management. 

87)1603 GI—5 


AWARD 

The Central Government in the Ministry of Labour 
vide its notification No. L-11012(3)|84-D. 11(B) dated 
17th July, 1984 has referred the following industrial 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
Indian Airlines in terminating the services 
of Miss S. K. Mann, Air Hostess, Palam 
Airport, New Delhi w.c.f. 17-3-1981 is 
legal and justified ? If not, to what relief is 
the workman concerned entitled ?” 

2. Some of the uncontroverted facts are that the 
workman Miss S. K. Mann joined service of the Indian 
Airlines as a regular Airhostess w.e.f. November, 
1971 after completion of her training as a trainee 
Airhostess. Her services were terminated w.e.f. 
17-3-1981 vide letter of even date which being mate¬ 
rial for determination of the present controversy is 
reproduced below : 

(CONFIDENTIAL) 

Regional Director, 

Indian Airlines, 

New Delhi. 

Miss S. K. Mann, 
StafE No. 090506, 
Air Hostess, IA : Palam, 
Thro ‘O.M., IA PALAM. 

17th March, 1981. 

DAD : STF : DISCPL : 1006 

This is to give you notice under Rule 13 of the 
Service Rules applicable to the Flying Crew that your 
services are no longer required and are terminated 
forthwith for the reason that you are not medically 
fit to perform the duties as an Airhostess. Copies of 
the medical reports, in this connection, arc attached. 

2. You will be given one month’s total wages in 
lieu of the notice period. It has been decided to pay 
you an ex-gratia amount calculated @15 days wages 
for every completed year of service by way of abundant 
caution and without prejudice to the contention that 
In your case it is not a case of retrenchment. Besides 
you will be entitled to the gratuity and provident fund 
as per rules. 

3. The Finance Department has been given instruc¬ 
tions to settle vour dues after checking your commit¬ 
ments, Meanwhile, a cheque for one month’s wages 
in lieu of notice period and ex-gratia payment at the 
rate of 15 days wages for every completed year of 
service is enclosed. 

Sd|- 

Capt. J. S. SANDHU, Regional Director” 

3. No notice was given to the workman nor any 
charge sheet was served upon her nor any disciplinary 
enquiry conducted against her. 

4. The workman has challenged her termination on 
the grounds that her services have been terminated 
under Rule 13 of the Indian Airlines Corporation 



4162 


THE GAZETTE OF INDIA : NOVEMBER 28, 1987/ AGRAHAYANA 7, 1909 [Part II— Sec. 3(ii)j 


(Flying Crew) Service Rules "(hereinafter referred' to" 
as the Flying Crew Service Rules) which is not justi¬ 
fied because there was no disciplinary proceedings 
against her and her services were allegedly terminated 
on medical grounds; that the medical report of Dr. K. 

D. Gupta on the basis of which her services were 
alleged to have been terminated had not declared her 
permanently unfit for Flying Crew duties, and it only 
gave the opinion that in her present condition she 
should be declared unfit for flying; that she had got 
herself subsequently medically examined from Lady 
Hardinge Medical College & Hospital by Dr. S. 
Mahindra; from the E.N.T. Surgeon of Dr. Ram 
Manohar Lohia Hospital, New Delhi and from 
Dr. Dharamvir Sehgal Sarhand Mandi, who had all 
found her to be medically fit and had not found any 
defect in the drums of both her ears which are 
alleged to be the reasons for her medical unfitness; 
that her trouble should have been got cured and the 
Management should have sent her for treatment 
rather than terminating her services; that the Manage¬ 
ment should have taken opinion of the medical board 
before terminating her services on medical grounds; 
that the Management had acted in undue haste which 
reflected its mala fides and arbitrariness and the 
colourable exercise of its powers; that she had not 
been given any opportunity to show cause and the 
Management had violated the principles of natural 
justice. Hence she has prayed for her reinstatement 
with continuity of service and full back wages. 

5. The Management in its written statement has 
controverted the claim and allegations of the work¬ 
man and submitted that as per rules applicable to 
Airhostcss, the case of all Airhostesses who reached 
the age of superannuation at 30 years were reviewed 
for extension for a period of two years at a time upto 
the age of 40 years. During the course of such review, 
a medical examination has to be conducted to ascer¬ 
tain the medical fitness of the employees to undertake 
flying duties and in the case of the workman it Was 
found that she was highly irregular in her attendance 
and she has been keeping herself away from duty 
mainly on health grounds, as per the leave record in¬ 
dicated in the W. S. When questioned by the Review¬ 
ing Authority regarding her leave record and exten¬ 
sion of leave on health grounds she admitted that she 
found it very difficult to perform hef frying assign¬ 
ments and as such she was referred to the Corpora¬ 
tion Medical Officer for complete medical check up 
which indicated that she had chronically blocked eus- 
tachian tube with perforated ear drum. She was 
also an old patient of cosinophilia and 

D. N. S. Subsequently she was referred for 
export opinion in Dr. K. D. Gupta, E.N.T. 

specialist. Who after examining her reported that she 
was not fit for flvine dutv. She thus having been dec¬ 
lared medically unfit, her services were terminated in 
terms of Rule 13 of the Indian Airlines Service Regu¬ 
lations. Although the termination of the services of 
the workman on medical grounds did not constitute 
retrenchment vet she was paid one month salary in 
Hen of notice besides 15 days salary for every complet¬ 
ed year of her service bv way of ex-eratia payment. 
She accepted the amount so offered in full and final 
settlement and without anv reservation and this es¬ 
tablished that the order of termination besides being 
valid is also bona fide. It was asserted, that the termi¬ 
nation of the workman is in accordance with law and, 
bona fide and cannot be set aside on the ■ grounds 


raised lay the workman. It was further submitted that 
the leave record of the workman indicated that apart 
from the leave due to her she had utilised all kinds 
of leave including extra-ordinary leave on loss of 
pay and thus remained away from duty for a very 
considerable time on account of inability to fly, to 
the extent of 206 days in a single year. She duly ad¬ 
mitted before the reviewing authority that she was 
finding it very difficult to perform her flying assign¬ 
ment. After she was found medicaly unfit to under¬ 
take flying duties she desired to be considered for 
ground assignments. She was interviewed for ground 
assignment purely with a view to accommodate her 
but she was unfortunately found unsuitable by the 
Selection Board and as such her services had to be 
terminated w.e.f. 17-3-81. The subsequent medical 
examination alleged to have been undertaken by the 
workman arc of no consequence as this is a clear 
after thought. Moreover, the workman is bound by the 
decision of the corporation medical officer and the 
medical certificate obtained by her after lapse of 2 
years cannot influence the decision already taken. 
Since the opinion of the corporation medical officer 
had been duly confirmed and endorsed by expert 
opinion of the E.N.T. specialist, her case was not 
required to be referred to the medical board. As per 
the rules, the workman was liable to retire from 
service on attaining the age of 30 years and as such 
she has no right to be considered and obtain the ex¬ 
tension of service after the age of superannuation 
unless she was found medically fit to undertake flying 
duties. 

6. The workman filed rejoinder in which she contro¬ 
verted the allegations made by the Management and 
reasserted the facts mentioned in her statement of 
claim. She denied that as per the rules applicable 
to Air Hostesses, the cases of all the Air Hostess who 
reached the age of superannuation at 30 years were to 
be reviewed for extension of 2 years at a time upto 
the age of 40 years and submitted that during the 
pendency of her service, after the pronouncement of 
the judgment of the Hon’ble Supreme Court, the age 
of superannuation was raised to 40 years extendable 
upto 45 years and in fact Air Hostesses who were 
upto 45 years in age are still in the service of the 
Indian Airlines. She further stated that she took the 
leave which was debited to on her account and no 
loss was ever caused to the Management. She was 
never served with any notice in regard to irregularity 
in her attendance on health grounds and termination 
of he/ service abruptly without affording any oppor¬ 
tunity to show cause is against the principles of 
natural justice and is illegal, arbitrary and unwarrant¬ 
ed in law. She denied that she ever admitted before 
the Reviewing Authority that it was difficult for her 
to perform flying duty and she was referred to the 
corporation medical officer for complete medical 
check up. She further stated that in the month of 
October or November, 1980 she suffered from cold 
and felt pain in her ear and consulted the doctor of 
her corporation of her own accord and thereafter she 
was referred to Dr. K. D. Gupta for ear check up. 
She was not medically checked up completely and as 
per the rales the employees of the Indian Airlines 
can take treatment from any doctor of their choice* 
She denied that she was an old patient of Eosinophilia 
and D. N. S. and she further stated that as per rales 
and regulations and bye laws of the. Indian Airlines 
Corporation the services of an employee cannot be 
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terminated on medical grounds and in the present case 
the procedure has not been followed and her services 
were illegally terminated merely on the opinion of a 
single doctor which is not warranted by any rules and 
regulations. She further stated that the termination 
ot the service of an employee on medical grounds and 
termination of service on ground of irregularity are 
two separate and distinct grounds and can never be 
mixed together which clearly proves the mala tides 
of the Management. She further stated that the pain 
in her ear was not due to any major defect which 
made impossible for her to undertake flying duties and 
the condition was curable and she had accepted the 
payment without prejudice to her legal rights. Her 
services were terminated when she had already put in 
10 years of service and she was 31 years of age. The 
workman further stated that in the year 1980 she 
applied for and appeared in an interview alongwith 
other air hostesses tor the post of Passenger Facilita¬ 
tion Assistant and some of the Air Hostesses were 
appointed to the said post but she was never accom¬ 
modated and her services were terminated on 
17-3-81 much thereafter. The workman got herself 
medically examined immediately after her illegal 
termination from Dr. Ram Manohar Lohia Hospital, 
Lady Hardinge Medical College and Hospital, New 
Delhi and Dr. Dharam Vir Saigal and the medical 
reports were duly sent to the Management. It was 
denied that as per rules she was liable to retire from 
service on attaining the age of 30 years and stated 
that before attaining the age of superannuation which 
is now 40 years the Management is required to give 
at least 6 months to the concerned employee directing 
her to appear before the medical board before giving 
extension for six months but the said rule was not 
applied in the case of the workman for malaflde and 
evil motives. 

7. I have given my anxious consideration to the 
pleadings of the parties, the evidence brought on 
record and the submissions made by the representa¬ 
tive of the parties and I am of the opinion that the 
workman who served the Management for about 10 
years has been most shabbily treated and has been 
the victim i>r arbitrariness and ihe action of t'u. 
Management in terminating her services is totally un¬ 
justifiable. 

8. The Management has placed on rccod the Flying 
Crew Service Rules and the Indian Airlines Em¬ 
ployees Service Regulations (Service Regulations for 
Flying Crew), As per the Flying Crew Service Rules. 
Rule 13 under which the services of the workman 
have been terminated reads as under : 

“13. The services of an emplojrce are terminable 
at 30 days notice on either side, or basic 
pay in lieu” 

However, Regulation 13 of the Service Regulations 
for Flying Crew reads as under : 

“xxxx xxx xxx 

♦•"■An Air Hostess shall retire from the service 
of the Corporation, upoiy attaining the. age 
of 35 years or on marriage Jf it takes place , 
within four years o? service proa first preg¬ 
nancy, whichever occurs earlier. 
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The competent authority may extend 
the service ot the Air Hostess beyond the 
age of 35 years upto the age of 40 years 
by one year at a time subject to the Air 
Hostess being found medically fit by the 
Medical Officer of the corporation.” 

***This takes effect from 12-4-80” 

It is evident that regulation 13 took effect from 
12-4-80. As the services of the workman were termi¬ 
nated w.e.f. 17-3-81, this regulation was applicable 
to the workman. In other words as at the time of the 
termination of her service, the age of superannuation 
of the workman was 35 years extendable upto 40 years. 
Therefore, the plea taken by the Management in the 
written statement that the age of superannuation of 
the Air Hostesses was 30 years which was tp be re¬ 
viewed for extension for a period of 2 years of a rime 
upto the age of 40 years is false and negated by the 
service regulations. The falsity of the statement is also 
apparent from the fact that the workman completed 
the age of 30 years on 16-7-80 but she was allowed 
to continue in service and die review if any for ex¬ 
tension of service should have been undertaken before 
she completed the age of 30 years. Once it is found 
that this averment of the Management is false, the 
entire edifficc of the Management’s case crumbles 
because there was no occasion at all for the Manage¬ 
ment for a review on the basis of medical examination 
for the extension of the service of the workman. The 
workman has categorically submitted that after the 
pronouncement of the judgment of the Hon’ble 
Supreme Court the age of superannuation was raised 
to 40 years extendable upto 45 years and that Ait 
Hostesses who are upto 45 years in age are still in 
the service of the Indian Airlines. There is no denial 
in the affidavit of MW1 Shri V. T. Gehani regarding 
such pronouncement of the Hon’ble Supreme Court. 
Rather a facetious statement has been made that at 
the time when the case of Ms- S. K. Mann was under 
review for grant of extension or otherwise a decision 
to amend the relevant rules was taken according to 
which the retirement age was raised to 35 years as 
against 30 years and although the rules had not been 
amended and the workman continued to be governed 
by the old rules and was thus liable to be retired at 
the age of 30 years, the Management did not take 
recourse to the rule in this regard and her services 
were terminated for bona fide reasons upon her being 
declared medically unfit to undertake flying duties. Tt 
appears that this improvement in evidence has been 
made in order to justify the false statement made in 
the written statement that the age of superannuation 
of the workman was 30 years extendable to 35 years. 
As is clear from the regulation 13 reproduced above, 
the age of retirement had been raised to 35 years ex¬ 
tendable to 40 years w.e.f, 12-4-1980 and the work¬ 
man was governed by this regulation and not the old 
rules, when the order of termination was passed. 
However, this veiy witness in his cross-examination 
has stated that at present the age of retirement of 
Air Hostesses is 45 years but he has not made clear 
as to from which date the age of retirement was raised 
to 45 years. This controversy need not detain us fur¬ 
ther and it is held that age of superannuation prevail¬ 
ing aiuhe time of termination or-retirement would be 
applicable To the workman and not the age of super¬ 
annuation Which was prevailing at the time of her 
initial appointment. 
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9. The letter of termination dated 17-3-81 which has 
been , reproduced above itself a bundle of contraditions 
and confusion. It opens with the sentence that the 
workman is given notice under Rule 13 that her ser¬ 
vices are no longer required and are terminated forth¬ 
with for the reason that she was not medically fit to 
perform the duties of an Air Hostess. Ibis letter is 
clearly an out and out order of termination and there 
is hardly any notice given to the workman as her ser¬ 
vices were terminated forthwith. Therefore, the 
expression that she was given notice under Rule 13 
was recorded to justify conscience of the Management 
that a mention regarding the notice as required under 
rule 13 had been made. Although it has been men¬ 
tioned that she was being paid one month’s wages in 
lieu of notice, there is no explanation available as to 
what was the hurry in terminating the services of the 
workman when she had been serving the Management 
for the last 10 years. Again, on the one hand it has 
been stated that the services of the workman are no 
longer required which will clearly mean “retrench¬ 
ment” but in the subsequent paragraph it has been 
mentioned that ex-gratia amount calculated at the rate 
of 15 days wages for every completed year of service 
was being paid by way of abundant caution and with¬ 
out prejudice to the contention that in her case it was 
not a case of retrenchment. Again, it has been clearly 
recorded by the workman herself on Ex. M-15 that 
she was receiving the letter under protest, and conse¬ 
quently the averment of the Management in its written 
statement that the workman accepted the amount 
offered without any reservation is clearly shown to be 
false. Again in the said letter dated 17-3-81 it self 
the reason for termination of service has been given as 
not being medically fit to perform the duties of an Air- 
hostess and there "is no mention whatsoever that the 
workman was irregular in the performance of her du¬ 
ties or was guilty of any other misconduct. However, 
the Management in its written statement has taken up 
an added ground for termination of her services that 
the workman was highly irregular in her attendance 
and she had been keeping herself away from duty on 
health grounds. During the evidence the Management 
has gone a step further, Shri V. T. Gehani MW1 in 
his affidavit has stated that the workman had been 
constantly reporting sick and as such she was not 
able to stick to her rostered flying assignments. This 
caused lot of inconvenience to the roster section and 
resulted in avoidable delay of flights. In his cross- 
examination he further stated that there were com- 
laints against the workman and adverse entries had 
een recorded in the confidential dosier of the work¬ 
man. To substantiate his evidence, the management 
has placed on record the medical treatment cards of 
the workman from the year 1972 onwards, the leave 
account of the workman and more important copies of 
the letters dated 13-9-79 Ex. M4 and dated 19-2-80 
Ex. M-5 written to the workman in which adverse re¬ 
marks for the years 1977-78 and 1978-79 respectively 
were conveyed to her and she was asked to improve 
her performance. No fault can be found in the com¬ 
munication of these remarks to the workman but here 
we arc concerned with the purpose for which these 
documents have been placed on record and that is to 
show that performance of the workman had not been 
satisfactory and there were complaints against her. 
These documents go to show that the services of the 
workman were terminated for her alleged misconduct 
and not for medical reasons alone and in that event it 
was mandatory for the Management to serve charge 


sheet on her and to give her an opportunity to explain 
her conduct and to defend herself but nothing of the 
sort has been done. Therefore, there has been clear 
violation of principles of natural justice in the case of 
the workman. 

10. Even the plea of the Management of termina¬ 
tion of service on the ground of medical unfitness of 
the workman does not stand scrutiny. The rule 13 of 
the Flying Crew Service Rules, cited above, under 
which her services have been terminated on grounds of 
medical unfitness does not stipulate medical unfitness 
as a ground for termination. In the written statement 
no rule has been cited under which services of an em¬ 
ployee could be terminated on medical grounds. MW1 
Shri V. T. Gehani in para 14 of his affidavit has sta¬ 
ted as under: 

“Although the termination of the workman on 
medical grounds falls within the purview of 
the following: 

(1) that during the tenure of her services, her 

services were liable to be terminated as 
per clause No. 7 of the appointment 
letter: 

/j\ *+* +*• *** 

(ii) If she failed to maintain the follow¬ 
ing medical fitness standards : 

(a) Normal vision without glasses : 

(b) Weight within tho prescribed limits; 

(c) Developing Air-sickness. 

(2) Regulation No. 12 which is reproduced 

below: 

“Flying crew shall be retained in the services of 
the Corporation only for so long as they re¬ 
main medically fit for flying duties. Further 
an Airhostess shall retire from the service of 
the Corporation on her attaining the age ef 
35 years.” 

(3) There being an idential provision in law 

i.e. Industrial Disputes Act 1947, 200(c) 

"termination of services of a workman on the 
ground of continued ill-health”. 

11. The term ‘medical fitness’ mentioned in Regula¬ 
tion 12 is couched in general terms whereas the letter 
of appointment gives the specific standards of medical 
fitness required to be maintained by an Air Hostess, 
during the tenure of her service in default of which her 
services are liable to be terminated. It has not been 
pleaded in the writen statement that the workman was 
not maintaining any of the three medical standards 
mentioned above, and it has simply been pleaded that 
she was declared medically unfit. The specific reasons 
given in the written statement for medical unfitness are 
that her medical check up indicated that she had croni- 
cally blocked eustachian tube with perforated eat 
drum and she was also an old patient of eosinophilia 
and D.N.S. However, these deseases arc not included 
in the medical standards mentioned in the appoint¬ 
ment letter. MW1 Shri V.T. Gehani was specifically 
asked, and he admitted that there was nothing on re¬ 
cord to show that the workman was suffering from any 
difficulty of vision or that her weight was not within 




the prescribed limit;;. It is only with respect to air 
sickness, that he volunteered that the record from 
1972 onwards regularly shows that the workman was 
suffering from Air sickness due to ear problem and she 
had been taking leave frequently on medical grounds. 
On further questioning he admitted that they had no 
document on record to show that she had air sickness 
due no ear problem. Thus the Management has tired to 
confuse and confound by treating the ear problem of 
the workman as air sickness. Management has chosen 
to forget that any human being can develop such pro¬ 
blems and rather than helping the workman by getting 
her disease treated have shown calousness by throwing 
her out of job and to fond for herself. It is also perti¬ 
nent to mention some of the other averments given by 
MW1 Shri V.T. Gehani in this regard. Thus be sta¬ 
ted that an air hostess before being appointed on regu¬ 
lar post has to undergo training and the air sickness 
part of medical fitness is taken care of at the time of 
culmination of training; and that the workman success¬ 
fully completed the training and at that time there were 
no remarks of air sickness against the workman. He 
could not refute the suggestion that in the case of the 
workman there were three observation flights during 
her training and she passed them successfully. From 
these statements of the witness, it is clear that the 
workman had not been found suffering from air sick¬ 
ness at the culmination of her training and for that rea¬ 
son she was appointed as a regular air hostess. It is 
not forthcoming from any medical expert opinion that 
air sickness could develop subsequently also. To a lay 
man it would appear that the symptoms of air sickness 
would appear in the first instance itself and it is only 
in rare cases that the symptoms which did not occur 
earlier may re-occur. The Dictionary meaning of the 
term “Air sickness” in Webster, illustrated Contempo¬ 
rary Dictionary (Encyclopedic Edition) has been given 
as “Nausea due to varied motions of an aircraft in 
which one is travelling”. The meaning of term “Nau¬ 
sea” has been further given as “(1) a disagreeable sen¬ 
sation accompanied bv a nimpulse to vomit (2). A 
feeling of loathing.” Thus in terms of the dictionary 
meaning of the term Air sickness also, the diseases 
from which the workman is alleged to have been 
suffering, cannot amount to air sickness and, there¬ 
fore. could not form grounds for her removal from ser¬ 
vice. Moreover, the Doctors who have examined her 
had not declared her permanently unfit and have 
rather given the opinion that the disease can he cured 
and in that event it was the duty of the Management 
to provide her sufficient medical treatment. Thus, 
Dr. K. D. Gupta in his report dated 9-3-81 (Ex. M-13) 
has observed as under: 

“This patient is suffering from chronic Eusta¬ 
chian tubal catarrh for many years. In this 
condition, pain results from inability to 
equalise pressure. Though this condition is 
treatable with Grommett’s Tuber the result 
is not satisfactory. More so in long standing 
condition like this pt. has. 

In mv opinion in her present condition she 
should be declared unfit for flying.” 

Thus the medical expert on whose report reliance 
is placed bv the Management, has himself given the 
opinion that the condition of the workman was treata¬ 
ble but the results were not certain and it is only in 


her present condition that she was unfit for flying. 
This report does not mean that she was permanently 
unfit for flying nor it could be interpreted to mean 
that' the disease was incurable. In medical treat¬ 
ment, the uncertainly factor is always there, but one 
takes chances for treatment till the existence of last 
way of hope. Dr. A. K. Barat who also had examined 
the workman iu his report dated 27-11-1980 (Ex. 
M-8) had given the opinion as under : 

“In view of the problems she is having, we re¬ 
commend that Miss Mann be given some 
alternative duty on ground till such time 
she completes her treatment and is cleared 
by us. She may please be asked to report 
to Sr. M. O. Palam.” 

However, instead of accepting the advice of Doctor 
A. H. Barat to give the workman alternative ground 
duty till such time her treatment was completed, the 
Management was completed, the Management took 
the extreme step of removing her from service. The 
Management came up with a strange suggestion in 
respect of this report of Dr. A. K. Barat in the 
cross-examination of the workman as WW1. It was 
thus suggested that the second part of the report of 
Dr. Barat had been written at the behest of the work¬ 
man. In other words the management has chosen 
to rely upon the first part of the report of Dr. A. K. 
Barat which relates to hi s diagnosis of the disease 
from which the workman was suffering but at the 
same time docs not want to believe the other part 
of the report of Dr. A. K. Barat. The Management 
cannot be allowed to approbate and reprobate at the 
same time. Moreover the workman subsequently got 
herself medically examined from the Lady Hardinge 
Hospital, Dr. Ram Manohar Lohia Hospital and Dr. 
Dharamvir Schgal Sirhind Mandi and has produced 
medical certificates Ex. W-l, W-2 and W-3 wherein 
her ears have been found to be absolutely normal. 
It is thus a case of opinion of some doctor Versus 
the opinion of some other doctors and there appears 
no reason why the medical opinion obtained by the 
workman should not be accepted. 


12. Even if for arguments sake the contention of 
the Management is accepted that the workman had 
become medically imSt for flying and her services 
could be terminated on this ground, yet the Manage¬ 
ment could not have condemned the workman with¬ 
out giving her an opportunity of hearing. Even God 
is said to have given hearing to Adam for committing 
the original sin before condemning him. The cardi¬ 
nal rule of Audi alteram partem has been clearly 
violated in this case. The rule 13 of the Flying 
Crew Service Rules is similar in import to rule 9(1) 
of the Central Inland Water Transport Corporation 
Ltd. Service (Discipline and Appeal) Rules (1979) 
which was held to be said under section 23 of the 
Contract Act as being opposed to public policy and 
also ultra virus of Article 14 and Directive Princi¬ 
ples as contained in Act 39(9) and 41 of the Consti¬ 
tution of India by the Hon’ble Supreme Court of 
India in the Authority Central Inland Water Trans¬ 
port Corporation Ltd, and another Vs. Tarun Kanti 
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Sen Gupta and another 1986 Lab. IC 1312 (SC) 
wherein it was held as under : 

“(A) Constitution of India, Art. 12-Expression, 

‘the State’ in Art. 12—Interpretation of— 
Definition of expression ‘the State’ in Art. 
12 being for purposes of Part III and Part 
IV expression is not confined to its ordi¬ 
nary and constitutional sense as extended 
by inclusive portion of Art. 12 but is 
used in the concept of the State in relation 
to Fundamental rights guaranteed by Part 
III and Directive Principles of State Policy 
contained in Part IV which are declared 
by Art. 37 to be fundamental to govern¬ 
ance of the Country, (Interpretation of 
Statutes—Inclusive definition). 

Where an interpretation clause defines a 
word to mean a particular thing, the defi¬ 
nition is explanatory and prima facie restric¬ 
tive ; and whenever an interpretation clause 
defines a term to include something, the 
definition is extensive. While an explana¬ 
tory and restrictive definition confines the 
meaning of the word defined to what is 
stated m the interpretation clause, so that 
wherever the word defined is used in the 
particular statute in which that interpreta¬ 
tion clause occurs, it will bear only that 
meaning unless where, as is usually provid¬ 
ed, the subject or context otherwise re¬ 
quires, an extensive definition expands or 
extend the meaning of the word defined to 
include within it what would otherwise not 
have been comprehended in it when the 
word defined is used in its ordinary sense. 
Art. 12 uses the word “includes”. It thus 
extend the meaning of the expression “the 
State” so as to include within it also what 
otherwise may not have been comprehended 
by that expression when used in its ordi¬ 
nary Legal sense. Art. 12 defines the ex¬ 
pression “the State” while the, other Articles 
of the Constitution, such as Art. 152 and 
Art. 308, and clause (58) of S. 3 of the 
General Clauses Act define the term 
“State”. The deliberate use of the expres¬ 
sion “the State” in Art 12 as also in Art. 
36 would have normally shown that this 
expression was used to denote the State 
in its ordinary and Constitutional sense an 
independent or sovereign State and the 
inclusive clause in Art. 12 would have ex¬ 
tended this meaning to include within its 
scope whatever has been expressly set out 
in Art. 12. The definition of the expres¬ 
sion “the State” in Art. 12 is, however, 
for the purposes of Parts III and IV of the 
Constitution. The contents of these two 
parts clearly show that the expression “the 
State” in Art. 12 as also in Art. 36 is not 
confined to its ordinary and Constitutional 
sense as extended by the inclusive portion 
of Art. 12 but is used in the concept of the 
State in relation to the Fundamental Rights 
guaranteed , by Part HI of the Constitution 


and the Directive Principles of State Policy 
contained in Part IV of. the Constitution 
which principles are declared by Art. 37 to 
be fundamental to the governance of the 
country and enjoins upon the State to apply 
in making , laws. 

(B) Constitution of India, Art 12—“The State”.— 
Central Inland Water Transport Corporation Ltd.— 
Though Government. Company under S. 617 of 
Companies Act is “the State” within meaning of Art. 
12. (Companies Act (1956) S. 617). 

If there is an instrumentality or agency of the 
State which has assumed the garb of,a Government 
Company as defined in S. 617 of the Companies Act, 
it does not follow that it thereby ceases to be an 
instrumentality or agency of the State. For the pur¬ 
poses of Art. 12 one must necessarily see through the 
corporate veil to ascertain whether behind, that veil 
is the face of an instrumentality or agency of the 
State. The Central Inland Water Transport Corpora¬ 
tion, squarely falls within these observations and it 
also satisfies the various tests which have been laid 
down. Merely because it has so far not the monopoly 
of inland water transportation is not sufficient to 
divest it of its character of an instrumentality or 
agency of the State. It is nothing but the Government 
operating behind a corporate veil, carrying out a 
governmental activity and governmental functions of 
vital public importance. There can thus be no doubt 
that the Corporation is “the State” within the mean¬ 
ing of Art. 12 of the Constitution. 

(C) Constitution of India, Art. 14, 39(a), 41 and 
226—Central Inland Water Transport Corporation 
Ltd., Service Discipline and Appeal Rules (1979), B. 
9(i)—R, 9(i) empowering Corporation to terminate 
services of permanent employees without giving any 
reason and by giving notice—It is void under S. 23 
of Contract Act as being opposed to public policy— 
It is also ultra vires Art. 14 of Constitution and also 
violative of directive principles contained in Art. 39 
(a) and 41—However, right to resign is not void, [Con¬ 
tract Act (9 of 1872), (S. 23) 1986 Lab. IC 494, 
Partly Reversed. . 

Whereas various other provisions of the service 
Rules of the Corporation mention grounds on which 
services of an employee can be terminated, Cl. (i) of 

R. 9 is the only Rule which does not state in what 
circumstances a permanent employee can be removed 
from service, Cl(i) of. Rule 9 is therefore, void under 

S. 23 of the Contract Act as being opposed to public 
policy and is also ultra vires Art. 14 of the Constitu¬ 
tion to the extent that it confers upon the Corpora¬ 
tion the right to terminate the employment of a per¬ 
manent employee, by giving him three months notice 
in writing or by paying him the equivalent of three 
months’ basic pay and dearness allowance in lieu 
of such notice in that, besides being arbitrary and 
unreasonable it wholly ignores audi alteram partem 
rule. It is also violative off directive principles con¬ 
tained in Arts. 39(a) and 41, It cannot be supported 
on the basis of mutuality on the ground similar right 
is conferred on employees also. The right conferred 
on the employee by the clause to resign is, however, 
not void. 1986 Lab/ IC Partly Reversed. 
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Xlxe principle -deductible from various profi^denls Act—Scope of transactions falling thercurtdci vanes 

is that the Courts will not enforce and will, when from time to time. 


called upon to do so, strike down an unfair and un¬ 
reasonable contract, or an unfair and unreasonable 
clause in a contract entered, into between parties who 
are not equal in bargaining power. For instance, the 
above principle will apply where the inequality of 
bargaining power is the result of the great disparity 
in the economic strength of the contracting parties. 
It will apply where the inequality is the result of 
circumstances, whether of the creation of the parties 
or not. It will apply to situations in which the weaker 
party is in a position in which he can obtain goods 
or services or means of livelihood only upon the 
terms imposed by the stronger party or go without 
them. It will also apply where a man has no choice, 
or rather no meaningful choice, but to give his assent 
to a contract or to sign 011 the dotted line in a pres¬ 
cribed or standard form or to accept a set of rules 
as part of the contract however unfair, unreasonable 
and unconsciouablc a clause in that contract or form 
or rules may be. The types of contracts to which 
the principle formulated above applies are not con¬ 
tracts which are tainted with illegality but are con¬ 
tracts which contain terms which are so unfair and 
unreasonable that they shock the conscience of the 
Court. They arc opposed to public policy and require 
to be adjudged void. 

The Officers of the Corporation challenging the 
validity of the Rules had no real option when they 
accepted the appointment with the Corporation when 
the Company in which they were serving was dissolved 
by the order of High Court after the High Court 
approved the Scheme of Arrangement entered into 
by the Company with the Corporation. They had 
also no choice in the matter of acceptance of the 


Contract Act does not define the expression “pub¬ 
lic policy” or “opposed to public policy”. From the 
very nature of things, the expressions “public policy”, 
“opposed to public policy”, or “contrary to public 
policy” arc incapable of precise definition. Public 
Policy, however, is not the policy of a particular 
Government. It connotes some matter which con¬ 
cerns the public good and the public interest. The 
concept of what is for the public good or in the public 
interst or what would be injurious or harmful to the 
public good or the public interest has varied from 
time to time. As new concepts take the place of 
old, transactions which were once considered against 
public policy are now being upheld by the court and 
similarly where there has been a well-recognised head 
of pubhc policy, the Courts have not shirked from 
extending it to new transactions and changed cir¬ 
cumstances and have at times not even flinched from 
inventing a new head of public policy. Practices 
which were considered perfectly normal at one time 
have today become obnoxious and oppressive to pub¬ 
lic conscience. If there is no head of public policy 
which covers a case, then the Court must in conson¬ 
ance with public conscience and in keeping with 
public good and public interest declare such practice 
to be opposed to public policy. Above all, in decid¬ 
ing any case which may not be covered by authority 
Courts have before them the beacon light of the 
Preamble to the Constitution. Lacking precedent, 
the Court can always be guided by that light and 
the principles underlying the Fundamental Rights 
and the Directive Principles enshrined in the Consti¬ 
tution.” 


Rules when they were framed as non-acceptance 
would have resulted in termination of their services. 
The Rules in question form part of the contract of 
employment between the Corporation and its emp¬ 
loyees who are not workmen. These employees had 
no powerful workmen’s Union to support them. 
They had no voice in the framing of the said Rules. 
They had no choice but to accept the said Rules as 
part of their contract of employment. There is gross 
disparity between the Corporation and its employees, 
whether they be workmen or officers. The Corpora¬ 
tion can afford to dispense with the services of an 
officer. It will find hundreds of others to take his 
lace but an officer cannot afford to loss his job 
ecause if he does so, there are not hundreds of jobs 
writing. A clause such as dause (i) of R. 9 is against 
right and reason. It is wholly unconscionable. It 
has been entered into between parties between whom 
there is gross inequality of bargaining power. R. 9(i) 
is a term of the contract between the Corporation 
and all its officers. It affects a large number of per¬ 
sons and it squarely falls within the principle formu¬ 
lated above. A clause such as R. 9(1) m a Contract 
of employment affecting large sections of the public 
is harmful and injurious to the public interest for it 
tends to create a sense of insecurity in the minds of 
those to whom it applies and consequently is against 
public good. Such a clause, therefore, is opposed to 
otiblic policy and being opposed to public policy, 
it is void under S. 23 of Contract Act. 

(D) Contract Act (9 of 1872), S. 21 —Expression 
‘Opposed to Public Policy’—Not drfirv.' in Contratr 


13. In view of the above authority the action 
taken by the Management is clearly opposed to pub¬ 
lic policy and cannot be sustained. 

14. The mala tides of the Management arc writ 
large on its pleadings and the evidence produced by 
it. Thus one of the pleas taken is that the medical 
records showed that from 1972 onwards the work¬ 
man had been regularly suficring from Air sickness 
due to her ear problem and had been taking leave 
frequently on medical grounds. It may be asked us 
to why the Management did not take action in 1972 
when the workman was still young and fresh in her 
service and could have taken some alternate job if it 
felt that she was suffering from air sickness and 
was medically unfit. No explanation is available as 
to why the Management waited till March, 1981 to 
take cognizance of her diners right from 1972 on¬ 
wards, Again another plea taken is that the work¬ 
man had been fairing leave of all kinds and the 
figures of actual leave taken by her from 1976 to 
1980 were cited and the leave record for the relevant 
period was also produced, On the basis of this 
leave record it is alleged that the workman had 
become highly irregular in her attendance and she 
had been keeping herself away from duty xnaifily on 
health grounds, The Flying Crew Service Rules 
placed on record, provide for at last II different 
kinds of leave which may be availed of by an emp¬ 
loyee. Such different kinds of foave have been pro¬ 
vided to meet the different contingencies and are 
meant to be availed of if such contingencies arise. 
It is the case of the Management itself that the 
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workman had been suffering from some ear trouble 
and where could be the objection in her taking leave 
on medical grounds when there is provision for the 
same. It is not the case of the Management that 
at any time the workman was on unauthorised ab¬ 
sence and the presumption is that the leave availed 
of by the workman was duly applied for and sanc¬ 
tioned. In fact the workman in her statement as 
WVV1 has asserted that the various kinds of leave 
taken by her were duly sanctioned and whenever 
any leave was taken in excess of her entitlement the 
Management had been deducting from her wages. 
Thus this plea of the Management is facilo and 
raises doubts regarding its bonalides. It appears 
that the lie against the workman was cast sometime 
in 1979 when the Management issued the letter- 
dated 13-9-1979 (Ex. M-4) communicating adverse 
remarks in the ACR for the year 1977-78 followed 
by another letter dated 19-2-1980 (Ex. M-5) com¬ 
municating the adverse remarks in the year 1978- 
79. It may be noted here that no action on the 
basis of these remarks in the ACR was initiated 
in the shape of disciplinary proceedings. The ACRs 
prior to the year 1977-78 have not been produced 
and so it may be presumed that, they were satis¬ 
factory. The point to be noted is the short period 
between the two communications. This was fol¬ 
lowed by the decision to get the workman medi¬ 
cally examined and to get the reports from the 
medical experts and then the ultimate step of re¬ 
moving her from service without giving her an 
opportunity of being heard. Management also did 
not consider it fit to offer her a ground job where 
the alleged medical disability would not have 
mattered. The representation in this regard of the 
workman copy of which is Ex. W-4 was completely 
ignored. The fact that the workman was inter¬ 
viewed for the post of Passengers Facilitation 
Assistance on 17-9-80 but not selected is hardly any 
consideration the part of the Management towards 
the workman. The case of the workman right from 
the very beginning has been that she should have 
been examined from a duly constituted medical 
hoard. The workman had filed an application dated 
8-8-85 requesting the Management to produce 
rules regarding holding and constitution of Medical 
Board before terminating the service of an emp¬ 
loyee or before attaining the age of superannuation 
holding of a medical board or rules regarding 
referring an employee to a medical expert. How¬ 
ever, the Management did not produce any such 
rules and it was submitted in the reply dated 
22-9-86 that as regards rules relating to examina¬ 
tion of an Air Hostess by the medical Officers of 
the Corporation is that whenever an Air Hostess 
reports to the Medical Officer of the Corporation 
for getting herself examined the Medical Offier 
concerned examines her and gives the proper treat¬ 
ment. However, if the medical officer feels that a 
particular Air Hostess|patieot should be referred 
to a specialist and then she is directly referred to 
a specialist. On the basis of the opinion given ~by 
the specialist the medical officer of the Corporation 
gives report to the Management regarding the fit¬ 


ness' of the Air Hostess. It is only after perusing 
the report given by the specialist as well as medi¬ 
cal officers that the Management takes appropri¬ 
ate action in accordance with the terms and condi¬ 
tions of the letter of appointment and rules and 
regulations of the Management applicable to the 
Air Hostess. It is to be noted that the reply is 
couched in vague terms and it has not been speci¬ 
fically denied as to whether there are in existence 
any such rules as requested for by the workman. In 
the written statement, the Management averred 
that’ since the opinion of the Corporation Medi¬ 
cal Officer had been duly confirmed and endorsed 
by expert opinion of the ENT specialist, her case 
was not required to bo referred to a medical 
board. In other words it is not denied that medical 
hoards are constituted by the Management for exa¬ 
mination of its employees. Therefore, the Manage¬ 
ment is guilty of suppressing information. 

15. In view of the discussion made above, the 
action of the Management In terminating the ser¬ 
vices of Ms. S. K. Mann, Air Hostess w.e.f. 17-3-81 
wholly illegal and unjustified and the same is 
hereby set aside and it is directed that the work¬ 
man be reinstated with continuity of service and 
full back wages with interest @ 12% from 18-3-81 
till actual payment compounded annually and all 
other consequential benefits. She is also awarded 
cost of Rs. 1000|-. 

Further it is ordered that the requisite number 
of copies of this award may be forwarded to the 
Central government for necessary action at their 
end. 

27th October, 1987. 

G. S. KALRA, Presiding Officer 
[No. L-l 10I2[3|84-D. 11(B)] 
V. K. SHARMA, Desk Officer. 
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New Delhi, the 6th November, 1987 

S.O, 3283.—In pursuance of section 17 of (he Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Kanpur as shown in the A nr >6xure, 
in the Industrial dispute between the employers in relation 
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to the tru.nagement of, H, R, M. Northern Railway, Lucknow 
a.jd Then workmen, v.hich was received by the Central 
Govciimcnl 0,1 the 2nd November, 1987, 

BEFORE SRI ARJAN DEV, PRESIDING OFFICFR 

C ENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
KANPUR 

Ii]-lostri.Tl Dispute No, 11 of 1987 

In the matter of dispute between : 

Sri V. P. Trivcdi, Divisional Secretary, 

Northern Kailwoymen’s Union R/Roum 
Charbagh, Lucknow, 

AND 

The Divisional Railway Manager, 

Northern Railway, 

Lucknow, 

AWARD 

1. The Central Government, Ministry of Labour vide its 
notification No, L-41011/25/85,D-IKB) dt, 20-1-87, has re¬ 
ferred (tie fo 1 lowing dispute for adjudication to their Tribunal; 

“Whether the action of D. R. M, Northern Railway 
Lucknow, in terminating tho services of S/Sh'i 
Bhaguuli and 44 other workmen mentioned in 
Annexure w.c f. 4-3-83 is legal and justified ? If not 
to what relief the concerned 45 workmen are en¬ 
titled and from what date ? 

2. In this ca r e notices were issued to the workmen and 
ibe Ui' 1 ionnl Secretary Nor'heni Railway Men’s Union, 
In A- ,s,i IRA .97, 28-5-87 l-'-8-87 and 15-9-1987 in 
nm -r -■> f , -d-u r(,. 18-3-87. 22.. -87. 11-5-87 and (0-9-87 
rcfipec'ive'v. The last noLce having been issued fixing 15-10-87 
fo;- filim o' claim "latemcnt complete with documents and 
li -.t of "e' : arv e and witnesses, but on none of the dates fixed 
m no-Re workman or the Divisional Sectt, put in Iris ap- 
peam-re. what to say of filing claim statemen*. 

3. It therefore, anpear? 'bat the workmen and the Divi¬ 
sional < G~r*--rv. Northern Pailw.-'i'mens’ Union. Lucknow are 
no mo’ - '’ { n‘fretted in the case for some reason. Accordingly 
a no 'hum award is made in the case. 

4. Award is made ac.xrd'ngly. 


18. 

Bhaguti 

19. 

Shripnl 

20. 

Shyam Lai 

21. 

Ram Charan 

22, 

Sohan Lai 

23. 

Ram Manohar 

24. 

lagdish Prasad 

25. 

Kc.shnw Ram 

26. 

Ram Khclawan 

27. 

Liyakat Ali 

28. 

Dhani Ram 

29. 

Laloo Ram 

30. 

Sukuru 

31. 

Mubarak 

32. 

Rati Pal 

33. 

Iildra Shyam 

34. 

Nankail 

35. 

Khclawan 

36. 

Sharada 

37, 

Chhedilal 

38. 

Laltu 

39. 

Ram Lai 

40. 

Chhcdcnlal 

41. 

Ram Dheeraj 

42. 

Giraja 

43. 

Laxami 

44. 

Jng Mohan 

45. 

Sita Ram 

9-10 1987 


ARJAN DEV, Presiding Officer 
[No, L-41011/25/85-D-llfB)] 


5, L e i -ty eonie- of this award ho sent to the Government 
For its rubfienhO'i. 

ARTAN DEV, Presiding Officer 
ANNEXURE 

S'. No. Name of the workman 

1. S/Shri Bhagauti 

2. Harilal 

3. Patan Deen 

4. Mata Deen 

5. Ram Bali 

6. Ganga Ram 

7. Ram Kail ash 

8 Ram Dayal 

9 Ram Jiawan 

10. Habib 

11. Noor Mnhad. 

12. Dhani Ram 

13. Bhadai 

14. Ram Gulam 

15. Hari Ram 

16. lag Pd. 

17. Nokha 
1(503 GT/87 
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It T'jtT aftenflFP aiftrTDT, 
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New Delhi, the 9lh November, 1987 

SO 3' 1 S4 —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the following award of the Cental Govern¬ 
ment Induiiri.il fiibunnl, Kanpur, as shown in the Annexure 
in the inDn-trial di-.piite between (he en ployers in relation 
to -hie management of Senior Divisional Mechanical Engi¬ 
neer Northern Railway, Lucknow and their workmen, wh,ch 
vras’ received by the Central Government on the 3rd 
November, 1987, 
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ANNEXURE 'A' 

BEFORE SRI ARJAN DEV, PRESIDING OFFICER, 

CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 
KANPUR 

Industrial Dispute No, 58 of 1986 

In the matter of dispute between; 

Tlie Zonal President, 

Uttar Railway Karamchari Union, 

96/196, Roshan Bajaj T.anc, 

Ganesh Ganj, Lucknow. 

AND 

The Senior Divisional Engineer, 

Northern Railway, 

Hazaratganj. 

Lucknow, 

APPEARANCES : 

Shri B. D. Tewari, representative—for the workman and 

Shri Ravi Jauhari, representative—for the Management. 

AWARD 

1. The Central Government, Ministry of Labour, vide ‘its 
notification No. L-41012(31)[85-D.I1 (A), dt. 17-3-86, has re¬ 
ferred the following dispute for adjudication to this Tribunal : 

Whether the action of the Senior Divisional Mechanical 
Engineer, Northern Railway, Hazaratganj, Lucknow 
in terminating the services of Shri Jcewan Lai, Fitter 
Khalasi, Loco Shed, Northern Railway Lucknow, 
w.e.f. 4-9-81 is legal justified 7 If not, to what relief 
the workman i3 entitled to 7 

2. The case of the workman is that he was recruited as 
temporary employee under Loco Foreman, Northern Railway, 
Lucknow, on 5-2-80. On 4-9-81, his services were terminated 
by Sr. Divisional Mechanical Engineer Northern Railway, 
Lucknow, without giving him any notice/notice pay and 
retrenchment compensation. He further alleges that he had 
completed more than 240 days during year preceding his 
date of retrenchment. 

3. In this case claim statement was filed by Workman on 
31-3-86. Notices was then issued to the management fixing 
24-4-86 for filing of written statement. Again on 24-4-86 and 
22-5-86 notices were ordered to be issued to the management 
for filing written statement. The notice which was issued on 
22-5-86 was for 30-6-86. On 30-6-86 Sri Ravi Jauhari, Chief 
Law 1 Assistant, put in appearance or) behalf of the manage¬ 
ment. On his oral prayer time till 29-7-86 was given to the 
management for filing written slatetnent. Even on 29-7-86, 
management did not file written statement. However, my 
learned predecessor gave another opportunity tci the man¬ 
agement for filing written statement by 19-8-86. On 19-8-86, 
on management’s application for further time to the written 
statement, my learned predecessor gave time till 29-8-86 for 
the same on payment of Rs, 30 as cost. On 29-8-86 time till 
16-9-86 was allowed to the management for filing written 
statement on payment of Rs. 30 as cost by my learned pre¬ 
decessor. On 16-9-86, having been declared a holiday the 
case was taken up on 17-9-86. On 17-9-86, once again my 
learned predecessor granted time till 16-10-86 to the manage¬ 
ment for filing written statement. On 16-10-86, also the man¬ 
agement did not file written statement. On 20-10-86 time to 
file written statement was givn to Ihe management by my 
learned predecessor on payment of Rs. 50 as cost. On 
7-11-86 my learned predecessor permitted the management 
to file written statement and to pay the total cost amount¬ 
ing to Rs. 110 bv 14-11-86. On 14-11-86. time till 16-12-86, 
was allowed to the management for filing written statement 
on payment of Rs, JO as further cosl. No written statement 
was fiied by the management even on 16-12-86. On 19-1-87, 
mv learned predecessor passed the following orders : 

Tn this case a number of adjournments have been tnken 
by management. Cost Rs. 160 have not been paid 
as yet- 


- - - " ~ rr- . ■ -----^ 1 1 ■ .7-: r- ,- l - ■ 

Let cost total be paid on the next date and reply filed 
on the next date failing which I will proceed with 
the case without written statement. Management 
may bring management’s affidavit evidence on 10th 
February, 1987 and parties document at court Lko. 
Sd/- P.O. 

On 10-2-87, on account of management’s failure to comply 
with the said order my learned predecessor passed the order 
which reads as under : 

Cost not paid nor written statement or affldavit|evidencc 
filed. Management representative states that he hits 
arranged for the cost. 

Tho case shall stand struck off as regards management 
and affidavit evidence taken of workman on 23-2-87 
at camp Lucknow if management does not pay 
cosi, file written statement and affidavit /evidence 

Sd./- P<9. 

On 3-2-1987, my learned predecessor at 5 p.m, passed the 
following order : 

The right of the management as regards this case stands 
struck off as ordered on the last date for non- 
compliance. Workman to file affidavit[evidence and 
application for cross on 23-3-87. 

Sd./- P.O. 

4. Thereafter, the case was taken up on further dales. 
Ultimately on /-10-87, Shri Hamid Qureshi, Advocate, coun¬ 
sel for Hie management moved an application for recalling 
and setting aside earlier orders dt. 23-2-87 and 27-8-87 and 
to admit written statement. This application was rejected by 
me in view of earlier orders dt. 19-1-87 and 23-2-87, passed 
by my learned predecessor and also on account of non¬ 
payments of costs even by date, In tho application grounds 
tor setting aside these two orders was not mentioned. How- 
even, Sri Qureshi was given the opportunity on his oral 
prayer to cross-examine the workman’s witness. 

5. In this case Sri B. D. Tewari, tho authorised lcprcsen- 
luuve oi ihe worhjnan, tiled his own uiiidavu in suppoi. 
ul workplan s case. In his affidavit he has stated Uiav the 
workman in question was recruited on J-2-bO as Enter Khalasi 
loco i*ned Northern Railway, Lucknow and that thereafter, 
the said worlunan continuously worked as Euler Khuiasi upto 
4-9-6/, Wncu m die atter noon in tne same day cu. jjiviu 
Lucanow terminated his services without luinishing the work¬ 
man any order of termination. Lastly, he has stated that 
the woiKman was iiol paid notice pay nor retrenchment 
compensation. 

6. In his cross, Sri Tewari has deposed that no letter of 
appointment was issued to the workman. Annextue 11 to 
the claim petition is photostat copy of the identity Card ot 
the workman. 'Ihe original identity curds, according to him 
was filed in the earlier conciliation proceedings. He has denied 
that the whole case has been cooked up. Accoiding to him 
he himself had seen the paid vouchers. He has denied the 
documents filed by vvoikru.in in this ease are forged. There 
is no evidence to the contrary from the management side, 
therefore, 1 have no reason to disbelieve Sri B, D. Tewari, 
who is not only the authorised representative of the woikman 
but also ihe Zonal President of Uttar Railway Karamchari 
Union, a", has been described by him on onih. The facts 
deposed to by him in his affidavit go to show that workman 
had completed more than 240 days. 

7. Sliri H. Qureshi, Advocate, counsel for the management 
has then cross-examined Shri B. D. Tewari, about the union 
of his union is 941, He is Zonal Working President of the 
hi; cross-examination Sri Tewmri says that the registration no. 
of Ins union is 941. He is Zonal Working president of the 
Union. He has also staled that in the office of Northern 
Ra.lway every year list of the office bearers is submitted and 
that even in this year such a fist was submitted in the office 
of the Divisional Ra lway Manager. Then lie has stated that 
industrial dispute in this case was raised by union through 
its resolution, He has denied that his union has not passed 
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any such resolution. Since theabove facts deposed to by 
Sri lewari remain un-rebutted, 1 see no reason to disbelieve 
himjtyen on these facts. 


Diesel Shed, Tughlakabad, New Delhi w.c.f. 20-12- 
1981 is legal and justified ? If not to what, relief the 
workman is entitled ?” 


8. Thus from the above, I find that the services of Sn 
J ccv.cn Ltd Workman who was recruited on 5-2-80 were 
terminated illegal without payment of notice pay and retren¬ 
chment compensation. The management has also not observ¬ 
ed the provisions of section 25F l.D. Act. 

9. Accordingly it is held that the action of the manage¬ 
ment (Sr. DME, N.R. Lucknow) in terminating the services 
of Sri Jeew'un Lai Fitter Khalasi, Loco Shed, Northern ^nd- 
way, Lucknow w.c.f. 4-9-81 is not justified. He is therefore, 
entitled to be reinstated with continuity of service and full 
back wages. 

10. Award is made accordingly. 

11. Let 6 copies of this award be sent to the Government 
for its publication. 

Dt. : 19-10-1987. 

ARJAN DEV, Presiding Officer 
[No. L-41012/31 /85-D.II(B)] 
HARI SINGH. Desk Officer 


4, WFSfT 1987 
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New Delhi, the 9,th November, 1987 

c o 3 ;r 5 _j n pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central G^nment 
hereby publics the following award of the Central Govctn- 
ment Industrial Tribunal, New Delhi as shown in the Annexuer. 
in the industrial dispute between the employers in relation 
to the management of Northern Railway an d their workmen 
which was received by the Central Government on the 29th 
October, 1987. 

BEFORE SHKI C. S. KALR V PRESIDING OFF K I IL 
CFN1BAI GOVT. INDUi r RTAL TRIBUNAL; NEW 
DELHI 


f. D. No, 3L8J 
In tlr matter of dispute between : 

SLri S K. Sharnia, sio Shri I al fhand Sharma. Electri- 
c.,1 Fitter, Diesel Shed, Tughlakabad. New Dalhi. 


Versus 

The Management of Northern Rudwav, Dieicl Shed. 
Tunhlakabad. New Delhi 


’ D. R. M, N. 1L, New Delhi 

3, Gfnorth Manager, North'.,-t Radwav Bnroda House. 
New Delhi & Govt, of !iMli;u 


AWEARANCES : 

Shri Partap Rixi—For the workman. 
Sin V. v Bagga — .’or the Manager ■>'. 

AWARD 


The Central Government in the Ministry of Labour vide 
its notification No. L-41012(l)|83-D.11(B) dated 18th July, 
1983 has refered the following industrial dispute to this Tri¬ 
bunal for adjudication : 

‘‘Whether the action of the management of Northern 
Railway, Diesel Shed, Tughlakabad in dismissing 
the workman Shri S. K. Sharma, Electrical Fitter, 


2. Some ol the uncontroverted facts are that the workman 
S. is.. Snanna was at the relevant time employed as Electrical 
Fitter m the Diesel Shed al Tughlakabad under Sr. D.M.E. 
iughlakabad and DK.M. Northern Railway, Delhi Division, 
New Delhi. On 2-8-81 at 15.30 hrs. Gurbachan Singh Fore- 
manjDLS conducted a surprise check and found tho work¬ 
man alongwith 7-8 other persons absent from duty. The 
workman did not turn up till 17.00 hrs. and was marked ab¬ 
sent. On the following day i.c. 3-8-1981 when the workman 
reported for duty at 8.30 hrs the token was denied to him on 
account of his absence on 2-8-81 and then the workman 
ulongwilli other staff who were found absent on 2-8-81 went 
to the residence of the said Gurbachan Singh Foreman and 
an incident is alleged to have taken place at the residence of 
the said Foreman for which the workman was charge sheeted 
and a domestic enquiry was held against him. 'The Enquiry 
Officer found the charges against the workman proved and 
the workman was awarded the punishment of removal from 
service w.e.f. 28-12-81. The appeal filed by the workman 
was also rejected. 

3. The workman has challenged his termination on the 
main grounds that the charge sheet was served on the basis 
of frivolous preliminary enquiry which was an eye-wash and 
the action of the Management was wrong, malahde and un¬ 
fair; that the domestic enquiry was vitiated in as much as 
principles of natural jusuce were not observed and the work¬ 
man was not supplied with the copies of *he it at'-mem ol 
different persons examined in the course of the so-called preli¬ 
minary enquiry held by Shri II. R. Khokhar SUDSL though 
a-ked for in the enquiry and that the statement of Sh. Uur- 
bachan Singh Foreman who was a complainant was not re¬ 
corded by the enquiry officer and the workman did not got 
an oppoitunity to a certain the validity of the cumplainl by 
cross-examining tho said Gurbachan Singh; that the occur¬ 
rence of the happening was outside the Diesel Shed as repor¬ 
ted by Shri Gurbachan Singh and as such the said adminis¬ 
tration has no jurisdiction to take up the mutter itself which 
pertained lo law and order authorities; that he findings of 
the enquiry officer were perverse and one sided. It was fur¬ 
ther pleaded that the punishment awarded was excessive in 
relation to the alleged offence of the workman. In ihe light 
of these pleadings it has been prayed by tho workman that 
the order of his removal from service may be set aside and 
the Management asked to reinstate him with back wages and 
continuity of service. 

4. The Management has controverted the claim and allega¬ 
tions of the workman and asserted that the domestic enquiry 
was fair and proper and the principles of natural justice were 
fully observed and the workman was given full opportunity 
lo explain h's conduct and to defend himtwlf, The findings 
of the enquiry officer were based on the evidence brought 
on record in the course of the enquiry and are not per¬ 
verse or biased. The Management justified its action of 
removed of service on the basis of the seriousness of the 
charge against the workmen, 

5. At the outset, it may be observed that this Tribunal 
does not sit in appeal over the actions of the Management 
and al this stage what is required to be seen is whether the 
domestic enquiry conducted against the workman on the 
basis of which the order of removal from service was passed 
was fair and proper and the rule of natural jutice were follo¬ 
wed or not. The record of the enquiry proceedings produced 
cleatlv shows that the domestic enquiry was conducted, in a 
fair and proper manner and the workman was supplied with 
tho copies of the relevant documents and was afforded suffi¬ 
cient opportunity to defend himself. In fact the workman 
himself in his statement as WW3 admitted that the list of 
witnesses was given to him and that he was given opportunity 
to croy-emmine the witnesses and that the copy of the com¬ 
plaint filed by Gurbachan Singh was supplied to him and that 
he wns allowed to engage defence counsel of his choice and 

, that he had no occasion to ask for adjournment as the enquiry 
was adjourned by the enquiry officer himself. In the light of 
these admissions there can hardly be any grouse on the part 
of the workman ngn.'nst the fairness and the propriety of the 
enquiry proceedings. E'ven most of the facts op. the basis 
of which he was charge sheeted stand admitted hv the work¬ 
man. Thus he stated that on 2-8-81 he had gone to supervise 
the work of the railway canteen a o'" he was marked absent 
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by ouruaCnaii aiiign a Cji - ll,,, l Jut iit.l l period. in Ollier 
wjhij uc ..umiis LiiuL uc a us usun ii uni Ms r, 1,1 y on c-G-ai 
xioui i.'.ju ii]s iu i/.viu nuuis, oji u.c oi v.tu-ti lilt 

• OLU.ll >vlli ICiUSCU IJ illlll ..la H), ,.;n i I'J HUS UuluUU-U all ex.- 
tunc ioi Uii iLuiencc. .‘...a.li nc nad juniid mui lie ..Illlll;!'ail 

* oiliCis naa yc.ic lu die lesmennc oi kiiii'D.ic >an email mr 
geimig me slip lor lOkCiir. mi, lie iciuseu io g.ve me sup and 
uius i,e lopuiiLu iq me time umce aim uic oeneiui r cicmmi 
eiime ai uuout rl/uu. inns die workman aumiu uis p.esenec 
■ii uiu le-iutnCe ot oLU u.u.ii.ur 8ilign i uiewii du me moi- 
ii,ng ol .i-fc-Bi iv'nen nc is aliened io have nianndiiuieu sanl 
ouioaenan Smign uy uMuiiig nun Horn me aonur iui widen 
lie was c.uuge Mieeieu, piuscOuteu and punished,, 'ino woik- 
uwn uus nuvv taken a iaenc pica dini me occurence loos. 
place outside the ur.essi sned and as ouch uie shed udnnnis- 
uauon nas no jurisdiction, in tue nrst instance ilie resilience 
oi uurDuciiarr omgii where tne uccuirencc lOOit place is wuli- 
ln tnc railway premise.*. moreover uie woii-man Inuiseii nu- 
mils to nave tone to me residence oi Guionenan orugn io 
demand 6lips lor tokens winch obviously would have been 
official work on the part oi Gurbatchan Singn. Ihds me 
winkman cannot be allowed to approuatc or ieprobuie at me 
same time and his piea in tins lcgard is ^ejected. Another 
objection taken by the woikmun is that me copies oi die 
statements recorded during; the preliminary enquiry weie 
not suppphed to him, although he had asked lor me same 
trom tne enquiry officer. In his statement as VVW3 me 
workman lias stated that he had asked tor the papers from 
11. R. Kiiokhax who conducted the piekmuiiiry enquiry but 
lie refused to supply the same to him, Thus be contradict¬ 
ed his plea in the written statement where he staled that 
ho had asked for the papers irom me enquiry officer v,no 
conducted the domestic enquiry. Mow trie said H. R. 
Khokhar who conducted the preliminary enquiry has been 
examined by the workman himself as WW1, but he was 
not asked any question as to whether the workman had 
inked for any papers and he had not supplied them or 
whether he had recorded the statement of witnesses during 
the course of his pieliminary enquiry. The enquiry officer 
who conducted the domestic enquiry was also put into the 
witness box by the Management as MW1 but he has alio 
not been asked any question that the workman had ever 
asked hint to supply copies of any documents which he 
had refused. On the other hand he has categorically stated 
(hat no icquesl pf production of any witness or document 
was. ever refused and that copies of the relevant documents 
and list of witnesses were furnished to the dclinquest against 
receipt which is their usual, practieo and that relevant 
documents ate always supplied and in case of irrelevant 
documents reasons ior refusal arc always recorded. The 
facts of the present case are clearly distinguishable from 
the facts of the aumority State of U.P, Vs. Mohd. Sharif 

(dead) through. L.Rs. 1982(11 )LL.f Supreme Court, 180 re¬ 
lied upon by the Id, representative of the workman. 

6, Another objection taken by the Id. representative for 
the workman is that Gurbachan Singh Foreman who was 
complainant had not been examined in the enquiry and this 
had caused piejudice to the workman. In the first instance 
it is not necessary that the complainant in the disciplinary 
proceeding must always be examined. Secondly the manage¬ 
ment decided to take action on the basis of a preliminary 
enquiry got conducted by it and Sliri Gurbachan Singh 
cannot bo stated to be a complainant in the strict sense of 
the term,, although he was-the victim of the assault and he 
made a complaint in this regard. In aDy case the non¬ 
examination of Gurbachan Singh in the domestic enquiry 
docs not vitiate the enquiry proceedings. The facts of the 
Authority Gokulnanda Tripathy 1 'and the management of 
M/s. Suttdardas Dr. Hansraj and another 1975(IJLLI 133 
Orissa High Court, relied upon by the Id. representative of 
the workman, are clearly distinguishable and is not appli¬ 
cable to the facts of the present case. At the cost of re¬ 
petition it may be observed that mos' of the facts are ad¬ 
mitted by the workman himself and the production or non- 
prodution of Gurbachan Singh could hardlv have made any 
difference on merits, WW1 Shri H. R. Khokhar who con¬ 
ducted the preliminary enquiry has been examined bv the 
Workman himself and he has staled that the complaint was 
against 7-S employees including the workman and according 
to his report there w r as exchange of hot words and shouting, 

7, Another objection taken by the workman is that there 
has heen discrimination in, as much as the other 7-8 persons 
who had accompanied the workman to the residence of 


CjUrbueiian ffiugn have not betU pro-emu-ti o. punished, 
tile case oi o.UCr 7-8 person* is Vljaliy uiiUn(,Ui„[idnJt> Oc- 
eauiv ii is ffie workman who aduun^Oiy was wiuun leader 
and Had led HiOke nui>dneu to we icsracriee or — u. OuCbull 
bmgii Toitmun. Ivroreovet, tnc other V-o person* aid out 
do any overt m and it is me workman who *a uilij, -i,e,.cd 
to nave physically man bandied tne Fo.*-muu, TiiOifcrore, 
Management cannot be Muncd lop uin tmuiig any action 
aga.iiu uie office r-8 poison*. iffi, uumo. ny o-ngaia sough 
and others and Stale oi Punjab and officii* l>o**t,tfr-ffit ibl 
bupienro Court, relied upon uy ti.c rcpie-eruadvc of tt.e 
workman, is clearly distinguishable and nor appiicouie lo 
the facts of the present case. 


8. Again it has been alleged ihai the ernuge sheet seived 
upon Uie workman Wtts dated 1-8-81 wheieas me ovwUiicnce 
hud taken place on 3-8-81 and, therefore, tlio acuon against 
the workman had been pre-planned. In tne nisi nwiauce it 
has been denied by the Management that tne ctiaige sheet 
was dated 1-8-81. In any case even ii the dine r-8-81 is 
present on the charge sheet it is only clerical nns,ji*e because 
according to die workman himself the occurrence took place 
on 3-8-81 amd WW1 Shri H. R. Khokhar has also sta.ed 
that he conducted preliminary enquiry on 3-8-81. There¬ 
fore, there was qo question of the charge sheet having been 
prepared on 1-8-81. The objetion taken by the workman 
in this regard is frivolous and is rejected. 


9. Lastly, it has been urged by the represcniaii'e for the 
workman dial the workman belonged m uo Lleeetiical 
Branch and the order of removal was paired by ..n officer 
of the Mechanical Branch, and, therefore, he was not com¬ 
petent authority to pass the order of punish .yen". This 
argument does not carry any conviciism because it has 
been stated in the statement of claim itself that the work¬ 
man at the relevant time was employed as EJec rical fitter 
in the diesel shed at Tughlakabad under the Sr. D.M.E- 
Tughlakabad and the DEM NR. Rly Delhi Division New 
Delhi. It is Sr. D.M.E. who has passed the orde~ of re¬ 
moval and hence it cannot be said that he was not com¬ 
petent authority. 


30. In view of the discus-ion. made above, the order of 
removal has been passed on the bonis of a fai" anf woper 
domestic enquiry and is legal and valid. As rey.rds the 
uantum of punishment, it may be ob.ervcd Ifcn!, in the 
rst instance the workman had been found absent from 
duty on the previous day and then the workman led 7-8 
other employees to the residence of the Foreman yho had 
marked him absent and manhandled him. There could not 
be nnv worse act of indiscipline on the part o r an emr’oyce. 
Tlie disciplinary authority was right in comin? to fh» enn- 
clirion that the pre'ence of the workman in *he Sh^d 
would be constant threat to tha f dbenlin'’ "nd -men' 1 -, r(lr |. 
ning of the Shed. The punishmen' awarded rl-n not 

cal] for anv interference. The wo "km an is rot to 

any relief and this reference is disposed of n-co-dinrlv. 


Further it is ordered that the requisi'e number of copies 
of this Award may be forwarded to the Centra] Govern¬ 
ment for necessary action at their end. 

G. S, KALRA, Presiding Officer 

[N. L-4101211[83|D.11(B)] 

HARI SINGH, Desk Officer 

21st October, 1987. 
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Hf 1 r , 1987 

*f7T srr. 3 2 86:—afteftPEF f^fTT srftf- 

fqqq, 1947 ( 1947 *TT 14) ^1 HITT 17 % 3R,TOT 
if, %uftq HT/fTT, qqr-q HRTT'f % wi- 

TT % t{tt% farnwr qfc tr-tht t #et, 
aT'^TJ if qtefrfw fsTTT? if' IRTTT 

artsftfw arfj-T^, % qwTT wtTjpt qnrft 

I, 41 %fsto ett r< tt 3 thtt 1987 qrt jtfcT 
ipir TT I 


New Delhi, the 15th November, 1987 

S.O, 3286.—In pmsuanee of section 17 of the Industrial 
Dispuies Act. 1947 (14 of 1947) the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chand'garh, as shown in ’the Annextire, 
in the industrial dispute between the employers in relation 
to the management of G M. Northern Railway and their 
workmen, which was received by the Central Government 
on the 3rd November, 1987. 

be: ARE SHRI m. K. BANSAL, presiding officer, 

CENTRAL GOVT. INDUSTRIAL TP.IBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No, I.D, 42/87 

PARTIES : 

Employers in relation to the management of Northern 
Railway. 

AND 

Their workman Parshotam Lai. 

APPEARANCES : 

Tor the workman.—None. 

Tur the management.—None. 

INDUSTRY : RJy, STAE : Haryana 

AWARD 

Dated : 26-10-1987 

V dc Central Gov'., notification No. L-41012I32|85-D.II(B) 
dated 12-6-1987 i<r ucd under Scctiun 10(1 )(d) of the 
Industrial Dispu cs Act 1947 was referred to this Tribuual 
for decision which is as under : 

“Whether the action of the Senior Engineer, Shimla 
in terminating the services of Shri Parshotam Lai 
casual Labour under PWI Kalka from 4-2-1984 
wa- regular and justified ? If not, to what relief 
is the workman concerned entitled to and from 
what date ?” 

2. Address of the workman as given in the reference is as 
under: 

Shri Parshotam Lai, Nagrota Surian, Tch, Dhcra Gopi, 
District Kangra (H.P.l. 

Notices were issued to the parties at the above address. 
Ra'lw'ay was served for today. None is present. About 
workman the report was that there are many person of this 
name so name of father be supplied. Ar in the reference 
name of father of the workman is not there so this Tribunal 
is not in a position to call the workman for try the reference. 


For want of complete address the reference is returned and 
be deemed to have been answered against the workman. 

Chandigarh, 

Dated : 26-10-1987. 

M. K. BANSAL, Presiding Officer. 
[No. L-41012/32/86-D.II(B)] 
HARI SINGH,, Desk Officer 

*T§ 9 •T44RT, 19 87 

Til. 3TT. 32 87.—sffqtfTT fef4T4 qftlfqqq, 

1947 ( 1947 Tf 14) qt HfCf 17 % 3FJRC1T 4, 

rw:, qWr t fa\ % qqwq 

% fTTUTTr arte Tariff % qfq 3T-iTtJ 

4 fafoe art^rrcTT faqr? 4 h'off. artjfifqT 
qfjTTq TuTJT % qqT Z Tf qrrfqT qiTfl % tsft 
tUTTq qi'TfT Tr 2-11-87 Tf qT'T qf I 

New Delhi, the 9th November, 1987 

S.O. 3287.—In puisuanee of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hc"cby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexurt, in the 
industrial dispute between th eemployers in relation to the 
management of Bareilly Corporation Bank Limited, and their 
workmen, which was received by the Central Government 
on the 2-11-1987. 

BEFORE SHRI ARJAN DEV, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

KANPUR 

I.D. No. 105/87 

Jn the matter of dispute between : 

Shri S, S. Mehrotra C/o The General Secretary U.P- 
Bank Employees Congress, Unit Bareilly 364 Sahu- 
kara Laxmj Narain Road, Bareilly. 

AND 

The General Manager, Bareilly, Corporation Bank Ltd. 
Central Office, 129-D Civil Lines, Bareilly. 

AWARD 

1. The Central Government, Ministry of Labour vide its 
notification No. L-12012/123/8-DIV(A) da'ed 18-8-87, has 
referred the following dispute for adjudication to this Tri¬ 
bunal: 


Whether the action of the management of Bareilly Cor¬ 
poration Bank Ltd., in not considering the case of 
Sri B. S. Mehrotra, clerk, in the second list of 
oDtions circulated vide circular no, 113 dated 
19-9-84 for the post of special assistants and con¬ 
sidering the clerks junior to bins, is justified? If 
not, to what relief the concerned workman is en¬ 
titled? 


2. Notices were issued in pursuance of order dt. 24-8-87 
and 22-9-87 to the workman Shri B. S Mehrotra for filing 
claims statement olongwith documents and list of reliance of 
witnesses but neither he nor any authorised representative 
on his behalf lias nut in appearance. The second notice was 
- issued for 27-10-87. The workrrsan, therefore, seems not 
in'eres'ed in prosecution of the case. Accordingly a no 
claim award is given in the case. 
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3. Let 6 copies of this award be sent to the Government 
for its publication. 

Datod: 27-10-1987, 

ARJAN DEV, Presiding Oflicer 

[No. L-12012/123/86-D.IV(A) 1 

TV fevfr 11 TdLSR 1987 

afir. Nr. :i 2 88.—afrsrtfe F-intc NFfffarr, 

1947 ( 1947 TT 14) (IRT 17 % 3FJTTN if, 
trur, Aw r Av Farre? % ntttn 4 
T^TT fwNFFtsfk TT4 % TIN NTTT if 

Prints srWrPRr f-i=rR 4 NkrirTT nFstirt froTT? 

% TTTL NTifTT TriFl jff kflT W =PT 
2-11-1987 44 5TT'cT gTSH NT I 

New Delhi, the 1 i th November, 1987 

S.G. 3288,—Ip pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Hyderabad a« shown in the Annexure, in 
the Industrial Disputes between the employers in relation to 
the management of Kumr Vyaya Bank Liimtcd, and their 
workman, which was received by the Central Government 
on the 2nd November, 1987. 

BEFORE THE INDUSR1AL TRIBUNAL AT 
HYDERABAD 

Industrial Dispute No. 46 of 1986 
BETWEEN 

The Workman of Karur Vysya Bank Limited, Guntur. 
AND 

The Management of Karur Vysya Bank Limited, 
Guntur. 

APPEARANCES : 

1. Sri A. Krishnamurthy and Sri P. Nagcswara Sree, 

Advocates—for the Mnaageutem. 

2. None—for the workman. 

AWARD 

The Government of India, Ministry of Labour, New Delhi, 
by its Order No, L-12t)12|16|82-D.IV(A), dt. 29-9-19S6 
referred under Section 10(1 )(d) of the Industrial Disputes 
Act, 1947 (14 of 1947), for adjudication of the Industrial 
Disputes between the workman and the Management of 
Karur Vysya Bank Limited, Guntur. The reference is ns 
follosw : 

“Whether the action of the management or Karur 
Vysya Bank Limited, Guntur in dismissing Shri G. 
Srinivasa Rao, Peon from service with ellect from 
26-2-1982 is justified? If not, to what relief is the 
workman concerned entitled?” 

2. Soon after the recipt of the reference it was registered 
as I D. No, 46 of 19S6 on the file of this Tribunal. Notice 
was issued to the workman with a direction to file his Claims 
Statement on 7-11-1986 while serving a copy of it on the 
Management. The workman sent his claims statement by 
post on 3-1T1986. On 3-11-1986 parties were called absent 
and the dispute was adjourned to 22-11-86 for coun'er of 
the Management from 22-11-86 it was adjourned to 22-12-86 
and to 28-1-87. On 28-1-87 Sri A, Krishna Murthy and 
others filed Vakalnt for the Management and for counter it 
was adjourned to 4-3-87, For counter it was adjourned from 
4-3-87 to 23-3-87, 24-3-87, lg-4-87, 15-5-87, 15-6-87, 

15-7-87, 31-7-87, 20-8-87 and to 2-9-87. On 2-9-87 the 


Management filed its counter and the dispute was adjourned 
to 22-9-87 lor enquiry. On 22-9-87 workman was not pre¬ 
sent, He was set exparte and it was adjourned to 7-10-87 
for enquiry, On 7-10-87 when th® dispute was again on 
the bench the workman was called absent and no represen¬ 
tation, Several chances were given to him, The case was 
called twice today on both the occasions workman was not 
present. Counsel for the Management present and ready. 

On careful perusal of the dodket sheet it is found that 
th workman never appeared before this Tribunal nor con¬ 
tested the paiterm and it clearly goes to show 'hut the work¬ 
man is not interested in prosecuting his case, Hence the 
reference is terminated holding that the workman is not en¬ 
titled to any relief. 

Given under mv hand and '-he seal of this Tribunal, this 
the 7th day of October, 1987. 

Appendix of Evidence 

NIL 

K. B. SIDDAPPA, Industrial Tribunal 
[No. L-12012[16|82-D.IV(A)Pt] 
K. J. DYVA PRASAD, Desk Officer 

•T$ fTwrft, 12 TTRT, 1987 

ffifeNTo 3289.—‘IRcflT NFfT T1TT FriTT % 
NTFffTN t TFTL FttYnTI NR TT% t4tRT % 

NTT Ntaflfw FRIT 44 TTEffa nMfTT NfaTRT, 
frrcwr fjNTTTT «r*«rf 4 % tt am from % Ftp 
frrfw Pent >m tt nIt ttr tr ftfrirr 
29 T$, 1986 % qTToNTo 2225 % *N t fcTW 7 
N-T, 1986 T4 TRT % TOfTT, TTT-[[ W 3, NT 

w (III) $r amftiTT Fftt ttt tt; 

Wk T37PR % STR t TINT W % 

TTT NpffrpTT NfJTTT % T4T TpfLT 

N^LT nFtt Tl | ftf.-TTl FfRiT flRi TiR 

3fk %TrFr tTTR TV Tf4 | fir NET NENtT 

TT nWi^ NfJTTT 3TCr PtRINT NT'7; 

NT:, NT, NfTffTT fTTLKNfTfTTT, 19 47 ( 194 7 
TT 14) 4T NRT 7-T STLT NLT TPfTTT Tf NTR 
TRY TriUL TGFR 4N Tfcj>T NWlfw NfTTTT 

hFsT TRlI F-TTTT TWTT 'V-lt 4 ftTT Nk 
r4Ttnj?T TT ° FT o NITTR Tf 4TTT TRl-TET NfaTTTt 
pEJNT 4Rcft I I T4T LTRtT atf-STlFLE nFfPTT T4T 
NFgFTTT if i:t HTCT 10 Tt T-T NR! ( 2-T) % N-JTR 
TTT TTN if #FtT TT T'*ft NTTTTt % TTT 4 N-ITI 
4 NTS m 4'?T4i % JELL T4T 1 

[4OT-n,No-1 7011/2/8 3-Tte-4 (tTo )] 

%o to NTT?, YTT Nft^Rt 
tTF-i V/(V) 

New- Delhi, the 12lh November, 1987 
ORDER 

j.O. 3289.—-Whereas an industrial dispute between the 
employers in relation to the management of the Life Insu¬ 
rance Corporation of India and their workmen was referred 
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for adjudication to the National Industrial Tribunal, with 
its Headquarters at Bombay, and its award was published 
in Part U, Section 3, Sub-section (ij of the Gazette of 
India, dated the 7th June, 1986, as S.O, 2225 dated the 
29th May, 1986. 


the I. D. Act, 1947 has referred the following dispute to 
this frir-unal for adjudication vide their Order No. L-20012 
1148)y>iJ-D.IiI,A), dated, the 6th December, 1986. 

SCHEDULE 


And whereas it has been brought to the notice of the 
Central Government that certain applications were pending 
before the said National Industrial Tribunal which are 
pending disposal ; 

And whereas the Central Government is of the opinion 
that the said applications may be disposed off by a National 
Industrial Tribunal ; 

Now, therefore, in exercise of powers conferred by Section 
7B of the industrial Disputes Act, 1947 f 14 of 1947), the 
Central Government hereby contitutes a National Industrial 
Tribunal, with its Headquarters at Bombay and Justice M. 
S. Jaradar as its Presiding Officer, The said National Indus¬ 
trial Tribunal shall submit its award on all the pending 
applications in the said references within a period of six 
months in accordance wiffi the sub-section (2A) of Section 
10 of the said Act. 

[No. 17011 /2/83-D.lV(A)] 
It. J. DYVA PRASAD. Desk Office! 

Dcsk-IV(A) 

fowfr, 10 ff TkffT, 198 7 

T7. 3IT. 3 290.—iffTtflfffT fVlTT arfcrfffffff, 

1947 ( 1947 sfif 14) fff HTTU 17 ff? iffffff r! T if, 

#sfnr >TWT iJOTffff tff* -ff[ 

#h';f 'iTT<u fffifirff v irctrj 

fffffTff-ffi 31 Vi T’i% *PT ffici T UffTT fffiTcj 

aftaT^TT ffffflT ff ffCTTT BTTtT afj'C ^fsrifrvtrT 2 

TffTiT T Tffm Vi Tffi.frr.i 3ft Vift f 

ffif 2 TTPTg 1987 Tt TT'cT ipr ffT I 

New Delhi, the 10*h November, 1987 

S O. 3290.--In pursuance of section 17 of (he Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 2, Dhanbad as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Patherdih Colliery in 
Sudamdih Area of M fa, Bharat Coking Coal Limited and 
their workmen, which was received by the Central Goverti- 
menl on the 2nd November, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. .’ 55 of 1935 

Id the matter of industrial di. -site under .“Section 10(I)(d) 
of the I. D. Act, 1947 

PARTIES: 

Employers in relation to the management of Patherdih 
Colliery in Sudamdih Area of M/s. Bharat Coking 
Coal T/d. and their workmen. 

APPEARANCES: 

On behalf of the workmen : None. 

On behalf of the employers : Shri R, S. Murthy, Advo¬ 
cate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated. Dhanbad, the 26th October, 1987 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(dj of 


“Whether the action of the management of Patherdih 
Colliery in Sudamdih Asca of M/s. Bharat Coking 
Coal Limited in dis-mising Shri leju Mahato, Media- 
n cal i liter from service from 5-12-1983 and not 
paying inm wages from 7-12-82 to 27-4-84 was 
justified 7 If not, to what relief is the workman 
concerned entitled?” 

The case of the workmen is that the concerned workman 
Shri Teju Mahato was a permanent workman of Patherdih 
Colliery of At/s. BCCL and he was woriong as a Mechanical 
Fitter in 7 Scam mine in the Mechanical department. On 
receiving the mescage that his father expired, the concerned 
workman secured leave lrosn tho Asstt. Manager ineharge 
of his mine fiom, 12-19-82 to 31-10-32 and went to his 
native place. The concerned workman fell sick at his village 
home on 30-10-83 and recovered from his sickness from 
14-11-83. The concerned workman informed the manage¬ 
ment regarding his illness by dak on 31-10-83 requesting for 
giant of leave until recovery. In the meantime there was a 
government camp of birth control and he got his wife steri¬ 
lized on (5-11-83 for which his presence was necessary. The 
concerned workman sent the above information by dak to 
the management on 16-11-83 requesting for further grant of 
leave till his wife gets normal, The management did not 
reply to any of his letter, The concerned workman reported 
resumption of his duiy on 7-12-83 and learnt from Shri R. R. 
Vaishantri Personnel Officer that he has been dismissed from 
ter,'ce. The concerned workman hied a pe ition on 17-12-83 
explaining the reasons regarding his absence and also pro¬ 
duced all the necessary documents. The cancel ud workman 
had not received any letter of enquiry while a, his village 
home. The enquiry was done exparie and the management 
had violated the principles, of n itur<d justice. A dispute was 
raised before the ALC(C) regarding reirmtatemci t of the 
concerned workman where the management agreed to con¬ 
sider the demand of the concerned workman and thereafter 
the dispute before tho ALC(C) was withdrawn. The manage¬ 
ment thereafter issued an office order dt. 28-4-84 a. lowing 
the concerned workman to resume hi, duties with immediate 
effect t’n his original post. The concerned workman res imed 
his duty on that very day i.e. on 28-4-84, The concerned 
workman was not pa ; d wages for the period from 7-12-83 
to 27-4-84 and the workman have demanded the wages 7 or 
the said idle period. It is submitted that as (he dismissal if 
the con-ernrd workman was unjustified and the managcmei t 
allowed the concerned workman to resume his duties, ho 
was entitled (o the wages for the period from 7-12-83 to 
27-12-84 with other benefits. 

The case of the management is that the concerned work¬ 
man ab en'c.J with effect from 12-10-82 wtihout permission 
and satisfactory enure for more than 10 days which is a 
misconduct under the Standing Orders. The concerned work¬ 
man was therefore issued with a chargcrheot dt. 9112-11-83 
and the chargc=beet was rent to the concerned workman by 
Registered Post with Acknowledgement due The concerned 
workmen did not submit his reply to the ch&rgeshcet within 
the specified period ar.d thereafter it was decided that a 
(lmn»'M' , ir . cT.-i-d-v -hould be held against the concerned work¬ 
man. Shri R. R. Vaishnntry, Personnel Officer, Patherdih 
Colliery was appointed ns enquiry officer and the date of 
enquiry was fixed on 30-11-83 for vh ; ch a telegram was sent 
to the" concerned workman at ffis village home. Tire con¬ 
cerned workman failed to turn up in the enquiry nnd as 
sn'-fi the enmnrv officer held the enquiry exparie. The enquiry 
offioer after examining the management's witnesses submitted 
his enquiry report finding the concerned workman guilty of (he 
misconduct of which be was charged. The report of the 
enquiry officer was considered ?rd seeing the gravity of the 
misconduct proved .against the concerned workman, the Agent 
of Patherd'b Colliery Astni'rpd the concerne-t workman 
from .service bv the Order At, 3/5-12-83 with effect from 
5-12-83. 
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t-tvitt % ir affaififffip fjprrc if 

’ 'j 

Met ^vftt sftefrfiRT arfEr^TT, ffwr-2 ett-tfj % 
Wit: tt sEffifiner titt 3fr tok tt 

2 ff 3?W?, 1 987 ffit RTkT f'Tl TT I 


The further caso of iho management is that the reference 
is bad in law in tj r.i ::h r.> the concerned workman was 
subsequently taken back in the employment with effect from 
28-4-84 and he was allowed to resume his duty by treating 
the period of his absence between 5-12-83 to 27-4-84 as the 
period on leave without pay. The concerned workman accept¬ 
ed the said order which was in accordance with the mercy 
appoal made by the concerned workman. In view of the 
above the concerned workman is not entitled to anv wanes 
for the period of his absence. 

The union or the concerned workman after filling their 
W.S. did not appear in the case and therefore the case was 
taken up for hearing exparte. 

The point for consideration is whether the concerned work¬ 
man is entitled to the wages for the period 7-12-83 to 
27-4-84. 

The management examined one witness before this Tribu¬ 
nal and produced documents which have been marked Ext. 
M-l to M-8. 

MW-1 Shri A. K. Srivastava was the Agent of Patherdih 
Colliery under whose signature the chargcsheet Ext, M-l 
had been issued against the concerned workman. Ele lias 
stated that the chargesheet was sent by Regd, A/D and the 
postal receipt Ext. M-2 has been filed to show that the 
chargesheet had been sent to the concerned workman by 
Regd. Post. He has also stated that when the concerned 
workman did not submit his explanation, a telegram was sent 
to him a copy of which has been filed as Ext. M-3. He has 
stated that Shri R. R. Vaishantry had conducted the enquiry 
into the charges against the concerned workman. The enquiry 
proceedn g is Ext. M-4 to shop/ that the enquiry was held 
expartc. Ext. M-5 Is the enquiry report and Ext. M-6 is the 
order of dismissal giving the details leading to the dismissal 
of the concerned workman, Ext. VI-7 is a pttitlon bv the 
concerned workman under his signature filed before the 
Agent, Patherdih Colliery. J* will appear from .this petition 
of the concerned workman that he had made a mercy appeal 
submitting that his absence of work wns of a very short 
duration and as curb mercy mnv kindly be drown to him. 
He further stated in hi", petition that he may kindly be allow¬ 
ed to resume his duties and he shall have no Haim for h : s 
bark wages whatsoever. He also stated that if he is allowed 
to resume his duties the industrial disuse in -he mn'tcr of 
his dismissal vdll aho stand settled i" to’o MW-1. has stated 
that wlv-n Ihe concerned workman turned ”” find rr;',d» a 
representation seeking his employment bv fillin' 1 a petition 
Ext M-7 bis t-cthion wns allowed an dbc was given employ¬ 
ment vide Offire order Ext. M-R bear w the signature of 
MW-1. Office Order Ext, M-R dL 2R-4-R4 'hows that tlv 
ron-ernM workman was allowed +o resume W« duties on 
his o r ’gina1 post and that the period d’V'ln'T wh'"h th- con¬ 
cerned workman remained id’e from 5-12-83 E" the date he 
resumed his duty will he treated ns leave, wi'hout miy. It 
is thus clear that it was on the merev petition of the con¬ 
cerned workman that ne'-oMblR t 0 his prayer the "mrmg-mcM 
allowed to remme h’s dutie" wuh a conrlition that he wdl 
not get the wares for <h- p-riod of hir nhs-P'’" Admittedly, 
the. rnnrm-ed workman had loiued the mrwmes on *>e ha'ls 
of the rvffip- Order Ext. M-R m*apirm tb-™V' th-,t h- had 
nc ^ e r,te4 th e r-or’d’tions in the. raid offiee ardm The concern¬ 
ed workman therefo-e rrrr ,-cnnnt claim wcaes for the ocrOd 

n f hie eVpn-e and his claim apuears to he "nt”s*lfii*d. 

J n the result. T hplfl that the action of th- osaurmmt 

n f psfficredih rolHerv in Rud-mvEh Ama of M A B r CL 
in dismEsipc the concerned nn-lom t r o-i sen ice -nd not 
pavlnc him the wanes Apm 7-1 '’-R' 1 to ab-d R.5 was imtifivl 
and it WPS Op the merev appeal of the renssp-'d workman 
that V was allowed t n resume duty on 'he cendi' : oc‘' th"* 
he would not claim the W'm for the of his .sh-em-c. 

Th" eo".eerned wo’Vmnn therefore is emitVd *o po 'chef. 

Dt. : 26-10-87. 

T N, c TMTf/\. Pres id'pc Officer 

[No. T.-2fini7ristR T TTfAM 

rfTt ?tt, 37 0 1.—TfHMmr 

eo/,7 / j 047 *TT 14^ l TT TT 1 7 E 

T eno’ET TTTTff. $*nT TP"? Ttftf ^ P 

fsjfrrSx % 7TFVTTT % xfnTT 


S.O. 3291.—In pursuance of section 17 of the Industrial 
Disputes, Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No, 2, Dhanbad as shown in 
the Annexure, in the industrial dispute between the errsploy- 
ers in relation to the management of Kustorc Collie^” of 
M/s. Bharat Coking Coal Limited and their workmen, which 
was received by the Central Government on the 2nd Novem¬ 
ber, 1987. 

BEFORE THE CENTRAL GOVERNMENT 1NDL1STRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No, 224 of 1986 

In the matter of industrial dispute under Section 10(1 )(d) 
of the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Kustore 
Colliery of Messrs Bharat Cok ng Coal Lir;i e i and 
their workmen. 

APPEARANCES : 

On behalf of the workmen.—Shri B, K. Ghosh, Mem¬ 
ber, Executive Committee, lanta Mazdoor Sangh, 

On behalf of the employers—Shri B. Toshi, Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 26th October. 1987 

AWARD 

The Government Of r ndta, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(1) (d) of 
the ID. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012(85)/ 
«c-D.I]](A), dnlej the Rth July, 1986. 

SCHEDULE 

“Whether the demand of Janta, Mazdoor Sangh 'hat the 
management of Kustorc Colliery of M/s. Bharat 
Coking Coal Lt'mi‘e.1 should regularise the services 
of their workman Shri Bijay Kumar, as Cap Lamp 
's;ue Clerk in Clerical Grade-111 is justified? If so, 
to what relief i s this workman entitled?” 

7 In this case both the parties filed their respective W.S, 
cic, T' emafter the case proceeded along with its course. 
Ultima'cly on 19-10-87 both the parties appeared before me 
and filed a rxthion of compromise. I heard the parties on 
the said petition of compromise and I find that the terms 
contained therein are fair proper. Accordingly 1 accept 
the same and pass an Award in terms of the said compro¬ 
mise petition which forms part of the Award as Annexure. 

Dated : 26-10-87. 

I. N. SINHA, PresidinR Officer 
[No L-200I2/85/86-D.IIKA) 1 
P. V. SREEDHARAN, Desk Officer 

ANNEXURE 

BEI-ORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO II AT' 

DHANBAD 

Reference No 224186 

Employers in relation to the management of Kustore 
Colliery 


Their workmen. 


AND 




[*iUi II ta lu 1 ii)J 
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PETITION OF COMPROMISE 
'Ilie huml.l-j (ict'Mon un behalf of the parties above n.ueevl 
most respectfully shewth : — 

1, That the present dispute has been amicably settled on 
the following terms : — 

TERMS of SETT I I'M ENT 

(a) That the concerned workman Sri Bijoy Kumar will 
he regularised ns Cap Camp Issue Clerk in clerical 
Grade-Ill with effect front 1-9-87. He will be 
fixed in the scale of Grade-ITI taking into account 
the present wages being drawing hv him so that 
he docs not pet less than the amount being leceived 
by him at present per month. 

(b) That the concerned uoikman will not claim for 
diiTerence of wages lot the period prior to 1-9-87 
and will not claim any other benefit of past period 
as his regulnristilion will be effective from 1-9-87 
only. 

2. That in view of the above settlement there remains 
nothing to be adjudicated by the Hon'blc Tribunal. 

Under the facts and circumstances stated above the 
Hon'ble Tribunal will b e graciously pleased to accept the 
settlement as fait and proper and be pleased to pass the 
Award in terms of the settlement. 

For the workmen 


ID. K. GROSH), 

Authorised reptesentative of die Union. 


For the Employers 
Sd|- 

(C. P. S1NC.H), 
Dy. C.M.E.jAgent 0 / 
Kustoie Colliery. 
Sd : - 

2. tr D. SING 11 1 . 
Personnel Manager of 
Kustore Arett 


Sd/- 

DECLARATION : 

1, Shri Bijoy Kumar, do hetehy declare and state that I 
hate fully understood the let ms of tbe settlement and 1 
accept the same with mv own volition. 


Signature of the concerned workman. 


Tf 1 H TTEvP - , 19 8 7 


TT° STTo 329T—TtefffffiF fTTTT TfyrfTTT, 

1 947 ( 1 947 TT 14) TUT 17 % TT/FT if, 
TTFffiT To THA Tlftpr Mrfe (sEFftlT 
TrrfHTfl) % sffhtw % ■ r FT^r frTRffii 3 ftr 
TPtTFH % *fF?, TTjRT T TKnfffT fw« 

t c-tet tttp; srhftfffTf TfKFFTtrr To 1 'jTsrrr % 
t'ttt TTTfsrr ufr %rfpr ttttt ^ 9 

TTPT7-, 1 987 ffit fff TT I 


New Delhi, the 16th November, 1987 

S.O 5292.—In puisuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal I, Dh-mbad. as shown in ihe Annexure, 
m the in iustr.d dispute be*ween the employers in re¬ 
lation to tbe management Benedih Colliery, of Mis. Bharat 
Doling Do it I muled and their workmen, which was receiv¬ 
er! bv the Centrnl Government on tile 3rd November, 1987 
87/1603' GT- 7 


BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. 1, DUANEAI? 

fn the matter of a reference under section 10(1 )fd) of the 

Industrial DEpuptcs Act. 1947 

Reference No 4 of 1984 


PARTIES : 

Employers in relation to the management of Benedih 
Colliery of Messrs Bharat Coking Coni Limited, 

AND 

Their Workmen. 


PRESENT : 

Shri S. K. Mitra, Presiding Officer. 

APPEARANCES : 

For the Employers : Shri M. Joshi. Advocate. 

For the Workmen : None. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, dated, the 741th October, 1487 
AWARD 

The present reference arises out of Order No, L-20012 
(262l!83-D.ITTfA), dated, the 7th fnnunry, 1984. passed by 
the Central Government in respect of an industrial dispute 
between the parties mentioned above. The subject matter of 
tbe dispute has been specified it) the schedule to the said 
order and the raid schedule runs as follows — 

“Whether the demand of Rashtriya Collieiy Mn/door 
Sangh that Shri Sachin Kumar Mitra, in considera¬ 
tion of the work actually ne Tor mod by him, 

should be given Clerical Grade-! us Can Lamn[ 
Room Incharge with effect from 1-5-1973 hv the 
management of Benedih Collietv of Messrs Bharat 
Coking Coal Ltd. is iustified 7 Tf so, to what relief 
E this workman entilled ?” 

3 The dispute has been settled out of Comt A memo- 
landum of settlement has been filed fn Cotir 1 . I hut/e gone 
through (lie terms of settlement and I find them tiuite fair 
:tiiil reasonable Thee is no reason why an award should 
pm he 1 - 'do on the term ;tnd conditions laid down in the 
mctuoifidum tit settlement I accept it and make an award 
aceordmah'. The memorandum of settlement shall form part 
of the award 

t I t-l a copy of this award he sent to tbe Ministry of 
labour vs reunited under SecEon 15 of the Industrial Dis¬ 
putes Ac', 1947 

S K. MITRA, Presiding Officer 
fNo. 1.-200121262)/83-D.UIfAj] 
P. V. SRFFDHARAN, Desk Officer 

BFFOR1- THF PRESIDING OFFTGPR, rrMTPAL C/'V- 
ERNMENT INDUSTRTAT. TRtBUNAI NO T 
AT DHANBAD 

Reference No. 4 “4 

Employers in reiati -n to the management of Penidih Colliery 
AND 

Their workmen. 

PETITION OF COMPROMISES 

The humble petition on behalf of ihe parties to above re- 
fconcc most ’vpCClfully riicwth :— 

(1) That the Central Government b.. notification No 
I -20012f262)183 D-IIFA) dated 7-1-84 has been 
pleased to refer the present dispute to this Horfibl© 
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Tribunal for adjudication on the Issue con'a'ned in 
the schedule of reference which is reproduced 
below :— 

SCHEDULE 

“Whether the demand of Rashfriya Colliery Mazdoor 
Sangh that Shri Sachin Kumar Mitra. in considca- 
tion of the work actually performed bv him should 
he given Clerical Grade-T as Cap I amplRoom In- 
charge with effect from 1-5-1973 hv the mnnnaement 
of Ben ] d ; h Colherv of Messrs Bharat Coffing Coal 
l imited is justified ? If so, to what relief is this 
workman entitled 7” 

(2) That without nreiudice to the respective contentions 
of the parties, the dispute has been amicably settled 
between the parties on the following terms :— 

TERMS OE SETTLEMENT 

(a) That the concerned workman ShH Sachin Kumar 
Mitra will he nromoted from crafo-Tf to Gmde-1 
with effect from 30-7-83 as Canlamp Ronm- : r*- 
charge. H>s seniority In Grade-I will be counted 
from 1-5 1-983. 

fb) That after fixation of wages of the concerned work¬ 
men in Grade-I, he w : 11 be pa ; d the difference of 
wages between GrodeT and the amount actually 
received hv h'm from 30-7-83 till date. 

(c) That the concerned workman will have no further 
claim. 

(3) That in view of the aforesaid settlement there remains 
nothing to be adjudicated. 

Under the facts and cic-ums'an'es stated alove p-e Hon’hle 
Tribunal will be cnGously n'en‘ed to accent the s*ttlcment 
as fair and proper and he pleased to pass the Award in terms 
of the settlement. 

FOR THE WORKMEN : FOR THE EMPT OV^ES : 

Sd/- Sd /- 

1. (Sachin Kumar Mitra) (G. RALt 

General Manager 
Block- T T Area 

Sd/- Sd/- S d/- 

2. Area Secretary (1) (R.D. Sharmu) (R.B. KIDDER) 

R.C.M.S. Personnel Manager 

Block-IT Area 

Witness : Sd /- 

(2) S. N. Mishra) 

fftpftt, 12 43 MT, 1987 

arr^r 


*PT. 3fT. 329 3 :—3TTTT 9FfTR, 44 ftcfTHfi 
23 44, 1984 fift 3TftRfsfBT ftfiqT 4T. 4T. 
2029 5TLT fifer 44 ?qT4T44, TTfiTT ftl 4I4J44 ft 
ftlSEflT afFtmft fift Kfif frfft4 ft ft! I 

44: am, ftlfttfftrfftfiT? 4fftfft44, 1947 f 1947 

14) ftft guf 8 % % 44474 ft 

ETfinr ft! 4^4 ^ Tt 30 44Tf, 1987 (t 4?4 4) 
ft TFT 44 7414144 ft! ftteTftftf fifftfiTT! fftm TLffV 

$» 

[ft. IK - — 11 0 1 e/1/87—i?fV. Eyf. it. (l)] 

New Delhi, the 12th November. 1987 
ORDERS 

S O. 3293.—Whereas a vacancy had occurred in the office 
of the Presiding Officer of the Labour Court at Kanpur 


construed by notification of the Government of India in 
the Ministry of Labour, S.O. No. 2029, dated the 23rd 
June, 1984, 

Now, therefore, in pursuance of the provisions of section 
8 of the industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoin' s Shri Arjan Dev as the 
Presiding Officer o( tire said Labour Court with Gleet from 
the 30th July, 1987 (forenoon). 

[F, No. A. 11016/1 /87-CLT0)] 


TT. 4T. 3294 :— 4mT 7FTTT 44 

44T44 3ft fftfiTT 2 3 44, 1984 fift 444 

34. 3TT. 2030 (l) STTT 4fo4 aftejrfftT 4fft474, 
34444, ft*’ 344144 ft SlfaiTlfT 3ft n*T f-ffitT 

|t ftt I 

m ; 44 aftftrftnf fftrr? 4fafft44, 1947 (1947 
34 14 ) 3 ft am 8 sm 454 wfftfrftt 34 srftFr 34 ft 

fir %rsftT 44347: NT 444 54 34 30 4 o 4Tf, 1987 
(94f^4) ft ftVftrfft3? affarrm 34 fttsiftpr srfftrrftr 
f4434 wm\ % i 

[ft. tT.-i ioie/l/87-ftf. PH. fft. (II)] 
Tm TWIT, 447 


S.O. 3294.—Whereas a vacancy had occurred in the Office 
of the Presiding Officer of the Indus!*ial Tribunal at Kanpur 
continued by the notification of the Government of India 
tn the Ministry of Labour No. S.O. 2030 (1) dated the 
23rd June, 1984. 

Now therefore, in exercise of the powers conferred by 
section 8 of the industrial Disputes Act. 1947 (14 of 1947), 
the Central Govcrnmcn hereby appoints Shri Arjan Dev 
as the Presiding Officer of the TndnPral Ti tbunal, with 
effect from the 30th July, 1987 (forenoon). 

[F. No. A. 11016/1/87-CLT(ii)] 
RAM KANUGA, Under Secy. 

fit fftfiftt, 12 43747, 1987 
3rfft 44 

34. 4T. 3295 :—4ET imPlT % 44 

rFF sTftTgmrr -'ftwr . 4r. 1155 frrftBr 15 
sftftr, 19 87 ft! BTTd ft) 4444 '414 2, 4K? 3, 4WJ4 
(ii), dTftAf 2 fift, 1 987 ft TfilfftT ft t, 4T354 

2 ft (ft). m./loss b) ft u-nfir 47 (ft!, 44./ 

10 6 8—E) fit I 

[ft. m, -3501 4/3 5/87-04. Tnj-o] 


New Delhi, the 12th November, 1987 
CORRIGENDUM 

S.O. 3295.—In the notification of the Government of 
India in the Ministry of Labour No. S.O. 1155. dated the 
15th April, 1987 published in the Gazette of fndia, Tart II, 



arm ar mrra:amr 28, t 987 /irajnm 7, 1909 


4179 


[arn II —m 3 (H)] 

Section 3, Sub-section (ii), da^ed the 2nd May, 19K7, in 
line 2 for '<PN/I088-A)’ read (PN/1068-A)’. 

[No. S-350 14/35/87-SS-Hj 

af fmft, 13 aWlT, 1987 

aio TT° 329 6:—aaa fa rra° cfVo ai-3TF 
aw/aFT ^5T!7FT ftTo, JrEPTPT, aRW (trifo^o / 
3408) (fjfltiRPf $a% TmTa RTTTH afT HHT %) i 

qrtf^rr-rt afaw ftfsr aftr srafttf mma af&faaa, 

19 52 aT 17 (fait Saif R# TlTHT.^ am afafaaa 

aw hht t) at amr 17 iff mmr ( 2 a) % arifYtr 
fra ■srr^r % fm arma faar £1 

■Tv 

ifR amtT maR ar aarsrra at hht | fa am 
i-ifFT a afHRi, faaf Wa arfaTTH ITT atfaaa 
armra fan faar W, aRata sftm afar fa a a at 
wtjfira jftar pTfta a mfta atm sftar % ft if 
maa Te,T m | affT ff$ aaarfRff % faa a arm 
m ainaf it afaa a^aa % ar aaaTfi famr ama 

*ffH7 FfSH 19 76 (fm FRif mF TRTPf RTT FfW 

aar t) % mfta miffa 

<m: aafk maR, TTH afafHTa at 0TRT 17 
at aTtJT7T 29' 5TT1 5KPT afmaf TT WM aFT Jttr 
afR Fair aTfHH* ap^fr if fafaFaw waff % SWPT 
am wpth ai eftar a<f tfr srafsr a faq; 
^m RifffT % mrt avmff a srafa it &ft | 1 

amjai 

1 . am tarra % aww if faaraa xrrafaa 
afmn fHfsr mjm fsh saw ai ^at famfw amr 
3tVc am amr ar«rr fait-ra % fair if of gfaqT? 
mta atHT aft tafft maR, KM-WZ TT f#T(%Kj 
spT I 

2 . f-TifllTh', f^TT 5 T'trrff 9 T SW 97 * 7 PT 

apr wmtPw % 15 ftur % vrVcp- ’rnr tt tpsw 
*amx, gar stM^wr' 9ft errcr-17 tt ^Tctfj 3-tj 
% lyre-sr % 3TEfrT ffW-grPT h'T frf^T 9T>' | 

3 . WTfsT' sfiwr prfftT % HHim if, -IFT- 

tf^r SpaTaff Ef,T ^t9T WTT fTirfoRf BfTT W$T f^TT 

wrar, ^for sflrPm w tkft, fwraff 9?r 3 Ftt% f^. 
e,Tw spnrf *rf aTFi anf? «ff Trsfr aff 

9tr foanf^ sra farar jrnpnT 1 

4. fsreffsw, %aff9r 5TT9T 7 ' TFT 3T-FTffer aFjffTT 

^fuT prfftr % fawfi €r ft? srffr sffp aa 9 ptV a?rif pntfrtFT 
fw ait, w awm jrfr ttt Tof^nfaff 
*FT 9?r VTTTT if TTW W Wcff SRT 3T-J9K 

T'TTTT % g^TnT Tf TT STTfiTT TTtTT I 


5. 3 f? gfrf ffn ^Tarff at atfaiff vrfaw 
fnfsr 9 T TT T 9 T atf^fiptFT % anflT 7 £T TFT f^fft 
WT 9 T TT 'flfFT fafsi 9 TT TFT ^ TTWT %, TT% 
ptitt if fwfffacr fan arar | at, fTTfar Trpjf^r 
^frr Fffo' % ftw % ar if arwi tpt 

97 iw am: awr TTia arrmra jfff<w*T •TR-ftT arm 
war fwr w'\ f?T airrr 1 

6 . Hit FTT FfffT % TtffT TTTTfraff TT maw 
arm fet-t ar% f at fm'Ra, mnf?™ ^rnr 
mt-T % arcff.T amrrfwf at t/tw arHTf ir 
tt fjfa-T ft ir \?3 fai ar'd at wt^ht afirr farrir 
f5 TTTrfaf % faT rrrTfTfr mr tt fAt % aafT 
m ft am tt mTTf ir arfjTr TTaT jf at am 

PTfT % 'TTTT 11 

7. Fnrf? 9 r afTT TafT if f^ft arr % ?fr^ 

• 4 f hIt fpfr TTTrff qff tj/n m a atra 
tf Tmr mr m ir ft | af anarfr ar arr wr 
if ‘TTT (fr,ft AT Tf 'TTT FfTTH % atfTT FTT eft, 
fTaraP Trfarrt % fTf'm arfia/ara fTTfaeft 
fit HfTTF % ft ir Ttaf maf % mm % mrm 
fpt ar mra ftti 

8 . arafm afor FftT a armff if arf '*ft 
■T 7 TTTT qT/fTT affW frfST TTtJTT TW T^W % ^ 
aifftm % f-TTr T|f fair artTr atr aff fa.ft mfr- 
FT ir FTTifrif % f;TT TT srfTFT JTflTT TfT at 
aarmr ?r, mr Trifira afrq fafa anjm ainr 
TT-ffTT tt ir if aTarfwf at TTTr ^feata m 
Tit ar Tfr.TTTT amp irari 

-3 O 

9 . af? faff arraTa phttt % afarft aTFftn 
arm afar frir ar at j F|fra frrr rarr a, fair 
ttttt qvm TTTr ^ar | aarT aff wrar f ar 

:c afT a arat t aFTTfiff at nFar ^ta aw arm 
f mi fm ^ aa ?t ari % ar a? m at ar aa ft | i 

10. afi fa ft awria fTfraa aa fraa aRto 
% TftR ai arrfta aftm aiar fraa fraa ai, aifa- 
aa awa arir if aaaa a^ar | 3fR arfarff at 
waaa ?i ari ftar arar I it, a? ai ar a a .ft 

I' 

11. fafraa srrr rffiara % aan if fai aa 
faft wfaaa af aar ir tt jjt axm % ara fa?- 
fafaai ar fafsra arfraf ar ai afa aa m a fr 
T it ^rdi at, am aata a mafa aia 1 aiar araaf 
% mra ar aamrfaea faaraa tt war 1 

12. am phttt % fttasr if fafraa w rafta 
% acfta ma ara fait aara at a^ 5'ra ar aaa 
3 W< ara faffafraf/fafaa arfiaf ai ^taraa mra 
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rttott arte tott rwt f rtotEt ^ft'T^r 
sfTRT ftfJTE r rtetwt tou £tr % to rtr 

% 'tfTTO ^RfTTO TGTT 1 

[TOR rrrro-3501-i( 1 29)/87-TO c 'TO° ( 2)] 


New Delhi, the 13tl> November, 1987 

S.U. 3296.—Whereas Messrs; The MJ>. State Co opera¬ 
tive Consumer's Federation Limited, Budhwara, Bhopal 
(MR/3408) (hereii.after referred to as the said establishment) 
have applied fui exemption under sub-section (2A) oi' section 
17 of the Employees’ Provident Lunds and Miscellaneous 
Provis.ons Ah, 1922 (.19 of 1952) (hereinafter referred to as 
the said Aci) , 

And wherenthe Central Government is satisfied that 
the employees of ttic said establishment arc, without making 
any separate eontiibulion or payment of premium, the enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Isuranco vdveh are more lavonrablc to such employees thin 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter referred to as .he m. 
Scheme) ; 

- Now, therefore, in exercise of the powers conferred _ by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the ‘.aid 
Scheme for a period of three years. 

SCHEDULE 

1. The cmployci m relation to the said establishment shall 
julimit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may diicct from time to time. 

2. The employer shall pay such inspection charges as the 
Cenlrul Government may, front time to time, direct tint!" 
edause (:t) of sub-section (3A) of section 17 of the said Act, 
within 15 days front the close of every month 

3. A.il expenses involved in the administration of accounts, 
submission of icnirns, payment of insttran-e premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of tne 
establishment, a copy of the niles of the Group Insurance 
Scheme as nppufAd by tbe Central Government and, as end 
when amended, alongwith translation of the. salient features 
thereof, in the language ol the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Providers Fund of an 
establishment exempted under the said Act, in employed in 
his establishment, the entJover shall immedi uelv enrol him 
as a member nf the Group Insurance Scheme and pay neces¬ 
sary premium in respect m him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shrill arrange to enhance the benefits 
available to the employees under the said Scheme are en¬ 
hanced, so that the benefits available under the Group Insu¬ 
rance Scheme me more favourable to the employees than 
the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable h id employee been covered under tbc said 
Scheme, the employer shall pay the difference to the 
legal hcir/nomince of the employee as compensation. 

8. No amendment of the. provisions of the Group insu¬ 
rance Scheme, shall he made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
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and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com- 
ii.‘.-sioner shall before giving his approval, g.ve a reasonable 
opportunity 10 the employees to explain thdr from of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Fife Insurance Cumulation ol India as already 
adopted by the said establishment of the benefits to the 
employees under this Scheme arc reduced in any mannci 
the exemption shall be liable to be cancelled 

Ifi. Where, for any reason, the employer fails to pay 1 ! • 
premium etc, within the due dale, as fixed by the life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. in case ol default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal hc ; rs of deceased 
members who would base been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer, 

12. Upon th e death of the members covered under the 
Scheme the I ife Insurance Corporation of India ;hall ensure 
prompt payment of (he sum assured to the nominee /lcg.l 
Irur-v of the deceased member entitled for it and in anv case 
within one month from the receipt of claim complete in 
all respect. 

fNo. S-3 50!4/129/37-45. U\ 

TTo TO' 3297 :—fc fTOTT fTOTT 
TTTo to? RT fro, rsmT (nrjo^toj 2539) 

(fro TOR’ TOT TOTOT TOT TOTT Tm TOT 

£) T TTOTft RfTOT fafsr afk TOTOST iRfafTOR, 

1 952 TT 17 (fTOT TOR TOT TWI TOT SfElfTOR 
TOT TOT £) i-TPT 17 TV TO TOT 2 (t) % 3T*ftT 
7ST fTO' TOT T frrr TOTTO fTTT I I 

3fV TOTTC TT RRTTTT £T TOTT £ f“ TOT 

C4TOT T TRTOff fT’ft ‘TfTOTT TT TUTOR TT 

TOFT frq fTOTT jfr, 'ffRTTq TOTOT efttfr fRRR iff 
TOjfST TORT TTR % TO-ftT TOTTOT TORT % TOT TO 
TiTOT T5T TO £ Ttr trip % fTO $ TOTO 

TOT TERT *T 'irf>TT TOJTiT £ TT TRTKt fTO^T R^T-rf 
^RT TOTR, 19 76 (fffR TOR TOT TTTOT TTT 
ptVR TOTRRT £) % Thfl-T -TT 1 3ET5PT ?, 

TO; RTT1T, TOT TffrfTOR Tf TOGT 17 

TT TOSTTn -2T 3TOT TOT TfTTOT TT TOT FT TOT fir 
TV TO4 TOTTOJ TOPJTOt R fafafccj TO? % 3RjtT 
TOT f E TOT TOFTT TT TlT TT TT STRUT T faro 
TOT 'TOR T RRT TOTOTOT T TOTTOT if TJ? §S=ft £ 1 

1- TOT TOTTO T RFSRT R fTOTOT RTtfsTT 

■Rfror frftr : rtrto rto tot tt R<ft f%TOP>PTf 'rtrt 
3 ft 7 TO TOTT ITORT TOT fRCfTO T f Rrr 
TOTR T7RT TT TOjTq TOTTO TOT TOT TO fnfTOT 
Tt | 
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[vrm n(ii)i iRTr^T tt ttttct : 2 s, L98 7/^tmT3T«r 7 . 1909 


2. farfr^, kk fqfjsw gqm swp qrg qq 

TTTrf^T % 1 5 faq T '<fr^ 7 - qqrq TTqT RT % 7 ^tq TF'^P', 
gqg qfgfqqq gt etrt- 17 T<rgrn 3-T % Rtg-g 
gr srafg qqg qqg «r- r kffkrr ^ 1 

3 TlRT ’RR % JTTTT'T’T if, fgqq sqggq 

k^FM "FT W qpiT, f'lRftRT TT 5 Rjq f%qr wr^r, 
TPiT Ttfqgq Tf k%W, RsTIRT TT a^GR, fq/hTq 
T*TRf g qqrq sgfe vfr % krg wk q*ft rti grr q>:q 
fqq'Rg fpt fVqr irrqqr 1 

4. fT-flRT, wklw tfP’qTT gRT ttfqqrrqq *{??€* 
sftgT ^Ff j T % fqqgr w.\ qg ur r kp. tr tut 3-44 
qttfTsrg Rrgr 77 i-q, gg gq qqrgg qg sfr ggr tt- 
^ip-ff q'r g^qq’n gr vrrgr k tret w grgT gr 
V3/?n Rrm % ^pgr q -7 v gqfqg g>qr 1 

5. qfe g’Tf TT^rr gqgRT gi qrNrrft qfgcg 
fqfg gr qr gqg arfafgqq g ^rvfTR 75? tpr fgtft 
pqrqq «jrY qfqR fqfsr m ^5 ?r qqgg t, gqg 

if rqqrfag Fptt “Mr k qr, fggrggr gr^g 
gtqr flYt k ttr k k wtt tr g^g qg 
g>qr str -gggrr grgg immg sfrfqgq qRgtq gtqg 
affqr fqqg qfr qqg TRqT 1 

g. qfq yrg RFfq % artjfq gtrgTfRT gt "msj 
grrqq mw Tfrfr | Ht, fqjfrspr RrJTfsr'Tr gw fttR 
% ggYg w^Tfrqt gr - 5 i T--rssr mk if gtjfgg w 
k gfe fgg Trrfr w ^jtt fq^ir Pp ^q^rfRTf 

k Pto; qrqfqq? gfqr % arqfq ^r?r«r 

qqqqf k arfg^ arq^r kr Tfr trt 
arq^q % 1 

>3 *“ 

7. ■tTfjpRT qr^r pqftq k fq.-jff «nq k ^ter §it 

■»fr qfe Ppqr 'fqRrfr w *rFq err rt % ^7^ 

qqq Tnfrq Tqrq k grq k afr qrjf^p'r rq •rt 

55[T k Tfqq ifTqf pqffq % ^Vf 

prqmr qrqqrif % fafijqr grfcq/qR fqqfum qfr qfq- 
qR k> Trq if qiqf % 3 ^PT 77 gf q-pg 5777 qqrq 
qqqr l 

8. qwf?^ ^r<Tr *q?m k -jwp$\ if qr># tf- qqr-. 

aq qr'qfiT^ vrPqR fqfq qfq-?T hw q?q % ^ r . 

qtqq % fqqr q|f Tfrrrqr sffr 7T|C ppqf *fqfravr 

ir qrqqrfpqt % f^g qv afqqg ggp qqg grr 7 fgT.^,ff 

il, qgf qfqfqqr -sfikw fqfa arr^fg 37^^ apj^ ? 7 

ir qrff qTfiqT gr'r 3 rgqr qfeqftcr)- grRjfrr irfgp 

gqg arwp kqr 1 
\> 

9. qfq [Prrn qqgnrqw RTPig % ^grfr qr^rg 

qffgq ktw fgqq qff m grgr ^f r g ^ ^ 

WW %k qggr 4 gafg g^r rg V g r 


rt rqpff % ars^Yg- spffgrfRf gfr rrrR krk arir 97Tqg 
feff fYPr Ir g:g r> ggir k, gr qg w gr qggr 1 1 

r 0. qfk Ppgf wT-^rgirr fqgrgqr gq fgqq gri"r<g 
% gfj qRgfq at-ir fqqq fqgq qr?, 
rftPrgq q.T ggig qr<-k k gqgq ^ggr k afk grPrqr 
gif sgq-qg i\ grPr Pm grgr f. g>, sr rgg ^7 ^rr 
qrgf k 1 

! i. Pttittp spr jfrfg’tq % qgrg k Prrg 
fqrpfr agfggq q?r qqT if Tg gg qgqff k grg fg?- 
f?ifggr qr fqfaqr gif^gr gfr gr gfg g.? m g qf 
q# gtafr g‘r, ggg Rfrq k ar^-gg kik 1 gfqc 'firm 
% qqrq w grrrqiPrR fqqpgq qg kiqri 

12. ?gg pngg % w if fgg'rqr rq gpfq 
% garg «rrq wtk fgqt qgpg # ^?q krq m qq'q 
^rrrg grq fgffqfagr/fgfgq gif^gr gfT grqrgrg 
mq w ggrq gggrgr ir apr g^-g gjpf ir qr^qfq 
gfgg 4 fqr fgqq ir gfqr^q mg jtt-t krg k qq: 
qrq k -qfg< ^fgnrqg qriqT 1 

[irq^-35014( 124)/87-rrq-o qq^~( 2)] 

&.O. 3297.—Whereas Messrs Hie Hust Nimur Di^uiet Co¬ 
operative l.and Development Bank Limited, Mumdw.i (MB/ 
25J9) (heiemaftcr teleired to as the said esLiblishment) 

; ppheil for exemption under sub-section (2A) oi section 17 
of the employees’ Provident Funds and Miscellaneous Pro¬ 
vision:. At:, 1952 (19 of 19521 (heremafiei referred to as 
the said Act) ; 

And whereas, ihc Central (Jovcrnment is satished that 
the Employees of the said establishment arc, without making 
any separate contribution or payment of rremimn, the enjoy¬ 
ment of benelils under (he Group insurance Scheme of the 
1 lie Insurunce Corporation of India in the nature of Life 
Finance winch arc more favourable to such employee; than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter relerrcd to as the said 
Scheme) ; 

Now, therefore, in exercise of the povrers conferred by 
subjection (2A) ol section 17 of the said Act and subject 
to the ecnditVms specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment fiom the opciaiion of all Ihc proivsions of the said 
Scheme for a period of three years. 

SCKt Did If 

1. The employer in relation to the said astab/i hnient shall 
submit such returns to the Regional Piovident Lund Com¬ 
missioner, Madhya Pradesh and maintain such accounts and 
provide tudi facilities for inspection, as (he Ccnlial fiovern- 
ment may direct from time to time. 

2. Ihc employer shall pay such inspection charges as the 
Central Government may, from lime to time, direct under 
clause (a) ol sub-section (5A) of section 17 ot the said Act, 
with 15 day, from the close of every month 

3. All expenses involved in the administration of accounts, 
rubmis’-ion of returns, payment of insurance piemin, transfer 
of accc-iiP:. payment of inspection charges etc. shall be 
borne by the employer. 

4. the employer thall -tiiplay on tlie Notice Board of the 
csfabli'b-ecnL a copy ol I' x mli-s of the Group Insurance 
he hen e as appiownl by the Central Goveri'meni and ns and 
.whsn amend’d, niongwidi uanslalion of the salient feature? 
iliereot, in the language of Ihc majority of the employees, 
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5. Whereas an employee, who is already a member of the 
Employees' Provident. Fane, or the Provident Fund of an 
establishmtrit exempted under the said Ac . is employed in 
his establishment, the emrlover shall immediately enrol him 
as a member of the Group Insurance Scheme and pay ncces- 
saty premium In resnett cl him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the said Scheme are en¬ 
hanced, so that the benefits available under the Group Insu¬ 
rance Scheme are more favourable to the employees than 
the benefits admissible under the said Scheme, 

7. Notwithstanding anything contained in the Grotto Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

S. No amendment of the provisions of. the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, thp Regional Provident Fund Com* 
ni's*niiier shall before giving his approval, give a reasonaole 
opportunity to the employees to explain their from of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Grown Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment pf the benefits to the 
employees under this Scheme are reduced in any manner 
the exemption shall be liable to be cancelled. 

10. Where, for nnv reason,, the employer fads to nay the 
premium etc. within the due date, as fixed by the* Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if ap^ made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in anv case 
within one month from the receipt of claim complete in 
all respect. 

(No. S-35014/J 24/87-SS. Ill 


ffToffTo 3298—fafa faffTT fafff fffo, TffTTfa, 
farfaT faff faff575011 (faoTn°/G15o) (fff% fTfa 
Rffa TfffTff ffffT TTTTT fffT ffffT |) % tpff-ffpft 
faffT ffffa far fffaff ffffTO fafafarff, 1952 
ffT 17 (farff wr vrfa T?4Tff ffffT arferfffffff fffr 
ttt £) fa arc 17 far ffffnrr ( 2 f) fa fffaT tst 
faff 9) fa % fffT ffTffffff faiffT ^ I 

ff*tr fafar ffT ffffWTff fa ffffT % far ffffT 

FffTTff % ffTffTfa, ffffa <JTff farffT ffT fafffTT 
ffff TTTTT ffffa faff! fa, TTTfaff faffT fan faffT 
fa fffffff faff Lfaff fa arsffa faffT fan % nr 
fffffa ffffT T^ £ faff fit fffaffRfi' f % fafa 
faffpfa ffT ffiTfffa fa fafaff g fa 


fafar faffffatr, 1976 (fafa ffmff 

ffffT Ffaff fffa ffffT f, ) % fffaff fffa Tfa 

3ff: %faff TTffTT, ffffT fffafaffff fa TTRT 17 
fatffmTT-2ff JTTT TTTvT fffafffa ffT fffaff fffa 
far ?fffa ffffTTO fa fafaffaff fffa % 

srfaff fffar gff, ttttt fa faff fa fa afar 
% [far tfaff fa fffa nrfffaf fa afffar fa 
tfa 11 

3FJ3fa 

1. ffffT PTTTff % TTffff fa ffffaffff ffTffPffff 
'ffffaff ffaffa 3TFJTT ffffffT ffT fa-fa ffarTfaff ff ffffT 
faff fa ffffT TffffT ffffT fafaffTT % fffff faffT 
fafffffa ffffTff ffTffT fa fafaff TTffTT ffffff ffffT TT 
faffaff ffT 1 

2 . ffafTffff, 3fa ffafaern Tnrf ffT sfaff ttt 
fa TTTfffT % 15 fffff % fad < fa Iff ffTffT fa fafaff 
ffTffTT, ffffT fafffffffff fa 8TRT 1 7 fa ffWTT 3-ff % 
SR ff ff fa fftfTff ffffT—ffffT ffT ffafaff ffT I 

3. TTfftff faffT fffaff fa fffffffff fa, ffffffa 
fat fid fail I fa ffT TT3T 4 Fd T, ffarffffa ffT Tff3/T 
fffTT ffTffT, faffT fafffTff ffT faffT, fasTTfa ffT ff'TTff, 
ffffaSTff T'ffTTT faffff 3TTfT fa % ^Tff TTff fffat 
nfa ffT T^ff ffffaffff OTTT iTTT ffTtrfiT I 

4. ffffaffff, fafaffffTffrr 9TTT ff-Jff'faT ffffjf^ff 
faffT Tfaff ff ffafa fa trspr jrfff far ffr fffa ffffit 
fffaaff fffTT fffa, dff ffff ff faffff ffT fffa TTTT 
fffffflRfil fa TgffSTT fa ffTTT Jr fffffa ^STfffafffT 
3ffjffTT ?TTTff % ^TffT fff ffT ffTffaff ffTfiT I 

5. fffa fffa 9/TT ffffTTTT fa fffifilfa fffaeff 

fafa ffT TTffW ffffffffTff ^ fffaff ffffT ffffa 

Rnffff fa ffffaff fafa ffT TfeT fa ffTTT fa ffffff 
TTfffff ff fafafaff faffT ffTTT | fa, fafaffff ffT^ifaff 
faffT Lfaff % ffTTff % ffT ff ffffffT ffTff fRT ffff 
ffTffT far fffffa TTTT ffTTWff fafffTff ffTTfaff 
faffff faffT fffffff fa ffffff ff^ffT I 

6. fffa ffW Ffaff % fffaff fffaffTfTfft fflTfiffStJ 
ffTffT T?rff fffa fa, ffffaffff ffTff faff ffTffT TfaTff 
ff fffaff ffffffrfrfar fa Tffffn ffrrfa ff TnjfffT 
ffff ff fffa fafa fffa fa Sffffm ffTffT ffarff fff 
ffffffTfTTf fffu* ffpjfaff faffi fffaff fa fffafa 
ffffffffT ffTTT ffff ffTTTf ff fffffff fffffff ffT 
ffffT Tfffff fa 3fafa fffffT | I 

7. T If faff fan Tfffa ff ffffa Tiff fa ffa JIT 

fa tIt ffafa ffrnff fa tt vs Tfar fa fffaff 

fffaff TffT ffff TffT if ffT ^ fff fffanfa fa ffff 
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qtirr ir -qci 5>fV jR gent % artjTr fRrfn, 

ftwfcpp ^nT^nrr % fqftrqr mfcT/firpr fa^ftiffi tt 
SrffFFT |r 1 R if Wff % 3RR % STTRT 

WT *FT ^RFT sp^TT I 

s. Trr^f^ ^Tnrr % ^r^efr if cf# tfr 
mjtm srRfw 'flfwr ftfa an^w *htvp: % ^ 
ar^n yT % fipn ^ ferr sftr ^ f«pft 

gutter % yiH r fo ff $ %r tt stRt^t shift t?% 

^ g'flRRr ?r, ap^r srrcfvFfi 'qftw arpjR 

stw smtni ^ ^t=^Tfoft qrt ar'Rt ^fe- 

qrH Rbr spc% m q^EFJTcr 3RfTT ^TT I 

9. arf? apmw GIFTT % WRTft *TRrfR 

'Sft E FT aft^TT faFPT apt 7J7T t)Itjf^C 41bl dtiH %, 
f%?r Rim q$% amr | srtfto x$ ^rrm 
§ m m Rfar $ artfta w^rfoft *Ft strt ^r 
9 fpr fWt Mr ?r apr ifr ^rrt |, cfr iff T^^t 
^iT thrt 1 1 

10 . irf? font *friRm ^ fttm ^rrct^r 

% ‘tforc ^fr 'Treftar *ftrn famr fora *»r^, sfrfora 

qn ’fow «Ffo it 3TO9R T$dT t sfo TrfRFfr fo *rara 
wffo folT 3TRTT |, att T$Z T% tfl ^TT TFFfft | I 

n. fratrar jncr sfifora % w it focr rnr fotfv 
strfofdT apt SHUT ir ^ 7J?r wft % TR faT^fsTftraff anr 
fofspp anft^tt ^ft eft, Tra 

tyfifo % tKRUfo ?fo 1 jffoT WRf % TRW apl TUTraifoMf 

foffaTT qr $fot t 

12 . gaRT ^iqTTpT % ^P^RT it fotffofi fofo % 

sfofo 3 tt% an% ftnft qtr jjr ^ qr ^i% 

Trq ffr^WtTqt/Mpp qTfpaff *t #qrfEr qrr TRW 
^R'TTarr ^r afhc naw tw it 'qHcftq aftqq- 4t¥r fappr ir 
arPTnpq STR Htq % PPa HIH % "qTqT ljfqfW’ a W “pt-PT I 

[?twr P375T-3501 4( 125)/87-Rlo ^ 0 - 2 ] 

S.O. 3798.—Whereas Messrs Canary Steel Limited, Bui- 
!..impady, Mangalore-573011 (KM/6150) (hereinafter refer¬ 
red to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of the employees’ 
Prov'dent Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
tlie employees of the said establishment are. without making 
any eparaic contribution or payment of premium, .ihe enjoy- 
mnn 1 of benefits under the Group Tnsmance Scheme of the 
I Ife Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
tl r benefits admissible under the Employees’ Deposit Linkc 1 
Insurance Scheme 1976 thereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred bv 
subjection (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto. 


the Central Government hcieby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a penod of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the JiegK|ial Provident Fund Com¬ 
missioner, Mangalore and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

“2. The employer shall pay such inspection charges us the 
Central Governent may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 dnvs from the close of every month. 

3. All expenses involved in tiro administration of accounts, 
submission of returns, payment of insuunice premia, transfer 
of accounts, payment of inspection charges etc. shall be 
bome by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of tin rules of the Group Insurance- 
Scheme as approved by the Central Government and, as and 
when amended, alonywith translation of the salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is ahead/ ,-t member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exemptul u^der the said Act, is employed in 
his establishment, tiic employer shall immediately enrol him 
as a member of the Group Insurance Scheme and may neces¬ 
sary premium in resnect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the said Scheme are en¬ 
hanced. so that the benefits available under the Group Insu¬ 
rance Scheme are more favourable cq the employees lhan 
the benefits admissible under the said Scheme, 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less thun the amount that 
would be payable had employee been covered under :he raid 
Scheme, the employer shall pav the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Mangalore 
and where any amendment is likely to affect adversely the 
interest of the employee'!, the Regional Provident Fund Com- 
m ssioner shall before giving his approval, give a I'emonabJe 
opportunity to the employees to explain their from of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme' are reduced in any manner 
the exemption shall be liable to he cancelled. 

10 . Where, for any reason, the employer fails to nay the 
premium etc. within the due date, -as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lanse, the exemption is Fable to he cancelled, 

11. In case of default, if anv made by the employer in 
payment of premium the responsibility' for payment of assu¬ 
rance benefits to the nominees or the legal herns of deceased 
members who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the I ife Insurance Cornoration of India shall ensure 
nromnt payment of the sum assured to the nominee ./legal 
hc'rs of the deceased member entitled for 1* and m any rase 
within one month front the receipt of claim complete in 
nil respect. 


[No. S-3 5014/125/87-SS. IT] 
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TOo 3TTo 3 29 9 —%? TO??!?? f?5p3T ^ 

TOo ?T° To 5054 ??Tk- 5 B 000 l (%o n?°/ 
0695) fTT TOT? TOT% 'imr? TOT? PTO If Ull) ? 

mrmfV mfm? fTfj sfnr; ?Tr? ????? arfsrf???, 1952 
( 1 9 52 TO 17 ) (fT? TOT? W T??T? TO? 3tM??? 
mm mrr f .) TV smr 1 1 Tt tostf? 2^ % arm? 
ft? m? % fsfrr m??? fTm T 1 

ark TOsV? mror? to ?mm? Tv tot t fT to? rim 
% m??pV fTTV ^pTO ?r Trf??? 3? fiw fT? 

f?m ft, mnTv? Tt?? Tim fTmr TV mfffp Tim tTpt 
% ark? Tr?? Tim T m? ? im tot | Tk d? m?- 
mfmrf % fm? ? mr?? mr mror ? arfem mrp? £ Tr 

• O 4\ 

m?mfV f?V? mm? Trm to??, 1976 (fT? tot? ^?% 
qsmr to? tTV? wnrart) % mfr? mi; ??t? t, 

am:, TTV? rnmrp mm arfarf??? TV urt 17 TV 
tostttt 2to tpi am? rnfTrm m am? ?k? f? Tk 
smr toft? mi^Tr ? ftftfm? wf % mm? t^? ^rr, 
to? rmn? TV TV?3? Tr mrfy % fro to? *Tr? T ? 4 r 
?mmTf T a??? ? TTV f 1 

1. mm ram T mm? ? fmfrmp arrVftpfr ?f?m 
Mr amrm, ??Vro Tr ?Tv fqqrrfmrf TTm Tk r? 
Tm T#m mm famm? % fTf ??V qftmq am? ?km 
TV TTV? mm w-wr m f?ftR m? 1 

2. f?mmr, ?? fmrmm amm 3? a#P mm Tr 
mrrfm T 15 ft? % TVm mm? Tkrr TV Tftkr rrmr, 
mm afTf??? TV mr 17 TV TOmra 3 -m % ws m T 
mft? mrnr-mm tt fTma Tr 1 

3. mmr Tr T qmrnr m frnrT Tm 
pq TitTt m mmr mm, ImmiTm m mja frrr 
mm, TVrt aVfmrR m Tmq, m^Taff m srm^N’, 
fmrVwp a^mf ^Tnr mV? TV % ^Tv m% rTV 

mat m qmr fmfrmrr mm f^m mnm 1 

4. fmrTia, TTm 'H'm srm mrTVf?<T mqfsf 
afmf T fmrTt Tr imirfT Tk m 4 V mV 
mriTr? fmrr jtr, mr tt mnvmr Tv afT rmr 
mrmkTv Tr ^nTar Tr wnr TmrTr w mi m 
^m? ’RT'PT % ^m qj qr aTTr T:qr 1 

5 . qfir -frT mTmfr Tr mimkr f-rfa 

m m v.vjfmm T mfR arm fTrfV >qm 
^hTTr f'lfa m amr ?;t w t,, toT mim 

if fmrfmr iTar m=rr 0 'ir, fmfrmp mqfq 1 ? arm 
?TVrr T *rm 7 T T *4 T m mq ?T Trm TVp 
rrT m?? mmaqr TrFmnr mmVq TVmr Rrqr 
fmrR Tt Tmr Tm 1 


s. af? mWir T wTTr mrmkm TV mmm 
qrTm qmT ma f Tt, fmfimp 3 TFTfffp Trm pTVr 
T ttTVr ^TmFmi Tr Rmrm mam T Rtik'q 

T ffe fTT mT Tr rnm^T mm fTmr Fp 
qrsi mkTf % fm 7 mqfTp TVm pTFt % miFr 
wr-rj maT to 9 toTt T mfmm totot Tr Tv 
to? tTVr T moV? mrmr f 1 

7. mqffp Trm tot? T fmfv m? T Tt? gn 
Tr?f? fTTV mrmfv TV hr to 7? mT? T ?rTkr 
TIr mm -jr mm T tot T Tr wmr Tr tot 
tott t ?mr frm toto to? toV? T mfr? Tr?r 
TV, froTtrom totopT T Mtot mk?/??! f-roftiTV 
Tt ufd+T T if TrTf totov % mro: T ?mro 

TOT? TO TOT? tT?t I 

s. mffTP TVm tTV? T tottoTV T TVf TV 
TTrmr ?r?f top ?f?is? f?f? mro?, TOrfeqr T gT 
toTk? % fro? qfr fTOT mn-m TV? ?m frofr 
TTm? tt TOrmkaT % fs? ? T afm?? ?'?t? to? 
TV ?m?m m, ??it urtfsTO ?fm? FtRt m?w 
mrm rntTiror ?? ? ^? m-krrfTOf TV toto sfe- 
Tkr mm ^r? to ?(????? mrmr m? 1 

9. ?f? fT?T to 71 ??? totto % 5 p 4 m?r mrnfV? 
TV?? TV?t f?mr TV tot ?"rm pTt? T, 

fTT »ttt? ??T ??m ?ro % ??r? ?TV ?? mm 
f mm ?Tr? % miV? mmfmr Tr mm ?V?mT 
to?-' FtoFt TrF? ? ?r? Tr ?r? f, ?V ?? tj? t? TV 
m ?rofr t, 1 

10- ?f?f^Tv totottot f??'m ?? f??? ?klm 
T 'Tv?? TV mroV? Tr?? Trm from f??? T?, 
aVfmr? ?? ?m? tor ? mr?m ?;mr f TV? qrfTTV 
Tr aq??a Tt ?t? f??r m?r T Tr, m TV m 
tort T 1 

11, f??'r?? 3 ft TVf??? T tot? ? fTa ?T 
frofr ??f'TTOT Tr ?m ? tot ?? ?<Tr T m? fro- 
M?m ?t fTT? rnkm Tt Tt ?f? ?? m. ? TV 
7 rV Tt?t Tv, tot? mV? T Tq-i? fr? 1 TV?r ?rr?Tf 

T TOT? TO TOTTOTfm? f??Vm? ? 7 Tt?T 1 

12 . to? mpr? T m? ? fmT'VRm 1 ? ?TV? 
T ark? m??rT frofV to 1 ? TV mm Tm ??:??% 
T?m 7 ?t? f?Tf?f?m/f?fm ?rfmV Tt Timr^-vf 
to? to??t? tottot ? Tt 7 ar?m to? ? mn’T'V? 
Tr?? TV?r from ? Trmrm? to? mm si? T ?? 
?t? T Trm ^fcfTO-i to 7 -? t i 

[?Q?T ??- 3 5 0 1 4 ( 1 2 ft ) / 8 7-??-??- 2 ] 
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S.G; 3299—AVehreas Messrs-Christian Children’s Fund Inc. 
P.B. No. 5054, Bangalore Pin Code No. 560001 (KN/6605) 
(■hereinafter referred to as .the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of section 17 
of [he Employees’ Provident Funds and Miscellaneous Pro¬ 
vision Act, 1952 (19 of 1952) (here nafter referred to as 
said Act) ; 

And whereas, the Central Government is satisfied that 
the Employees o f the said establishment are, without making 
any separate contribution or payment of premium, the enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Isurante which are more favourable to such employees than 
the benefit:; admissible under *he Employees’ Deposit Linked 
Insurance Scheme 1976 (herein, fter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
gub-secdon (2A) of section 17 of (he said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provision of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Corn- 
miss oner, Karnataka and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Gqvernent may, from time to time, direct; under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in tile administration of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended, alongwith translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of tin 
establishment exempted under the said Act, is employed in 
bis establishment, the crrrL'i ver shall immediate!'/ enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in resect < f him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the said Scheme are en¬ 
hanced, so that the benefits available under the Group Insu¬ 
rance Seaepte are more favourable to the employees than 
the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme if on the death of an employee the amount 
payable tinder this Scheme be lesy than the amount that 
would be payable had employee teen covered under the raid 
Scheme, the employe* - shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu- 
r .nee Scheme, 'shall be made without the. prior approval of 
the Regional Provident Fund Commissioner, Karnataka 
and where nnv amendment is likely to affect adversely the 
Interest of the employee** the Regional Provident Fund Com* 
nrVf, tier shall before giving his approval. <??vs .i reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for anv reason, the emrdoyeeg of the said es*a- 
Wishmsat do not remain covered under the Grotia Insurance 
Scheme of the Life' Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner 
the* exernpHcm shall be-liable to be cancelled. 

37/157) GI— S 


10. Where, for any reason* the employer fails to bay the 
premium etc. within the due date, a3 fixed by the Life 
Insurance Corporation of India, and the policy is allowed lo 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if anv made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members \vh 0 would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of ihe sum assured to the nominee/legal 
heirs of. the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respect. 

[No, 35014/126/87-SS. IT] 

3300 —tffir T-rferr iros 

TTffUffeffwff fff. ?f. 174, 671 Tiff, fffifr rrffT 
(% CTff./9766) Sffff tffFffff fffffffT 

Tff TTT t) ff ffffffft fffff'ff ffffff sffr 
1952 ( 1952 TT 17) (fsfft Sffif 

sffff srffffffffff Tffr mr |) m mxr 1 7 # ymrw ( 2 T) 

% ffT fffT fffff affTTT %tfr t l 

3(N ffTEfin; tt fftrrsrrff ft nm | fir 74 t 
ffffffr % Tffffrft, f-pfr rtf arfarw m 5frnm Tr 
ffffff fffff fffffr ft, fflffftff fffffT ffffff fffffff Ttfffff- 
f?T sftffr FfftJf % fffftff fftffff fftffr % NT ir fffTf 
ust i 3ftf tr T.Tffrfffrr %■ 7 tttt t-t trtt 

% fffllff ffffFff f eft Tfffffft fffffT fftfff 

1976 (fff?t WF TTffTT TTTfffrff spfT 

% ffift-T -ffffffr f, 

ffff %-ftT ffffPiT, ffffT SffsrfTffff Tf tTTff 17# 
Thffm- 2ff 3T<r fffffffff Tf ffft-7 Tfft fff fftT 
TTft Tffsrs ff'Tfffr Jr ffff % Ml Tf 7 f it, 

F-THT # eftff 77 # fffffff % fffff ?#<T % 

fnfr 3w<rf % sfTTT ft m 7=fr 1 1 

1. Tffar Fffw-T % fffffT t TT-TtsfT srTffftrT fffffcr 
ffffdr ffWfffr, T-friff # fTrffffffr ffffffr sfrr 
ffffr fftffr Tffr f-rffffff %fffiT ff/ft 

NT TfffTT ffTTR, ffffff ffTT T< ff'f | 

2. fffTIffff ffff fffftffff Tfflff TT T'Tff ffrff # 
ff-rrfcfr % is fffff % fft.ff: ?fffrT T^Tr sfr 
ffcrn:, affariffffff # Tr<r-1 ? # ffTffnr 3 -t % 
m t %■ fftfrff ffff-T ?Mff xf fffiffsf: tV 1 

3. ffrmgr ^'r-rr % srsrwff if, fffffffT 
%'sTTfff TT TffT fffTf, fffffTfffTT Tr fffgfT fffTf ffrfff, 
fftTT sftfffffff Tf tiffT, ffSiTSff Tr »oTWT, fTGffff 
TTTG Tf 3 fffff vff % ftff Tfff fffft 3777 Tf fffff 

fTfftffff STtf fffRTT ffiffffT t 
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4 frnrhTF. ^rafter 7RFR JR1 SEjrtfTir TTPjfiff 

Hfar tHEt f Emr ft ef Eg gVt gf Rfr ~ft4 

GGtfFT fFTf GET 7F FT TWTTT GfG T7T f 4- 
^TfVirf Hr ^tstt Ft vtttt a ftft tutT ft 

3 ETTTT TTPiT % TjGFT 7£ r R TtfGT F^TT I 

5. 7fe ft? it^tt f4grt gT f4trT vrf^n^r faftr 
TT tt fft arfirfror % ardT^r eg ttr fFift wipt-t 
^ vrfGG faftr ft eb^t 4t T"7T ft, ftf ^nTTr 4 

^ETlfz?r f^rarr GETT % rfl, fHrtGF TEjfkF HEtTtHTT 
% wq - % it fttft ttt gRT f4 fJtt sfu 
tpet strftf jftfrrT trHtt gEtt gee pete 
Ft tfg ^n-1 

6. TW t4r % GSfET T^^Tfeff FT T7RTJ 

jYetH frt GRtf Hr, friftGF rrT^f^ 4Err tHEi % 
artfEr f4ttIt4t ft ttgsh fttHt Jr t«jTgt F7 Jr 

Tfe %T 317% Hr WCETT FT7T fjfTJr fF T^YTfrm 
% fan; tit^f 4Ett tt4t % gHt-t gf-rf teg ft 
TER t Jr arfttF spJ^T ?f G> "EG RfR % GtftT 
Gtjjfrf ^ | 

7- Tnjf§F 4 Ttt t4Et Jr [fet tpet % fig $rr 
Gfc fTffr f4-i i Hi «(fr ijrsj 77 rt tHtt % gHEt 
r FT FT TFT T FT f G> FT^kT ft tt w.r 
pfrHr GT TFT TFtT % GlftT t^ETT Hi, fTTtGF 
tt^rT % fafasp TrfRr/'TET fsreftrriV f( mIatt % 

’ET Jr HEff TTtff % 3 RR F FGTT TFT FT TGTT 

frtt I 

8. tt<j%t afttn eEit % ^upsff Jr Tit tttgEjg 
TitErTT TfFR frfsr gttft ftEft % arwErr 
% Ert Ittt TrrrrTT afir fr-fr ttIT'T a 

% %er 77 SffTRT ST'*TTT TF EtTTTTr fT, 
TfT TGfWT 'tEtRT fT% 'ifPJTT mAJ JppfTTT HH # 
TTTTfVtf tr 3T j r-rr yet 

^TT 3R7R THT I 

9 . qf? fpffl ttretw Trm % t4trV vnr-frT 
pflTT tlTT fTTE ffr TT TrrfTT HV8T 7TET %, GrT 
,Rrm 7vT% 3T7TT TTT | apflT Trff T? GRT 4 PT 
r-ttfl % GsftT TTGTflzff TT STTYT HfT TFT TFTT 
fRfr ttfeT E te ft xrH f, Ht a % Yr Gr * i 

10 . Eft froft TRGTG fTTlGT FT ErTT TTflT 
T gER Gt GR(fEr ifm ttor Emr fHiR TF, TftfWT 
T7 TTTT TFT 4 3FTTG ^fTr % 3TF ErfF-Tf FT 3TTTT 
fi get ferr grt t Hr, wz a? Yr Gr Trfr 4 1 

1 1. fTTlGT JF7 sfrfTTT E TTFT 4 %T T<? Ftt! 
strfTTT tt TGT T FT TG TRTt T TTT frHfGfTTr TT 

E'Erw TTfrrr ft ft tG tg 15f t fr nt HEfr Hr, 


frt ftTf r 31^,15 H4r i HTtt ggrtT t > tgt ft 
WTXrfGG fTTTGT r R fETT I 

1 2 - FRT TGFT E 7FRG T fFTTGF RT FtET % 
irtfR GTT RG f%4t TT7G Ht TET 77 FT% 
fFTR TIT f-rHfinf.iTf/MijT TrfTTf Ft HtTrfG TFT FT 
TTR TETTTT T tEc 7RF TGr G GECHtT tTETHTTr 
fGTT T HErrFT 7F7 TFT #T % TiT F tft.TC 
TfHfRrT fEtT I 

(t.<XT-3 5014( 127)/8 7-ET.TG.“2) 

S.O. 3300.—Whereas Messrs Karnataka Antibiotics and 
Pharmaceuticals Limited, No. 174, 6th Cross, Gandhi iNagar, 
Bangalore-9 (KN/9766) (hereinalter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Umployees’ Provident Funds and 
Mi;cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act) ; 

And whereas, the Central Government is stwisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, the enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation oE India in the nature, of Life 
Isurancc \vh : cb are more favourable to such employees than 
the benefits admissible under 'he Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter referred io as the said 
Scheme) ; 

Now, therefore, in exercise of the oowers conferred i by 
sub-.e.'t on (2A.) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the suid 
Scheme for a period of three years. 

SCHEDULE 

1. The employer m rcia'ion to the said establishment shall 
HibmU such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and 
provide such facilities for inspection, as the Central Gov rn- 
ment mav direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Qovernnvnt may. from time to time, direct under 
clause (ai of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All cxenmes involved ip the administration of accounts 
submission of returns, payment of insurance premia, transfer 
of accruin''), payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall disnhiv on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government nnd. as anJ 
When amended, alongwith translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted ■■tid.'t the said Act, is employed in 
hi, establishment, th; cmplove; shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect c? him to the L.re Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
pv-Plable to the employees under the said Scheme are en¬ 
hanced. so that the benefits available under the Group Insu¬ 
rance, Scheme are more favourable to the employees than 
the benefits admissible under the .said Scheme, 

7. Notwithstanding anything cemtained in the Groun Insu¬ 
rance Scheme, if on the death of an employee the amount 
pm .thV under th : s Scheme be less than the amount that 
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would be payable bad employee been covered under the said 
Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Ciroun Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnatalca 
and where any amendment is Fkely to affect adversely the* 
interest of the employees, the Regional Provident Fund Com¬ 
ma sioncr shall before givinn his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is tdlosved to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for .payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer. 


12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee /legal 
heirs of the deceased member entitled for it and in any ca9e 
within one month from the receipt of claim complete in 
all respect. 

[No, S-35014/127/87-SS. Ill 
FT.FT. 3301—tffTFT rFfT fTFF, <t tjfaj 

ftf "snf.tf.tft, ftf FftnT fir., vsmr, Qftmr 
(3 ft. FTT, (3115) (M r°rf 

frtf w wm F$T tft |) % FJfFrft *rffR fafa 
sfre srftf ww FfarfaFT, 1952 if 17 (fair 

tfftf wr 3rftrftrtr«r wr tut $) ft urn 

17 ft 3WTT ( 2F) F FfftF tJF fat Fl^ f faf 
FTFFF fFFT If I 

3 ^ frftF ttfk ft Fnrrtmr fft $ f*p 

TFTFT % ERlf^rrd, ffft W FfTFR FT 5frfiTFT FT 

TFTF fspcf faFT ft, trrofk F>TF fTTT ffFT ft 

TTTf^F Ft FT iftT % FrftT ft FT FfTT F if 

FTF* F3T wf if 3rtr^Jr FjfFtffff f fFTF FTF^ FF 
FiTFFt F FFFF sf 3ft FTFTTt fFFT TTfF£ FtTf 

TftF, 197 6 (fFft ^tif FRIT FFt iftT FFT 

TFT t ) f FsftF ^ 3I^FF t« 

3R: %FftF TF+TT, IFF 3fffTfFFF 'ft ETTTt 1 7 ft 
FWtt-2f StFt StFfF Fffrft FT SRtF FUt 3ftr 
STTIt FFTF5 FFFFt it fffffo'F' Ulctf f FlftT T^tjJTf, 
FFT FTO Ft ffa FT ft FFfst f fFF FFF tftF f 
TT<ft FWiit % T7#T It W£ f t 


si lift WR : FFRT 88 lSSH/tfijm 7 , 1 90 « 

3FJ^ft 

1. FFTFFT'iF % TORI if TFTtFF Fttf'FF FLUT 

fafsr FRFT FFTFT ft rtft ffrrffFf tFTT 3ftw ftT 
FqT FITT TFT ftfhFT F fF'T tf-Tr fjfFbTT? FLfF F><tf 
Ft %FftF FRFT, TTF FFF TF fdTF«J Ft I 

2. ft-TUTF, trfr faftifTF JWPff FTf FcFF TPT ft 
FFrfmr ft 15 for % ft-TL FTTF F<Ft Ft +FJT T 
FUFiF, FFF arfttfFFF T4 FRJ-17 Ft FhFTU 3-F F 
FF-F % FtftF FFF FFT F< fFRCj Ft I 

3. FTFff-fi ft Ft fftF % FFTFF F, fgf.j’fr iu;m 
F’rrRt FT VST FlFr fFTtf'FFT Ff JT*|tT fFFt Fr-Tl, 
FtFl jftFtFF Fr FFR, FFIFT Ff FRtF, f'FttFF 
FFKT IRTF FlfL vft FtF FTF F*ft R-ft Fr FfF 
{FdtFF STV fFFr Fi'Fdr I 

4. fFFtFF, %?iftF F'GfnT JtF F-jqTfet Fr^%F 
jftFT tftF F f-m't Ft trjj: srf?T Hf-r F«T F<ft FF4 
FFlFF fFFT FrtT, FF FF FFfFF ft TbfT FFt FF- 

FTfcFT ft <rj j reTr ft Ft«rr fr 'lffi mi Ftfr Ft 

FTFt WtTFd % JJF4T % 'll RTfFT Ft<tf I 

5 . Ffe ftf foT FfFlft Ft FtfFtft FfFR 
firftr FT FT LH fMoFF F FFtF FUfT fF-ift 
«TT4F ft FffF fFf-J Ff 1^1 FFR % FFF 
ISTTFF F fF-ftiFL fF’Tl FtcTT | ft, fffTFd FTFfgF 
fTR fftF F mil % FT if FFFf RTF pF FF 
FUTT Ft FFFT FTTF FTFTTF iftfFFF 'FTTdtF FIFT 
FtFt ftfTF Ft FLF FtTf I 

6. HfF FFf ?fm F FtftF FF^TTfUTl Ft 7LW 
FR? miq Ftf f ft, fFFTFF FmffF FtFf tftF 
F FFtF FfFrfuff Ft FFFSSt Ftdft if FFf : FT FT 
*t Ff® fftTFTF ft RFtFT Ft<Tr fFFF ff FTFrftff 

c * 

F ffir FT^ffF Ft-iT TFTF F FtffF FTF^ST FTF^ 
3F FTFFt It FftfF FfpT ijT Ft FFT LFtT % FiftF 
F^FF | 1 

7. FT^%F sftFt TFUT if fFfft FrF F ?TF |tf 
ft FfF fFlft FTFTTt ff T[c^ Ft FT iftF F F^F 
FFF FFT FT TFT it FT | FT FTFTfr FT FT 
^ T TFT ?T'ft FF Ff FFt IFTT f FFTF ftFr eft, 
frftFF FTFTTt F fFffTF FlftF/FR fTFffcft ft FfcTFL 
f FT fr Ftft TFTT F 3RTT F FTTFT TFT FT TFR 
FTUT I 

8 . TTPTf^F FTTT TFUT F FTFElf f Fit Ft fftaF 
FlFfttF VtfFCF fFfF FTFTF T^WT F TF FFTTFF 
F fFTi F?f ffTr 1 FufTC F>< F^f ffift mtsM T 
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tprRTftfff % %r fik JlfafR RRTR M Sjft RRIW 
tfl, RST STTRfa* RfaaT f¥R SrpT^ RffRT 3rRRtRR ff ff 

r tjsf RnfRifaki k 3 trrt rM rr 

so 

9 . trfc fotft rrwrr wtrr % <FRRm vrRarff 

ktRR Mr Mr k tr Ri^fpr Mr Mr k 
Mr rrirr r$r awr w | arkff R$r t$ Rurr ft 
nrr hr Mr % Mr qnfRTfkfr Rfa 

Ms Mfr Mr R rr rfr M % k sr? r? «k 

sir wptft % \ 

10. kft fak vtt'jrtjt Mppf rr Mr rtM 
% ifT'rr k Rrckff kRR kRr Mr Mr ffk, 
kfaRR RR Met Ml r srcrRR t?rt ft ark 
Rifak k ®rrrr k Mr fw srrffr | k, 

k rt RRk | i 

11. M'm IfR kfaffR % RRHT r far RR 
Mr. sifkw k '<tm Jf TR ip rMt ft rpr 
faffafak RT.fafsPP Rlfftk kt k Rft R$ $R. R 
k >rt kk k, trr Mr % ar^.fa M i kRr 
RTTRk % RRTR RR RWlfM MM R? 5t«Tf I 

12. 14R wm % rtrtbt R Mkw m Mr 
% artftR Mr srfa Mr rr?r k M; M hr rr% 
gjpsnt rir MfMk/faM; Rrkkr k kRr$R 
trtr rt rrtr mvm kr Mr kvi R Rrcfk 
Mr sfrm Mr R kRi#?r rrr rtcr M ^ ^ 
rtr km $Mrkr Mrt i 

[RWT^R-3S014( 128)/87-r?R.^R-23 


2. The eraplo>er shall pay such inspection charges as the 
Central Government may, lrom time to lime, direct under 
clause (a) of sub-section \1 A) of section 17 of the said Act, 
within 15 days from lue close of eveiy month. 

3. All ejtepnses involved in the adtnm'strntion of account* . 
submission-of returns, payment of insurance premia, transfer 
of accounts, pa>mcnt of inspection charges tic. shall be 
borne by tho employer. 

4. Tire employer shall display on the Notice Hoard of ihe 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by th* Central Government and, as and 
when amended, alongwith translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident bund or the Provident Fund ot an 
establishment exempted under the said Acr, is smpl.ived in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance. Scheme and pay neces¬ 
sary premium in reme;*. of him to the Lue Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the said Scheme are en¬ 
hanced, so that the benefits available under the Group Insu¬ 
rance Scheme are more favourable to tho employees than 
the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Croup Insu¬ 
rance Scheme, if on the death of an employee ihe amount 
payable under this Scheme be less than tho i-jaount that 
would be payable had employee been covered under ihe said 
Scheme, the employer shall pay the difference to the 
legal heir/nomipec of ihe employee as compensation, 

8 . No amendment of the provisions of the Croup Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Cmmissioner. Orissa 
and where any amendment is likely to affect adversely the 
interest of the cmoloycer, the ReR'onal 1‘roviuent Fund Cotn- 
iniss rner shall before Rivin? nis aooroval, give a re.vcnable 
opportunity to the employees to explain their point of view, 

9. Where, lot any reason, tho employees of the said esta¬ 
blishment 4o not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or tho benefits to the 
employees under this Scheme are reduced in any manner 
the exemption shall be liable to bp cancelled. - 


8.0. 3301.—Whereas Wessra Baripada Spinning Mills, a 
unit of I-D.C. of Qrissa 'Ltd. Kathpal, Baripada (.OR/3115) 
(Hereinafter referred, to as the said establishment) have 
applied for exemption finder sub-section (2A) of section 17 
of the Employees' Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952. (19 Qf 1952) (hereinafter referred to as 
the said Act) ; 

And wherea*. the . Central. Government R satisfied that 
the Employees of the said establishment are, without making 
auy separate contribution or payment of premium, the enjoy-, 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Isurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Peposit Linked 
Insurance Scheme 1976 (hereinafter referred lo as the said 
Scheme) ; 

Now, therefore, in exorcise of the powers conferred bk 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in tho Schedule annexed hereto, 
the Central Government herebv exempts the said establish¬ 
ment from the operation of all tho provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer fn relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Orissa and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 


10. Where, for any reason, the employer fails to pay tfie 
premium etc. within the due dale, 3 s fixed by the Life 
Insurance Corporation of India, and the pohey is allowed ti- 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the-employer in 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer. 

12. Upon the death of the members co’ered under the 
Scheme the Life Insurance Corporation of India c hell ensure 
nrompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for It and in any case 
within one month from the receirt of claim complete in 
all respect. • 

[No. S-35014/128/87-SS. II] 

RffMft, lfiRRURT, 198 7 * 
ffff.3TT. 3302-—RFRTCJT fa., 

RFRITRT, faRT R^RTR^-R^Rl^T (t7,R.RR, / 
3512) 

(fak SR% RKRTR RRR *ffTTff RTfT RTT |) 
R tfitfard RfasR ffffsr 3fk MR RfafRRR, 

1952 TT 17 (fair Mr M RSRTR RfafRRR 
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»TTW m * : WTT 23, l 9a7/W3Tlpir 7, 1000 


4185) 


tf^T w I) ifr.ir.TT 17 YT ywrt 2 («f) % MW 
VZ fw 5flY % f5P7 ant^T fawr | 1 

afir twit in mmrm ?t ttt ^ fY lit 
rmmr % EfMnYt, fYYt «rw 3 Tf¥rrrr m Ytmw 
it Mm fYr fam rfr, '♦rm'tr Ytw Ymr fm 
Yt Tnif^r YM vfttf Y arefr-T ^fTT^r Ywr Y or 

Y 'irma - jz r it | afr-r ftY awTTfYfr % fY( T 
qrma mr T'mrf it ar>TfT f Yt mimM PrY: 
Tr^ai^ Ytw tYtw 1970 (PM ?*m ?tY t-wt 
T 4TT cYm TgT w £) % ortft-f ar^q - f, 

3 -pr: YMt nwr, mm arfsrfm Yt trrcr 17 
Yt TWRT-2T jr r r tlt wtwt nr jwPt tYt jt 
aftr yM mm wjrjYt Y PrPrfY ®3 Mf % MW 
t^tt |rr, mm Yt Ym M Yr arrftr % frr 
MW Y WTf wrwYf Y SoYt Y 753 ?Yr ^ I 

1 . mm rww % irmw if Pf-ftJfT srT^fwr^r 

*rmw MY arr^w Yi Pift fYrYYrt YYw 

3 frc fry Mrr Tffrr tot PtYtt % fYj PYr gPrMr 
rmm Ytw Yr YMr rnmir, nwr ww tt PrfM 

M 1 

2. PwDfT, ^Y frYiTT srwtr it twit wt 
iY rrmM * 15 Mr Y Mm Yaw Ytw Yt YMt 
ttwr; w arfsrfm Yt urn 17 Yt swam 3 -t 

Y arn¥-1T Y aftftT WTTW w Tt frfeff.M I 

3 . Ytw wM Y snimm if, fYrrY srwfa 
erarYf <pt wr yrt, frrpf'wr irr srrgY firarr ytyt, 
YWT jfrfiflTY m‘ YW, YurYT TT aPTrar, PtYtyt 
jrflrfr Yaw srrfa Yr YrY ytY yYT wYf w>j 

fYYmr STTT fan TWYr I 

4 . fYfw, YyYt ytptt ffirr 3rrYrfYr Yr^fk^ 
YtYT YFtY Y fYYYT Yt YP Ypf Yk T 4 t 4 T Y-tY 
YYTYY f'TYT THT, YY YY Y?fTYY Yl YY YYITTYffTYr 
Yt YfYWT Yr YT'TT Y TyYT JJYT Ylff IT 3 fT'TK 

rYiYY % ^rrr % Yr sreftrY n^rr i 

5 . yTy Yrr yyt ttytY Yr YfYw ftfr tt 

YT TO arfYfYYY % YyTT 03 YPY fYtft YTTTY Yt 

vtPyy My yt y^Y ^Yawt, yyY pytyt y f^MYr 

f=PYT T1YT I YT, YfY^T YrYr tYTT Y YTfT 

Y ¥Y Y TOT YTY 'JTY TY tM YiT YY# YTYY 
8YWYT rftfYYY YTTYTY TTYY sfM MtY Yr YtY 
YtYT- I 

6. Yfe Y1Y ’Ytr % TYTY Y'TYrfcff Yt YiYSY 
YTYY 5 nt I Y, MiW YTYf^ YtYT ^YTy 


% MM 'T.’YYiM'f Yr ystw 'M Y y<jFyy tt 

Y Yfe fYx ytY YT hYyt fYrY {% ^YyiMY 

Y fYr TrnjfoY Yrw wYy Y ysYt tytsy Trrrr 
>4rm'<t Y Mytt st^ty Yr tty wM Y 3tyTt 

3TY#Y t I 

7 . Ynjf^r YYyt MYt Y Y f>Y 

•♦ft pf? PrYt Trwifr Yr mt rr Mt«r Y aurtr 
YYt TfTii' TO 34 TT Y '-PT t Yt Yt T J T 

aw Y YYt Yr ft 7 fr ^ t-tt Mrr Y Mrr frrr Yt, 
Mt‘R4t 4>Y4Tfr Y Mar Mtt/tw fYrfjnr Yr 
Y Y YrYi ttYt Y twt Y vj?x tut «rr 
Yotp it^tt i 

8. Tn'i^ YYrt *Ytr Y TTrYrY Yrf^Y YYtrT 
stMYp Mow Msr ttitt Kfirr^ Y arjYfTT 

Y Mrr tY Pktt aff.r^r Ytr Pr ft YYrr r 

Y apYMYYr Y %r tt tYY^t Tarr v?Y Yr Yrrrrr 

Y, stYtt •♦tww PtIY ar.’^r Trrr TjfrrT 
Yr Y nrrrTwf- Yr srr-rr ffeYrr irr 

rfYT-TTTr aTTTTT tTT I 

9. zrfa PkY Trrmr ?-ttit Y MrYt vrTrrfttr 

Ytr-r Yrrr Pm Yr rr q-ffrfp Yr?r ?Yt Y, 
fYY rrrrr t^Y arrrr ^rr | rjrr r|f 3? arrrr 
| rr rr Mrr Y t-tYt itYMM Yt ttw 5YY 
ttY TTorr fYYr Mr Y tt Yr tY | Yr 3^ 

Yt 'rr rrirrft t ' 

10. TfY fMt irrc’JT’m Mftrrir fm rrr^ur 

Y YM Yr rrcYrr YMr YM Pt4t Prrr Yt, 
sftfim tt Mw irrY Y armir t^tt | 3 fk irMfr 
Yt wrntrr fft tttY fYrr atwr ^ trt, wj Yt arr rnrYt 

t' 

11. MtTYf skt YrfYq-fr Y Yam if fYY n$ * 
fYYt MYpt rt WT i ir rr nYf Y m 
fMfYTMf rrfYw mfrat Yr Yr Yr 

M YY Yt, Tirr rYw Y YtY 1 Ytm wM 
% Yrra it T^RarfYa MYrar tk ?t<rr 1 

12. tpt rTm Y tTP-r^r Y PrYTrr rrr rYtr 

Y Mtr 3 ttY Mr fYYt rrata Yr jj«j Yr t< ttY 

ttt MYrfMf/MYar MYY Yt Ytm^r rw 
tpr Yam tprtt Y Yk rr?M am Y wrYTt YMr 
Ymr fm Y Ytrr^rr tmr rrrm YrY Y yh wY 
Mr gMMrr Mm 1 

[Y5TT M-35014( 123)/87-M ^T-2] 
New Delhi, the 16th November, 1987 

S.O. 3302.—Whereas- Messrs Bullarpur Industrial Limited, 
Ballurpur, Distt. Chandrapur (Maharashtra) (MH/3512) (here* 
inaltcr referred to as the said establishment) have applied 
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for exemption under sub-section (2A) of Section 17 of the - 
Employees' Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the 6aid 
Act); 

And whereas, the Central o\eminent is satisfied that the 
Employees of the said establishment are, without making any 
separate contribution or payment of premium, the enjoyment 
of benefits under the Croup Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees titan 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter teferred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

„ 

3. All expenses involved in ihe administration of accounts 

submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. Bhall be borne 
oy the employer. ... 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith translation of the salient features 
thereof, in the language of the majority of the employees. 

J. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immcdaitely enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the said Scheme are enhanced, 
so that the benefits available under the Group Insurance 
Scheme ore more favourable to the employees than the bene¬ 
fits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Gioup Insur¬ 
ance Scheme, if on the death of on employee the amount 
payable under this Scheme be lc-s than the amount that 
would be payable had employee been coveted under the 
said Scheme, the employer shall pay the diffcience to the 
legal heir/nominee of tlye employee ns compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashlra and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall bofore giving his approval, give a reasonable opportunity 
to the employees to explain their point of view, 

9. Where, for any reason, the employee of the said 
establishment do not remain covored under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted bv the said establishment, or the benefits to 
the employees under this Scheme are reduced in a~y manner 
exemption shall be liable cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominoos or ihe legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respect. 

[No. S-35014/123/87-SS.n] 

FT.3TT. 3303.—aflTT 3ITO4 76-79, 

iTFSr, FtFUT (OR . Ff./2224) (M 

Ffr fffth r*rt fftft Sr Frkrkt rMt 

fafa srk spi 5 W arfafmr, 1952 ft 17 (Mr 

M futo^ sff arfafrTR, ft$t fft $) ottt 
17 fR fjwro % anfk m M 

iftfft fwrr $1 

ark %FrtT ftftt ft r-htum 
firm % *rnfxrkt, Mfr <j«rsF stMr itt sftfwr 
ft rrarw faRfanifr, vmtfk sfarr sfkT fam fR 
sftJTT % arcfk oftm REtt % m n 
FTfR R2T f afk E li cit % M q FTF% 
RT FTFFf R arfiUF 3PJ|£T I isft FTOFTt fdffiT 
5 fkT utfk, 1970 (Mr wR TRTq; TFFfFfk 
FFJTFTT$) % srcffiT TFjf ar^TT 

set: FTSk TOR, TO srfafatFT fR FTTT 17 
fR I3WTO-2T B3TT SWfT FT JFtk FItR JR 

Rk ^fR dF!F4 aFjrjRI If fafRfosi uTfft % 
tjR gx^, tft firm fR rfk FT fR srrfR % fRR 
rft % ?nfr TOirff % stfRt R yz Reft $ 1 

1 . to from % fn^ET Jr niRM 

■stfroi Wet 3F^t to irRsr ft Rift Ernfmf RMr 

aflT 0 % RfiTT T^-TT OTT fftfftFF R fRq Rrft 

5TFTT FTfil Rf f.'-jfTT FT*61 <> ttHU EFTF RT fdtqec 

FF I 

2. fftqWtr, RR fftfRPT RFTTt FT FfftFT RTF 
Fft FFTRcT % 15 fFF % vffFT RFTF FkFT Ff 
TTFTT FFF arftrfFFF fR SriTT-17 Fft FWITT 3-T 

w, rim frf ft fit i 

3. FPjf^FT fVrT fFkr % RFTTOT R, M% 3 TFfk 

fPffiaff FT TTO 'FTTT, fFFTpFFf FT Hfd/T f+FI arm, 
Rkr sfffrFFT FT RFTF, Rwff FTT FFENT, MrSPF 
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spurt wtt snfe ‘ft wr ipfr jrg ! *t 
fRffew 3171 f^n spiRT 1 

4 . fRffaH’, ITTFTT 3TTT ST^ftf^T JTPjf^F 

sfr*TT RfR % pT4*ft P,V jrfd - afk W'X wft TR 
^mtKFT fW ?TFT, fR 37T tMlsr^T afcT ?T4T ^4- 

■tnfiar f qft sqgTmT *Ft wrr ft wcf jj’R «ntft R 

3R[W GTFFT % TT^RT % T? JRfef *f>"< j rt ! 

5 . trfir *p’rt crt w^rft sfr wsrrfr 'fifaR faftr 

ipT qT RRT 3Tfi#nT7r % anfR TgT 5TTR fRff RTFFT 

qft '*rl 4 R Prfff^T R[?r ffrtRR % prm ft 

frRtf^r fw ^rrcTTt ?rt, WttR 4Rr rRt 

^ ^q- % *q if STEM HVR 3W <r4 3iRT ^7 
^n?t snRcT 3rrcwfi sftfwr 'tnrcrW reft 4Rf 

frpTR *Ft TR7T 6 F^TT I 

6 . qft gtET rRt % BTtfR Sfrq^nfwt ^TWTR 

qqtR WR 5rR t ftt, fnffaW ttT^r^ *ftflT GfiW 

«fr araV-T «p#qrrf77ff ?4 tthr ^JPirf ft injfRr 
fr ftRTTFf qtt raRt«rr a frRT fRR far ^4-arrftqt 
% f?Ttr irr^ffE srmT rRt % aRR twr 
m r PPRt fr atffer^ sfjy* ?fr ^rt ^ 

3PJ#rr 11 

7 7-jt^'T sfr^T rtR ft f^ntf qw % ^ 
tft qfr rnt ^ 'R w ctfR % afsTRr 

^ -rr w w ?r *f*t t 3ft ! f^rrft qtr sir 

TOT if rjR fRft 3W ^ ^5T I*R % anffr $tcTT 
4 t, Mtsw ^F^rrft ^ Wshp ^rfw/^rnr Mftreft 
spl 5Tf^ % ft #ft wff % 3TRT % ttpn: 
t^ar ^rr 1 

8. tTRfftf «TRT wto % Viwl Tf ^ftt -3ft 

ifnffHq' JTT^fSFP frfe aRJ^FT KR % ^4 

% f^RT 'tff ftRT ^TPTTT 51^ Mt 

rratOT ft JRRrfRt % %T TC q-fft^T 5PTR T^rtt 
ft ^mFRT $, *$ STT^R 

ami 3PjW** fr T^frfRt *Ft 3TRT ^ffr^r 
^ ^ m 3tW7 ^TTI 

9 . qft farft fTW WW % WW VIKcftiT 

aft^r jftm fjnnr vt ^r tn^F *fhrr Rtt^r %, ftt 
^T|tj7f q^?r apm ^T t "t ; t^t 7 ^ t ^ 
^ ^pR % *RR q^Tfwt >Ft STR ?t4 HT5t Wt 

fsp^ft ftftt ,:T ^ 


11 . faqt^P &T77 sr.fim % trr ft f%4’ m 

feft KrffrspT qfr qsfrr ft ijcf Trar^t ^?mrf4f- 
ftrfcfzft m frrer^ arrft^r ^r ^fr qfa ^ ^ i\ 

jr ^refr nt, rr % 3tr% ?rtr 1 #rt r mR : if 

% jrr OT7?rfiR fRt^ vx ^ftt i 

12. f4TR % gTqry- ft <WW W RJR 

% ^I'-fR atrfr srrft Pf^t qr€4 qrr tpq tt 

-'TR MMcrtrt/ftrfy-^ qrF<4t r ^rqrftt rr 
^t 7RT4 cRrerr ft sfk s^qr ott ft >8R7tt7r 
^Rr ffnnr fr sfRnrrr tw w<r ^tfr % *mr% 
Rctt: ^RfirErcr qRin 1 

[PIT' 3 5 014/1 1 5/ 8 7-trRJtf- 2] 


S.O. 3303.—Whereas Mfcssers Bora Brothers Industries, 
76—79 Industrial Estate, Govindpura, Bhopal (MP/2224) 
(hereinafter referred to as tne said establishment) have ap¬ 
plied for exemption under sub-section <2A) of Section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act); 

And whereas, the Central Government is satisfied that the 
Employees of the said establishment are, without making; 
any separate contribution or payment of premium, the enjoy¬ 
ment from the operation of all the provisions of the said 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to siah employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subjecr 
to the conditions specified in the Schedule annexed heTto, 
the Central Government hereby exempts the said establish¬ 
ment from the opration of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct Under 
clause (a) of sub-sectfon (3A) of section 1 7 of the said Act, 
within 15 days from the close of every month,' 

3. All expenses involved in the administration of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a cony of the rules of the Group Insurance 
Scheme sis approved by the Central Government and, as and 
when amended, alougwith translation of the salient features 
thereof, in the language of the majority of the employees. 


t I 

10 . *lft fRrft fiTTt, u l4H faqRcf. TFT f’T'tth OldU 
$ vfRR 3ft ’frrofR ifRT fJFR fRcT^, 

jftftCT *T RTR $ TOI 7^IT t 3TR TTfRfr 
tKRW {ft fWT RT3TTI {ft, TJR 7^ 4tt 3ff 

Ewr| 1 


5. Whereas an employee, who is already a member of the 
En-invees’ Provident Fund or the Provident Fur.d of an 
establishment exempted under the sold Act, is employed in bi-i 
es!'>H!i['hmert. the employer shall Immediately enrol him as 
a member of the Group Insurance Scheme and pov reces- 
mrv premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

<, The employer shall arrange to'enhstice the benefits nvsll- 
jh'e io the employees tinder the said Scheme are enhanced, 
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so that the benefits avilablc under the Group Insurance 
Scheme are more favourable to the employees than the 
benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
■said Scheme, the employer shall pay the diffeience to the 
legal helr/nomlnee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 


SRJTfft 

1. tw FiiTffff % ir fntfrsr-F snftfar 

'Tftft ftft SfripRT 7> ftft tfifiTT 

ftk ftft iftffT T^t ffffT ftftfST’ff % far ftft FfffffTl 
TffTff ffftffT aft ftfft TOT, 777-777 17. fffftET 
I 

2. fffftft?, ftft fftft«T7 !Tffm 71 rrTff 

ftFTifTT % is foR % ftffr Jim mm ft mfrr 

7TTTT 777 sftfffffTF ft ITRT-l 7 ft 7'T.TRT 3-7 
% Tftff 777-777 77 fffrftff 77 I 


9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Fife Insurance Corporation of Tndia as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this ,Scheme arc reduced in any manner the 
exemption shall be Fable to be cancelled. 

10. Where, for any reason, the emplover fails to pay the 
promlum etc. within the due date, as fixed by >lie Fife Insur¬ 
ance Corporation of India, und the policy is allowed to lapse, 
the exemption Is liable to be cancelled. 

-■ IF In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the leaal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
empployer. 

12. FTpon the death of the members Covered under the 
Scheme the Fife Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee ffepil 
heirs of the deceased member entitled fo- F and in tmv 
Case Within one month from the receipt Of claim complete 
in all respect. 

•{No. S-3 5014 /115/87-SS.1I1 

m.m. 33 0 4.—ftrft ft sftk rtW fftffff 
(TOTE), 31, feffT7 ft?, ff*frr-452003(mT.tfV./ 

2 -Frre), ft 

ffTf’ffrft srfftff fftfft ftr sift? tittt ft?Tfft77, 

19 52 7T 17) fffft ^Tt 77% 777TT TFT ftftfffTff 

ft) ft rnrr n ft 717171-27 % iTftff 

' ft? 7Tft % ftrer ftftffff fftlT f I 

CN 

sfft 77777 7T TTTTTff ^ ft? TFT 

FTTIff % tffcfTTfr, ft??) 777 ftftffTff 7T ftfffffff 7T 

rftrir f%i ftffr ft, ‘ffrefft 7 )tt ftcr fft77 ft 
ftffr *ft 7 % srtfTT ftTff ftcr % ft 7 
TT7ff TZffft | TR 1>1 7ff7Tf'WT % ffftr 7 1 , 77 > 
Tff TTffft % ft%7 7477 f, ft 7 4 Tiff fftftf 777T 
ftffT 7ftrf, 197G (f%ft ff77 W% 77717 TfT^tTT 
7?T 77i I) % Mftff ffvf 

3FT: TFnfflT, Tiff ft'ffffflff 'ft FTTT 17 

ft Tfcim- 25? 5FT 5Kff ftftft Ti RffTff 7ft 
ftff F'Fff 77T731 Sff-jgft ft ftfifttT VTfff % 3Vtftff 
- ,,4 grr, Tiff Win ft ftff ft ft arftk T % fa-q 
TPT ffft 7 % ffft Tfflft? % 7777 ft ft? & I 


3 . TTnjftff? ^ftn j«ftrr % rffrct ft, fftpft? 3Rnftf 

fttffTftf 7T TtffT 7TnT, ftffftftftf q-p yrpqri ftppr 7FTT, 
ftFT ftfERR 7T ftffTff, ftjffpff 7T Tffrnr, fftffSFff 
TflTfr ftffTR 'ffift ftr ?, ftft ffrft lift) siftf tt 
fftftlTT ffm f7TT TlfttlT 1 

4 . fuffftrff, Wtt rtfr: ffm 

5fftrr FftTff % fTffftr 7f tT7 rrfff afft 7ff 7tfr TTft 
ftfttER ftrffTTTff, ffff TT ftjftirff 7% fffff ffffl 77- 

ff-rfftn tT 7?;ftw 7 ) '.tfit ft Trift fft-ft tt 

aFJffTff FTT-iff % g;-7ffT If ST Tfffffff 7^ffT I 

5. ffft 7 if ft FT 7ifffrft "ft 7ftffTft FfTT fftft 

7T OT fflff ftftfffTE % T5ff TF7 ftmft FffTET 

Cs 

7 ft ■kfrr ffffff 7T Ffft ft I, 77% FffTTff ft 

fiftfTff fftir Tiffi | ft, fffftm ftffr Fftc 

% 7FFT % *7 ft 777T ‘TTF ffTT 7 ft vftfT ftff 
77ft ffTffff 7T7FT7 ft FT Tff TTCtt? ftl~ ftnf flffff 
7t ftffff 7^TT I 

6- fti 7Iff Tftu % ffftff 7Ffflfcft 7T 717*7 
tttf 7-tt-t Ttft % ftt, f rftffff ftrftftF ft it ffIr 
% STJtT 'FTffrfv-ff 7T 71757 Tnft ft fffffffT TT 
ft fff-5 fff l miff 7ft sff F=7T TiftffT fftffft f% 7ft ffrfftft 
% fff.r ffi-Tffth' ftffr Fffftff % aiftff T'iffFff TTffft 
7ff TTlft ft ffftff? 7 T7 ff ft 7T 7ffff fftff % ffftff 
ST^ffff % I 

7 . ffijfjo ftffr Ffrftl ft fffft 5?Tff % ftft Jff 
ft fti fft ft 7iffrft 7t ffcp . T r Tir Fiftrff % srftff 
777 7»T T7ft ft 77 \ 7T 7Tffrft 71 77 77T 
ft ftftff ftf ft 7T ffff 77 .T F7T7 % fftfft-f ftffT ft, 
fffIRF T?fffTk % f ifth? fflftl/ffW ftlfftft ft 
7fTT?r % mf ft fff if 777? % Wff % ftffffT 777 
7i 7ffrff7ftr I 

. 8. ffiTTfff? frrr c m % 7iffftr ft mi ft 

ftftijff TTfUTF 7fm fffft 7TT7T HGQ % 'jft 

7ffftTffff % ftfft ffft fftvr 7TTfr ftr uifr ftft 
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[it*! II—utt 3(H)] q'lKiT vnrrjT: itcrt 29 , 1997 /uagwor 7 , isoo 


tfsftaff ?r qr^p-.-'r % %■ r ;< Tf.T ft r f ft 

fffr ffVTIW fff, 3TTT HT-iflfW nfffR fufiT arrT^T 3T«^r 
BFJJTffTT ^ EFT^fr3fr WT bK-Tf 

ffiTu ffff qf3rFI“,a STvfT r 3 T iT | 

9 . irfc fr'ffr T'T^r^rsr ^h" % '<rrr-fY t 

sftenr sft-Tr fuFF tt xn sfV rr ^ f %, faff 

WRo vpr srot ^r P tfifr f mfr ^ mbaf P ffr 
pt ?«rt^ % ar=rr tut vfr'r tct ffrrrff 
Mt TfcT ?t w i; str fr, ffr Jif x^ CF-flr 

ti 

10. irfV fefr Trur^ fnfi'jr^ ut HTa a,ft j 
% vfr-7; sfr vrrcfrVff 5fr^T'T sfY^rr h-tt htt *?>, 
jftWw ffu *rew spTrr i( 3 -twt T^rar | snr Wt# 

^Rar fr ferr a,Tar p at, ©5 x% xP TFff 

11. for^re? gnu Tfifffffu % #?w n fri ff 3 

frot 4rw # t-tt Jr ■jn tt ?r?.?!Tf %■ w fi> 
fRf^r-Eft irr fufirff Miy-ff *rr ufr jrfy ^ -ft 

fit $Tvft nr, % aTR'fa - ifi'T 1 *r <Ti Tmr 

%■ OT ffff LiTiRfr VC ff'lTI 

12. Tffa =R7vf % CCfSpST if fi'ffi V P JJ ?Fm 

% arsfar 3rr?f srrcr Irt ft tf sjr fr-i vc tjr 

tffRrt iw kc fflfotf/tViRai -«nf<'.rr 4f uf-x x-px 
ffff CKR cfRCcff CT arrc srfT*P SUIT V qY< c [> H ’ TT-R 

*fth7 fn-TV cr sfruTgm XVf{ UTR ffnf t ffi-Ff % 
aftcTC ^VrURCf +-<fff I 

[c;cr. 35014( 117)/87-l(cr.l(cr-2] 

S.O. 3304.—Whereas Messrs. The Indore Malwa United 
Mills iStaltj, 31 New Dewus Koaa, Inaore-4ja0o3 (Mr'/2- 
StalF) ihetemaicr rcfeiied to as the said e.ui^Lshnlenll have 
a—lied lor e.xvinp.ion under sub-seeiion i2/\) ol beciiun 
1/ oi' the limployees Provident funds and Misceliai.eous 
Provisions Aci, 1952 (19 of 1952) (hereinafter referred to 
as the said Act); 

And whereas, the Central Government is satisfied that the 
Employees of the said establishment are, without making any 
separate contrihulion or payment of premium, the enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of LTe Insur¬ 
ance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in etercise of the powers conferred by sub¬ 
section (2A> of reckon 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hccto. the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said scheme 
for a period of three years. 

SCHEDULE 

I. The employer in relation to the r ald establishment rh ll 
submit such reTims to the Regional Prov.dent Fund Com¬ 
missioner, Madhva Pradesh and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

87)1603 GI— 9, 


2. The employer shall pay such inspection charge, as ihe 
Central Government may, lrom time to time, Cncei under 
clause (at of subvcc.ion (3A) of sccdon 17 of the said Act, 
within 15 days from the close of every month. 

3. AH expenses involved in the administration of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall bo 
borne by the employer. 

4. The employer shall display on the Nolicc Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government ar.d, as and 
when amended, alongwith translation of 'he salient features 
thereof in the language of the majority of the employees. 

J. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
h'_s establishmen', the employer shall immediately enrol 
him as a member of the Group Insurance Scheme end nay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the said Scheme nrr enhanced, 
so that the benefits available under the Group Insurance 
Scheme are more favourable to the employees than the 
benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Se'-e-nc. the employer shall pay the difference to tho legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of ihe Group Insur¬ 
ance Scheme, shall be made withom the nrior annr-'val of 
the Regional Provident Fund Commissioner. Madhva Pmrtesh 
and where any amendment is Fkclv to afferr ad-'er-*tv the 
interest of the employees, the Pesionnl Provident F”nd Com¬ 
missioner shall before eivine his annrovnl. give a reasonable 
opportunity to the employees to explain them point of view, 

9. Where, for any reason, the emnlove’s of the said ertab- 
Fshment do not remain covered undo- the Grrmn Tns"rnnce 
Srheme of the Life Insurance rornoration of India as alre.’dv 
adouted by the raid establishment, or the benefits to the 
employees under this Scheme are reduced in any manner the 
exemption shall be liable to be cancelled. 

10. Whe r e, for nnv reason, the emntovcr fail- to nsv tfi c 
premium etc. within *he due date as tired h-' 'be I ftp Insur¬ 
ance Corporation of Tndta. and ( b" not ; cy is showed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if nm r mpd* bv *he emMover »n 

payment of premium the resnouubi'il” for ,-r r, ot -n r _ 

arre benefits to the rnmir-cs o f the Imal hers of d-ren^ed 
piembp-s who wo’dd have been covered mde- f be snld 
Scheme hut for grant of this exemption, shall be that 0 f the 
employer. 

12. Unon the death of the members e.-we-ed imrW the 
Scheme the T Ife Pr-urnurc Corporation of India -hull fa-nrt 
nromn* p „ vrri (. ri t of th* sum n-mred <o the nn-mnw' /legal 
t, r : r n of the d»reasnd meoity-r entitled for if and io inv cam 
within one month from the receipt of claim romnlrtn in all 
respect. 

[No. S-35014/117/87-SS TT] 

ffT.srr, 330 5—.^Tf ifLU 14 Tiff fV., 

ff.-19, TFft fTFlffT 7 '-30 6401 (3fl X.tf'.l 

15) (fcHf FfFf 27T% rfiRTT W IRTh’ff fffffT ™f P) 

% ffFfRrff wfffR War 3ftT 34R?fif TF'ffThT 
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1952 an 17 (fmt mrn an% nnmn; nan arffafnan 
it?T am I) aft ura i 7 naana ( 2 m) % mftn br 
for nr 4 % fm? maan fmar 1 1 

sfR 4 atftn nam< na nrnmrn nan 

wrmr % ntamfr, fnnft ^nnt srfnara itt jftftrnn an 
tfa.a fan fan, ft, manta sftan ^fr^T fnnn aft 
nr*]f?nt a"mr nftn % mrtn sftaa dtnr 4 am if 
anna ot 1^ S ^ti ^ mnmfna't m fan 
a nna 4 nn nnaat % nfant srnatn f aft ntnmft 

\s r> 

fcefn n^ng: aftm nftn, 1976 (fmt ^mt snat 
mram R^FcT mftn atfrnart) % mftn mrsa 

I. 

3 R: ®Jnsftn n<ftR, dll 3 TfnfRET aft ETRi 17 
tft namar- 2 m am nan arfnnn’t an mfm arm §n 
mR wit nnrmn aaj/fr n fafafaR naf % mat a 
a$it gtj, nan nam ait dtn mf aft mrfa % fnq 
nan mftn % n4f nnanrr % nnfn n 4nt 1 1 

ai^t 

1. nan nam % manr if famrarat nr&rnt 
nfmm fnfa maan armmn ait ant faaafna'r nmm 
afR aft nm waT am frtrnn % fnn a nr afnara 
nam aRnr aft 4 nfra naana, nna-nna na ftfanr 
*r 1 

2. fnatme, fin fnatmn amar an a nt at nm 
aft nmfa 4 15 fan % ntna nam nffm at 3 tnrta 
naana, nan arfafnan aft mar-17 art nnarar 3 -m 
3 t arm-a; nr mftn nnn-nnn an fnfae art 1 

3. nr^nt 4 tm aaftn % mama if, fnn% rnmfa 
^nsrnfr an tqtt mar, fnaafnat an na^a fra 1 mm, 
atm ntfnan an nam, nmat an mama, fnaRm 
mam nam nrfa 4 f % am m~r ntft mat an n^n 
fnatam gam fam mam 1 

4. fnatmr, %nfta nn+K srn 3 njnrfaa maf^+ 
atm a#n % fnmfr aft nat nfn afR mr arnt mm 
naftenr famr ma, na nn naftnn aft nfn nm anf- 
mfv.iff aft afmm afr mm it mraft nna arnt an 
an.ma mn % gmn a? an nafam anm 1 

5. afa airf imr amanfr m an/nm nfam 
fnfn an m nan nfnfnan % nEftn wn mm fanft 
aman aft nfam fnfn an nan ft nmn |, nn% 
aman it PTnrfnn famrmmt nr, fnarnn nnjfnn 
^rm n#n % nnm % mr it mran nm nnnn nif 
artm sftt mrafr man mamrat sfrfmm 'mrnm nmn 
ftm famr ait nan atm 1 


6. nfa nan aaftn % n-Tra nnnrftnf air nan^n 
ann^ nma mn % nr famnar nnjr^n nmr mfrn 
% naan ^4mfanf air nTn^n annnf it n^fnn na 
4 nPat fata m4 aft maarn at>m fnait fn an- 
mfnat % fan nrafnn atm aann % artftn naam 
ana4 an araat n nfrat a^nn m nan nfm 
%■ a4ra anna it 1 

7 . npjfnat atm m?tn if fnnr am % arit fa 
at afn fatnr atnarat air ma an an nntn % srtftn 
ata nan an nan n an t nr annrft air mranT 
n n4n nrefr na a§ nan natn % nntn nrnr nr, 
fnatna anmnr % fa fan nrfnn/nm fnafmft air 
nfnatn % na it arnt nanff % man % nnran nan 
annrma?4nr 1 

8 . nr^at 4tnr naftn % namnf n an| nt 
nnron mafnnt nfam fnfr ana-an nrnfmn % 35 
n^ntnn % fanr n,ff fmrr mani aftn fanft 
nntan tr atamfmt if fn-a an nfanm nma anir 
aft nmam it, ant mnfnat r nfam fnfr mnan st'anr 
mjntnn an n /a atnnrrmrf ait' nam afenm aam 
ann an nfan^aa' smnn 4m 1 

9 . nfn frtdt ananmn aman at anrmnt mmftn 
afran arm frntn air mn nT^fftt nrm aafm 4, fan 
maan a^t nanr nan t; mftn nft mr mar a nr 
nn ?aftn % nntn atnnTRnf air mm nrn atma 
fatnr ftfn tr am at nrn nr mr ^ aitm nanft 

t' 

10 . nfn fanfr anannn fnntaat mr fnnn nrfm 

% ntna nr manta afrnn 4tm fnan fnnn nr>, 
mfnan an nma atrn it arnarn t^t | afR mfnnt 
air mnnn it ma famr mnr|, nr aft m 

nnat % 1 

11 . fmaran gm atfnnn % nara if fata n4 
fn'nr mPm afr am n nn ^a nanff at mn fna- 
fnfnar nr fafnn mfnff nr 4r afa an hr a at nf 
^'rdt nr, nan mfta % mmtn ata 1 4tm anaar m 
nara an mnaaTfn-ra fnaram na ntm 1 

12 . nan nmna at mmn if fra'mat an nrfrn 
4 matn m4 mn faTr nan a nn nm ^'fr an nn% 
^mara nrn fnafmna'i/farnat aiRni air atar?m antn 
an nara anxar it 3rk man am it nnntm ; tfTan 
atm fnan 4 amran ana ar^T atn % ttp mn % 
■ntaa gfnfana anm 1 

l ’tn-350i4( 1 i8)/87-tin.tin-2] 



4195 


[.in II—-j¥ 3(ii)J »iKFf >ft \nm.- rrisp; 2 a, 1 a a ilmnpm 7 , 1 909 


S.O. 33U5.—'Whereas Messrs. Maharaja Shree Uniaid Mills 
Limbed, Post Box No. 19, Pali-mnrwar-1306401 (RJ|15) 
.'Hereinafter referred to as the said establishment) have ap- 
phed for exemption under sub-section (2A) of Section 17 
ii the IimpIoyi.es’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referrerj 1o as the 
said Act); 

And whereas, the Central Government is satisfied that the 
Employees of the said establishment arc, without making 
any separate contribution or payment of premium, the enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissi'blo under the Employees’ ’Deposit 1.inked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in Die Schedule annexed hereto, the 
Central Government hereby exempts (he said establishment 
from the operation of all the provisions of the said scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident bund 
Commissioner, Rajasthan and maintain such accounts and 
provide such facilities for inspection, ns the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to titpe, direct under 
clause (a) of sub-section (3A) of morion 17 of the said 
Act, within 15 days from the close of every mpnth. 

3. All expenses in\ob, ed in the admin'stration of accounts 
, subm'sricn of returns, payment of insurance premia, transfer 

of accounts, payment of inspection charges etc, shall be 
borno by the employer. 

4. The employer shall d'splay on iho Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government, as and 
when amended, alongwith translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of 
the Emnolyecs’ Prowdcn' Fund or the Provident Fund of an 
csmUishment excmp'ed under (he sad Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and puy 
necessary piomium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance (he benefits 
available to the employees under the said Scheme are 
enhanced, to that the benefits available under the Group 
Insurance Scheme are more favourable to Iho employees 
than the benefits admisrible under the said Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employeo the amount 
payable under this Scheme be loss than the amount that 
Would be payable bad employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provision; of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Prov'dctit Fund Commissioner, Rajasthan and 
where any amendment is likely to nffect adversely the 
in'ere-t of the employees, the, Pegionnl Provident Fund 
Commissi'on-r shall before g'V'ng h ; s approval, give a reason¬ 
able oprhrtunify to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
estabFshment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
TniFft as already fMon'ed bv the said establishment, or the 
benefits to the employees iindm this Scheme are reduced in 

’ any manner the exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life 
Insurance Corpora ion of India, and thc policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 . In case of default, if any made by tho employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon tho death of the members covered under the 
Scheme the LTe Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomlnee|leg»l 
heirs of the deceased member entitled for it and in any 
ease W'thin one month from the receipt of claim complete 
In nil respect. 

{No. S-35014/118/87-SS. II] 

TT.3TT.3306:—RFC RTfRR TTRTRt qRfRR-FlgrR, 
fRTRRRlRR-581123 RRtfffF fdTfT: ^TT 
(%.’TR./7267) SFnfr SR# ffURRj; RRR fTO 

RRT f) R RMriT'O’ RfsptR frifif tFfffaf RRR7R 
3rferfWT, 1952 TT 17 (fjRt Wt)’ 1{R% RtpRT^ RRR 
arffTfRRR RRjT RRT |) #t RPR 17 #T RRRRf( 2^) 

% rrIr ftp? rt# % ftr? 3 itrrr fcrr £ 1 

aflr #RftR RVJPTT TT RRTRTR RRT £ f# 

Rrm % RfRRpft fcft m 3fftreFr rt RlfRzrRffR 
R?tr for frrr fr, rprOr sffRR ;#Vrt fer 
riifjJtEb sffarr ?#ff % rrIr tsfpFr sftaT % jf 
RtTT | aflr fr^ FRRTfGTf % fR# # 
TTT? RR TTFUff if RftTT RRTR f 
fffSfR RfpTif TrilT F#tR, 1 9 7 6 (fRR WR TR% T9RTf{ 
TfffT ^ RRT |) % RtftR 3FTSJR fa 

3RT: %^R RTTK, RRff Rfq-fRRR ^ RPR 17 
# TT1JTR 2T gTTT RTH RrfffffRt RR JTRRR 
fir 3f{T ?R# RRTTO R wf % 

RtftR CBrT |tt Friri ?R1RR RR ElR RR qff 3FffgT 
% fRR RRR R+Yr % RRt RRRRRf % RR^R ^ 

% I 

L RRR RHRR % RRET £f fRRtRW RltfsEF RfEpJR 
ftffsr RTRRR TR1RTT Rt RTff friRTpR-Tt R^fRf 3(VF 

vR3T 77IRT RRT iRflSFR fRR RfRtTl^ 
RRTR RiTRT iRf R <+T i, Rrr-rrr qr f tr lR ng 

RT i 

2. ^R Ir^SFR RRTTf, W R?RRf RTR 

RRTpR % 15 fer % vftffT RRTR «F^t[T 

%^tR RRRRT, RRR RfrifriRR RRI 17 RR t TRT 
3-T % % RRtR RRR-RRR RT fR^R RR | 

3. RIRf^f: ^tRT TR^tR % R5TTRR R fRR% 

3FRRR §WT3ff RR RRH tRIRT, fRRTpRRf RR R^fT 
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f'^ur -fTT-rr, sftm sFiFtyt yt tttt, Tytyt yt tetty, 
FtFiyy stt^ yt tttt ytFt tft f, sFt ttY m\ ^ty* 

ipr YIJT FttTYY fTTT FYYT YTCTT I 

4. FTTTYT, TTJTT YTYK FTTT YYTTFtT TTPlfljY 
SftTT *YtT % fTTYl Yt FT sFt sftT YT Y*ft TTY 
TTY TTY FYTT YTY, YT TY TTsffETT YT SlFtT cETT 

YTYTFnTT YT TJYSTT YT TTWT it TYYT W YTit 
YT YTYTT TYRY Y 3JYTT % ST SYfsTT Y>YT I 

5 . sir ytt n yt Ys^rfr sfr y4yttt tiFfr 

fifa YT TT YYT *tFlfYY‘T % STEfR ET£ TTkT FyyT 
^zjTSY Sit ^fYHT frftj YT S?T FT TTSET t, TTY 

P1TSY ?T FhYIFtY fYYT YTTT eft FtYTYT FTYffY 

itftTT FlttT Y TTET % 3TT *T TYYT TTT YTTcT 
YTRT yYt TTTT YTRiJTY vfrf‘WT YfTjftT TRY 

jfrYT FTTT YT ft Yd’ Y?TT I 

6. 4fa TIT FlfrY % TOR Y^TTFcrf Y> TYPSJ 
tfinfa TtfTY TR | eft, fafaiYY YftjFgY Rr FYtT 

Y tTUTY YTTlfwt YT ^YRH TRTT if TTfacT YI 

Y Rfa Ftt TR YT SYYFYT YTYT FtyY fY Y^YTfKM 

% fara TrnrfgY sftTT wt % wak tew try 
yt ytytT % srftJY tftyy $r yT tyt ittt % ttyr 
*PT?W I I 

7. YPjFgY TtTT FYTT T FyY~T YR Y Fl?T $rr 
Stff Sft fYTtt YYTTft Sft YR ST ?Y FYIt % 5rEfTY 
y£y TYY TY TYY it W | St Y^YTTT Y> YT 
5T9TT it SYS ?>fT YT T? TYT YfrY % WEft-T FTYT 
yt, farafaTY YYsm % farfuY ttFcy/tty Frsfarat 
Yt sfTYT % YS it StTf TYST Y TFST Y TEST 
TYT YT TTFT Y^TT I 

6 - TR[FfY TtTT TYTy Y TST^a'f it Y>$ r <ft 
SYT'JS HfafsTY tFet FtFt tts;yt ysttyt % 
ttsTst % Fttt tfj Fyst yetst tOt Tfr FytT 
SYTas T y^ttFett % far st srFrfT tstt s-T 
Yt TTTTTF fit, TFT sfafTY TFFT FtFt TTTTT TTTT 
SRTfaT TT ir 'JT YTTrFtTf Y> RTYT ^FRTTT 
YTT YT oFfT^TT WTST ^TT I 

9. tFt FYTft YTTYTY STT'TT % YSTTfa TETtT 

tVtt titt frrr Yt tt tt^F^y ttst tytt %, 
Ftt sttyt sfT tsti TYr I Tcfrs sfr tt tttt | 
yt w Tffts % mftr y^ttFit! Yt tttt ^Ft ttT 
snfa FytI FrFr ir yt ^ ttT it, st tf rss Yt 

YT SY?ft i 

10. tFt FytF ykyty FttIty tt Fttt Tifta 
% vfmT Yt TiEfrr yet tEtt Fttt Fttt yt, 

rftfYYT YT TTTT YTT if T-TYT TfTT | T^C TTFTTr 

Yt jjtT'IT ?r yt^ Fttt yte I, ®r t^tyT yt sYeft 


11 . FTTtYY 9TTT YrfiTTT Y T5TT it FyT TO 
FyTT JtFtYT Yt TWT it YT W5T TTETt Y TIT 
FTsMirr tt FtFjy tiFtti Y'r Yt tFt t? tst t 
Y t Tf FTTl fit, YTT TYtT % SRST ^ft I TtTT 
YTTTf % TTTT YT YYTTTFTcT fotlTY ST etTTT I 

12- TYT ?TTST % STT it ftrtYY ?T EtT % 
5TOfT ?rrt TTYf FYTt TTR Yt TfT FTT TT TTY 
gYTR TTT FTffalFaTT / FsFbiY Tlftst Yt TiTTFT 
TYT YT STTT TfSTTT Tt YtT t4y if Tmtr 

Ytrr fiTT Fttt t ttttyt tyt tty Fit % oy 

TTT % 'TtTT 5 FtF?TT YTTT ! 

[sT-3501 4( lloJ/ST-ET.tJ^T.-Z] 


S.O. 3303.—Whereas Messrs Grasitn Colony Administra¬ 
tion, Knmaiapal.inam-581123, Near Harihar Dharwar Distt. 
(kN;7-0 /) (liOieinaficr referred to as the su d cstaolishment) 
have op.-T.ed tor exemption under sub-iection (2A) of 
Section il of the Hmployccs' Provident bunds it Miscellane¬ 
ous Provisions Act, 1052 (19 of 1952) (hereinafter referred 
to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the Employees of the said establishment are, without, makinn 
any reparmc contribution or payment of premium, the enjoy¬ 
ment of leneths under the Group Insurance Scheme of the 
Lite Inm'anro Corpora ion of India in the nature of Life 
Insurance \vhich are more favourable to such employees than 
the benefits admiss ble under the Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter referred to a? the said 
Scheme) ; 

Now, t’ erefore, in exercise of the powers conferred by 
sub- ection (2A) of section 17 of the said Act and subject 
to the conditions tpecified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit sum returns to the Regional Provident Fund Com¬ 
missioner, Karnataka and maintap such accounts and 
provide :v.c!i facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such Inspection charges as tho 
Centra! Government may, from time to time, direct under 
chime fa) of subjection (3A) of secton 17 of the said Act, 
wi hin 15 days from the close of every month. 

3. All expenses involved in the administration of account*, 
submission of returns, paymen of insurance premia, transfer 
of account n , payment of inspection charges etc. shall bo 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
estBbl : 'hrrent. a cony of the rules of the Group Insurance 
Scheme ns approved by *he Central Government and, os and 
when amended, alongwith franslflt'on of the snlfent features 
thereof in the language of the majority of the employees. 

5. Wlirmns an em-dovee, who is already a member Of the 
Urmlovres’ Prov ! dent Lund or the Provident Fund of on 
e hiNis'-ment exempted under the said ^et. is emnloved in 
his e-tah'tshmr-nt, the cmrdover 'holl -'mmcdVcly enrol him 
T- a r'cvVr of the G r oun Tnmrance Scheme ard ray necessary 
ur-m um m respect of him to the Life Insurance Corporation 
of India. 

6 . _ The employer shall arrange to enhance the benefit* 
available to the employees under the ssid Scheme are enhanced. 
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so that the benefits available under the Group Insurance 
Scheme are more favourable to the employees than the 
benefits admissible under the said Scheme. 

7. Nolwithstand'ng anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be pa; able had employee been covered under the 
said Scheme, .he employer shall pay the difference to the 
lcgd heir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional provident l and Cotnmlsspner, Karnataka and 
wheie any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner sha’l before giving his approval, give a reason¬ 
able opportun ty to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do no 1 tcrain covered under the Gro.ip Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the t,:bd establishment, or the benefits to the 
employees under this Scheme are reduced in nny manner the 
exemption shall bo Fable to be cancelled. 

10. Where, for any reason, the employer fail; to pay the 
premium etc. willun the due date, as fixed by the Life 
Insurance Corporation of Ind a, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made bv the employer in 
payment of premium the responsibility lor payment of 
assurance benefits t 0 the nominees or the Ie;ul heirs of 
deceased members who would hu'e been covered under the 
sa'd Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Tmnrnnce Corporation of Ind'a shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for It and In any 
case within one month from the receipt of claim complete 
in all respects 

[No. S-3J014/119/87-SS. II] 

UT. 3TT. 3 307.—fa fTffk ffTffffT JJTTfSTfaeff 
(fffa), 31 ?ff faffTff far, fak-452003 (ffff. fa. 

/ 2 ) (fjffr fa-TT 7?ffT<T TTT Cffm U£T ffffT |) 

% iffT-T^rrfr fake frfa far Tufa ttsrt fffErfwr, 
1952 ur 17 (faff ^ffif qvffrff tut faufndH 

Ufa wr %) fa TTCT 17 fa TTffTTT ( 2U) % fffaff 
WT faff -ffLf m faff ffTfffaT fUTT t I 

far fafar ffeure ^mrtrrffFT fa w | fu Tfftr 
CffTTff % ufalfa, fufa TffU ffFffTPT fft fafffffff UT 
ff?rff faff fff Tf fa, ■ffTCfffff faffT ffkfT faffff fa 
ITT^5 fafff *faff U 3ffaff faffT fafff % Wff if Ufffa 
ttt fa f fat far uffffTfcfff % faff t unfa tt wit 
it fffffU ffTUff | aff JffifapfT ffafff fffffig: faffT fffaff, 
1976 (faff T.ffTff S7TU TffffTT TO fffaff ^?1 W t) 

% fffaff Tfff Tfffaff f, 

Sfff: fa faff TTUrC, TUT fffffFffffff fa ffTTT 17 fa 
TTEnrcr- 2u sm fafafff ut jftft ukr ark 
^ffff TTfUff fffffffa ff ffffffffaz ufaf % fftfaff Tfa 
jfff, T^fT C-TTffff fa faff fa fffffa % faff TUT 

fffaff % fffft TUffFfff % Sffffa ¥r ^ t I 


1. TUT Ufffffff U fffaff T VTfff-TU HlfafaT 'ffffftfff 

fffftff ffTffUT, ffSff faff fa faff Fffffcffffff - r l faffT afar 
fat fafff T-iffT TUT FTWTff iff faff njjf tjHyfrr yrTTff 
UtffT ff'r kfft-T ffffv-tm TC u? 1 

2 . FTifrffF, iTir ^71 UT STeTU ffTT Ut 

ffffrfcff U 15 fur t|T Tkc Tf'TFT UCTT ~fT ^FT 
ffTTTC TUT arcrfuTT Ut OT-T-17 # -JT-im 3 -U 
% % iffdrFr ffffT-vrffff 'iK f-rtV^ ’ft 1 

3 . ffrirF^U TTtTT yFtT % T7ITT-T if, faffU 3fT^T 
klTffr UT r<WT Tm, kq-rfiurr UT fuffT TFTT, 
Twr TtfffTT ur ttw, f i mn ur apFff, fT^tfnr 
TTffkf ur ;c uiTT jitFt tV tv'rff ttu cvfr sim 
fffTrffff STU fffTf TTotTT I 

4 . frtfrsr-T, u'ffFr tcutt tpt fTTyfrFfT fttFutt 

Ttffr ?utff u fTTcff ur pt tFt ark uk ttt 
fffftiFT fUTT Tfff, Tff Tff qofrtFT UT Tf'T FT-TT wA- 
TTKfiT Ut T?,W(T fift ^TTQT if Tffft JJW TTfff UT 
afTTK a?f?iT ukTi 1 

5 . fffe ur. r ; UNIT TTfiTG fff nTTTRT 'TnTT fffftf 

UT TT TUT yikf-TTiT f arJrT T7T TTFT fTfft 

tr» 

UTTqT Tk 'TrCT f-TfeT TT 7£T tfl ffsICT % Tff% 
FffT'TT if f-rnfaT TiTffT TRTr ft efr, fTTlTU 6Tfff|T 
TIFT CTfff U TfTfT U i?T if TsfUT 6TT TTFT TT 
TtfiT 3fk Tfffiff TUfT TTnUffTf sfifaq'T TTTfflff TRT 
TfffT fffTT Tf TTfT T>Tf I 

6. TPff TTT FTlT m ff ffT UTUtfkf TT TTTStT 
TfTff TTT f cfT, fff'tfrTfi TFTTffT EffffT Fhkf % 

TTlT UTTlffTt Ut TTffST TTPTif if ffffk'-T CT ff 
ufe faff Tfff qff sffffCffr ifiNfir fffff'T fa- qfaffTkffi 
% faff TTTfffT fffffT Tfffa fit 3fffk TTffS'T TTffff Tff 
TTfffff ff affaj f7 ffffTry fa Tf 77-f fafff T Tifaf 

o f\ N. 

3FJOT ^ I 

7. trrtj'FfT srkrr Tfarr if firfi tit u faff 

fa Tiff fafa fffaffrfa fa ff'T TT VJ faiff iff 3fsfk 
vffff TUT T7 CFT ft TT Tt ffffffffa Ut Tff ffTIT, 
if ffffff fafa fh'ff ff{J TUT Ufaff % 3Ttflff facTf fa 
fafaffU UTfffa iff fafaf ffTffa/TTT Ffafafa fa faf- 
UC % FT if fftfa Tufa T TCTC T TCTffC CUT =fT 
ffffTff U^ffT I 

8- TT-TFfTF faTT cfaff % TTUfa if fa^ fa 

ffwfiFT TTiJfau fafaf 7 ffRr ccrrcr, Tfa % 

srTTtTT Sr fiFTT fffa faffT TTfaT 3fk T^f fafa faff- 

ffff if fffaffTfcfa F ffT TC faTUT T'*TTff fffa fa 
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T’TFEFT f\, Mil aTPJW 3NTT 

3F-JTFET kF E T-f WTTfnff TT ami tffcrfifa 

TTff RT TfRPJTF '-iTHT T>TF I 

o. Tfe faffr TEcmr % TjfarTI 

sfiapr afrm frTT 7m ^rraf^r tEtf few %, fair 

EffTTT fffT aTTTF^TT k STtfar Tsif XZ sUrFF t *FT ST 

t^ft ^ apfPr qr4nf^ff stitt rff tit tit? farfr 

■Oft" T TT fF Writ t, Tr ^ TF WF TTsf! |1 

10 . Tfc farft TTOIRTT fffTNfT TT fuUFT mfFff 

;£ ffm afr ‘RFrrnr strpt ^itt f^rmr farr qfa, sflftm 
Tff FF3FT ffTT T TTTT Tf=rr % affa 'FTfaTft Tt STT- 
Tcf ii wrir iw '^rm | m, * wr TTfft 11 

11. Fraprr 5TO sflfawT T TWFT if faff ffW 
farr stf-TOT ^r tuft 3 tt wr tree t ttt far- 
fa-fawf m fwfaT ^rfwr qr> kr Tfc et t Tf 
licfl m, wet reft % 3fa% f‘i% i tfarr ttth % 

RAFF TT TcTGOfTffF FeTF-WF T< §PFT I 

12. trt wm % iiw fqqpFT tt % 

aroFr 3TF4 TTT PfTlft FFTfT Tt FJcT, ?R 7T ST% 
5TET ret Mfffifa'Tr/'fqfjT uTfarfr t> 4rmm xm 
Tr tapt % ark ewt swr 3 wrara ktan 

sfrrrr frurr % sftTT^r twt ttft ffft t q,T mir t 
vft cK tjfafaTCf kkrr i 

[iTtf-35014( 1 2 0)/S7—. — 2] 


S.O. 3307.—WAreas Messrs The Indore Malwa United 
Mills (Workers!, 31 New Dewas Road, Indore~4520J3 
lM'i 72 ) (hereinafter referred to as the said establishment) 
have applied for exemption under sub section (2A) of Section 
17 of the Employees’ Provident Funds Si Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the sa d Act) ; 

And whereas, the Central Government is satisfied that 
the Employee; of the said establishment are, without making 
any separa e contribut'd! or payment of premium, the enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of Ind'a in the nature of Life 
Insurance which are more favourable to such employee than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, In exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the cond tions specified in the SCHEDULE annexed 
hereto, the Central Government hereby exempts ihe sad 
establishment from the operation of all the provisions of 
the said scheme for a period of three years- 

SCHEDULE 

1. The employer In relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Madhya Pradesh and matntain such accounts 
and prov’de such fac'litlcs for inspection, as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A1 of section 17 of the said 
Act, within 15 days from the close every month, 


3. All expenses involved in the administration of accounts 
submission of returns, payment of insurance promta, trans¬ 
fer of accounts, payment of inspection chat get etc. shall 
be borne by the empjoyer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
whci- amended, alongwith translation of the sal'cnt features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
hit; establishment, ihe employer shall immedh ely enrol him 
as n member of the Group insurance Scheme rnd pay neces¬ 
sary premium in respect of Ivm to the Life Insurance Cor- 
pora’ion of India. 

6 . Tire employer shall arrange to enhance the benefits 
available to the employers under the said Scheme arc 
enhanced, so that the benefits available under the Group 
Insurance Scheme nre more favourable to the employees than 
the benefits admissible under the said Scheme, 

7. Notwithstanding anything contained in the Group 
In'urancc Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would bo payable had employee been covered under 
the sa d Scheme, the employer shall pay the d’ffetcnce to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
irdciest of the employees, the Regional Provident Fund 
Comm'sr'oner shall before giving his approval, give a reason¬ 
able opportunely to the employees to explain their point of 
view. 


9. Where, for any reason, the employees of the said 
cs'ablishment do not remain covered under the Group 
tn urance Scheme of the I.ife Insurance Corporation of India 
as already adopted by the sa'd establishment, or the benefits 
to the employees tinder (his Scheme arc :ednced in any 
manner the exemption shall be liable to be cancelled. 


10. Where, for any region, the employer fails to pay the 
prcm'um etc. within the due date, as fixed by the Life 
insurance Corporation of India, and the policy is allowed to 
lap:e, the exemption is liable to be cancelled. 

11. In ca^e of default, if any made by the employer in 
payment of premium the responsibility for payment of 

-urnnee benefits to the nominees or the leva! heirs of deceased 
members who would have been covered under the said 
Scheme but for grant (he said Scheme but for grant of this 
exempt’on, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Ind’a shall ensure 
prompt rayrent of the sum assured to tbe nomincc'heal he'rs 
of (he deoea-ed member entitled for it and in any rare within 
one month from the receipt of claim complete in all respect. 

{No, S-35014/120/87-SS. II] 

E PT.3TT, 330 8 .—STf'ET, 

. TTffFT T , -3 077. 3TR . FT. TTfC- 572101 

(%. tlT,/l0302) (fff?T WT TFTFT Tffff EffT- 

TT TuF RTF %) % TffTTTF ffifsl afpc TtH TTTT 

arfafTirr, 1952 tt 17 (fffT ttf tjtft ttt 

3rfsTfTnT T?T TfiTt) ^F XFKF 17 TTOTTT ( 23?) $ 

Sf JET m % faff 3FT3TT fTTF t I 
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fk ftffa qrr wm w | ft 

crm f FiT^fr rqv srfam m frram qn- 

*fePT fe’T fedT (ft, 'RTTR ffel ffer fern fl 
ffer few f 3Tak ffer fnrr % m if 
>mf 33rTl fflT i?f ft fe7 WT 

TiTq'ff f nfeh arnmr £ fr qf ^kt fawr 
frrrr fek, 197 6 (fftf wr ?*fe fek 

fpfr m( b) f ■ar-fr-T srjlfe t, 

w\: km ?rcm, nq:r aifffertr fr sttct 17 
ft ' 3 'T’JTTr- 2 : P tfRT am hFeWT qtf Jrft'T mfe jn;, 
ark ^kr H-rifr ir fefffej wff f arafr 

Tift ^T, TJif^ ^WT ft fR m ft 3 t^rFfT % ff<T 
few f TT-rvfr “P-rfr % srqm f vz kr | 1 :- 

kyjfl' 

1 . **rm f fife f ffffeqr afeffF HfeR 
ffeTr arPTPr, qrffefq ft fff fainfefr ff rn fir tif 
fe^T PI7TT tTKtT faffed % fen; feft gfeiJTf am 

fkn ft ksk HwrT, Em-wr pc fafe?: ft; 1 

2. fffRP, Ff faffed awf an aofe kpt ft' 

iHrrffe f 15 for f fkrc fm fkrr ft ksfer 

tiTPR, gpr 'fefefenr ft 'am 17 ft gaum ( 3 -t) 

% (frm) f mffe wr trm m fafe? qk 1 

3. ¥TT^ffP ffeT fefe % tnrrrpr f, ffflr% afefa 
fegrfr Pt w ^rt, f^mnrFimf m afjcr feaT rrt, 
fear feF*m m fm, femfr pt fcrm, ffekra 
pmt qrfm =nfe ft f, ffe qfe trfr mi m =mr 
fefmr s'itt fen nn-RT i 

4 - fernrar, kfR ptfit irt ai^npT trnrffp 
ftm ?ftft f fppTrff ft itFt fk ^ p+ft wt 
ffm fftT ^rrit, cr mr fftpr ft itfcr n«n pf- 
mfkt ft ft 'rtctt f mrfr ttpt *rrff pt 

at^srra f gmrt ^ <rr jRfw ffn 1 

5. zrfV ftf qnfpt ft pNkr vrfmr Frfk 

pt m arfcrfritiT f arfR wz amr fffr ptmr 
fr r *rfmt frfy ^t q^f st ttmr wnr # 

fpfif 4 '>T ftm | ft, fmfmp trTJrffP #rt mtrr 
f mm f Trq 1 if PTPT RR mi' ft^T 3 tk mtff 
^TPt SiTW? frfwr ^Tprcfft ftm ftRT FtpT ft 
fmr PkT 1 

6 . ff PFkt f arsftvt wmfmt ft mrnar 

piii^ ar?Ft mf ft eft, ffrPm flRi tfl-n f 

3tffr ft mmej mmf f m ft 

ff fprr m'T ft mpm qrftT fkmf fp pmnfrff 

Q- ' 

f ff^ Trpjfcm fwr iffr f arefk mrner m 
qmft fr 3 tfmr to ?f ft met ^ftR f srffr 
3 R;^t f 1 


7. tukim ftp fFw f Ftrrfr mr f |tt 
ft mff fpfr pfqTft ft ^cjt 77 ; m ecftrr f arcifr 
^tf-T mpJT mr ~mr f pr- | f, fr ^ir ^-rt 

f fm ^>fr m met mw f 3 TftR g'TtiT fr, fafr- 
mr pfnft f kfmr ^rfm/etTR' tmlffr ft srpt 
f m f frff mff f amr f a w tpr *rr f?nr 
ffrtr 1 

s. ftm mtR f mmat f ftf ft fft- 

aqr srrfrfftm vriV-q' frfu srrq^R - Ptimtr f arj r 
fpt f fqerr nff ffrr mpn ftr ^ Fr-fr ffafisw 
% PRmfmf f %t qr srfei'^ qpiq pft ft ftrmtT 
ft, mj snffft: vrfatq- fffir ww atqiTraT^fmT 
ft i jf qfmffft ft arwr ^fefrn prm m-f qrr 
qfewpr arnmc 1 

9 . qff ffft qmnmr mm f qrfqmr ■Rmeftq 
ffq ftm mnt fr mr ftm mtR f, iff 
?m qft apm qp | srfiq mt m ft m 
m Ftkr % artftq m^rfVff ft trim ?fm qrf 
w 7 ff ft frfr ft m ft m f, fr m ^ m ft 
m mrdt 1 1 

10. qfr fpft prnrnr fffmp mr Fro nmt^ 
f ftm fr Rreffr frm ft*rr ffm ffrer qrT:, ftFmq 
m ?fm mef f atrrm mt | fhc qrffft ft m- 
m fr mf fen men | fr, Tf ft m n-rfr | 1 

11. Fnfram sm ftffnr f mrq n fen ft 
feft mfemr ft fern f mner rn^ff f nrn fef- 
fefeff m feftm nrfei’r ft fr nfc m wr n ft 
tfe freft fr, wt fetn f fnfn fif, ftnr mfet 
f fer m mtmrfecn feftmrr >k ftm 1 

12. m prm f ffn if fnfrmK m fetn f 
atffe mf mrfe feft nnm fr ff p; pfe ^nr- 
m m Frffefeft/fqfe nrffft fr ftRmr m m 
m nemcn n afk irfen' nwr it vmftn ffet ffer 
fenn it fmnpn nnn tme q< rf % 1 , , e t> nttr f fRte^ 
nfefmcr ff 1 

[^0^-35014/121/87 -^. rrq_2] 

S.O. 3308—Whtrcas Messrs, Knlpathavu Grameena Bank, 
Head Office, P.BC N. 3, B, RS. Building, Tumkur-372101 (KN/ 
10302) (hereinafter refened to as the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of the Employees’ Provident Funds at d Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the said Act); 

And where.'s, the Central Government is satisfied that the 
Employees of the c aid cPublishment are, will out making 
any separate contribution or payment of premium, in the 
enjoyment of benefits under the Group Insurance Scheme of 
the Fife Insurance Corporation of India in the nature of Fife 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
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Linked Insurance Scheme, iy76 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-Ecc:ion t2A) of section 17 of lire said Act and subject 
to tlio conditions specified in the Schedule annexed hereto, 
the Central Uuveunncnt heieby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fnnd Com¬ 
missioner, Karnataka and- maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration accuonts, 
submission of returns, payment of insurance premia, transfer 
of, accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by tbe Central Goverrmcnt and, as and 
when amended, alongwith translation of the salient features 
thereof, in the language of, the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employee-,’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immeditely enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits 
available to the emp'oyees n n<'or the said Scheme arc enhanc¬ 
ed, so that the benefts available under (hr Group Insurance 
Scheme are more favourable to the employees than the 
benefits admissible under the said Scheme. 

7. Notwihslanding anything contained in the Group 
Insurance Scheme, if on the death of an employee 
the amount payable under this Scheme be less than the 
amount that would be payable had cmntoyce been rove r ed 
under the said Scheme, the employer shall pay the difference 
to the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of lb; Group Insurance 
.Scheme, shall be made without the prior approval of the 
Regional Provident Fnrd Commissioner, Karnataka and 
where any amendment is like.lv to affect adversely the inte¬ 
rest of the employees, tb? Regional Provident Fund Commis¬ 
sioner sh'il 1 , he r orc eivino his arp'nvnl eivc a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Tnoiran-e Corporation of TncFn as already 
adopted by th* said establishment, or the benefits to the 
employees under ih : - Shimmc arc iWur-rt : n any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for anv reason, Ihe employer fails to rav the 
premium etc. wlihm Tie due date, as fixed bv the Life Insur¬ 
ance Corporation of T~dm. and the policy is allowed to lapse, 
the exeirtpt’cn is liable to be cancelled. 

11. In cose of default, if anv made by the employer in 
payment of premium tty- r rsnon cr hd?tv fn- rovmpm of nssrr- 
rnre pener," m the pomi-ces or the leval heirs of deceased 
member, who would huh'e been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 


12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assurer: to the nominee/legal 
heirs of the deceased member entitled for it and in any 
ca e within one month from the receipt of claim complete 
in all respect. 

[No. S-35014/121 /87-SS.II] 

¥T,W.3309. —*?dd ^r^tJPTvT ijtdT BTTd 
ST.fvT., 102 <71-3 fdfVd 

dTdlf dTd, dt feff (if.nvf. / 7 4 4 2) (fdd RTd 
Td% WI "ITT TTNd WJ Wf k) d mdNt dfdR 
f¥*j ark tuft dfjrddd, 1032 (1 9 52 Tr 19) 
(fdd STT*r Td% T7T7T TIT srfdPddT 7RT ddf |) 
Tf mu 17 Tf lUJfU (2T) u uu<t uz fm tfi 
% fvpr SUdST f%dl I; 

afR RTTd dTTR TT ddTdFT ddT % fo TFT 
F^ffTT % TTfiRt, fdTdt ITT df TTT T TT jftfddd TT 
dTTT fTT f'TTT 5 % VfRcftd 3fm dLir fddd Tl 
dTdfiffil TfdT FTTd T TUffd Tfld «PtdT T ’FT if 
TTdt TIT I 3pR idt Thdlfm % fad d TTdt 
Td TTT?T if dftTF TFjTT % TT TO LRT fd&T dfSTS 
jfrm dkd, 1976 (fair Tdd r RdTT TfT dkd 

w |) % dtfFT % 

TFT, Tdfm 1RTR, TTcf dfrTfadd TtT STITT 17 

T1SRT ( 2-T) gTTT did dPl "df 3d ddlT TTd fir 
3iT?: snif TTUTT UndRt ii fdflf<F£ TTdf % WhfFT 
XfU frr, TLd RTIdd TT rftd d'-f dd ddfd % fdd 
TTT dhtd % TT*ft Timat % SHUT d Ud ifcft | i— 

TTTydT 

1. Trd Rddd % dmd it ffFltTF TRftlT' 
FfTW f-hfij TTO fTmft Tit »lTt fTRfTTl 'dtdT 

3ttT bd ’t'TT TUTT cfTT fdTtWT % PTO f/ff 
JTTFT TRdr 5ft R3TT fRFR, dTT-UTT 'LL fdTR Tit I 

2. fddtSFF, fir fdfrT'T IRTpt TT TdtF BTd fift 
d.TTpT % 15 fTT % <tTR dhTT F>Tr Tf 
FTTR, cTd TfrrfTFT Tf U7U 17 Tf TUJTU ( 3-T) 
di !STH ^ z i> TuPtd TiFT-TLT ’IT fdfftT TR I 

3. dnrfgT: ?fmT ftHt % jrtrt it, ftRr% 
SRFid 7(UT3n' TT 7m TRT, fTspIddt TT 

fdTT TTT r , TfTT ffrfWT TT ddFT, TTf-tf ‘FT TFdRl, 
fdftWT UdRl FTR UlTfd 'AT %, |1 f ; !T% d«fl ®Tdf 
TT dfd ffldPTF FRT fdRT TF/dT ! 

4 . TTflT R -h+R 5 RT RddtfTd dldf^T 
^THT x^PT % fvfddt TT n,di dft,' 31R 5R Tdt Tdd 
dTfdd' TTT, dd TT ddftF d -ft nfcl ddl dd- 
^ifaf ; Ft d|disdT dm it Tdiit wi «ricff apt 

RLFfd % F[ddT fiTS IT RTfiffd TRdT I 
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3TTTT TUT fWMtfdY/frftnF TTfalY ¥4 TTT 

tt Mw tutcit 4 sfrr h#t tut h 'TiTTur Mur 
tYrt farm if 3ft*n^rT ttr tft stt % n^r tut % 
•4br ttUTT i 

[4o Q^T— 3 5 0 1 4 ( 1 32)/87-TT?r. ^-2] 


M II—KT* 5 ( lit] 

5. Tft *bY£ 0?1T TWTf M MirY flMl 

frfsr tt ur ttt TftrfTTir % MYr ut am MY 
turn ur ^Mr frfa tt M i\ Trurr % ttY; 
7414T it Hl-MrM Pfi-Hi upi! jY fit, ffpffjiR* *1 
Mir Ml % TTGT T *T if TOT TUT TTTI Ef# 
MlT 3ftT 3TTT TR7 tIKW jftfiUUr ’4TTTYT MUT 
ffYUT fTRUT T> TUT tM I 

6. tTt W Mt T MUl tpr^rrfVfft T> “iWtf 

tutY t?ut Mf Y ffr, Murr urM Mu Mt % 
MYt MuMY tY tutr tu-ftt u ?urM tt ?r 
TUT M Mf TY ®fpF«tT MlT Mur f ; S ifiM PnY 

% M TUtM f-fr ITT Ml % uMl TTTW&r wt 
UT rprrrff it IffM 7RTT £T mY TIT Mid % MlT 
TFpfa ft l 

7. UUlfftT TIFT Ml it MY TH % §>4 p 

vfr Mr MY tY tr ir ipt mq % ttTYt 

YYt TKfTir tt ttui % tt ft mY ^^nft tY tt 
7111 it yftnT ffrY Tt tp? nffr Ml % STSfV-7 ffTT tY, 

frYum qnfcrrfr % faM tYM/tut faffeY TY 
stMt % ft if YfrY T'Vm it sutt % ttup wit 

TT T7T7 T7TT I 

s. ttRf^r YYn wrq Y Tuum it MY wr 
tmraq srT^fsr^ qfqw fqtsr ^ 47 , Pr^ft % 

% ftp=rr qff fw Trm.iq ;r?r f-TTfr 
tmtsjq it fpwfrfft % firfr qrr irfarfi jrvtrq q-?;r 
qir ti'vtfrt rt, q-?T snVfsrT ’(rfiw fqfj tt^rt 
tmteft ^7 it ^ sfTq^rlTTtf f.'r isrq-frr ?P 77 >r 
fprit qri jjPrwsrt wr ^tt 1 

9- qfe fqqft TTW^T «TTT7 % sfTtRp'r 'qtWRT 
3ft77 fflTT f=TT*T iff 7^ ’Htqfgqr 7>tr % f=pt 
wntq 77% 5PT7T 77T 7 sr»Jt7 77t W 7t% ¥, 7T 

?TT fqrtTT % srJYft 77771 fwr Tit TTR 1 itt4 TTff T7RT 
MY ^tFr ir T7 71 7srrt t, ?fr tt t? qfr 
TT'fr 11 

10. qrPr MY fq^'tw 77 ttOtt 

% 'TftTT 75ft 'TRrffT Tjftw sftTT pTT7 fTTT 7!^, 
Sftf777 TT 7717 7^4 it 77T7 7371 t 3fY7 TtffTTt 
T> ®77TT ft WRT Mr 7TT1 ft fl't, w ^ m 
TTnft t I 

11. f-TiirTT girt Ttffrrq % w it M 7t 
Mt WffWT Tt TFTT if 7T 7T TTTTt % 7TT fTT- 
PlfTTT 7t Mt TTfwT TT 7t M 73 157 7 t\ Tf 

- S’) 

ftcft 71, 7TT Ml T WffTTT ftT, Tl71 771771 T 

ttW TT TrlWTffFT fa#STF V* 3171 I 

1 2. TaTT ntlTT % 7<7fa it fTTMi Mu % 

Mt Mt Mr MY qjrw lit if^ frit it tut 

37/1603 01—10 


S.O. 33U9 1 .—Whereas Messrs. International Travel House 
Private Limited, 102 A.V.O. Bhawan, M-3, Middle Circle, 
Connaught Circus, New Dclbi-110001 (DL/7442) (hereinaltcr 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
119 of 1952) (hereinafter relcricd to as the said Act); 

And whereas, the Central Government is satisfied that the 
Employees of the said establishment arc, without making 
any scpaiale contribution or payment of premium, in the 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
rhe benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
•julvsection 12A) of section 17 of the said Act and subject 
to the conditions 1 specified in the Schedule annexed herefo, 
the Central Government, hereby exempt 1 - the said establish¬ 
ment from the operation of all the prnviniuns of the said 
scheme for a period of three years. 

SCHEDULE 

1 . 'Hie employer in relation to the said c lablishment shall 
■submit such returns to the Regional Pi evident Fund Com¬ 
missioner, Delhi and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. Tho employer shall pav such inspection ohmges ns the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of tho 
r-stab'idiment, s copy of the rules of the Group Insurance 
Scheme os’approved by the Central Government and, as and 
when amended, ,'dongwith translation of the salient feature® 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Fmployees' Provident Fund or the firm idcut Fund Of an 
establishment exempted under the said Act, Is employed in 
his establishment, the employer shall Immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under Ibo Grom Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme tire more favourable to' 
the employees than the benefits admissible under the snid 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of nn emplovee the amount 
payable under this Scheme he less than the amount that 
would he payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir (n ominee of the emuloycc ns compi n> ifion. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
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2. fwtW, rrJT frfTOiT dTRl ^TT d?ddT ifld 
dff RTf^?r % is Pdd % trtt dud W tr?? d 


Regional Provident Fund Commissioner, Delhi and wlicic 
any amendment is likely to affect adversely the iniciesL of 
the employees, the Regional Provident Fund Corn mssioner 
shall, before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the sa'd estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as a'rcady 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pav the 
premium etc, within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made bv the employer in 
payment of premium the resno’v ibility for payment of assur¬ 
ance benefits to the nominees or the leoal heirs of decerned 
members, who would have been covered under the sa : d 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of lnd ; a rhMt ensure 
prompt payment of the sum assured to (he nomin“e hegal 
hetrs o f the deceased membe- entitled for it rind >n any 
case wi'h'n one month from the receipt of claim complete 
in all respect. 

fNo. S-35014/122/87- Q S Ill 

dd. TT . 3 3 1 0 : —Wd Wdd rf^dStPddd dddf 

WdT Pd., OTf^TT tRpl'dd dddddd, W-WIt 
Tf*, dtf^ff df | (tpr.snd. /95 1 6) (fW Rdf RT% 
trrorfi ddd urm ddrr nm ft) if dnfdRf dPtra- 
fttfa3ffrsraftf dddrartdfafddd, i952( 1952 dd l p) 

(foJr *dJf qTT 9 n?[ ddd srfafdTm 

d?t KTTT 17 dff dddTTT ( 2 -F) % ddfd fW dft 

%■ fd<r srrWd ftfitn % 1 

3 fk tWW rfr ad ddrara dar | Par dat 
Rrm d? anNiff, Parff m dfcard at sfifddd ad 
ddTd fadT f r , dRrftd dtdd sftdT Ptdd df 
6 UjPi ffi #dT ptffa V draw Wdd ^tdT % *T if 
arnfr ssr x* t dk oir dra^rrfViff % fW if arraf 
dn draff Jr srPddr dradpr % dfr Warn fa* a drgqg- 
tffdT dfftd, 19 76 (fdlJr wf Sd% T^R dad dfid 

aar % sreffa Wl' wtjsia 

lEUT:, With dTdTT, ~Jdd dfsrft 7 d ad WTC 1 7 
dff arum ( 2 -dr) am nan ariaaaf ad safa aka ?n; 
3 fk dTUR 5 R^ft if PaPdfud tJTrff % dTEffuT 

Tgd |IT, add raran Td rffa dd at araPsr % PdP 
a*Rr WW % *r*ft aaaraf % aaaa A qz Wf |: 

l. daa taraa f Jr ftaW arafffrar 

TffdW fdftj Snaddj dfWndT aft fat f-prrfinqT 
afk 0% Jpgr WffT T*7T farteptT % %? f‘6> ^ifstJTd 

* Zi 

Stal'd 91 WT dfr dudlW dRdilT. ^TtnT-ti 9 a T 7 Plfd^d" 


iiTdTR, tjdfr srfefddir W srnr 17 W gwra (3-dt) 
% ta^ (dr) % infr-T pw-dtur tl fxfcz W i 

3. HTwfgdi sfTdr pfrtr % jpndrd if, fW% 

yFddd effsTTeff d^T Udl FddTPITff dd Rfijd 

fodr tfiTdf, dfjiT jfrFfiTdT dd ddTT, JrtsITifl dd dTrcldd, 

uR>dd ddRl dr ddTd JTTfd dt fW ITd ddT stuff 
dd ddd fddfdd gTU fdffT dTTTdr I 

4. fddTdd, W ; ffd ddddd jnrr drdfftfdd dTdffrd 
dWr Fdfd % fdwf dfr t?.d srfif 3fk dd ddlff ddtf 
ddfjd fddr ttW, d®r dd d'nfrad dff dfd d«rr dd- 

‘dTfoff df df.d'tsdT dff dTdt Jr dddi ddd dTdf dd 

dffdTd fdiTd % ^ddrurs r ddfirrd WdT i 

5. did dlf tfdT drifdWr sft dTRdWf dPfR 

fdfa dd dr ddd srfdfd'Td % d-i'rd m dr'd fddff 
rdrdd dft dHr^d FdR T id Rd ft drur ddf? 
pndd Jr fWrfsrd fwr durr | d>, Ptdfddr dr-tjffd 
dfdT F4ffd % dddT % Pd Jf dddT dd d ; if d# 
d>dr dt7 dddff dTdd dld'tdd rfjfddT dRadd dTdd 
dr dr fddd Td ddfr dfdr i 

6. dfr ddd mffd % ddfd dddTf^df dff dTRd 

ddd drd | rfr, fTd'fdd dTdf?/fr ^TdT ?difd 

% d-ffd drddrFWf dir dTRd drdgf d dijfdd ft 
d dpg PrrT dft dff 2 7T-d W-TT fiTdd fu dddrftdf 
dr fdd drdP?F dfdr tdffd % dsfft dtR’d dddt 
dd rfirdfr Jr drau d rurr §f W ddd ^tffd % CdW 

dt-ftd I I 

7. driPrir dfdr Wrd Jf fVdf ftt m f>d ft?, 

df dft Pdtf arfdirr dff ^ d u rWd % daW 

dtd ddd dd ddd Jr FT t dfr driidlfctf dfr dd 
ddr Jr rift §fdf dd ^ ddd tdffd % dtfTd ^taT 
=fr, Pdd’Tddr TTddRi % PdPdtr drPtd/ttTT PtdPddf dff 

dPddrt dr f d if gtdf TTrdf % TdiR d? TtTR TdTd 
dd ddTd drftrr I 

8. dfdPddr dfdT ftffd % dTdrjft Jf dfff dt 

dttfrdd dT^PdF dfrar PdPd m^td, dPuridr % ^ 

dddFJd "fr PddT d^i’ PdrdT dTftdT 3fft vi^i PdidT 

dd'rad fr diddTpdfr % Pfd XX dfvRd d'dTT dW 
dff d'TTTtr ft, Rf arffttr dPut PdPa dipt dtdT 
dddidt W d g;# d>H TTPuff dfr dTdr tffJddffd 
dTTT Ft dPrtddd ddd’i f‘IT i 

9. dPt Pdr.fr dddhTd dTTTd % drfdTPr dRdVd 

sffdd dfrjT Pdtd dd '3d dTtjffdr frdT tdffd F, 

pifr tdldd pJr STTdt ddd I fleffd d|f XX ^ 



4203 


^ 11 -^ 3 (H)] irrawt* 

4T w % ggR qr4^rf\iff qfr sgqj ft4 gj% 
'BRq f^ft trig % w ft v*rrar |, at ^ spt gr 
gsra r 11 

10 - qk felt WW4W RiMT? gg t¥w crr-Y^ 
% '4t<R 4r gRcrk gfaw -iMr Rgg mg 3><, 
4tf4gg ■pi g<?R Ti<g 4 stctir f sn< Trigg r 
^ ^^TcT |T -TOT TTTT 'TTcft | cit, ST v- # ^ 
g^Rl | I 


>r^TC 23 , 1937 ./?fJ|f'T^ 7 , 19 09 


■ 4 . ixie employe; snail dUapluy on the Notice Board of the 
coi.uuiibiiiAiCiii, a copy oi me rules 01 the oroup insurance 
wviiw Si ic c.s a^.Ovcu oy tiie cenuai oovernmeni and, as and 
WiiCu aaienawa aiougwuii uansiaiiOn of the salient features 
cor, m me ta.uguage of the majority of the employees. 

j. vvaerea^ an employee, who is already a member of the 
m^p-Ojrcey Aiov'.ue-u rand or me rrovident hund of an 
c3.uj. l ,.oiiii i eAc-aptea under the said /\ct, is employed in 
hij CbtaOiisnmcn., uie employer cuau immediately enrol him 
m a meiiice^ or me Oroap insurance ocheiiie and pay neces¬ 
sary premium in respect of him to the infe insurance Cor¬ 
poration of India. 


11. frir-t sra hHwt % g*R 4 M t4 
ferft BV n<m{ 4t cfcr 4 g-r <j<r « wt 

fTT ITT1bR I m l4fSR> TiTtRI '<Pt 3]| qR Q£ ;f 
4f * 1 % Sjcfl at, ^TcT ?4ijw 4) SRjVR fR ! TRT 
t CT4«lt 4 g?FT Tf 'T'fTRffTR ftRFW T< f Rf 1 

12 . gfg erm % g«r?sr 4 fa4t-»M> ?g ^Ctg 
% sraiR sir «rr@r fcgt g<R gr tr §r t< g\w 
IRRR grg Rsigrggf/RR?' giRgr ti sttgi^rg _ <^g 

4tr hrttt g gk srt*' ggi 4 wroR gFR 
4tgT tggg g trtjt ftr sirt |r ■$ q,-p grg <* 
4rl tjrt^tt t<ctt | 

[g'w c-g- 3 so 14 (i3o)/87-qg.q;g-2j 

S.O. 3310.—Whereas Messrs Western electronics Compo¬ 
nents i_muic<i, unarexiera mduoiival complex, Deim-.ia.pur 
Roan, MoinnaUgdih-1 a j 0z9 na.^.iiia j (Ha/soio; (nercin- 
aUer reierrect io as Lie said csiao,.sumem j nave appiita lor 
-Aempaon uunei sub-seCkion {Z/t.) oi oeeuon i / oi me emp¬ 
loyees' Provident Funds and Miscellaneous Provisions Act, 
L952 (19 of 19 j 2; (hereinaiier reierred to as the said Acd; 

And whereas, the Cenirai Governmeni is satisfied that the 
Employees oj' toe said establshmen. are, without making any 
sepaiaie ^contribution or payment o£ premium, the en,o>ment 
oi benefits una..r the Group insurance Scheme of toe Lite 
Insurance Corporation of India in the nature oi Life insur¬ 
ance winch are more favourable to such employees than the 
benefits admissible under the Employees' Deposit Linked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme)^ 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) or section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Govern ;>ent hereby exempts the said establishment 
from the opera.ion of all the provisions of the said scheme 
for a period of three years. 


o. the employer shall arrange to enhance the benefits avail¬ 
able io die employees under ate sa.d Scheme are enhanced, 
so .mu me Delimits avaiiaoie under the Group Insurance 
iicaemc tie uiu.e ravouracie to die employees than the bene- 
a s admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insu anee tcheme, h on ine death oi an employee the amount 
payable under th<$ Scheme be less than the amount that 
v,o...d be payaale had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nomines of ihe employee as compensation. 

S. No amendment of the provisions of the Group insui- 
irnce S..heme, shali be made without the prior approval of 
:i.e Regional Provident Fund Commissioner, Haryana ana 
where any amendment is likely to affect adversely the inte- 
res: of the employees, the Regional Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estav- 
iir.hment do not remain covered under the Group Insurance 
•iciene of ihe Life Insurance Corporation of India as already 
adopted by the ta d establishment, or the benefits to the 
employees under this Scheme are reduced in any manner the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay u« 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of defaiilt, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but fo r grant the said Scheme but for grant of this 
exempt on, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomir.ee/legal 
1 eh' o? the deceased member entitled fo- it and in any base 
W’thin one mouth from the receipt of claim complete in all 

remect. __ 
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SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such re,urns to the Regional Provident Fund Com¬ 
missioner, Haryana and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Centra! Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. ■ 

3. All expenses involved in the administration of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 

by the employer. 


33ii:—ggg snfeg fg^r fgfgSgfcsR- 

?Tf (TRLRR) (3TR°g°/864) 

(fg% ^g% t?rr ggg ^ihh irt 
4 trrpt gfgrar fgfsr 4k srfgfggg, 

1952 ft 17 (f4% w4 fg% tfh 3gg gfsrfgw 
vrcrr I) 44 arm 17 gggrTT ( 2 ^) 
gr4 % fgrr fkir ^ i 

gk kfR gRTR ft ggTaR ft ggr | % 
% gukKi, f44t srfggR gr 
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jflfwr w #i fog fw ^f, graftg sffgg sfETT 
fwrg w eteItf wett f£Et * ggig qffgg stEtt % 

E TFK 33T q§ f 3TK wNlfogf % fort» 
g TTT? W 'KERt E «rftW 3PJWT | off wfgwf 
ft#T EETS sfETT gfog, 1 976 (fog WE ?g% EWEf 

gw gfig wr wr |) % srafEr g^f ggtg % 

Wcf: %'5ET grWC 7W arfferfagg HTO 17 
Tf TTORT-2^ S7E;T 5RfT Slfoggi W qgfg T"W gT 
afk sgir 37FTT if fafofow detT % ggfg 

egg grr, tw **rm w gfg gtf q»t ggfy % far 
gw Ftffg $ g*rt gqgegf % ggtfg % g?ff 1 1 

1. gw wm % iTwpj it fggpEF gigfwr 

gfaw fafg srpjw wf trgf fowfogf agar 

sftr eg ?wi VWT gw Erett % fog E 7 ^ 

saw WETT TT %gfftr TOK ggg-ggg tt fgfe 
w i 

2 . fqgrgr, foftsm tert w mg 
qff ggTffo % is Era % *fER ggrg war aft wsfg 
gwR, gw gfafogg qff am- i 7 qff gram 3 -t 
% gw-qr % g«fg m-wr qg fafow w 1 

3. gTJjfgT cfETT WET % SREWT if, fog% 3f“TET 

fogfoi qrr wr wet, fawfagf w qgjg fogr wr, 

qETT qtfiEET W #5TT, W3Wf W 3RVT, PntWT 
swr fo,Tg wrEr Et ?., gfo qfo gqfr oW-Tf w gg 
fogEwt gm fwr gnrgr 1 

4 . fagfog, mEg eet gm gggrfw HEjTgq: 
gjgr wet %■ faggi q?t qfg sfE; gg qrgr ggif 
wltTT fogr -tttt, gg gg qcffyg w gfg gar wf- 
grffof w ggriw w wet if ggw gw grgf 
w wer rtew % gggr % w srcf%g wee i 

5. vk wrf Pet wf^rfr g> wrwn 'tPre fgfa 
w ar gw arfatwr % aEw wg mw fwft 
wftt w gfwr fafa w q^r wr % 
gg% taTW if Pwrfgrr Prft tett % gf, fgatapr 
gwfjtT afar w?tt % aaw % wr if gaw am ggw 
gaf won afir gggfr grw wawt qtfwr amfEr 
gfw ^rw Pwr w wm won i 

6. a fa gqg w"et t arsffg wfwfvff Tt gqgw 

ttw ETif | at, fqg'Rrg gT^f^p gfgr ggfm 
% giffg wTwfRff qfr wi ttwt ir m 

ir ^ftr fq-Tg gw Tf sgwTT WETr faigft fr VTqrfwf 
^7 fgg gRffjr afar ?tEt % anfia gqERa ttw 
gg TTWT fr arfar wrm aft gw wet % wfg 
apj^g f( 1 


7 . TTEI%r sfETT wET if f%rfr gw % $% ^IT 

w gfir fwft wrarn qff jjei <r twe t gaEr 
gtr twt gg -s-^g % wr ^ gr wttrT gg qgi 
if g : ?g jfEft w g-rf ggg wfEr % gtffg ^Eu gt, 
fggfgr qnfgrft t fgfiw gifw/grg fg?fggr Tt 
gfgw; % gq if atgf ^tt't t sggv- % grrw q^g 
w ggw wet 1 

8 . gigf^T gETT TfiEr g ggsgaf if g ; rf vfr #- 

aa sntfiw gfaw fa Pa Eig wr argqgrg % g^- 

grw % fggr g^f fw gfggr gfq gut fwff ggfag 
if gggrfigT % fqg qr qfgqsg q^uq 'Tgg qrf giawr 
iff, g§i snafsiT gfgtg fgfa ggjw sTqgr g^g v Tw 
w g ^ wfgTfrgf w gqgr |figgrfg ?qw Rf w 
gfe^w aggr tar 1 

9. gfe fgg'r wrwnrr ^arw % wfgrfr gmfrg 

gfw aETT finrg w gg grgf?qr grgr Tifrg %, fgg 
wm q^g gqgr gwr % ggra gff Tj arrgr | et 

W wfg % ggfg g.ggTfgqf w am 7'r‘g grT qirgi 

fwft firfg g wr fr w% f, gf gg ra qff gr ggq'r q 1 

10 gfg fgEr ww fggrg-F gg fggg sRti 

% gEgg m grgffg urgg aErr fggg fagg qrf , 

atfggg tt grig g gggg g^gr % gbr qTfggr 
w ®gggg gr wg fgaT mgr k m, ^ qff gr 
gwff 11 

11. fgqtgg sm qTaag % ggra if fgg gg 

frgf Agfggrg qg gurr if gg ggqs ggf.fi % atq 
fgfffrfggf gr fgfag arfc'ff w ut gfg gg qz g 
fr nf gfgr ft, ggg ?fw f g^ggg gig 1 atgr TTafr 
f ggpr w gTRarffw PiffirT qr fErr 1 

12 gqg fam E gw?a ir fgffgg: ^g wm 
f aaw arg gfg fwfr ggw w ijfg gfg tt ggf 
gwrn: tet fggfgfgff/fffag: gEra W fEnirg gwr 
tt ggar wma ft aK acfg aw ir grefra uiag 
frgT fggg fr Etaurg qaa w gw f ^q; wa 
atgx ^Hfrgg gfgi 1 

[gwr ggo-35014/116/87-^0^02] 

S.O. -53H,~—Whereas Messrs. Adilya Mills Limited, Kishan- 
ga/li, <Kajaith..n) (RJ/K64) (hereinafter referred to as the 
said establishment) have applied for exenvtion under sub- 
section (2A) of Section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (here¬ 
inafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
Employees of the said establishment arc, without making 
any separate contribution or payment of premium, the enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
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Life Insurance Corporatun of India in the nature of Life 
Insurance which are mote fnvornable to such employees than 
the benefits admissible ,,nJer the J-ntployees’ Deposit Linked 
Insurance Scheme 1976 (hereinafter refened to as the said 
Scheme); 

Now, theiefoie, in eu-ntst uf tiio powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan and maintain such accounts and provide 
such fn.ilit'cR for inspection, a- the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection chutges as the 
Central Government may, from time to time, diiect under 
clause (a) of sub-section (3A) rff section 17 of (lie said Act, 
within 15 days from the close of every month. 

3. All expenses involved in 'he administration of accounts 
submission of returns, payment of in-uivnncc premia, transfer 
ol accounts, payment of Dvoein-n thaijjcs etc. shah be 
borne by the employer. 

4. Tlie employer shall display on the Notice Board of the 
e,t, hlisbtticnl, a cop; of die rule, of (he Group Insurance 
Scheme as approved by llie Central Government and, as and 
when aiTicded, aiongai li translation of ihc salient IVau.ics 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer '•hall immediately enrol him 
ns a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him tu lhe Life Insurance Cor¬ 
poration of India. 

6. 'lhe employer shall airange to enhance the benefits 
available to the employees under the said Scheme are enhanc¬ 
ed, so that the benefits available under the Group Insurance 
Scheme arc more favourable to the employees than Ihc 
benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the ptior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where oily amendment is likoly to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a leasonablo opportunity 
to the employees to explain their point of view. 

9. Where, for any Teason, the employees of the said estab¬ 
lishment do not icmain covered under the Group InsuraiVce 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under - this Scheme nrc reduced in any manner 
the exemption shal! be liable lo be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, is fixed bv the Life Insur¬ 
ance Corporation of India, and the policy is allowed- to 
lapse, the exemption is liable to be cancelled. 

11. frt case- of default, if any made by the employer in 
payment of piemium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
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members who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of thk 
exemption, shall be (hat of lhe employer. 

12. t.ipon the death of the members covered unde'- tha 
Scheme the Life insurance Corporation of .India shall eusura 
prompt payment of lhe sum assur'd to the nominee/legal 
heirs of the deceased membei entitled for it and (n any 
case vvitlim one mouth hum lhe receipt of claim complete 
in all respect. 

[No. S-35014/116/87-SS.IL] 

-TT fffffff, 17 ffffbdp, 19 87 

wfr TIT 

ffl. 3iT . 3 3 1 2.—ffFTT ff fffF % sm ffiffffH' fff 3?fa- 
*|TTT ffW ffT. SIT. 12 5 8. TIT iff 1 T{£, 1987 ffT 
ffT 'ff|TrT ff Tfjfq-jf STITT 2, fffa 3, eff-f (ii) fnftffT 
l(i hi, 198 7 TTTf7.fr gf % hi Iff 2 ff (31TT. 
^./ 4209) % fffflff TT (31F. ff . / 4 2 0 7) Tff I 

|W4T n.ff - 3 5 01 4/40/87- ffff . rTff . - 2] 

New Delhi, the 17lh November, 1981 
CORRIGENDUM 

S.O. 3312.—In the notification of ihc Government of 
India in .he Ministry of Labour No, S O. 1258, dated the 
Nt May, 1987 published ill the Gazette of India, Ptul-JT, 
flection 3, Sub-scction (ii), dated the 16th Mav, 1987 in 
line 2 for ‘(RI/4209)’ read ‘(RI/4207)’. 

[No. S-3 5014|40j 87-SS-TI] 
fff 18 ffTTTT, 19 8 7 

ffT. 5iT. 3d 18.—ffffftff *FffF ffT ffff Hrflff fflrTT f, 
fV fffifffffrfisrff TffTTff ?T ffFffT ffffffaTff ffF ffJT^Tfrzff 

dgffFTT ^jff cTTrT r F ff^.ffff ST ff? f-T Pff ffifffTfr 
•fffff r -ff ffffj afr< TfffaT 3TffFT aTfEifffffff, 1952 ( 1952 
ffT 19) ff TffffGT fffffffff ffflfiff ffT fflff fffff ffTff 
ffli iff./ : — 

l/ffCTT fffff TFffTff‘ (iffm) fhfffJT, 

RTff Tiff, 84 far. iff. ftnrff ffqvjr 7F, 

stFft fffffffat, Tfffffar tttli, fi~fffOrffs' (|fwffr) 
3T.T Tfffffr 2 1 ffrfr|far€f ifffT, ffTTFft fff f'Tffr 

faffff fft'-T ffRIffff I 

2 . ffffff 5 HTff ffffTff TFfffaiTff, fffffff Tfff, faffR 

3. STffjv ffffZff farffffffff, 7-tr rntf 3TT? 

f ffiffffffffff (%ffff) sf[T rfffa 33 ffTff 4 Ft rrffrtj, 

Tffi'ffT ffTff fff fawft faffff JfTifff I 

m: fffafff ffffffF fffffr TFT fffffff fff ffP.T 1, 
ffT off-lFT 4 a IF tTFff ffrfaffffT (iff PffTff 

>* ‘ 

ffffT ffftlfffffff % TTFfcT “iffff TffTffffT ffT ffTff fffffff 

I 

[ffffffT Tff ~ 3 50 1 9(45)j 87-Tff. riff- 2 ] 
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New Delhi, the 18th November 1987 

S.O, 3313,-—Whereas it appears to the Central Govern¬ 
ment that the employers and the majority of employees in 
relation to the following establishments have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to their respective establishments, namely: 

1. M/s. Uni Products (India) Limited, Jarthal Village 

Road, 8, K.M, Stone, Delhi Jaipur Road, Post Office 
Sangwari, Teh, Rewari, District, Mohindergarh 
(Haryana) and its Head Office at 21, Community 
Centre, Friends Colony, New Delhi. 

2. M|s. Bright Steel Corporation, Delhi, Road, Hissar, 

3. Mis. Thakur Steel Tubes Limited, 7-A, M.LE, Baha- 

durgarh (Rohtak) including its branch at 33, 
North West Avenue. Punjabi Bagh, New Delhi. 

Now, therefore, in exercise of tho powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the aibovo mentioned establishments. 

[S-3 5019(45) |87-S5-1I] 

BT. 3TT. 3314.—BTBK Bt R? R?flR ^cTT | 

fa faRfafaar if brs fafN-K 3k tpfaTfafr 

^ dgBWI ?B BIB RT B^RB {ft R^ f, fa BlfarfT 

RfaR fafsr sfh: sfaW brbrt BrRrfarrR, 1952 (1952 

BT 19) % 3WB R?fBB (TO Bt TOJ fa? TOT 
:— 

1. RB? BTTR'TfaT'T BBT^WT BBft, 65 %. iff. 

BUT, BRRTp; I 

2. 4b? ?9FFR fflR $TBB, 20 tfT, B^T tRBB, 

RRlJfajT-ll 

3. fBjjBB ^fafairfarr (.(dmTffrnr, 195 ?T 

bb trfurr its b. 7, bbbbjt: 

4. ?btT tffar ^fflwB, Bfa arrfaBjr, 

stbstb^ 1 

5. ?B? >ifT tJTW %JUTFfT ?B TOTTW, tffaBT 
TTBT - 4 

6. ?BB ?T rrB BBTT, 3/4, fBvB tfa BlUBR rifw, 

BUTT RT^R BTdTBRT- 2 

7- ?B# RTjfff 47 DBf-5 Tfa B.-5, 

BT? CrfuiT, BUTT XRafajA 

BB: %B?Tr BURK BBB TOT fBBB BT TOT 1, 

tiff BRTOT 4 TOT JTBBT HfTBRi BT RBtR BT? gtr 
BBB BfalBBB % BBR^ET BBT ?BTBBT bT BXtfT 

I I 

[BWT TTR- 35019(46)/87—tfB. 1^-2] 

S.O. 3314.—Whereas it appears to the Central Govern¬ 
ment that the employers and the majority of employees in 
relation to the following establishments have agreed that the 


1987/AGRAHAYANA 7, 1909 [Part II—Sec. 3(ii)] 

provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952). should be made 
applicable to their respective establishments, namely: 

1. Mis. Dapmoskop Construction Company, 65, K.D. 

Flat Kadma, Jamshedpur-5. 

2. M]s. National Trading House, 20. ‘D’ Costa Man¬ 

sion, Jamshedpur. 

3. M|s. Singhson Engineering Enterprises, 195, B.H. 

Area Road No. 7, Jamshedpur. 

4. M|s. Meena Electrical, Adityapur Chowk, Adityapur, 

Jamshedpur. 

5. M|s. Shree Mudran, Hindustani Press Compound, 

Bhikhna Pahari, Patna-4. 

6. M|s. B. N. Dutta, 3|4, Mills and Gcdowns Area 

Burma Mines, Tata Nagar-2. 

7. M|s. Mohini Enterprises, 47 L-5 Road, No. 5 Farm 

Area, Kadma, Jamshedpur. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of tho said Act, the Central 
Government hereby applies the provisions of the said Act 
to the above mentioned establishments. 

(S-3501SH46) 187-SS-IIJ 

BT. RT. 3315.—BRrTR BTBTT BT RjJ ffiflB pfiRT fT 
fa frorinfaB (BIBB ? TOBS frow ak BfF4TfufT 
tfT BfBWT W BIB BT B$BB ft Rf | fa BRRl"ft 
RfaR faftT 3ffT BBT? BBBBT 3T%fBBB, 19 52 ( 195 2 
BT 19) B BTOST BBftJB (BIBB % HUT fa? RIB 
BTfar : — 

1. ?B? ?T. t^B-B<?f%tB fafR?£, 51-BTBB-B, 

2. RB? fflliil-dri ^€lB fTBBB fTBB 

*prkRT-i3 

3TB: BURK B«TB TOT fBBB d? BUT 1 , 

ttft BB (TOT 4 TOT HBfB SlfjRRf BT RRTR dU? |tj 
BBB 3TfBfBBR % BBBBT BBB UTTBBT BT BBtfT 

I I 

[wr ttrr- 35 019( 47)/87 — BB. tfB-2] 

S.O. 3315.—Whereas it appears to the Central Govern¬ 
ment that the employers and the majority of ermloyees in 
relation to the following establishments have agreed that 
the provisions of the Employees’ Provident Funds and mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to their respective establishments, namely: 

1, M|s, J.B.S. Capacitors limited, 51-Sector-A, New 

Industrial Estate, Bhubaneswar. 

2, M'ls. Departmental Canteen Regional Reicarch labo¬ 

ratory, Bhubaneswar-13. 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act. the Central 
Government herebv applies the propvtsions of the said Act 
to the above mentioned establishments. 

[8-35019(47) 187-SS-IIJ 

BT.3TT. 3316.—TT7R BTBT srfffFRRR, 

1948 ( 1948 BT 34 ) TOT 1 3 RTOT (3) 

TOT STCTT mfaTBf BT BBlB BT^ jq, BBBTT 
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wr<w to 38 , 1987/stnriroi 7, 1909 


II—tj*3(ii)] 

rttot o;^ara 1 fromr, 1987 +> to fnrrtar ^ 
¥7 if ftro toM tot stMtor % ar^^rnr 

4 (mrr 44 afVr 45 % from Rt 15%- $■ sj^t ^ 
to ^+f t) ark sreqrq- 5 3fTr 6 [rttt 76 
mirr ( 1 ) ark urn 77 , 78, 79 artr si % few 
«ft T?£r gt srf?r ^t an ^ |] % totor tokht 
Tran % f+TOMm if r^ mfq;:— 

"from <m?rr if rrpjR 
^rftnr % Tram rtr ^Mtt 
rrtrt aftr tottjtt % 
totrr arrft *n% 1 


if aftr y-iura ar^raY if to? % TOftR 

T?rt tor mm «fff, 11 - 8-1987 if rftn anf t?T 
amfw % fror fmif 10 - 8-1990 *ft Rfrofror 
tor mW % imf totor* % torr if ^ft $ 1 

*W*f 

l. w mm % totor if frolm srMmr 
rMr frrffer tojrr TOfror <rr ^ft fnrrPnnt rrrt 
aftr ft*t t#rt rto froterR % Mr f^ft gfrorpt 
srm aft toM rttot rn-wr to ftfer 
^ 1 


[rr. tfrr- 3 sol3/32/8 7 -qn.tTn-i] 

S.O. 3316.—In ecrcixse of the power* conferred by sub- 
sc.iion (3) o fsection 1 of the Employees’ State Insurance 
Act, 1948 (34 of 194S), the Gemini Government hereby 
appoints the 1st December, 1987 at, the date on which the 
provi ions of Chapter IV (except sections 44 and 45 which 
have already been brought into force j and Chapters V and 
VI [except sub-section (1) of section 76 and sections 77, 
78. 79 and 81 which have already been brought into force 1 
of the said Act shall come into force In the following areas 
in the State of Gujarat namely:— 

‘The areas comprising of the Revenue Villages Duniya, 
Magas at and Pratappura in Taluk Halol DisL 
Panctumahar’. 

[No. S-38013132 [ 87 SS I] 

R$ %lff, 19 RRTOT, 1987 
TO,TO. 331 7 :—<'Rtmi*ft PI TOMf, 

(^fftTmgr), 75, mir <rak fftror w, rIto tow 
r. 6872, RTOftRfTOTR ^ i;wki, sRirftr (%. 
rr./ 6275 ), (frofr wif w% toirtr tor mm r^t 
rto t) % to? tot? 'Rfaw Mr aftr qqfHf totor 

aiftlftm, 1952 ( 1952 'FT 19) (fair RRif W% 
ts'-q in Nj'trt 3lffct 1^1*4sT +8( RRT ^) R?f RTTT 17 R?f 

torrt (2+) % toM 'qz Mr mr * fmi arrtw 
faro 

affr ^ r sTlsi 64 +it to rrttor fit rrt ^ fa TOd 
itorr 3r TOTroff f%rft ■jtof arfrm qr jftfrorR to 
totor far fmr ^t, 'flrcfnr tfirtrr frnra 9?t 
tsfm srfrn ptffr HT^F afm i#fT % 3nftr 
^fm Jf tsfr i^mr xt f # <^+4- 

TTfrrf +t ^ 'smf ^ arfsm apj+ir f ^ft ^ 
Mi ir^r p^r-, 1976 
qn^ie( ^ w ^ ar^ffr anraq - 

I; 

a+fr: 6 <+K, m - srfqfTrqTT qft OTTT 17 

+1 ^qanTT (2+) sttt m vtfmf +r rtIt +t^ 

grr 3Tk STITT TOT % m 3TTT Wt Ttf 3rf^^TT 
iw •FT.aiT. 2602 TTffU 19-7-1984 ^ 3T ; IirTT 


2 . fmtw, p?r ttri +t trt +t 

mrrfm % 15 % vfirrr irmr Tf*»rT tjfr %T^q- 

tt+tt, tto 3 rfafqm qff tnrr 17 +T tt-tri (3+) 

^ W (t) ^ 3rsltT TORrmiT TT fTffe qri | 

3. #frr pAtt % nurm 5 f, fm% sr^r 

"i'&t'iff TO T3T TORT, PlTlfTTf TO JTfJcT f+RT 3TRT, 

^tt sfrfmnr to mw vrar3ff to ararm , 
ftrffepiT mmf +r ?w srrf? *flr ^ mff 
m'f to f+tfra+ am f+Tr ttoot i 

4. fmW+, %nStrr 3TTTOT TO TOT apprlfTO 
TOjfpr ^Irt pfIr ftrof +t srfrr, sfir m 
TOfr TTO OTTTO fwr TOT, TO TO TOffEPT SrfiT 
TOT TOtrofrof ^'I RJTOTT # TO if WTff 
RTcff to TOjm, mm % gmr-m tt toTto 

TT^TTT I 

5. Rfe p^r TOfrocf, 5ft tFifroft nfror 
Mr to rt tto 3 rra-r+TO % anff+ sift f+iff 
mm +f Rfror f+ftr to titt irm %, 
mm if frotrTO fm to % iff frora+ rt^ff 

qfm (#[ % TOTO % TO if TOTO TOT ^T?T ^ 
TORT 3 ffr TT+I RRT 3 IKTO+ sfffTOR 'TOTtffR ^ffepr 
rfflTT IdMH +f ITOfT Ti^RT I 

6. Rf+ TOjTpr EftTO TOfR % auffR TOf+rfrof 
TO TOTOR TOR«f Rffif 5T1% f, Rf, fTOfW TTT TOfR 
% 3TSfnr TOhrfTRf TO T'TTIR TOTOf if RRfTO TO 
% Tfr TOi - ^ff mmr f^rt fRirR % RnfRrfTRT 
% fro, TOjf^F RfRT IFfR % 3 TOR TOTOR TORlf TO 
rnff % 3 rfv+ RTOT gff, sfr m ffIr % RiftR 
3 FJTO I' I 

7. TOrf.iRr RlRT TMt if fTOl RiR % rfffr §T- 

‘Rf, RfR Mof TOTRTff R?f TO ^TT I #1 % TOftR 
??%r TTOT TO TTOT If RR | Rft *b 4 ^T& Vf TO RVTI 
if kMt ?Wi (3^6 CRfR % SptffR afFTT efr, 

frotiPF rTOtt^ % fqfc r? Rrfrir/RTRfRffsrjff +ff nfrr- 
TOT % TO ir <+»’ £ 5 MT % TOTTO Tf,tr TO 
TOITR +tRf l 
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SCHEDULE 


g, *rnrff*F ftFe % Twri it T?mw, 

HFtfi'TF 'irfsUT PtTeJ TTifTT TTOTTF % aEfflTT 
% faprr fam wmt aFtr Tgr totTOt t 
TTOTifroF % f^r or tIttt jt+itt ttT sfr 

W;t, vrfwcir frrfg 3TTqW, 3T r FTT T^TtTT 

?r gr TTOTifro'i m'r titt ^feriFT ft 

TfeFJTT aTTT 7 " Tht I 

9 . qf< feft tffttw. ^titt % ttttto 

3fFPT tftFT ft FTO, Tf TT FFjf^T TPTT ^Fr %, 
fTT VTFPT HfT mr ’ITT t, 3pftr Tift T3 TFT i', 
HT TT WTO % apfFT TWfTTT Tt TFT TOT TFT 

TTm? PrTO fr% % tf ft tofF t. ?ft ut x* 
tF TT TTFfr f t I 

10 . *rfc fsfpfr TTOFTTTO, fTfiTTF TTOffa WTO 

TtFT from SIT f-FET TNF¥ T '4t?TT SftfiFTO TT 
¥F5TT TFT if STOTT T5JTT t, 3fk TTfvTOt T> BTTOTT 
$t TFT fTOTT TTTT | Tf Tf TT flTcff | I 

11. fTTfTT 5TTT sflfFTOT % ?FTR if f%q TO. 
ffiFfl 5TfTT.fi Tt TOUT if, TT >pT TTTTOT % TFT- 
frafftifriff ft f*rf«Tr tiFtoi tt tt TOt n?, et t Tf 
Tf Eicff at TTT FbTO % 3FTTT TOT, TtTOT TTTTO % 
*F5TO TT TtTOTfTc? fmTTT TT ^FTT 1 

12. m rrfftr % 3rafr aro! ttt farof tftto t?F 
*}FJ 3>T TK TKlfFr TtTT tFHT FfTO, TOTTfT Tlftt 
% fflSTT TTOfaffiTTf/fTfirT TlfTOT TOf TT Tlfir TT 
trornr ttottt it affc rwf tout if ^ tttt % yn 
ttt ^ Trfro % tfmrro % '4tar gfaftsrr t^tt i 

(T WT OTO- 35014/70/8 O-FT. ft. Tr/TT . FT- 2 j 

New Dvllii, the 19th November, 1987 

S.O. 3317.—Whercjs Messrs Rangaswamy and Company 
tCoimtalovc), 75 Ground Floor, 3rd Ctoss. F.B. No. 6872, 
knlasipalyam New Exknslon, Bangalore (KN/6275; (heie- 
mai.cr refeired lo as the said establishment) have applied 
for exemption under sub-section >2A) of Section 17 of the 
Employees' Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hci'einalter referred to as the said 
Act, 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution of payment of premium in en¬ 
joyment of benefits under the Group Insurance Scheme if 
the Life Insurance Scheme of the Life Insurance Corpora¬ 
tion of India in the nature of Life Insurance which are more 
favourable to such employee;; that the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 
4976 (hereinafter i■'!i-netl to as the said Scheme); 

Now) therefore, m exercise of the powers conferred by 
sub-seciion (2A) ni Section 17 or the said Act and in con¬ 
tinuation of the < rovemment of India in the Minsirty of 
Labour, S.O. 2602 dated 19-7-1984 and subject to the con¬ 
ditions specified in lire Schedule annexed hereto the Central 
Government hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for a 
further period of three years with effect, from 11-8-87 upto 
and inclusive of the 10-8-1940. 


1. The employer in relation to the said establishment s b»U 
.submit such retuins to the Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and pro. 
vide such facilities for inspection as the Central Goyeinment 
may direct from time to time. 

2. 1 he employer shall pay such inspection charges as the 
Ccnliai Government may, from time to time, drect under 
clause ta) or sub cecton (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. A11 expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission <>f returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
home by the empolyer, 

4. The employer shall display on the Notice Board of the 
cutabl'shments, n tipy of the rules of the Group Insurance 
Scheme ns approved bv the Central Government and, as 
and where amended, alongwith a translation of the salient 
features thereof in the language of th<* majority of the emp¬ 
loyees. 

5. Whereas an employee who is already a member of the 
Employees’ Provident 'Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a mem K cr of the Group Insurance Scheme and pay neces¬ 
sary premium in respec 1 of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
tr cobble to tbe employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under t'-e said Scheme are enhanced so that (he ben¬ 
efits available under the Group Insurance Scheme are mote 
favourable to the employees than the benefits admissjblo 
under the said Scheme. 

7. Notwithstanding anything condoned in the Group Insu- 
taiKc Scbcrrr.', if on the death of an employee the amount 
payable under this ‘■cheme be less titan the amount that 
would be payable had employee been covered under tbe said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provirions of the Group Insu¬ 
rance Scheme, shall ’m made without the prior approval of 
the Regional Provident Fund Commissioner, Karnaiai > and 
where any anrndmem is likely to atTect adversely t l ’ e in¬ 
terest (if the employees, the Regional Provident Fund Com¬ 
missioner -hall before giving his nproval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the sTd esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the 1 ifo Tnstltnnce Corporation of Tndia os alicadv 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the e xemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to r>av the 
pieinmm etc. within the due (late, as fused by the Life In¬ 
surance Conpor.iilon of India, and the poliev is allowed to 
Japic. the evemplion is liable to be cancelled. 

11. In case of default, if any made by the employee in 
payment of premium the responsibility for payment of as- 
sumtue benefits to the nominees or the legal heirs of de¬ 
ceased member who would have been covered under the 
■aid V-heme but for grant of this exemption, shall be that 
of 'he employer. 

12 i ! ;;o,i rite death of the members covered under the 

'hem., the T ife Insurance Corporation of India Trail en¬ 
sign ntompt payment of sum asstmed to the nortrirce or the 
I-gal .heir-, of fire decerned member entitled for it and in 
nv sire within one month front the receipt of claim com- 
rVc m all respects. 


[No. S 35014/70/84-FPG-SS-I) 
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*rrT«r *r wmr: <w*tt ia, iea7/*tu%rm 7 , 1909 


ft. 3Tr. 3318-—«ft fTTrarfonr, f^r., 

F<l Pn-FI-^ f^RTT*T, Tt«ii 3)lP+iO— 

641031 (2t. TT 7 +/ 70 ) (farit FFT 

wm fst fft |) % FF*rtft FfFFfF% 3ftr qqftF 

wra 3lflTfFFF, 1952 (1952 FT 19) frit wJf 
*ff w*rrq; wr aifqfFzrF if wr|) ^ stm 17 qft 
gwrrr (2 f) f a+sftF qz frrr ft% % faf artfrF 

fFFT 

aftr FFftq f<fk ft fftotf | fo fft 
F im % FafFrfr ftrft ^«tf stfimF ft sftfwr qq 
*pttf far fam ift, FRtftF aftFF aifaT fam qft aftm 
sftFT TFftF qft FrJjffF aftFT TqftF % FSftF aftFF 
*ftqr %ff ^ft ftft fst ^ ^r'pf^Tfwf ft 
ff qFFTf Jr 3+fsrF st^ff | ^ F4mrt Wf 

RWZ aftFTftftF, 1976 (farit ?F>£ 

wr fqftFFfr wr |) %3rtfTF apjjta $; 

Bra - : 3atftF ftftt, fft arfyfFFF qff snrr 17 *fft 
ywrci ( 2 f) am siftf Ffmff ft jpftF Frit gpr 
3+k ftct nwi % «tf fatmf qft arfy^Hi ^fft 
ft. w. 4592 FTfter 1 - 12-1984 3+fftf Jr 

aftr wit gqranj apj^ft Jr fafafraj utef? % areftF qfit 
grr fff wm Ft, 22-12-1987 JrtftF f 4 Ft smffer 

% fart* farcrif 21 - 12-1990 *fr qfwrfFF ft ?w 

*q?tq % *r«ft imf % smfq it Mt $ 1 

1. yVT ^FTTF % +)«(-U JtfFFtafF 

fHfw ffjft, dwn¥ Ft ^fr PmfaFi Fam 3fk 
ftit am wrr fft fFft?TF % f%nf qfqimf fttf 

FviT aft %FftF ti <"o 1 < +I8M-+)H<4 IT PiP^c. F^ I 

2. fFFTaiF, ftJr f^ftarr sn+rfr ft jrw jtrt qfr 

TTRTfrr % 15 for % vftaT TTWT ^IT aft %7ifnT 
OWK, arfafTTiT HTTT 17 ’ift 3T'OTTl(3T) 
^ (n) % 3+rfm trirErTTTnT t< f?rfe' 1 

3 . tfHjfa* #fiT FiftaT w; wrar it, fara% w4a 
Jraraff wr w arm, R4<f«i«ff tt arm, 

aftan iftfamr ^t +mi<+ Jrmaft w 3mrar, f?rftw 
srvrrft w Ttmr arrir aft gtJr an% Tnft mff ^ 
af^T frattarTT jttt fw am^n 1 

4. fFFtaw, Ta^TT HTTHT 3TTT JT*n 3R.Fl"P?ri 

mjP^ ^tfrT^F %famrt jrf^, srtr ar*r ^ 
yrir inrftFT fw anra, Tmtm ^t ni% ?ran 

^rrfrifr ^t^riw ^tmrr q“'mTJr jjw srcff "pt 
arjanr’, %^mrT- < Tf tt n^fpw ^rair 1 

5. tPt tPJ t+tt T 4 rrfr, afr^ifmft Ffaw fqrfy 

SHIFT arfgfFFF ^3ttftF yz FTTT f^fftt 


+Tr%t3T fFfa 1 tpr ^t ffw |, TF^^rmr JrfFFt- 

farF ftm arm |rft fmtaw ^ta+r % 

Ti tt Jr TTRiT arnr rjam Faf qraiT sttr y^raft 

FTFcT 3TTWT qrfipTF FTTtftF aftaFT FfaT ftmr "pt 
imTT ai vii I 

6. qfr jftFT FfttF % ariftT qnf^'if<Fl‘ qJr 

yqaray qriFF arnr eft, fqaftarqr TFei tiPtf ifr 

areft^r qnHTfrrff qrr gq^ag qnrrff Jr mf^rr m Jr 
^fir qtt an% srt wn fttf faw -Jt 1% Hh4qifc4t % 
two; TTTijf^f ^tFT Tqftq % s+efFr qrrqcT TF 

qrmft it srfw ffttf ^ ^fr gqr +^rq % anftF 

3T^ I 1 

7. rrnjf?T ^tm Tqfrq f ftrrft mr % ^tJt jtr tfr, 

trfq fqqft q^mfr ^j^qF^r^fr % artftF f%t 

tw grt tw Jr w | aft ^Nifr «Ft grr <wt Jr 

tfIf ftrftarF F^gw rqJtF % arsftF^m eft, Ptfitf; 
qnWrft £ Meph h iPrF/FTTrfF^fiiRft qftsrfgqT ^mJf 
FtFT Tqnft % 3mr % ftrt ttf qq rmrF i pt :| tt i 

s. mjffqr %gqapa : t Jr *rfrf Tft rfqftiiF, 

STT^fFT '•rfarw frffy 3FFTF afotTO % 3pJjf|FF 

% f«m F^f fwr anriFT 3fir ar^t ftrft FvfteF Jr 
qr^FTfTFf % %r ft m Rtw j+ftf ^ffifft 
F^t, qntfJrqr v+fqw f-iftr amnw, ffft siffIff ft 
Jt F^FTfTFt IF 3Fm qp^FlF 1TO FTF FT 
^fW^FT 3TFFT ^FT I 

9. qfF fqrft ik'iiw, T*nqF % + 4 fiO, FroftF 
^Vff ^tft fFFF qtt ff mjfrjF 4 \ft ^#f %, farJr 
**mF q^r am+T fft 3ttf)F F^t T?an^ ft 

FF ?qftF % 3+iftF FTfFTfrtrr Ft STTF ft^ FlJf qTPT^ 
fqqft ft% JrFF ft ai# f, Ft Ff ’SZ Tf aft arTFFtft 
% • 

10 . qf? fqrft fttfff, fFFtarqr vnrrftF aftwF 

^TFT fFFF JTF fFFF e1T'0<S % 4ten: jfrfFFF FT 

TFFTF FTF Jf 3TWT TfFT f, 3fk qTtJRft Ft *FqFF 
ft aq^ fm arm & eft w: qfr aq wft 1 1 

11 . Ptfift fttt jfrfJfFF % ftit Jr Iff f^ 

f%rft aqfFFF qff TFT if, FF ajeT FTFff % FTFfF^- 

finUnff ft frfkF qrfTFf Ft Ft qfr Ff, wr f ^t f$ 
ft^ft eft gqg ?qftF % armfeT, ftJr, #rt fptt'i t Ni-s i f 
FT gnmlFTF fFFtarF FF rtFT I 

12. W FlftF %3+iftF 3Ti% Fl% fqqft FFPT qft 
*J7F ft^ FF FTFeTTF aftFF €tFT fFFF, FtFTfF TTfiF 
% fFTTT FTFfF^fFeft/fqfFF Flfwf Ft FF TTfJT FT 
TFTTF aenea 1 Jf 3ffr Fe^F TFT JffrqFTT Jt ^>tTTF 
<ft mfTT % t^F FTF % 4tFT gfqprMel FTFT I 

[?f®TT ^F.-35014/l25/84-^F.W--4(w. tfF-2)] 
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S.O. 3318._Whereas Messrs. The Kumaran Mills Limited, 

!'■' a.rasiaiinunnu'val-Ckf.'vp-alyain, P.O. ConriburorC'641031 

(TN/70) (heioinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the said Act). 

And whereas, the Central Government is satisfied that 
the empoyees of the said establishment are, wtihout making 
any separate contribution of payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Scheme of the Life Insurance Corpora¬ 
tion of Tndia in the nature of Life Insurance which are 
move favourable to such employees that the benefits admis- 
sibe under the Employee^ Deposit Linked Insurance Scheme, 
1976 hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and in continue 
ation of the Government of India in the Ministry of Labour 
S.O. 4592 dated 1-12-84 and subject to the conditions speci¬ 
fied in the Scheduc annexed hereto the Central Government 
hereby exempts the said establishment from the operation of 
all the provisions of the said Scheme for a further period of 
three years with effect from 22-12-87 upto and inclusive of 
the 21-12-1990. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection a» the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay the inspection charges as the 
Central Government may, fr°m time to time, direct under 
clause (a) of Sub-section (3A) of Section 17 of the said 
Act iwthin 15 days from the close of every month. 

3. All expenses involved In the administration of the Group 
Insurance Scheme including maintenance of accounts submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended alongwith a translation of the salient features 
thereof in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6. The employer shal arrange to enhance the benefits 
available to the employees under the Group insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 
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9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment of the benefits to 
the employees under this Scheme are reduced in any man¬ 
ner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium. etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
member who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured tp the nominee or the 
legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S-3 5014/125/84-SS-IV (SS-1I) ] 

’FT.3TT. 3319-—fWT 4 rR tflRR Rf#, 

RtfR R 1 . 102, 

J«rFft-580030 (<R 4034) (f^ft RWTf 

RRR FRTRR RTfT RRT |) ^ RRRTft RfaiRR fHfa sflT 
RfftR RWR RfijfRRR, 1952 ( 1952 W 19) 

fR% h<ciic^ R'trf It)t*i*t*i *6til ■•I■MI ^) fit 6ii <J 
17 4ft RRRnT (2*P) % REftR % fRR 

RTRRR f%RT 

afa %R?lR TH+TT RR RRTHTR ft RRT % fo RRR 

wm $ RnfRrft ftRft w, arfVrerc rt sftfRRR rr 

RRfTR faq fRRTjjt, MTTrfttl sffaR sftRT fRRR R?t sftRR 
*ftRT *R?tR fY RTJjffR aftriT FtftR % RRtR ^ffaR 
iflRT ^ RR ?! Rt RiTRR RST Tf f R T^t TRRrfrTi TT 
RR RRRRt # arftJRT arjrppr t ufr Rtf Rdfdlft fRSRR 
RRRR sftRT RrftR, 1976 (f^T R^RT^ 

'd'W I RRT f) Ri RRtR 3FJSTR 

3TR: RTRRT, RRR arfqfRRR R?t RRT 17 tft 

RRSTTTT ( 2fi) 4l<l RRcR RffRRT RR RRtR 4><rf gR 
RTTR R3RRT Rt RR RRTRR R?t RftT^RRT RWT RR. RT . 
3668 RTfBl 19-7-1983 % RRETR R S^T 
5W RR*PRt Rf^fRfRTR Rcff ft RtftR T?R|Tt RW 
FURR Rtt, 24-9-86 %eftR R^f fft RRfST % fair ftRRir 
23-9-1989 *ft RfrRfRR RRR FfYR % Rift RRRRff 
Ri RRtfR <itfl $ I 

aTRtpsfl 

1. RRR FRTRR % RFRRT R fRRl’RR RTRfRRT RpFSR 
ffrfsr R1R4R RidW ftt d?ft fRRTfRRt ^RT aftt Qft 
%t5n tiJrt r«tt fRftssm ^ fiTR ^ft rrtr 

jfT^RT Rt ^RftR RTfiTT RRR-RRR RThtn'd ft> I 



[<TTJ1 H—qf¥(ii)]J 
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2 . fSnft^r^, tet teTOsrr wTO tostTOtt tmr TO 
TOiter % i s for $ terr tTOtt TO TOster 
tot, tot aiftem TO yTTT 17 TO to-etttt( 3tt) 
^ mz («fr) $ arsfte ttto-ttto tt ftero TO: i 

3. Trnjf^T sptJTT ^TOt % RTORRT if, teTO teTTT 
terrTO TOW TOTT, fteTfteTT TO SR^TT fTOTT TOR, 
TOte TOP'T'te TO TFTPT %toTO TO aETTT, teteT T 
5TTTTR TOTterT TOlte ‘(ft |, $TO TOte T<ft TOTT TO 
TfT fTOflTOT 5TTT fTOTT TIW | 

4. f-TqrrJTTr, TOTOir ttttot sttt w TOTteter 

after teTT % fatef TO PT ufa, 3fk or? 
R7*fr tow tTOtot fen tot, tt tot ttstTer TO ter 
OTT TOfteTifT TO TTgTfWT TO 4TTT .if TOTTO TTO 
ttTO afrr tostotowtot % tjtoit % to: uterr tew i 

s. ter TO§ fTPrr TOfTOte, aft TOfTOft teror 
fter to itt tort tetenm % anfte tsz tow fate 
ww TO tedTO teftr to T^te ft tret I, tot% 
wtot if tetefteT fam war |, at frteJTP TPjfsr? 
TOtt tete % tort % tot if ttto tw i^tto ste 
TOterr ter totTO wror totwr TOfterr *rrtete terr 
after faro TO tort ten 1 

e. ter Trnjf^r after iTOt % tete «F<terftef 
TO tottoti tot* wpir ter | TO, ftefrro torhTOt 
% tete teteTOfi TO tottw Rrnr^f if TOTfter tot 
ft arfe TO tet TO ®ttw ten ftete ter terror 
% ff?te mteV/p TOror eTOt % tete ?rw toTO 

TOT totTO TT TOTOr 3RpRT ?f, 5ft TORT tete % 
atete 3RT5RT 11 

7. iTiijffP TOsiT tete if fcTO 3TPT % trte 

vfr, irte tete n^terte te ^ tt ^tt ptfte % anff?r tete 
to*t grr TW irpiT % aft "Tnterft *te arwr if 
Titer ?tei ar^ ^ - 3 ^ pfte % arter ^terr te, 
teteapp ^nfarrft % tete^r arrfte/irtete?tete rftrte- 

$ If5T if Tteff Tariff te 3TRTT; te TOR tete rrr 
Tltete «ffteT 1 

8. Tn^R % stereff if rfff te Tfufter, 
nteterr Trtero tete arnjTO, TOf^rr % yp ar^tero 
% fTOT ^ff teiTT anrriTT affr aRT f^Tft Tfafte'T Tt 
^terrftef % ter tt st%tot wft tet te tt^tot 
te, r?r, rrrrteR 'teter tete arroTO, arr-Tr TOtetro 
TO ir 'j’-f ^4anteff te ar'TOT ^fferofte RhTO to 
irteteTO arror tot i 

9. ute tete tot'TOst, ttot-t % TORte, Tnrrfte 
aftTO afV-Hi fTOJf ^ TO tete? 3 ’ 3fteT tete ^r, fate 
frote «nte amt tott % atetr ^ 7$ too 1 rr 
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tot tete % atetr TOftefrof te sfT c rr rfte toto 
terft ftte 4 sfro te arte £, te r? 3 ? te ter 
Ttecft fti 

10. ter tete tot^tot, teftete TOrote after 
ten teTO tot frocT Trft-sr % terr teterr to 
totot if arrrTOT ttot % afrr tetete to 

te arte fTOT TOTO I ?fr ®Z TO TO Tte.ft | I 

11. fTOTTOR ITTT tefTOte % TTTORT 4 fw RCT 

tete toTOtot TO if, to tttoTO 4? Titerf- 
teteff to teraro term TO TO ter tt, to t te 
TO 5 >TO TO, tot tTOt % te'Ttr r, TOirr ttoTO 

% TTteW TT TOTterfate TOTOto' T'< TO^' I 

12 . w tete 4i arsfrT arte arte teTO tttt TO 
ttt ?te tt vrrcTOff TOto TOte terT TOttitt Tfte 
r tort: TrteTOteTO/ftette vTOrTO TO to Trite tt 
toto ttttot fr TOt utott imr if tt^it 4^4 
ttt TO sriter % tTip iito % TOtt gfteiTO tjttt i 

[ttTOttt^tt.- 35014 / 124 / 8 3-rit. qrr. 2 ^. 4 ^.- 2 )] 

S.O. 331 y.—Wheicas Messrs Vijay Metal Prcssin£ Works, 
industrial Estate, Gokul Road, P.B. No. 102, Hubli-580030 
(KN/4034) (hereinafter rfecrred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) 
of Section 17 of the Employees’ Frovidnet Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And \Fhereas, the Central Government is satisftd that the 
employees of the said establishment arc without making an|y 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Schmc of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are moie favourbalo 
to such employes that the benefits admissible under the Emp- 
ployees Deposit Linked Insurance Scheme, 1976 (hereinafter 
refer/ed to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in con¬ 
tinuation of the Government of India in the Ministry of 
Labour, S.O. 3668 dated the 19-7-1983 and subject tp the 
conditions specified in the Schedule annexed hereto the Cen¬ 
tal Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for 
a further period of three years with effect from 24-9-1986 
upto and inclusive of the 23-9-1989: 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and pro¬ 
vide such facilties for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act within 15 days from the close of evety month. 

3 All expenses Involved in the administration of the Group 
Insurance Srhemr-, including maintenance of accounts,, sub¬ 
mission ol returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc,, shall be borne 
by the employer, 
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anr^FT rt gw 3rfii#PFT 6 4 gfwfsw 

fitRRrft aptrenr fi?t rt Rwr R?r f rrt gg% wf- 
RTfcr'i ai> tt% «rf^rrar fgfk wr gw arftr- 

fRRR rrt wrRTft gfRw fata 1 *fiffR, 1932 ( ^ 
srnf Rfi tft utftR mw w rr>r ffitRi rrt | 
gwt RfmiR gw 41) 4 gferfcr grRi 4 

fwft 4t wnc 4 rtr r$t f rt w r 4 qft WTRRraff 
4 wrw w}r 1 Rri ^ft tw 1 1 
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4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof in the language of the majoiity of the emp¬ 
loyees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or iProyident Fund of an esta¬ 
blishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefit* 
aavilable to the employees under the Group Insurance 
Scheme appropriately; if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to effect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall, before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any man¬ 
ner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
member who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme, the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and In 
any case within one month from the receipt" of claim com¬ 
plete in all respects. 

[No. S. 35014/124183-PF. II-SS, IIJ 
W. SI7. 3320 :—RR: IfRW r ; t (? i w 

fafw*, Raw, xxtft swrlr (frfwTiT/i 0595) 

( snt ^ TFT i W RRtR 

RfRRTR gw wrw ^ wf^rct Rfow 
fafsr afre gw‘g affaftw, 1952 ( 1952 W 
19 ) (?r% rt4 3 ft twR arfafwR % aw ffffw: 

17 fift gRarro (1) % ws (at) % 

wnfa ^ STM ^ % |%T7 arr^w ffitRT $ ; 

R<+K afrTIR' 4 gw WTRR % wf^r- 

fTRf % fw^ 4 rtc ft? RCJ RffiW ftfn, fRRRt if 


m, iTfrr gw RfgfRRR rtVeirt 17 aft gfitrncr 
% srr (<f) am w?r wfw-tff arr swFr fitw gq 

RTW TOf fit >RR <JR JRfiffi RRTW 

(*w fwTfi) aft arfa^RT 4. rt. w. 4692, Fwffir 

24 fwwr, 1983 % 3FjR3f 4, RTfiRT 

fflRT gW ?RTW fift SW F^R % SWtjf % 
*rnj; T rrw 4 rTw Wcff % 3T£fra 

RRTR fiRfft ^ i— 

1- gW WTWT 4 RWfWcT ftRfWT fnifiiR 

% 9Ki RRR-RRR ffifi iffr % arjrnT tjfifT 

fiftarra 173^^3177 (3)% (rt) 

r ^Twift sraw fitwr afVc 

^4 frfrttw swk fift arwTjft smv rt? # iTRrfcff 
% 15 ftpr % spar fiiGir 1 

2. 7 f RRf WTTTWf % wtl 4 gw srftr- 
fHW gR% 3Wt ; T TjfWcT gw IfiftR % afcT^TT 
?R 3f?KTR fiff fiT R TfiTTTT % RffiW ffiftf ffi/pfff 
^ 3waw fifr ac faffr rrr fitR g 

fFfV 1 

3- WfRRt % RTR?r R R1W WTWT 
RI?tR finfRTd R^WT Plfil Uftfi, 1952 ?tfi7R gf^rf- 
fiR Rff 

4 . gw RRfhr 41 gufltw afr wTwr % 

RcfRTff Pr-wi ^ arfsnfi RTgfirrft | RR rt 3Tr4 
3 Ttr rfj; fw rt^rt 1 gw wmr % Rfarw f 4 Rr 

fRRR'f Rt RTftoR, 5fi4fR RffiW fgfR RTtffiT 

^ aRjRfg % rrt Rfr fw Rr<FiT 3ftr f%fflr 

ffgtHR 4 gw WTRRT % fiTRRTfTRf % %T ^ fffrTWT 
RRTRV RWTRRT t fi?[t RfiffV R^Rfir 4 

gR, ^^R RffiW fRfif RT^W, TfiRrfcfr W RW 

ffiRTT RT5?T fitr4 W gtw RRRT RRT I 

5- RfR WTRRT Rt 0FJ R at RTfiV eft 4 Rtft 
fitRRTfr gw RfafRRR RTTT 2 (r) 4 
ffiftw ffiiRT RRT «ft RRW RR^ % fiTR 
RRFR WTT I 
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6. w^f qnhiRt ^ft qnf'qRt fvrRr 

(trnjrft) wr f%qt 3 rt m stt^t qqTqqr qq qRk % 
trow t« arq*ft qqrqqr if *frm qr wqrqr arraT 
ft eft PrrfcsT ^f fkRr qq *rwt qqnRtr a#R 
ffir *r*f«n#V % flre% fkqfatiT % qrw vrf>r^T fkftr 
W if wt %f 3 RfRq fP 7 -pt afR W% if 
w qRik %t ®t^tt q?Rrr 1 

7- %Rk wfw fkfk arpftcr % jrt apwrr ^nfrzr 
TRqrrr % srt afit vft wrq?rr it, tm-trqq it fart 
qo, f%Rff % ar^frrc vrfaw fkfsr % i>wtr % fR^ 
fkqfatfT *mft Rf# %t wnqqr qRqn 

8 . wf%sq fkrftT, swrtft aft# if fkfer qmr aft 
awq qr<ft % sftfr ^rr *rf%R faff* if arc it % gfRq 
Rnff affr vrfRq fnftr k aRnrfkwfafR mil arnr- 
wr if Rif % fktr qrffmft wfkwr fafk Rqsar % 
■jn^i'jft im 1 

9 . JWTtff Rtf W it «PT 3 *tT$ if 'T!jr snr %5qr 
qR*} 3 pR%^ TOTT 5 TTf treq-tTOW qq arRt f%iT 
qT£ 5TT>t fkrkwf % apJTTR VlR qR# I %?!ffq 

faftr arrrqef qRarfkqrR Rrqt f% f%#t mi RRq 
iw qrfstqt k gTeff %t |crt irerr q#f$TT qnjcr 
afR tfif jt; ksrr-qfRrr % mi fktftwr ^ 
qRqn 

10. q?q% «rq Rrmr % ksrr qfffcrer g*rq-qq 

% triw kw q#tf%w qTf%F vrfkw ffrfk fRff spt 
<jq? afR Rrfrq qq # trqrfkr % 0 : w % ar«R 
wflw fkfsr anwqq %t srctpir q?t an^Rt 1 ^r 

sptRft % fkn; wfkwr fkfa qq fqqftq q^Rt 
ar#w k 31 *nk 5 t»f ^krr 1 

11 . fkftwr Jrfkirr^ Mtr % 3rq% 

qnf’qrfw % w^T-ir qft anprufr qr? qff 15 ^rftg 
5 pf :qnkt ktv qft af^rfcr wx 1 afifi^Fff qft fq^ar 
ft araMt qrrk ?p %tt tjttft q'P'.lktferqf if fkkmT 
ij«ptrpfr qq wit ^ntrrkt ^twr fwtt iwn: 

t«P ft ^ 5 tTRT wiw ^rc^ft ftdt 1 1 

12. 5WRft kt¥ «<*bK 3T7T WWq-tPWT f^ qir 

fk^wf % ar^nr fqfk if amT tifwf w fqkw qrkqT 1 
n swTtft aft# % qriT q^ JTFtT qft Wfftqt afh: 

'frrofk ftw# #q? % wwr fkq'^ if aFr^fatr 

«fSt arfiTOTT ifw Wn^TTI 

13 . tRqrn; % fkkwi % at^ttn: fqq?t ?r qrRr qt 
rimft kr# awrq-a^rq wq k afk ^ wrq 
wfqw. fqfsr str^w «tt "?q% qferfMkiff skt -w^ht 

stftw qwir ft wxariT 5'rqr 1 


1 4. aqrtfr #t# qq qfj sq'fTT tfsrqrr -^r qrRrr 
aftrsqnr afft fqqtqq amt kt qqq qr qppvft 
fqfsqrr qRqri 

15 . wq? P-pfT wq 3fqqrqf, fqqrk qq sftx q?^q? 
qqwrtt k qrqNrr sqrq qft fqiqrq #r Rrq anqft 
qW fq^^r ira’ #qR qrRrr 1 

ig, fatftq/iraT qef qft qqifkt % ®: qr? k arqq 
aft# q?w qrqqrtt kt qrfw Rot fqqtw wr#t qiqr 1 

17 . aft# qrqT qrf^qr^t qq qrfqsp vr^gT fq=TCq 
% rqTn qt qrwfp qr#t qrt qqrqf t | q qrq 
wqrftqf qfr arfqtwT if T#*fr qR qcfwrftqf 
qr^qtqwq m aft# % srra r| qq-rq fkqr qrqqr 1 

is. qq % q^q fr-T qrfq tft qq q?Rr 
qqqrfr % wk if sqrq m qt k qqr fqrqr wrqqr 
fktrqq aqrtft qf# fqqq qR qtq q^ "jqq qqftq % 
#TT 60% afqqq % 5 #tq qqqqt: qr?T qtfqq qt ir 
qwr qqt j)qr 1 

19. qfq HTRft qt# %Rtq tor jrt qtfqq 
aqnr %t qt: ^q qnrq k 1% fa%q u atpr qrq | qr 
fefr 3 qq qrrrq irqrr qrtk if -qqq# | %t RT «Ctft 
%tfqqtwr -jn qRqn 

20 . Rqtwrr qRw fqfq qfr Rt#t % urniq, 
wrnrq, qqq w*\ f%qt q^t vrtq it 3# 

i^rfq %fqTT qRni 

21. fqqfqqr afR^qTqt %t#, af(qfq qfRq Rfy- 
arrqqq Rr qtff f'wrrfqqr q^qq qrRrr aft qqq-qqq 
qq %f#fq tttqiR/kasfq wfRq Rrfk arrqqq fRrrfRr 
qr%TTI 

22. ^tr ^ffq % #TT 69 %t q^ 

qufwRt %r fqfk % tRfq q x^r qt qf# fqrqqr % 
wfRq fqfq fqqqf if fkwRiraff % afqwqf %t araq 
qrtk %t ^ rff ?qTtff qf# qqiR afaq qff 

qf ttf^qf qrr #tr qr'tqr arR ttr 

qwtarqf % fqq qqq'tq qrRtr aft Ritq qf^q fkf«r 
arr^qq %t ^ a^qR kgfqfqqtr f%qr w qt 1 

2 3 . qqiqqr% qf%R ftpst % fqqiff if fajtff 
qwi % Rt-t qq wr qR qqtqqr % qrqqRt % qq?q 
q qfk qq qr qq% aqq rqnqf if tqr-TRT<q q< 

qq%t qqqiw 3fR qiqq fqqqf % aT^qqq sRr %f 
anrk ^Ttfr fqqfwtr afk q?qwr#t %r TrRr, fqqtqqr sfR 
qiffwRt 3 f?Rrq %t sqrar trf^T w Trfw it qrq $ 
aft w qqq KTcq Rtfft qq qq qqq ?%rq qrr 
tratq 5 %rr kt fawRtrr ^aqqR % wq i qr f#f 
aikraq % mi, if .qiftr qq «q?R arqt qRqt 1 ' 
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24. fa*fta=rr, *rfq?q ftfa % wtcft ft 

^ i-wr % wwr fra^r s^j=r fat* 
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sept! %Fqmr tfr my % arcr-ifsr faq; Trr?r yrJr ■♦rf^q- 
f^rffer % mw fvzft r 4t sper Jt *f<t ?r $r 1 


to time direct under clause (a) of sub-section (3) of section 
17 of said Act within 15 days from the close of every month. 

2. The rate of contribution payable under the provident 
fund rule* of the establishment shall at no time be lower 
than those payable under the said Act in respect of the 
unexempted establishments and tho said Scheme foamed 
thereunder. 

3. In the matter of advances, the scheme of the exempted 
establishment shall not be less favourable than tho Emp¬ 
loyees Provident Fund Scheme, 1952. 

4. Any amendment to the said scheme which is more beue- 
fitial to the employees that tho existing rules of the estab¬ 
lishment shall be made applicable to them automatically. 
No amendment of the rules of the Provident Fund of tho 
said establishment shall be made without the previous appro¬ 
val of the Regional Provident Fund Commissioner and where 
any amendnient is likely to affect adversely the interest of 
the employees of the said establishment, the Regional Pro¬ 
vident Fund Commissioner shall, before giving his approval 
give a reasonable opportunity to the employees to explain 
their point of view. 

5. All employees (as defined In section 2(f) of the *ald 
Act) who would have been eligible to become members of 
the Provident Fund had the establishment not been granted 
exemption shall be enrolled as members. 

6 . Where an employee who is already a member of the 
Employees’ Provident Fund (Statutory) or a provident fund 
of any other exempted establishment is employed in his estab¬ 
lishment, the employer shall immediately enrol him ns a 
member of the fund and arrange to have the accumulation* 
in the provident fund account of such employee with ht» 
previous employer transferred and credited to his account. 


29- tFRT uryf Jr % fffifft W $ 3ecfsFr cr qz 

1 % ffit 3IT ffffiift $ I 

35012/25/87-l^r. t^T, - 2 ] 
V. W^Rft 3PR 


S.O. 3320.—Whereas Messrs. Sundram Finance Ltd., 
Madras with its branches (TN/10595) (hereinafter referred to 
as the said establishment) has applied for exemption under 
clause (a) of sub-section (1) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas in the opinion of the Central Government 
the rules of the provident fund of the said establishment with 
respect to the rates of contribution are not less favourable 
to employee therein than those specified in section 6 of the 
said Act and the employees arc also in enjoyment of other 
provident fund benefits which on the whole are not less 
favourable to the employees than the benefits provided under 
the said Act or under the Employees’ Provident Fund Scheme 
1952 (hereinafter referred to os the said Scheme) in relation 
to the employees In any other establishment of a similar 
character; 

Now, therefore, in exercise of the powers conferred by 
clause (a) of sub-section (1) of Section 17 of the said Act and 
in continuation of the notification of the Government of India 
in the late Ministry of Labour and Rehabilitation (Depart¬ 
ment of Labour) No, S.O. 4692 dated 24lh December, 1983, 
the Central Government hereby exempts tho said establish¬ 
ment from the operation of all the provisions of tho said 
Scheme with effect from 24-12-1986 subject to Ihc conditions 
specified in the Schedule annexed hereto. 

SCHEDULE 

1 Th" employer ire relation to the said establishment shall 
provide for such facilities for inspection and pay such Ins¬ 
pection charges as the Central Government may from time 


7. The employer shall establish a Board of Trustees 
for the management of the provident fund- according to such 
directions as may be given by the Central Provident Fund 
Commissioner or by the Central Government, as the cate 
may be, from time to time, 

8 . The provident fund shall vest In the Board of Trustee* 
who will be responsible for and accountable to the Employees 
Provident Fund Organisation inter-alia for proper account* 
of the receipts into and payments from the Provident Fund 
and the balances in their custody. 


9. The Board of Trustees shall meet at least once in every 
three months and shall function in accordance with tho 
guidelines that may be issued from time to time by the Cen¬ 
tral Government/Central Provident Fund Commissioner or 
an officer authorised by him. 

10. The accounts of the Provident Fund maintained by 
the Board of Trustees shall be subject to audit by a qualified 
independent Chartered Accountant annually. Where consi¬ 
dered necessary, the Central Provident Fund Commissioner 
shall have the right to have the accounts re-audited by any 
other qualified auditor and the expenses so incurred shall 
be borne by the employer. 

11. A copy of the audited annual provident fund accounts 
together with the audited balance sheet of tho establishment 
for each accounting year shall be submitted to the Regional 
Provident Fund Commissioner within six months after the 
close of the financial year. For this purpose the finacial year 
of the provident fund shall be from the 1st of April to 
tho 31st of March. 


12. The employer shall transfer to the Board of Tnistees 
he contributions payable to the Provident Fund by himself 
nd the employees by the 15th of each month following tbe 
sonth for which the contributions are payable, The employer 
•tall be liable tp pay damages to the Board of Trustees lor 
nv delay in payment of the contributions In the same 
tanner as an unexempted establishment is liable under simi- 
sr circumstances. 
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19, The Board of Trustees shall Invest the monies in the 
fund as per directions that mgy be given by the Government 
from time to time. The securities shall be obtained in the 
name of the Board of Trustees and- shall be kept In the 
custody of a Scheduled Bank under the Credit Control of 
the Reserve Bank of India. 

14. Failure to make the investments as per directions of 
the Government shall make the Board of Trustees severally 
and jointly liable to surcharge as may be imposed by the 
Central Provident Fund Commissioner or his representative. 

15. The Board of Trustees shall maintain a scriptwise 
register and ensure timely realisation of interest and ensure 
timely realisation of interest and redemption proceeds. 

16. The Board of Trustees shall maintain detailed accounts 
to show the contributions credited, withdrawal and interest in 
respect of each employee. 

17. The Board shaU issue an annual statement of account 
to every employee within six months of the close of finan¬ 
cial/accounting year. 

18. The Board may, instead of the annual statement of 
accounts, issue pass books to every employee. Those pass 
books shall remain in the custody of the employees and 
will be brought upto date by the Board on presentation by 
the employees. 

19. The account of each employee shall be credited with 
Interest calculated on the opening balance as on the 1st Jay 
of the accounting year at such date of may be decided by 
the Board of Trustees but shall not be lower than the rate 
declared by the Central Government under para 60 of tho 
said Scheme. 

20. If the Board of Trustees are unable to pay interest at 
the rate declared by the Central Government for the reason 
that the return on investment is less or for any other reason, 
then the deficiency shall be made good by tho employer. 

21. The employer shall also make good any other loss 
that may be caused to the Provident Fund due to tH!ft 
burglary, defalcation, mfs-appropriation or any other reason. 

22. The employer as well as the Board of Trustees shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner as the Central Government/Cenlral Provident Fund 
Commissioner may prescribed from time to time, 

23. If the Provident Fund rules of the establishment provide 
for forefeiture of the employers’ contributions in cases where 
an employee ceases to be a member of the fund on the lines 
of para 69 of the said Scheme, the Board of Trustees shall 
maintain a separate account of the amounts so forfeited 
and may utilise tho same for such purposes as may be deter¬ 
mined with the prior approval of the Central Provident Fund 
Commissioner. 

24. Notwithstanding anything contained In the rules of the 
Provident Fund of tfie establishment, If the amount payable 
to any member upon his ceasing to be an employee of the 
establishment or transferable on his transfer to any other 
establishment bv way of employer and employees contribu¬ 
tion plus interest thereon taken together with the amount, 
if any payable under the Gratuity or pension rules be less 
than the amount that would be payable as employer’s and 
employees' contribution plus interest thereon If he were a 
member of the Provident Fund under the said ‘-rheme, the 
employer shall pay the difference to the member ns com¬ 
pensation or special contribution. 

25. The employer shall bear all the expenses of the ndmi- 
nlstraunn of the Provident Fund including the mamtenatice 
of accounts, submission of returns, transfer of accumulation',. 

26. The employer shall display on the notice board of the 
establishment, a cony of the rules of the fund as approved 
hv the appropriate authority nnd as and when amended there¬ 
to fdomnvfth a translation of the salient twin's thereof in 
the Iriivwnge of the majority of the employee 1 


27. The “appropriate Government” may law down any 
further conditions for continued exemption of the establish¬ 
ment. 

28. The employee shall enhance the rate of provident fund 
contributions appropriately if the rate of provident fund con¬ 
tribution for the class of establishments in which his estab¬ 
lishment fails is enhanced under the said Act so that the 
benefits under the Provident Fund Scheme of the establish¬ 
ment shall not become less favourable than the benefits 
provided under the said Act. 

29. The exemption is liable to be cancelled for violation 
of any of the above conditions. 

[No. S-35012/25/87-SS-nj 
A. K. BH ATTAR AT, Under Secy. 
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New Delhi, the 12th November, 1987 

S.O. 3321.—Whereas the Central Government having been 
satisfied that the Public interest so required had, In pursuance 
of the provis’on of sub-clause (vi) of clause (n) of Section 
2 of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the 
Ministry of Labour No. S.O. 1437 dated the 22nd May. 
1987 the Securily Paper Mill, Hoshangabud, to bo a public 
utility service for the purposes of the said Act, for a period 
of six months from the 29th A[ay, 1987; 

And whereas, the Centra! Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months ; 

Now, therefore, in exercise of the powers conferred by 
the nroviso to sub-clause (vi) pf clause (n) of Section 2 
of the Industpnl Disputes Act. 1947 (14 of 1947), the 
C'en’ral Government hereby declares the said industry to be 
a public utility service for the purposes of the said Act for 
a further period of six months from the 29th November. 
1987, 

[F. No. S-T1017/10781-D.lfA )] 
NAND LAL, Under Secy. 
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New Delhi, the 12th November, 1987 

S.O. 3322.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes th c award of the Central Government 
Industrial Tribunal, No. 2, Dhanbad, as shows in the 
Annexure, in the industrial dispute between the employers 
in relation to thc management of Kedla North Colliery of 
lM|s. Central Coalfields Ltd., and their workmen, which 
was received by the Central Government on the 3rd Nov., 
1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 132 of 1986 

In the matter of industrial dispute under Section 10(l)(d) 
of the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Kedla North 
Colliery of M/s, Central Coalfields Limited and 
their workmen. 

APPEARANCES : 

On behalf of the workmen—Shri J. P. Singh, Advocate. 
On behalf of the employers—Shri R. S. Murthy, Advocate 

STATE : Bihar. INDUSTRY : Coal, 

ated, Dhanbad, the 27th October, 1987 
AWARD 

The Govt, of India, Ministry of Labour in exercise of the 
powers conferred on them under Section 10(l)(d) of the I.D. 
Act., 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-24012 (143J/85-D.1V- 
(B), dated, the 14th March, 19S6. 

SCHEDULE 

“Whether the action of the Management of Kadia 
North Colliery of M/s, Central Coalfields Limited, 
P.O. Kedla North, Distt, Hazaribagh in terminat¬ 
ing the services of S/Shri Somaru Ram and Ali 
Akbar without holding domestic enquiry is legal 
and justified ? If not, to what relief are the con¬ 
cerned workmen entitled?" 

The case of the workmen is that the two concerned work¬ 
men S/Shri Somaru Ram and Ali Akbar were woking in 
Kedla North Colliery which formed part of Kedla Jharkhand 
Group of collieries under the ownership of Raja of Ramgafh. 
Due to certain litigation before the Sub-Judye, Hazaribagh 
a Receiver was appointed by the Court to manage Kedla 
Jharkhand Group of collieries. The Receiver had appointed 
a number of directors to raise coal and those contractors 
employed workmen for raising of coal. The Coking Coal 
Mines (Nationalisation) ^ct came into force from 1-5-72. 
The Coal Board constituted by the Govt, of India declared 
Kedla Jharkhand group of collieries as Coking Coal Mines 
with effect from 20-12-78. . The take over by the Govt, was 
disputed by. the contractors. Sub-Iudge Hazaribagh issued 


an order against lie take over and the said order of the 
Sub-Judge was upheld by the Hon’blo Patna High Court 
but the matter went in Supreme Court where it was ordered 
that National^ Coal Development Corporation (NCDC) of 
the Central Govt, should take over the management of the 
said mine and run it itself. Accordingly NCDC took over 
the management of the colliery and thereafter thc question 
of employment of workers cropped up. I he management in 
consultation with R.C.M.S, and Coal Workers Union set-up 
a screening committee and also an Appellate committee to 
consider the case of the genuine workers as a large number 
of workers were claiming employment on the ground that 
they were workmen of the colliery. The two concerned 
workmen got employment in Kedla North colliery by the 
Sreening committee and continued to save the said colliery. 
Subsequently the management received complaints from 
various sources that inspite of the screening of the workmen 
before giving them employment a largo number of workmen 
working in the colliery were inductees or Impersonators. 
Thereafter the management constituted a committee of 
officers to make enquiry into the matter of suspected cases 
of impersonators. As a result of which a large number of 
workers were stopped from work on the basis of the report 
of the enquiry committee which also included the con¬ 
cerned workmen, The concerned workman Shri Somaru 
Ram had fully satisfied the management about his genuine¬ 
ness as a result of which the management had ordered him 
to resume his duties with effect from 10-6-76. The manage¬ 
ment however again stopped the concerned workman from 
work in 1980. Shri Somaru Ram made several representa¬ 
tions and produced evidence of his Identity but the manage¬ 
ment did not take any action and thereafter the present 
industrial dispute was raised by R.C.M.S. on 27-5-85. 

The case of the other concerned workman Shri Ali Akbar 
stands on similar footing. He got an appointment letter dt. 
21-11-74 and he continued to work in the colliery and in 
course of time he was made permanent. He was certified 
to be a genuine worker by the Gram Panchayat arid B.D.O, 
of his native place. The R.C.M.S. imion raised an industrial 
dispute on 15-11-78. But the dispute was dropped by the 
union on account of an assurance by the management that 
his case was being considered. The management did not 
give the necessary relief to Ali Akbar and therefore the 
union again raised an industrial dispute in respect of AH 
Akbar. On failure of conciliation the Govt, of India in 
the Ministry of Labour referred the present dispute for ad¬ 
judication to this Tribunal. 

The case of the workmen further is that the concerned 
workmen became members of the C.M.P.F. and were duly 
confirmed as permanent workmen. They cannot therefore 
removed on a preliminary enquiry conducted by the manage¬ 
ment. The management had not issued any chnrgeshect to 
the concerned workmen and no domestic proceeding was 
conducted before removing them from the rolls of the 
company. The management had never asked the concerned 
workman to offer their explanation and meet the allegation 
of impersonation. The order of termination of the services 
of the two concerned workmen amounts to retrenchment 
without following the provisions of Section 25F of the 
I.D. Act and specially so in the absence of the establish¬ 
ment of the misconduct against the concerned workmen in 
any domestic enquiry. On the above facts it has been prayed 
that the concerned workman be reinstated with continuity 
of service and back wages and other benefits. 

The case of the management i s that the reference is bad 
in law and not maintainable. The purported dispute is over 
stale and on that ground alone the present dispute is 
liable to be rejected. The concerned persons are not work¬ 
men within the meaning of Section 2(s) of the ID. Act. 
The concerned persons had fraudulently and in a dishonest 
manner having recourse to the method of cbentine entered 
the services of the management and as such they have no 
legal right in the employment of the management. The 
sponsoring union RCMS itself had complained and written 
to the management that the concerned persons alona with 
others had fraudulently and in a dishonest manner entered 
the services of the management and that their employment 
should be storped nnd as such the said union is legally 
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estopped from raising the present dispute. The Coking Coal 
Mine., (Nationalisation) Act, 1974 incorpoiated a provision 
io tnc ell'ec, iliat .he Central Uovt. would notify any other 
iflie Uo ^ok.ng Coal Mine on tnc basis of the Coalboard 
and such mines would be deemed to have been nationalised 
under the coking Coal Mines (Nationalisaion) Act. In 
persLinnce of die said provision the Coal Board declared 
(he l-.cdla Jharkhand Group of collieiies as Coking Coal 
Mine wi.h effect from 19-12-72 and the Central Govt, 
issued a notification appoiming NCDC as the custodian. 
The above decision of the Coal Hoard and the notification 
of the cen.idl Uovi. appoiming NcDG as the Custodian 
of the iiteuia Jhalahand group of collieries was challenged 
hy ,ne receiver as well as tile contractors appumted by 
the., L o Uic iiii'Cienc clocks and ulL.rna.eiy the 

maker went before the Supreme Court. Due to these deve¬ 
lopment and he our troubles tiie working of he mine 
m Kedla Ji.arkhnnd group of collieries was stopped in the 
beginning o( 1973 and the Supreme Court directed the receiver 
to hand o.er the management of the above group of collie¬ 
ries to i ■ Git’ in August, 1973. Intpiie of (his order of the 
Supreme Court the Receiver and the contractors did not 
hand over the reco’ds relating to the workers to the NCDC 
and tf: i|ii-’-i !h“ Supicme Court had to be again appioachcd 
by me i cu.nd Govt. and NCDC for appropriate direction. 
In .oe,, 1973 the Supreme Court gave the necessary 

direc.ion .u Ine Deceiver. Even then the record i were not 
handed over in all cases to the management and whatever 
record , relating to the manpower made available were found 
to t.c comple ely fabricated. The contractors engaged by 
the , i. c .iso not kcepirg any regular v.o.k force 

and wc c changing the workers fiequemly and were not 
paying the appropriate wages. After September, 1973 wlicn 
Central Diva on of C.M,A. L'd., started taking over the 
Kedla Ihnrklvnd group of collieries it was faced with a 
seno'i- rmli’t i of about 30,000 perrons claiming job as 
against +, ’e :i''"<tal number of about 6000 workers employed 
by the R-viver and the contractors engaged bv the Re¬ 
ceiver. A rrimis law and order problem was created. Taking 
into consider the prevailing situation the management dis- 
cau'el the nia.'cr with two trade union operating in Kedla 
Jharkhand Coalfields, namely, Colliciy Mazdoor Sangh affi¬ 
liate- o left . which w.s snbscquen ly renar.ed ns R.c.M.S. 
headed by Sh-i Bindeswari Dubey and Coal workers Union 
affiJin ed o .AITUC which was subsequently renamed as 
United Coal Workers Union headed by Shri Chaturanan 
Mishra. A criteria was laid down for screening the workers 
for employment bv the maangemetit and the leaders of the 
two unions. On the basis of the said criteria about 6500 
workers were screened for employment, and the were actu¬ 
ally - ’ ii/J tf'"r carrying out the nece'-sarv ve idea¬ 
tion. The above trade unions and the persons claiming em- 
> -,1„ de-mmi fm e*nr>|n' , me''t of more persons. 

Tfis - ap' on consfltafon with the abo v e tmde union 

'caders comli nted an Appellate committee consisting of 
<3/Shri T B SanyuJ the then Chief Vigilance Officer and 
D. P. Cho”dhury, Dy. Oh'ef Mining Engineer. According 
to the pi la cdtire bid down r,y the management the nersons 
claiming employment were required to file an appeal for 
considenifo i by the nppalla c committee. Many persons 
Heel appeal, before the Appcl'ale committee. On cons dent 
'ion ol l.ic areals and sciutmy of me record.! tiie appella¬ 
te cu...ui--.c_ .ccomaici.ded ior e. .ploymeut of aCou, izUlt 
urorkt-.'s m,d tiie names of ?ucli persons were men.ioneu 
bloc’kWi.e uy ,ne appellate cominiLlee. On consideration of 
the recommendation of the appellate committee the manage¬ 
ment u^c dad o provide employment to about 2200 persons 
only ng . e d.y r.eaion during 1974 and they we;e again 
given employment d ,rng the dry season of 1975. This deci¬ 
sion was taken as at that time till the mine in Kedla Jhar¬ 
khand group were open cast mine being worked by the con¬ 
tractors by primitive methods and during the rainy season 
the nr-n - -.fine get flooded and the mining operation 
had to be suspended. 

It was subsequently brought to the notice of the manage¬ 
ment that in the process of the above appointment and 
ipecially those appointments made on the basis of the re¬ 
commendation of the appellate committee, a large number 
of impersonators managed to enter into the service of the 
management. The question of providing permanent em¬ 
ployment to about 2200 workers as recommended for em¬ 
ployment by the appellate committee was pressed by the 
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Colliery Mazctuor cuing and they also pressed lor provision 
oi employment oi some more persons, as a result of dis¬ 
cussion nCKi m Delhi ai tne level ot Muusu-y ol energy de¬ 
partment ot duui u was agreed to icier tins d.spuie lo tne 
Arbiiiation of j. j. ivu I u.i iniu ligamm, itx Chairman, 

G.M.A. Did and bun Bindeswari Dubey the then Minister 
of ibalm, Duet, oi Bihar, ihc lubitr.uors heard ino parties 
nr.d gave iwo award.,. During uic course of aibnnuion pro¬ 
ceeding emu. Kainanma inipm, repicseniaiive oi culnety 
Mazdoor hangh and us organising Secretary raised the qne,- 
noii Or some nnpeisunators nuving fraudulently and d sutr on¬ 
ly secured employment of Kedla Jharkhand Group of cuilie- 
iie: ; '. ihe aroitraiors decided iftiil ihe details of such imper¬ 
sonator-; be given by the cull ery Mazdoor hang and mat 
after veriinalton the managemeni will lake further necessary 
action, I bo Iwo concerned persons of ibis reference were 
also included in the l.si of alleged trnpersona.ors lurnished 
by_ the Colliciy Mazdoor Sangh. The concerned persona 
Ali Akbar was directed by the management lo report at the 
area office for enquiries. On receipt of (his irdormation AH 
Akbar slaked absenting from duiy from 9-12-75 and he did 
not report at Ihe area office lor enquiry. Thereafter there 
w,<_: no irace oi All Akbar ard as such be was ti enter! as 
having abandoned his employment. Ali Akbar, knew fully 
well that he hud no right to be employed under the manage¬ 
ment as he bad fraudulently and dishonestly managed lo get 
the employment. There was no person of the name of Ali 
Akbar working in Kadla Jharkhand group of collieries ot any 
time, His name did not appear in the list of persons to be 
cr .-i- a ! "rd i'',.i' cm-lovmen! as finoffied by the imrellrle com¬ 
mittee. The management found that the appointment was 
actually in-nded for Shri Man gal Or.ton it Kedn North 
(B'o-i- No. m : n4 the name o r M'migal Oraou vn- rn d off 
and in its place the name of Ali Akbar was inserted through 
manipulation, fraud and dishonesty in colhidon with Ihe em¬ 
ployees of the mangement. The fact is apparent from the 
appointment letter in which the name of Mnncnl Oraon has 
been .struck off and the name of Ali Akbar has been inser¬ 
ted as concerned workman h"d no rivjbt io 

be appointed by the management he cannot claim any benefit 
or any relief from the mananement. In the circumstances 
there was no question of holding any domestic enquiry 
against Ali Akbar. 

The other concerned person Somaru Ram had appeared 
before the enquiry committee constituted bv Ihe management 
consisting of Shri V. K. Kapoor. Stnff Officer Administra¬ 
tion, S. M. Rab, Sr. P.O., R. S. Dhakrn, Sr. PO and 
U. N. Singh, Dy. Chief fspecial services'), The said committee 
found that Somaru Ram was an impersonator and the appoint¬ 
ment letter on which he entered the services was not in¬ 
tended for hinr. In the said appointment letter the father's 
name of the impersonator and his addre=s was in'er'ed by 
manipulation, fraud, and dishonesty in collusion with the 
employees of the mangement. It was also found that the 
person who had actually filed the appeal and who accord- 
m:: 'n nmcthpe committee was to be appointed was 
entirely different person. The photo pasted in the appeal form 
filed by the genuine person was al-o different from the 
phofo of Concerned workman ^brj Somaru Ram. After 
examining Ihe report of the enquiry report the management 
decided to discontinue the employment of the concerned 
person who was impersonator working in the name of 
Somaru Ram. 

As the ror.rr'-ncd workmen '-ccured annontp-e"t in fraudu¬ 
lent ard dishonest manner and the appointment in-elf was 
due to illegality or irregularity in the initial appointment, 
there was no valid appointment and such appointed bet¬ 
ween the employers and the appolffiecs should be deemed to 
be an invalid appointment in the eve of law, The manner 
in wMch the concerned person secured appointment consti¬ 
tuted fraud, d’shonestv and cheating which is a misconduct 
under the M'odel Standing Orders applicable in the rtahlbh- 
ment. On the above facts B was submitted on behalf of 
the management that the action of the management in tcr- 
minid'ng the services of Somaru Ram w'as fnllv iiwtiffed 
and he is not entitled to any relief. In the ca^e of A17 
Akbar as he had abandoned the employment he was not 
en'itled to any relief whatsoever. Even if Ihe services of 
Ali Akbar were terminated by the management, such ter¬ 
mination is fully justified in the facts and circumstances of 
the case. 
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On 1 1 pleadings of die paiiie.-, the points for Uelennina¬ 
tion nit wntihcr (1 ; ke m; luigemen) was jitqified i.i ler- 
minaling the services ot die iwo concerned peisons without 
holding .lories ic ei.qLi.it, end ( 2j vvliediLf die '.wo concerned 
persons were imjiersonators entering into the services of tlv: 
nan.• cm n. ; Ju iis 1.1 etcer p.ei-.otis, aid 1 3; wiic.'ier Ah 
Aktvi Had to undoned his services. 

The miiniigcm.'n! ex-wincd one witness and the workmen 
examined two witnesses in support of their respective case. 
Tne workmen also produ.cd doctimenl which me marked 
fixt. W-l to W-6. The documents of the management arc 
maiked Hxt. M-l to M-]l. 

1 he case id' the two concerned workmen ate somewhat 
on a U lieient fooiing and as snen l will discuss their ctn.es 
scpertUtly. 

I will first take up the case of Ali Akbar. The case of 
the workmen in respect of Ali Akbar is that he pot oitir 
ploymiiu in Kedla North Collieiy by the Screening com 
miltee and continued to serve in the said colheiy. Re got 
the appointment letter on 21-11-74. He was stopped lrom 
his duty by the management from 9-12-75. The case of 
the management on the other hand is that the management 
bad md appo iTtd Ali A knar and that Ali nktiur emcrcd 
imo the services by forging and fabricating the appoint¬ 
ment Geer issutd in the name of Mangar Oraon by cu.' : o'> 
tl.„ nan.o of Mangar Oraon in ihe appointment letter and 
inscrinig li ; o*n name ill hn place. The su'd con erued 
workman has been examined as WW-2 in this case. He has 
stated that he was working in Kedla Norih Colliery in 1965 
when t’ c work of the colliery relating to laising of coal was 
done through contractor. He has stated that after nationa¬ 
lisation NODC had taken over the said colliery and there¬ 
after the NCDC had .screened ‘he workers for appointment. 
He has further stated that he was not laken by the screen¬ 
ing committee and thereafter be appealed and was relucted 
bv the appellate committee and got appointment letter. He 
goes on further to state that since then he is working in 
the said colliery and that since 9-12-75 he was lemoved 
from his work, Thus it appears from his evidence that he 
was not selected in the first lot by the screening committee 
and was selected by the appellate committee which had 
considered the applications of the workmen filed in appeal 
as has been sta’ed by MW-! Shri Sahodco Ram. S : hri 
Sahadeo Ram has slated Ve procedure by which the ap¬ 
pointments were made. MW-1 Shri Shadeo Ram is working 
as Office Superintendent in Hazaribagh Area of CCL. For¬ 
merly he was working in NCDC and his services were taken 
ir cr bv CCL in 1973 in the personnel denartment. Prior to 
the taleover he was working unde - f h" Receiver of Kedla 
JhHrkhand group of collieries. He has stated that by the 
order of the Supreme Court Kedla lharlhnnd group of 
collieries were taken over by (he NCDC Ltd., and at that 
time about 30 0fH) persons claimed employment in the 
colliery as against the requirement of 6 thousand persons, 
He has stated that at that time R.C.M.S. and Ve United 
Coal Workers Union were working in the colliery and that 
the mnnnge'T'ent bad Ic'd down ,Vi e g'l'VFn-^ m n'ntion 
with Shri Bindeswari Dubey of R.C.M.S. and Shri Chatura- 
nan Mishra, President of the United Coal Workers Union 
for screening the workmen and (he said gridlines form 
part of the W.S filed on behalf cf the management. He 
has stated that about 6000 perrons w»re taken : n emnloy- 
ment in accordance with the said guidelines after screening, 
He has stated that even thereafter there v. >s demand for 
further employment of the workmen a id then an ap¬ 
pellate commi'tep wn° formed ' lr ,d the r one .-Um^mdmg 
employment were asked to file anneals before the said 
appella'c comm iH ee before whom about 20 000 persons bad 
filed appeals. H c has stated that the appellate committee 
gave its decisions giving Ibo n;inin s ot fn* ne’-nns who 
wee to be given emdovment the list of which was notifi¬ 
ed vide F,xt. M-ll. He has further stated that Ue manage¬ 
ment decided to give employment to those peisous in the 
F't of tt-f ->r\n(>t1nV (-ri.i'for < 1 ." r^n-on 'i*dv rverv 
year He has sta>d that Smt. Paman'ka Cun*a Organising 
Secretary of R C.M.S. had raised an industrial disnute for 
giving - a' inrn-nf. f 11 .■ -rr,.... ci-,,, T-mnn 

and the management agreed to make decision through the 
arbitration of SVi Bindeswari Dubev and J 1 Kumaraman- 


gula.n /sru tra.ors. i he l.nal award ot tiie arbitralus are 
nnnexuies to the W. fi. filed on behalf of die management. 
He 11 a:, staied that Smt. Ramumka Gup.u had complained 
before the arbitraiors , .,u sun t im|i^un.uu,s nau 
into me services in place cf genuine persons. Ihereafiei 
the erhitn; ois asked her io give a list ot sue . pci sons, in r: \. 
k.jin;,noa uu r ia gave o c list vvliich me contained in Ext. 
M-3 ot. 11-9->5 Mid M-5 di. 10-9-75. Be ide; Juit she tuoo 
til, rt a letiei Ext. M-4 which is in icspect of the concerned 
workman dumaru Ram. After the receipt of the list of 
i, u.. Ra 'ia.iika Gupta the management constituted a com¬ 
mit ee io screen impersonators. MW-1 has staled lhat no 
ap,toin'meni letter has been in the name of All Akbar and 
that itie name of Ah Akbar was not included in the original 
hit or the list of the appellate committee. Accoiding m 
him Ali Akbar started working against the appointment 
icucr intended for Mangar (Jiaun that the name ot All 
Akbar was included after tempering the name of Mangar 
Oraon. He has stated that Ali Akbar was called by the 
enqinry coinm,l ee vule notice fixt. Ivl-10 is l ed py the 
management but Ali Akbar did not appear before the said 
enquiry committee and he himself stopped coming to work 
from December, 1975 and it was only in 1979 that Ali 
Akbar turned up along with Shri Sovnkant .Ilia union LnJcr 
befo e Slid A. P. Sinha, Dy. P. M. He has stated that 
A. P. Sinhn made enquiries and submitted his report upon 
wiu.h the Diiec'or of Personnel passed his order vide Ext. 
M 7. In his cross-examination ke has stated that the 
111:.t screening of Ihe workmen took place in Novembrr. 
1973 and that those workmen who weie found genuine by 
die .‘ctceniiig committee v, ere irnncduucly ak a n -CMie 
lie has slated that those who were not taken in employment 
af.er r.rceniilg had filed appeals. He Inis also stated that 
the workmen who were not given employment by t'"c screen¬ 
ing committee had appealed and besides theirs there were 
other peisons also who had riled the appeals although ihey 
ti-.d "oi c. 1 cr applied for be.up, considered by the scieonirig 
louunitce but none of the persons who had freshly applied 
for their consideration before Ihe appellate authority were 
considered for employment by the appellate authority. Thus 
wil'i reference o the evidence of MW 1 and led*/-2 
it w II appear that WW-2 Ali Alhar was no* ti.krn in c'p- 
plocmrnt by the scieening committee, WW-2 Nlaled that 
be filed an aripenl and tt-evnitcr ho was •;lec' i.' n 1 g-ii 
em; loyment leder. T u e list of the persons appointed by 
die appellate committee are included ! n Ext. M-11 but on 
card lit perusal oi the cu. ire li it w ! H ' ’ ir ■ • h 

son in the name of AH Akbar was included in the list 
of the persons to be appointed on the basis of Ibe 'eport 
of the apnellate committee. The management has filed Ihe 
plmio couv of the office copy of the appointment letter 
Ev M-8 dt. 2-5-74. It will appear from this appointment 
icltei that it was first issued in the name of Mangar Oraon 
and that the name of Mangar Oraon which was in type was 
penned through and in his place thp name of Ali Akbar was 
entered. From Ext. M-11 in SI- No. 26 the runic of Mangar 
Oraon i s mentioned which shows that Mangar Oraon had 
been selected by the appellate committee for giving em¬ 
ployment and accordingly this appointment letter F-xt. 
M-8 was typed in the name of Mangar Oraon. In the 
cross-examination WW-2 Ali Akbar has stated that he 
cannot sav that only those persons who had appealed before 
the appellate committee and was selected by the appellate 
committee was given employment. He has stated that the 
appellate committee had selected him and thereafter he was 
not given emnloyment. He has also stated that the appellate 
committee did not give him any paper regarding his selection 
by them. He has stated that the appointment letter which 
was given to him after the decision of the appellate com¬ 
mittee was taken back by the management after,, about 2)3 
months and that the management did not grant him any receipt 
when The annoiniment letter was taken by themnnagement.lt 
was siigecsted to him on behalf of the management that the ap- 
poln'mcnt letter was with him and that he was not producing 
hi' appomtment le'ter to s U p ■ r e''s the said fact that he 
had got his name entered m Gc nirnm'meit letter which 
\yis o-(-;int for Mangar O r aon This wi*ne r -s had riot the 
courage to deny that the am"orntmont letter was niven in 
him after eu’tinc 'he nanv of Mnncar Oraon. There is 
no reason to d : ‘heh'e''e that Ex*. M-8 is not the office eonv 
of the ntv'o : n t ment lr'ter cn the hnqt s of w'dch Ali Akbur 
got his employment. On the evidence it wfil thus appear 
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clear that Ali Akbar had not been selected for appointment 
by the appellate committee nor he had been appointed by 
the screening committee. In view of the fact that the 
appointment letter Ext. M-8 was originally issued in the 
name of Manager Oraon whose name appears in the list 
of persons given employment by the appellate committee 
and that the said appointment letter meant for Mangar Oraon 
was penned through and in its place the name of Ali Akbar 
was written although Ali Akbar had not been selected by 
tire appellate committee. Thus it appears to be clear case 
where Ali Akbar had got his name entered in the appoint¬ 
ment letter meant for Manager Oraon although Ali Akbar 
had not been selected for employment by the management. 


It has been submitted on behalf of the workman that 
Ali Akbar has been stopped from his work without giving 
him any notice or without framing any charge and holding a 
domestic enquiry into the charge of misconduct and as such 
the termination of the services of Ali Akbar was invalid 
in law. The learned Advocate appearing on behalf of the 
management has referred to a decision reported in 1982 Lab. 
JC page 1884 which is a full bench decision of Hon’ble Patna 
High 'Court. The said case, related to the temporary em¬ 
ployees of several department of the Government of Bihar 
in which some of them were covered under the T. D. Act. 
In the said decision their Lordships considered the principles 
of natural justice in the case of termination of services with¬ 
out giving an opportunity to the party concerned to have his 
say in the matter of termination of the services. Their Lord- 
ships' held that no rigid rules can be laid down a ml that 
the principles of natural justice applies on various factors. 
Jn para 17 of the said report their Lordships were consider¬ 
ing the case of termination of services with reasons. Their 
Lordships sub-divided into two classes the termination of 
temporary services where reason had been given. According 
to their Lordships one category consists of cases where the 
persons affected had not acquired any right in relation to 
future appointment by virtue of impugned temporary appoint¬ 
ment. The other category constitutes cases of persons who 
have by virtue of temporary appointment for certain period 
of time acquired some further right. Their Lordships held 
that if the appointment of a person in the first category is 
terminated, it would not be unfair to terminate such coromt- 
fnent without hearing the persons affected. Their Lordships 
further stated that no one has right to be appointed irregularly 
and his position is that of a person who has no right to the 
post. There is no st'gina attached to the removal. Their 
Lordriiin considered tfce case reported in AIR 1965 KER-149 
(P. Knnhi Krjshna-Vrs, State of Kerala) in which it was 
found that the petitioner was ineligible for being appointed 
to the service and the termination of the services therefore 
was he’d to mean that it was a termination o; an appoint¬ 
ment which was itself void. Their Lordships finally held that 
where the termination is on the ground of illegality or irre- 
ularitv m the initial appointment it means that from the 
beginning there was no valid appointment. Taking the above 
v>ew of tbe*r Lord-hips Into consideration we have to consider 
the p—sent case of Alt Akbrre. As held above Ali Akbar 
b?.cl. Tio*. beep. awvnted bv the rnanageTnent under the proce- 
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mg or terminating the services of All Akbar although All 
A-*b«r.. ha<? cifpted he sfo^ned f^orn work by the 
management from 9-12-75. There is absolutely no material 
to show that the management had either removed trim from 
service or had stopped him from service with enect from 
9-17-75. mtie ha«e of the management on the other hand, 
is that Ali AVhsr had neither been stopped nor his services 
had b=en terminated bv the management from 9-17-75 but 
Ah Abba*- had ahan-ionnd his services. MW-1 has 

stated that Ali Akbar was called by the enauirv committee 
to ennu-Ve whether Ali Akbar was an impersonator. Ext. 
87/1603 GI—13 


M-10 is the general notice issued to 24 workmen on 
8-12-75 by which they were directed to report to the Sr. 
P.O. Hazaribagh on 9-12-75 along with their original appoint¬ 
ment letter and the said order includes the game of Ali 
Akbar in SI. No. 5. It is a fact that no individual notice 
was issued to the 24 workmen but as all those persons were 
working in the colliery at that time a general notice published 
on the notice board was sufficient notice to the workmen 
concerned. MW-1 has stated that the notice was issued in 
general and was pasted in the notice Board. It is clear 
therefore that notice had been given vide the notice board and 
that Ali Akbar absented from 9-12-75. The date of the 
notice Ext. M-10 dated 8-12-75 is very significant. The notice 
was issued on 8-12-75 and Ali Akbar was asked to appear 
before the Sr. P.O. on 9-12-75 and it was from 9-12-75' 
that Ali Akbar absented and did not appear before the Sr. 
P.O. as directed. Ali Akbar had been asked to appear before 
the Sr. P.O. of 9-12-75 and there v/as no question of his 
removal from service on 9-12-75 when he had not appeared 
before the Sr. P.O. Although it has been stated bv WW-2 
Ali Akbar that he made representation to the management 
several times for giving him employment, we do not find any 
evidence to that effect till 1979 when Ali Akbar turned up 
along with Bhovakant Jha Union Leader before Shri A. P. 
Sinha, Dv. Personnel Manager vide the evidence of MW-1. 
MW-1 has further stated that Shri A. P. Sinha had made en¬ 
quiries and had submitted his report and thereafter the 
Director of Personnel passed his order Ext. M-7. Ext. M-7 
is the note of By. P.M. regarding the case of .Ali Akbar 
upon which there is a note of Director of Personnel. The 
said note will show that Ali Akbar had not appeared before 
the management prior to his case being first verbally rep¬ 
resented by Sliri Shovakanf Jha before the General Manager. 
It is clear therefore that Ali Akbar had himself abstainer 
from his duty from 9-12-75 for fear of being caught an i 
detected as an impersonator. The case of abandonment of 
service has been discussed by their Lordship of the Suprem 
Court in 1979 (1) LIJ page 257-SCLJ Vol. 15 page-T. It 
has been held bv their Lordship that the total and complete 
giving up of duties indicating intention not to resume the 
duties would constitute abandonment. In the present case 
it will appear that there was reason that the concerned 
workman had himself abstained and abandoned his work. 
By the notice dated 5-12-75 the fact that the concerned 
workman did not attend his duty from 9-12-75 without 
giving any information to the management and without 
giving any cause of his absence for about 3 years is a cir¬ 
cumstance which shows that the concerned workman had 
abandoned his work and had no intention at that time to 
resume his duty. It appears that it was only at later stag© 
that he again tried to come into the employment. In view 
of the above T hold that the concerned workman Ali Akbar 
had himself abandoned the job and that the management 
had not stopped his work from 9-12-75. 

In view of the fact that Ali Akbar had himself abandoned 
his job it was not at all necessary to give any notice or to 
make any enquiry against him. The two factors namely 
that he had himself abandoned Iris job from 9-12-75 and 
that his initial appointment was illegal red irregular The-e 
was no necessity for the manaveTCut to "-rec any norice to 
Ali Akbar or to frame any charge for misconduct and hold 
an enquiry thereon before tefalnatrag his services. 

The facts of the case of the ether concerned workman 
Shri Somaru Pam is d frererd from the facts of the case of 
Ali Akbar. He h?s been exanrined in the case as WW-1. 
He has stated ♦bat s’nce 1967 be starts-1 voriring Gendetie 
Coal Co. in Kedla Group of Coll’eries. He has' stated that 

the COT r * r Prf£gf» £./*■? or»Ac»rl Tv-m-* for 6»7T> :,T VHrt r» f Tot? 

colliery was i* 1 Block No. T. He has stated that after selec¬ 
tion he was g'ven the annohritnent V' ; cr hv the NCDC and 
he continued working till 1989 frn.onfh of Sayan) and there¬ 
after he was Stopped from work. He has stated that tbs 
management did not give Trim any reason as to why hris renders 
were stormed although he was a. permanent emnlovse and a 
member of C.M.P.F. He has cko stated tha* no chargesheet 
had been drawn against him and there was re v er any domestic 
enquiry held against him. In his cross-exanrination he stated 
that the annulate committee selected orriv some of the nersons 
who had filed anneal before it. He has denied t 0 the sug¬ 
gestion Trwde hv the management that he had not filed any 
anneal before the aooellate committee. He has stated that 
he received letter of annointment 0 n 15-6-73 after selection 
by the appellate committee. He has stated that Ext. W-l 
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was the letter of appointment which he got after selec¬ 
tion by the appellate committee. He has donicj that the 
impersonation committee hod found him of impersonation 
after enquiry and as such he was removed from service. The 
case of the management is that the concerned workman 
Somnru Ram is not the oral Somaru Ram who was given 
employment by the management and that he is on imposter 
having entered into the service in the name of Somaru Ram 
who had been selected by the appellate committee. Ext. 
W-i dated 20-4-74- shows that Somaru Ram S/o Gulnm Ch. 
Ram was appointed as temporary piece rated worker. Ext. 
vV-2 is an office order dated 9-6-70 issued by the Manager 
Kedla North Colliery showing that Somaru Ram was he'ne 
provi.ionully allowed to resume his duties with effect from 
iO-6-76 at his previous place and yiosl of work till further 
aider. Ext. M-9 dated 2-5-74 has been filed bv the manage¬ 
ment. It is stated that this is the office copy of the appoint¬ 
ment letter issued in the name of Somattl Ram- It is further 
stated on behalf of the management that the father's name 
"Gulab Ch, Ram, vill. and district" in it have been inserted 
by the concerned workman and his associates, Ext. M-9 
shows that the appointment letter is in the name of Somaru 
Ram S/o Gulam Ch. Ram belonging to the district of 
Aurangabad. Ext. W-4 is a certificate from the Mnhhiyu, 
Grampanchayat Jaitpur certifying that the concerned work¬ 
man Somaru Ram is S/o Gulab Ch. Ram village Jaitpur in 
the district of Aurangabad. The concerned workman Wff-I 
himself has stated that he is the son of Gulab Ch. Ram 
of village Jaitpur District Aurangabad. MW-1 who has been 
examined on behalf of the management docs not snv the 
father’s name of the concerned workman Somaru Ram. MW-1 
has stated that the concerned workman is not the real Somaru 
Ram and the real Somaru Ram had appeared before him who 
had filed the appeal Ext. M-2 before the appellate authority. 
He has also stated that the concerned workman Somaru 
Ram of the reference belongs to the village in the district of 
Aurangabad. But MW-1 has not been able to say that 
Somaru Ram is not the son of Gtilab Ch. Ram. The manage¬ 
ment had admittedly started the enquiry regarding the im- 
norsonators on the information given by Smt. Ramanika 
Gupta. In Fxl. M-3 said Ramanika Gupta has stated that 
Somaru Ram us impersonator describing him as Son of 
Guluh CH. Ram. In Ext. M-4 Smt. Ramanika Gupta has 
stated that Somaru Ram who was selected by the appellate 
committee was son of some other person hut the said letter 
of appointment of Somaru Rum was given to the concerned 
workman Somaru Ram son of Gulab Ch. Ram and address 
vas changed. From this Ext. M-4 also it appears that the 
Somaru Ram is the son of Gulab Ch. Ram. 


Tire next question to be considered is whether the con¬ 
cerned workman Somaru Ram son of Gulab Ch. Ram was 
the person who was selected by the appellate committee and 
the appointment letter Ext. M-l was given. Ext. M-ll is the 
list of the workman selected by the appellate committee. Tt 
will appear that the name of Somaru Ram is mentioned in 
SI. No, 447 of Kedla North Colliery of Block No. I. There 
^ the mention of the name of another Somaru Ram in the 
f'st of Kedla North colliery Block No. II at SI. No. 17. No 
father's name of the workman selected bv the appellate com¬ 
mittee is stated in the list. Tt will thus appear that Ihe 
appointment was made foe Somaru Ram of Block No. I and 
another Somaru Ram was selected by the appellate committee 
for appointment in Block No. IT. MW-1 has stated that the 
■cal Somaru Ram had many times appeared before him who 
had filed the appeal Fxt. M-2. Ext. M-l dated 31-1-77, is 
said to be a statement of the concerned workman Shri 
Somaru Ram taken by the committee enquiring into the im¬ 
personators. Admittedly the photo of the concerned work¬ 
man Somaru Ram is pasted on Ext, M-l. Somaru Ram in 
Ext. M-1 has slated that (he appeal form No. 744 (Ext. M-2) 
had not been filed by him and that it does not contain his 
photo, It is clear therefore (hat the persons who had filed 
Ext. M-2 is rot the concerned workman Somaru Ram whose 
photo is admittedly pasted in Ext. M-l. Ext. M-2 shows 
that on Somaru filed who was son of Paklu of District 
Raigavh. Tliis Somaru in Ext, M-2 is not described as 
Somaru Ram and as such if cannot be said for definite that 
this Somaru was the same person whose name appears in 
*he list of the appellate committee in SI. No. 547 of Block 
No. T or in SI, No. 17 of Block No. IT This Somaru, whose 
nhoto was pasted in Ext. M-2, was appearing before MW-1 
H nd be might be person whose name is mentioned in Block 
No. TI or be may not be the said person as he has not des- 
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eiibed himself as Somaru Ram in Ext. M-2. The manage¬ 
ment has not examined any witness to show that the con¬ 
cerned workman was not the person who was selected by the 
appelhue committee and whose name dciinilelv appears in 
tiie list oL the appellate committee. Smi. Ramanika Gupta 
vi ho had made (he complaint vide Ext. M-3. M-4 and M-5 
has not personally come to say that the conceited v.oiku.an 
Som i,-n l,a n had rot been sclecled by the anpcilaic com- 
millei. 'Ihe rnaiiagemcni has not examined i.n\ v.uxiex, to 
show that Hie concerned Somaru Rum was not selected by 
(he appellate committee. Thus there docs not appear to be 
any evidence lo show (hat the concerned workman Shri 
Somurii Ram son of Gulab Clt. flam was not the real person 
who had been selected by the appellate conmtuu.c. In the 
above view of (he matter 1 hold that the management had 
failed to establish that Somaru Ram Son of Gulab Ch. Ram 
of the district of Aurangabad was not the real Somaru Rum 
or lhat the nppoinlmeut letter Ext. M-9 was meant for an¬ 
other Somaru Ram or it was meant for Somam of Ext. 
M-2. 

The management had terminated the services of the con¬ 
cerned workman vide Ext. M-6 dated 11-9-80 on the ground 
lhat he was not genuine person and is an impersonator. 
Admittedly no chargesheet was issued or anv departmental 
enquiry held into any charge against the concerned workman 
relating to the misconduct of impersonation. It will appear 
that the concerned workman had worked continuously from 
2-5-74 to 10-9-80 and he had acquired a right of permanency 
and continuity of his services. 

'The case of the management is that as the concerned work¬ 
man was not the real person who hnJ been vh-cli-d 1 ' Hie 
appellate committee and was an impersonator there was no 
need for holding any enquiry bv framing a charge of mis¬ 
conduct against him before terminating his services. The 
case of the workmen, on tire other hand is that as he had 
completed more than 6 years of services, lie cannot he dis¬ 
missed for misconduct without holding n domestic enquiry 
into the charge of misconduct. In this connection again I 
would refer to (he same judgement reported in LIC 1982 
page 1884 which I have referred lo in connecliou with the 
case of Ali Akbar and had left the other part of the deci¬ 
sion made bv their 'Lordships for being considered in refe¬ 
rence to the facts of the case of the concerned workman. 
Their Lordships had snb-divided the termination of temporary 
service in two categories out of which the case of Ali Akbar 
fall in the first category which f have discussed above in 
detail and is not applicable m the case of Somnru Ram. In 
para-19 of the said full bench decision his Lordships has 
considered the case of person who have by virtue of tempo¬ 
rary appointment for a certain period of time acquired some 
further right. Their Lordships have held "where right 
to deferential treatment ill the matter of future appointment 
and the legitimate expection of employees is wined ofT as .i 
result of the order of termination. I am of the view that 
the rules ol natural justice would apply. Tt would not he 
just of fair in such circumstances, to terminate the services 
without hearing (he jiersuns likely lo be affected and allow¬ 
ing him a chance to persuade (he authorities that inspite of 
the alleged illegality and irregularity no one has really suffer¬ 
ed, I am therefore of the opnion that where rights arc affected 
the rules of fair play or natural justice require that hearing 
should be given to the person likely to be affected before an 
order of termination is passed. Not to do so would, in 
opinion, strike a reasonable man as unjust.” In the present 
case it will appear that although the concerned workman 
was apoointed temporarily vide Ext. M-9 he continued to 
work till 11-9-80 and had Ihus attendance of 240 days In any 
calendar year and tire services could not have been termina¬ 
ted without following the provision of Section 25-F of the 
f. D. Act. Admittcdlv the concerned workman had been 
dismissed without holding any proper enquiry giving him 
opportunity to explain his case prior to the termination of his 
services as such it was necessary for the management to hold 
a domestic enquiry' into the charges of misconduct of im¬ 
personation against the concerned workman prior to the Insu- 
uncc of the order of termination against him. 

The management however has produced evidence for esta¬ 
blishment of impersonation before this Tribunal. It has 
been held in several decision that the management mav adduce 
evidence on merit before the Tribunal for the first time 
to establish allegation against the concerned workman even 
if no enquiry had been held against the concerned workman 
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into the charges of misconduct. The management adduced 
the evidence on merit to establish that the concerned work¬ 
man was not the real person for whom the appointment 
letter had been issued. The evidence adduced by the manage¬ 
ment before this Tribunal as discussed above, has not been 
found to be satisfactory and it has been held that the manage¬ 
ment has failed to establish that the concerned workman was 
not the real person who was selected by the appellate com¬ 
mittee to whom the appointment letters was issued. 

In view of the finding made above I hold that the manage¬ 
ment had not terminated the services of the concerned work¬ 
man Ali Akbar and that Ali Akbar himself had abandoned 
his job and thereafter the management treated the case of 
Ali Akbar as abandonment of service. I further hold that 
the management was not justified in terminating the services 
of the other concerned workman Sri Somaru Ram without 
holding a domestic enquiry into the charges of misconduct 
against him. I further hold that the concerned workman 
Ali Akbar was an impersonator and had entered into the 
services of the management in place of Manga r Ora on. 
I further hold that the concerned workman Somaru Ram was 


not an impersonator having entered service of the manage¬ 
ment in place of other person. 

In the result 1 h old that the action of the management of 
Kedia North Colliery of M/s. C.C.L. is not justified in 
terminating the services of Shri Somaru Ram I further hold 
that the other concerned workman Ali Akbar had abandoned 
his services and as he had entered into the temporary services 
as impersonator in the name of another person there was 
no need to hold a domestic enquiry for terminating his ser¬ 
vices and therefore lie is not entitled to any relief. The 
management is directed to reinstate Somaru Ram in service 
with effect from 11-9-80 with all back wages and consequen¬ 
tial benefits within one month from the date of publication 
of this Award. 

This is my Award. 

Dated : 27-10-1987. 

I. N. SINHA, Presiding Officer 
[No. L-24012/143/85-D.IV (B)J 
R. K. GUPTA, Desk Officer 
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